
AGENDA
July 19, 2017

UNION PACIFIC GOLDEN SPIKE PRESENTATION
6:00 P.M.

Civic Center Rotunda - 311 Vernon Street, Roseville
CITY COUNCIL MEETING

7:00 P.M.
City Council Chambers - 311 Vernon Street, Roseville

 
 

1. CALL TO ORDER

2. ROLL CALL

Vice Mayor: 
Councilmember: 
Councilmember:
Councilmember:
Mayor:  

Bonnie Gore 
Scott Alvord
Tim Herman
John Allard
Susan Rohan

3. PLEDGE OF ALLEGIANCE

4. MEETING PROCEDURES

NOTICE TO THE PUBLIC
All Items on the agenda will be open for the public comment before final action is

taken. Speakers are requested to restrict comments to the item as it appears on the
agenda and stay within a five (5) - minute time limit. The Mayor has the discretion of

limiting the total discussion time for an item.

5. PRESENTATIONS

5.1. Golden Spike Presentation
Golden Spike presentation made to the City of Roseville by Union Pacific
Railroad.
CONTACT:  Megan MacPherson 916-774-5455

mmacpherson@roseville.ca.us
 

6. PUBLIC COMMENTS

NOTICE TO THE PUBLIC

mailto:mmacpherson@roseville.ca.us


Persons may address the City Council on items not on this agenda. Please
complete a "Speaker Information Card" and present it to the City Clerk prior to the
start of the meeting. Speakers shall restrict their comments to issues that are within

the subject jurisdiction of the City Council and limit their comments to three (3)
minutes per person. The total time allocated for Public Comment is 25 minutes. The

Brown Act, with certain exceptions, does not permit the City Council to discuss or
take action on issues that are not listed on the agenda.

7. CONSENT CALENDAR

NOTICE TO THE PUBLIC
All matters listed under Consent Calendar are considered to be routine and all will

be passed by one motion. There will be no discussion of these items unless
members of the City Council or the public request specific items be removed from

the Consent Calendar for separate discussion. Any member of the public may
address the City Council on items on the Consent Calendar. Public comments on

any item or items on the Consent Calendar are limited to five (5) minutes per
speaker

BEGINNING OF CONSENT CALENDAR

Bids / Purchases / Services

7.1. Hydrofluorosilicic Acid (BACC 08-2017) - Service Agreement
Memo from Buyer Babette Owens and Central Services Director Paul
Diefenbach recommending Council adopt RESOLUTION NO. 17-
320 APPROVING A SERVICE AGREEMENT BETWEEN CITY OF
ROSEVILLE AND SOLVAY FLUORIDES, LLC, AND AUTHORIZING THE
CITY MANAGER TO EXECUTE IT ON BEHALF OF THE CITY OF
ROSEVILLE (S1803204).  Staff recommends Council approve a service
agreement with Solvay Fluorides, LLC as the lowest responsive bid received
for BACC 08-2017 for the purchase and delivery of hydrofluorosilicic acid for
the City’s Water Treatment Plant.  This chemical is fluoride that is added to the
water to prevent dental cavities or tooth decay.  The total cost of service is
$120,000.00.  Funding is included in the Environmental Utilities Department’s
FY2017-18 budget.  Staff requests authorization to renew without further
Council approval.
CC #: 8628
File #: 0203-03
CONTACT:  Babette Owens 916-774-5704 bowens@roseville.ca.us

 
7.2. Fire Alarm and Sprinkler Systems - Service Agreement Renewal

Memo from Facilities Manager Dan Allen and Central Services Director Paul
Diefenbach recommending Council adopt RESOLUTION NO. 17-319
APPROVING A SERVICE AGREEMENT RENEWAL BETWEEN CITY OF
ROSEVILLE AND INTEGRATED FIRE SYSTEMS, INC., AND
AUTHORIZING THE CITY MANAGER TO EXECUTE IT ON BEHALF OF
THE CITY OF ROSEVILLE (S1803200).  This service agreement with
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Integrated Fire Systems provides fire alarm and fire sprinkler system
maintenance, repair and replacement services on a scheduled and as- needed
basis.  This is the last of two one year renewal options.  The total amount of the
agreement renewal is $80,000.00.  Funding is included in the Building
Maintenance Division FY2017-18 budget.
CC #: 8627
File #: 0203-04
CONTACT:  Dan Allen 916-774-5741 dallen@roseville.ca.us

 
7.3. Utility Billing Integrated Voice Response System Sole Source - Service

Agreement Renewal and Budget Adjustment
Memo from Information Technology Program Manager Duke Arakaki and Chief
Information Officer Hong Sae recommending Council adopt RESOLUTION
NO. 17-329 APPROVING A SOLE SOURCE SERVICE AGREEMENT
RENEWAL BETWEEN CITY OF ROSEVILLE AND SELECTRON
TECHNOLOGIES, INC., AND AUTHORIZING THE CITY MANAGER TO
EXECUTE IT ON BEHALF OF THE CITY OF ROSEVILLE (S1804089);
and adopt ORDINANCE NO. 5856 OF THE COUNCIL OF THE CITY OF
ROSEVILLE AUTHORIZING CERTAIN AMENDMENTS TO THE 2017-18
BUDGET AND DECLARING THIS ORDINANCE TO BE IMMEDIATELY
EFFECTIVE AS AN APPROPRIATION MEASURE.  This is a request of
Council to approve a sole source service agreement to continue support for
Utility Billing’s Integrated Voice Response system in the amount of
$25,950.00.  Sufficient funds for this purchase were included in the Information
Technology Department's 2016-17 budget, however payment wasn't completed
due to length of contract negotiation, therefore a budget adjustment is
necessary.
CC #: 8639
File #: 0203-06 & 0201-01
CONTACT:  Duke Arakaki 916-774-5212 darakaki@roseville.ca.us

 
7.4. Computer Network Servers Acquisition - Service Agreement and Budget

Adjustment
Memo from Program Manager Matt Donaldson and Chief Information Officer
Hong Sae recommending Council adopt RESOLUTION NO. 17-324
APPROVING SERVICE AGREEMENT BETWEEN THE CITY OF
ROSEVILLE AND RIVERSIDE TECHNOLOGIES, INC., AND
AUTHORIZING THE CITY MANAGER TO EXECUTE IT ON BEHALF OF
THE CITY OF ROSEVILLE (S1705230); and adopt ORDINANCE NO. 5854
OF THE COUNCIL OF THE CITY OF ROSEVILLE AUTHORIZING
CERTAIN AMENDMENTS TO THE 2017-18 BUDGET AND DECLARING
THIS ORDINANCE TO BE IMMEDIATELY EFFECTIVE AS AN
APPROPRIATION MEASURE.  This is a request of Council to approve
a service agreement with Riverside Technologies, Inc. to purchase Lenovo
blade computer network servers.  Total cost of this Service Agreement is
$140,985.00.  A budget transfer for $140,985.00 from Solid Waste
Rehab, Waste Water Rehab, Water Rehab, Electric Fund, Transit Fund and
General Fund CIP rehab fund into the FY2017-18 IT Annual Rehab CIP is
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necessary to pay for these products and services.
CC #: 8633
File #: 0203-06 & 0201-01
CONTACT:  Matt Donaldson 916-774-5405 mdonaldson@roseville.ca.us

 
7.5. Vehicle Purchase Update

Memo from Fleet Manager Brian Craighead and Central Services Director Paul
Diefenbach recommending Council authorize a purchase order to Western
Truck Center Inc. for one Autocar ACX cab and chassis utilizing National Joint
Powers Alliance contract 081716-ATC for the Solid Waste Department.  The
total cost of the cab and chassis including sales tax is $167,867.93.
CC #: 8638
File #: 0203-01
CONTACT:  Brian Craighead 916-774-5731 bcraighead@roseville.ca.us

 

Resolutions

7.6. Northwest Roseville Specific Plan - PCL 47 - Foothills American Dream -
Certificate of Completion
Memo from Construction Inspector Keith Litts and Development Services
Director Kevin Payne recommending Council adopt RESOLUTION NO. 17-
322 OF THE COUNCIL OF THE CITY OF ROSEVILLE ACCEPTING THE
PUBLIC WORK KNOWN AS NWRSP - PCL 47-FOOTHILLS AMERICAN
DREAM PROJECT, APPROVING THE "CERTIFICATE OF
COMPLETION", AND AUTHORIZING AND DIRECTING THE CITY
ENGINEER TO EXECUTE SAID NOTICE ON BEHALF OF THE CITY OF
ROSEVILLE, THEREFORE, AND ACCEPTING ALL DEDICATIONS
OFFERED ON THE RECORDED MAP OF THE SUBDIVISION.  The
Engineering Division has made final inspection of the project and has found the
roadway infrastructure work complete in accordance with the improvement plans
and City specifications.  This action has no impact to the City's General Fund. 
Construction costs were paid by the developer.
CC #: 8630
File #: 0400-04-03-1
CONTACT:  Keith Litts 916-517-7598 klitts@roseville.ca.us

 
7.7. Ecomonic Development Agreement and Expenditure of Membership Funds

Memo from Economic Development Manager Laura Matteoli and Economic
Development Director Chris Robles recommending Council adopt
RESOLUTION NO. 17-330 APPROVING AN ECONOMIC
DEVELOPMENT AGREEMENT BY AND BETWEEN THE CITY OF
ROSEVILLE AND THE GREATER SACRAMENTO ECONOMIC
COUNCIL, AND AUTHORIZING THE CITY MANAGER TO EXECUTE IT
ON BEHALF OF THE CITY OF ROSEVILLE.  This is a request of Council to
authorize the expenditure of membership funds for Greater Sacramento
Economic Council in the amount of $50,782.00; and for the Roseville Chamber
of Commerce in the amount of $40,000.00; and  for Advantage Roseville in
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the amount of $50,000.00.  The purpose of the memberships with each
organization is to attract, grow, support and expand business and job creation,
assist small businesess and entrepreneurs and promote the City as a place to
do business.  Funding for these memberships was included in the Economic
Development Department's FY2017-18 membership budget.
CC #: 8640
File #: 0106 & 0110
CONTACT:  Laura Matteoli 916-774-5284 lmatteoli@roseville.ca.us

 
7.8. Evaluation, Measurement and Verification Services for Roseville Electric

Business Lighting Program - Professional Services Agreement
Memo from Electric Business Analyst Renee Laffey and Electric Utility Director
Michelle Bertolino recommending Council adopt RESOLUTION NO. 17-323
APPROVING A PROFESSIONAL SERVICES AGREEMENT BY AND
BETWEEN THE CITY OF ROSEVILLE AND THE CADMUS GROUP,
INC., AND AUTHORIZING THE CITY MANAGER TO EXECUTE IT ON
BEHALF OF THE CITY OF ROSEVILLE.  Staff requests
Council approval of a professional services agreement with The Cadmus
Group, Inc. to perform Evaluation, Measurement and Verification (EM&V) of
Roseville Electric’s LED exterior lighting rebate projects in the Commercial
Lighting program.  The total cost of this evaluation will not exceed $37,427.00. 
The budget for this EM&V is included in the FY2017-18 Electric Department
budget.
CC #: 8632
File #: 0800-03
CONTACT:  Renee Laffey 916-774-5671 rlaffey@roseville.ca.us

 
7.9. Federal Transit Administration Low or No Emission Grant

Memo from Alternative Transportation Manager Michael Dour and Public Works
Director Rhon Herndon recommending Council adopt RESOLUTION NO. 17-
331 AUTHORIZING CITY MANAGER OR HIS DESIGNEE TO SUBMIT A
FEDERAL TRANSPORTATION ADMINISTRATION SECTION 5339 LOW
OR NO EMISSION GRANT APPLICATION AND TO EXECUTE ALL
RELATED FORMS AND AGREEMENTS.  This item requests authorization to
respond to a solicitation for project proposals for the Fiscal Year 2017 Federal
Transit Administration (FTA) Section 5339 Low or No Emission Program.  This
grant would provide up to $3 million in federal grant funds to purchase up to four
zero-emission electric transit buses with accompanying charging equipment.  Up
to $1 million in matching funds for the project would be provided through the
City's Local Transportation Fund.  General Fund monies will not be used for this
project.
CC #: 8643
File #: 0214
CONTACT:  Michael Dour 916-746-1304 mdour@roseville.ca.us

 
7.10.Louis Orlando Transfer Point Improvement Project - Professional Design

Services Agreement Amendment
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Memo from Assistant Engineer Nick Graves and Public Works Director Rhon
Herndon recommending Council adopt RESOLUTION NO. 17-321
APPROVING A FIRST AMENDMENT TO PROFESSIONAL DESIGN
SERVICES AGREEMENT BETWEEN THE CITY OF ROSEVILLE AND
KIMLEY-HORN AND ASSOCIATES, INC., AND AUTHORIZING THE CITY
MANAGER TO EXECUTE IT ON BEHALF OF THE CITY OF
ROSEVILLE.  This is a request to approve the First Amendment to the
Professional Design Services Agreement with Kimley-Horn and Associates for
Construction Support Services for the Louis Orlando Transfer Point
Improvement Project.  Kimley-Horn's primary responsibilities during
construction include responding to the contractor's formal Requests for
Information (RFI's) regarding the design, reviewing specialized material
submittals, and preparing the as-built record drawings.  Due to the higher than
expected number of building and architectural structure related RFI's, an
amendment to the original agreement is needed in order to continue using
Kimley-Horn's expertise and in depth knowledge of the project design.  The
cost of the additional support services is $42,081.00, bringing the total contract
amount to $63,581.00.  This amendment will be funded by Local Transit Funds
that already exist in the project budget, so no budget adjustment is necessary.

CC #: 8629
File #: 0721-03
CONTACT:  Nick Graves 916-746-1300 ngraves@roseville.ca.us

 
7.11.Sustainable Groundwater Management – Participation Agreement

Memo from Assistant Environmental Utility Director Kelye McKinney and
Environmental Utility Director Richard Plecker recommending Council adopt
RESOLUTION NO. 17-327 APPROVING THE PARTICIPATION
AGREEMENT BETWEEN THE WEST PLACER GROUNDWATER
SUSTAINABILITY AGENCY AND CALIFORNIA-AMERICAN WATER
COMPANY AND AUTHORIZING THE CITY MANAGER TO EXECUTE IT
ON BEHALF OF THE CITY OF ROSEVILLE.  The agreement under
consideration would allow for participation by California American Water
Company in the West Placer Groundwater Sustainability Agency.  Approval of
the participation agreement does not change the City’s annual contribution.
CC #: 8636
File #: 0800-02
CONTACT:  Kelye McKinney 916-774-5552 kmckinney@roseville.ca.us

 
7.12.Street Closure Request - Family Fest and Farmer's Market - September 30,

2017
Memo from Community Relations Analyst Jamie Hazen and Parks, Recreation
& Libraries Director Dion Louthan recommending Council adopt
RESOLUTION NO. 17-325 OF THE COUNCIL OF THE CITY OF
ROSEVILLE APPROVING THE CLOSING OF CERTAIN STREETS FOR
FAMILY FEST AND FARMER’S MARKET.  Staff requests Council approval
for the closure of Vernon Street from Taylor Street to E. Washington Boulevard
and S. Grant Street between Oak Street and Atlantic Street on Saturday,
September 30, 2017 from 6:30 a.m. – 3:00 p.m. for the City sponsored Family
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Fest event and Farmer’s Market.  The budget for this event series is $8,916.00
and estimated attendance is approximately 3,000.  Revenues from vendor
booths sales and sponsorships are estimated at $5,400.00.  Funding for this
event is included in the approved Parks, Recreation & Libraries FY2017-18
department budget.
CC #: 8634
File #: 0109-02
CONTACT:  Jamie Hazen 916-774-5978 jhazen@roseville.ca.us

 
7.13.Street Closure Request - Movie Night Sing Along - September 23, 2017

Memo from Community Relations Analyst Jamie Hazen and Parks,
Recreation & Libraries Director Dion Louthan recommending Council adopt
RESOLUTION NO. 17-326 OF THE COUNCIL OF THE CITY OF
ROSEVILLE APPROVING THE CLOSING OF CERTAIN STREETS FOR
THE MOVIE NIGHT SING ALONG.  Staff requests approval for the closure
of S. Grant Street between Vernon Street and Oak Street on Saturday,
September 23, 2017 from 6:00 – 10:30 p.m. for the City sponsored Movie
Night Sing Along event.  The budget for this event series is $3,219.00 and is
included in the approved Parks, Recreation & Libraries FY2017-18 department
budget.
CC #: 8635
File #: 0109-02
CONTACT:  Jamie Hazen 916-774-5978 jhazen@roseville.ca.us

 

Ordinances (for introduction and adoption - appropriation/urgency
measures)

7.14.Citizen’s Benefit Trust Grant Awards – Budget Adjustment
Memo from Financial Analyst Jacquie Clarizio and Chief Financial Officer Jay
Panzica recommending Council adopt ORDINANCE NO. 5853 OF THE
COUNCIL OF THE CITY OF ROSEVILLE AUTHORIZING CERTAIN
AMENDMENTS TO THE 2017-18 BUDGET AND DECLARING THIS
ORDINANCE TO BE IMMEDIATELY EFFECTIVE AS AN
APPROPRIATION MEASURE .  This budget adjustment is to record the
revenue and expenditures for grants awarded to four City Departments.
CC #: 8626
File #: 0201-01 & 0103-34-02
CONTACT:  Jacquie Clarizio 916-774-5323 jclarizio@roseville.ca.us

 
7.15.FY18 Budgeted Positions

emo from Human Resources Manager Linda Hampton and Human Resources
Director Gayle Satchwell recommending Council adopt ORDINANCE NO. 5857
OF THE COUNCIL OF THE CITY OF ROSEVILLE AMENDING ORDINANCE
NO. 5766, THE SALARY ORDINANCE FOR EMPLOYEES REPRESENTED
BY THE INTERNATIONAL UNION OF OPERATING ENGINEERS,
STATIONARY ENGINEERS, LOCAL 39, AS AMENDED BY APPENDIX “G” TO
BE EFFECTIVE JULY 22, 2017, AS AN URGENCY MEASURE; and adopt
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ORDINANCE NO. 5858 OF THE COUNCIL OF THE CITY OF ROSEVILLE
AMENDING ORDINANCE NO. 5846, THE SALARY ORDINANCE FOR
MANAGEMENT EMPLOYEES, AS AMENDED BY APPENDIX “M” TO BE
EFFECTIVE JULY 22, 2017, AS AN URGENCY MEASURE.  As part of the 2017-
2018 budget staff requests Council approve the addition of Payroll Supervisor,
Accounts Payable Supervisor, and Parks Manager on the Management salary
schedules, the addition of Video and Multimedia Technician on the Local 39 salary
schedule; and the addition of the new position allocations and a Refuse Truck
Driver allocation on the Citywide allocation schedule.  The fiscal impact has already
been included in the FY 18 budget.
CC #: 8641
File #: 0600-01
CONTACT:  Linda Hampton 916-774-5215 lhampton@roseville.ca.us

 
7.16.Utility Billing Technical Upgrade - Professional Services Agreement

Amendment and Budget Adjustment
Memo from Information Technology Program Manager Duke Arakaki and Chief
Information Officer Hong Sae recommending Council adopt RESOLUTION
NO. 17-328 APPROVING A FOURTH AMENDMENT TO PROFESSIONAL
SERVICES AGREEMENT BETWEEN THE CITY OF ROSEVILLE AND
MILESTONE UTILITY SERVICES, INC., AND AUTHORIZING THE CITY
MANAGER TO EXECUTE IT ON BEHALF OF THE CITY OF
ROSEVILLE; and adopt ORDINANCE NO. 5855 OF THE COUNCIL OF
THE CITY OF ROSEVILLE AUTHORIZING CERTAIN AMENDMENTS TO
THE 2017-18 BUDGET AND DECLARING THIS ORDINANCE TO BE
IMMEDIATELY EFFECTIVE AS AN APPROPRIATION MEASURE.  This
is a request of Council to approve a contract amendment to continue support for
the Utility Billing Customer Information System in the amount of $55,000.00. 
This brings the total not to exceed contract amount to $932,853.00.  Funding is
included in the Finance-Utilities’ budget. Funds for this contract in the amount of
$15,650.00 were also included in the Information Technology Department's
2016-17 budget, however account numbers are changing due to internal service
fund accounting, therefore a budget adjustment is necessary.
CC #: 8596
File #: 0203-06
CONTACT:  Duke Arakaki 916-774-5212 darakaki@roseville.ca.us

 

Reports / Requests

7.17.Out of State Travel Request - Environmental Utilities Department
Memo from Environmental Utilities Rates Analyst Terri Shirhall and
Environmental Utilities Director Richard Plecker recommending
Council approve of out-of-state travel for a Data Management Specialist to
attend the iDashboards Business Intelligence Software Conference 2017 in
Austin Texas in November 2017.  Conference attendance will provide the
opportunity for practical expertise, and increased knowledge and understanding
of this business intelligence software.  Travel and attendance costs are
estimated at $2,000.00 and funding is available in the Administration budget for
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FY2018.
CC #: 8631
File #: 0600-02
CONTACT:  Terri Shirhall 916-774-5536 tshirhall@roseville.ca.us

 
7.18.Out of State Travel Request - Police Department

Memo from Department Public Information Officer Dee Dee Gunther and
Police Chief Daniel Hahn recommending Council approve out of state travel for
two investigators to attend a federally funded course offered by the National
White Collar Crime Center on cellular investigations in Georgetown, Texas from
July 26 through July 28.  The travel for the two detectives will be approximately
$1,813.00.  There are sufficient funds in the Police Department's budget for the
course.
CC #: 8644
File #: 0600-02
CONTACT:  Dee Dee Gunther 916-774-5015 ddgunther@roseville.ca.us

 

END OF CONSENT CALENDAR

8. RESOLUTIONS

8.1. Downtown Bridges & Trail Improvement Project, Phase I - Award of Contract
and Budget Adjustment
Memo from Associate Engineer Hossein Naghibzadeh and Public Works
Director Rhon Herndon recommending Council adopt RESOLUTION NO. 17-
332 APPROVING AN AGREEMENT BETWEEN THE CITY OF
ROSEVILLE AND SWIERSTOK ENTERPRISE INC. DBA PRO
BUILDERS, AND AUTHORIZING THE CITY MANAGER TO EXECUTE IT
ON BEHALF OF THE CITY OF ROSEVILLE; and adopt ORDINANCE NO.
5850  OF THE COUNCIL OF THE CITY OF ROSEVILLE AUTHORIZING
CERTAIN AMENDMENTS TO THE 2017-18 BUDGET AND DECLARING
THIS ORDINANCE TO BE IMMEDIATELY EFFECTIVE AS AN
APPROPRIATION MEASURE.  Staff recommends Council award the
contract to Swierstok Enterprise Inc. dba Pro Builders in the amount of
$148,520.00 for the Downtown Bridges & Trail Improvement Project, Phase I. 
The project includes the relocation of an existing storage container, demolition
of a storage shed, minor grading and stream bank restoration in order to get the
site ready for phase II; which includes relocation of the Ice house bridge, new
bike trail, and a new bridge on Taylor Street by the library.  This request also
includes approval of an ordinance for a budget transfer in the amount of
$240,000.00 from the total project fund balance to pay for this phase of work.
CC #: 8608
File #: 0721-05 & 0201-01
CONTACT:  Hossein Naghibzadeh 916-746-1300

hnaghibzadeh@roseville.ca.us
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9. SPECIAL REQUESTS/REPORTS/PRESENTATION

9.1. Request for Council Discretionary Funds - Health Education Council
Memo from Management Assistant Amy Ruiz and City Clerk Sonia Orozco  with
a request of Council to consider a request from Health Education Council for
Council Discretionary Funds in the amount of $2,500.00 for printing and mailing
of a survey to approximately 2000 Roseville Residents in the Roseville Heights,
Cherry Glen, and Theiles Manor neighborhoods.
CC #: 8645
File #: 0102
CONTACT:  Amy Ruiz 916-746-1362 aruiz@roseville.ca.us

 

10. PUBLIC HEARING

 NOTICE TO THE PUBLIC
City Council, when considering the matter scheduled for hearing, will take the

following actions:
1.  
2.  
3.  
4.  
5.  
6.  
7.  
8.  

Open the Public Hearing
Presentation by Staff
Presentation by applicant or Appellant
Accept Public Testimony
Appellant or Applicant Rebuttal Period
Close the Public Hearing
City Council Comments and Questions
City Council Action

 
In the future, if you wish to challenge in court any of the matters on this agenda for
which a public hearing is to be conducted, you may be limited to raising only those
issues, which you, or someone else raised orally at the Public Hearing or in written
correspondence received by the City or before the hearing
 
Public Hearings listed for continuance will be continued as noted and posting of this

agenda serves as notice of continuation.

10.1.Roseville Solar 2.0 - Net Energy Metering Successor Program
Public Hearing has been continued to the meeting of September 6, 2017.
CC #: 8642
File #: 0800-03
CONTACT:  Philip McAvoy 916-774-5689 pmcavoy@roseville.ca.us

 

11. COUNCIL / STAFF / REPORTS/ COMMENTS

12. ADJOURNMENT
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 COUNCIL COMMUNICATION

CC #: 8628
File #: 0203-03

Title: Hydrofluorosilicic Acid (BACC 08-2017) - Service Agreement
Contact:   Babette Owens 916-774-5704 bowens@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.1.

RECOMMENDATION TO COUNCIL

Recommend Council approve a service agreement with Solvay Fluorides, LLC, as the lowest
responsive bid received for BACC 08-2017 for the purchase and delivery of hydrofluorosilicic
acid for the City’s Water Treatment Plant. In addition, adopt a resolution authorizing the City
Manager to sign the attached service agreement. The estimated annual cost of the agreement is
$120,000.00, or not to exceed the budgeted amount. 

In March 2017, the City participated in a regional chemical bid lead by the Bay Area Chemical
Consortium (BACC), with the Dublin San Ramon Services District serving as the coordinating
agency. The bid allows for three optional renewal years. Because more than 50 public agencies
are now participating, significant savings for chemical purchases are being passed along to the
agencies’ customers. Staff requests authorization to continue renewing the contract without further
Council approvals until the contract expires or until City staff determines that continuing with the
same vendor is not in the City's best interest. 

 
BACKGROUND

The Environmental Utilities Department has an ongoing requirement for hydrofluorosilicic acid for
use at the Water Treatment Plant. This chemical is fluoride that is added to the water to prevent
dental caries or tooth decay. The chemical will be purchased by the end using department as
needed throughout the year.
 
FISCAL IMPACT

The total estimated value of the award is $120,000.00 and funding is included in the
Environmental Utilities Department’s FY2017-18 budget. Spending for future renewals will be
contingent upon Council approval of budgets. Projected spending for the renewal years from
FY2018-19 through FY2020-21 is estimated to be $120,000.00 per year.

ECONOMIC DEVELOPMENT / JOBS CREATED
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Not applicable.

ENVIRONMENTAL REVIEW

The California Environmental Quality Act (CEQA) does not apply to activities that will not result in
a direct or reasonably foreseeable indirect physical change in the environment (CEQA Guidelines
§15061(b)(3). The hauling and delivery of hazardous substances is regulated by the state.
Hazardous material transport consistent with applicable safety regulations should not result in a
significant environmental effect. Therefore, the proposed Service Agreement does not include
the potential for significant environmental effect and is not subject to CEQA.
 
Respectfully Submitted,

Babette Owens, Buyer

Paul Diefenbach, Central Services Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Resolution No. 17-320

Signed Service Agreement



 RESOLUTION NO. 17-320 

 

APPROVING A SERVICE AGREEMENT BETWEEN CITY OF ROSEVILLE AND 

SOLVAY FLUORIDES, LLC, AND AUTHORIZING THE CITY MANAGER TO EXECUTE 

IT ON BEHALF OF THE CITY OF ROSEVILLE 

 

 WHEREAS, a Service Agreement (Service Agreement No. S1803204) for 

Hydrofluorosilicic Acid, between City of Roseville and Solvay Fluorides, LLC, has been 

reviewed by the City Council; and 

 

 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Roseville that 

said Service Agreement is approved and that the City Manager is authorized to execute it on 

behalf of the City of Roseville. 

 

 BE IT FURTHER RESOLVED, that the City Manager is authorized to execute three 

additional one year renewal of the service agreement provided that its respective budget is 

approved by the City Council, until the contract expires or until City staff determine that 

continuing with the same vendor is not in the City’s best interest.  

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

______________, 20__, by the following vote on roll call: 

 

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

      _______________________________ 

        MAYOR 

 

ATTEST: 

 

 

 

__________________________ 

 City Clerk 

 

 





 

 COUNCIL COMMUNICATION

CC #: 8627
File #: 0203-04

Title: Fire Alarm and Sprinkler Systems - Service Agreement Renewal
Contact:   Dan Allen 916-774-5741 dallen@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.2.

RECOMMENDATION TO COUNCIL

Recommend Council authorize renewal of service agreement S1803200 with Integrated Fire
Systems, Inc. for the maintenance, repair, and replacement of existing fire alarm systems and fire
sprinkler systems on a scheduled and as-needed basis. This is the last of two one year renewal
options.  Additionally, adopt a resolution authorizing the City Manager to sign the service
agreement.  The total value of the agreement renewal is $80,000.00. Funding is included in the
Building Maintenance Division FY2017/18 budget.
 
BACKGROUND

Staff solicited proposals for Fire Alarm Services in 2013. Council approved the award of a
service agreement to Integrated Fire Systems for scheduled and as-needed fire alarm and fire
sprinkler services for three years with two one year renewal options. This is the last of two one
year renewal options. The total value of the agreement renewal is $80,000.00. City of Roseville
facilities fire alarm systems and fire sprinkler systems require regularly scheduled maintenance,
repair, and replacement by a licensed fire alarm contractor, per fire life safety requirements.
 
FISCAL IMPACT

The service agreement S1803200 with Integrated Fire Services renewal total annual value is
$80,000.00. Funding is included in the Building Maintenance Division FY2017/18 budget.

ECONOMIC DEVELOPMENT / JOBS CREATED

Not applicable.

ENVIRONMENTAL REVIEW

The purchase of fire alarm services is not considered a “project” as defined by the California
Environmental Quality Act (CEQA) (CEQA Guidelines §15378). Consequently no CEQA action
is required.
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Respectfully Submitted,

Dan Allen, Facility Manager

Paul Diefenbach, Central Services Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Resolution No. 17-319

Integrated Fire Systems S1803200



 RESOLUTION NO. 17-319 

 

APPROVING A SERVICE AGREEMENT RENEWAL BETWEEN CITY OF ROSEVILLE 

AND INTEGRATED FIRE SYSTEMS, INC., AND AUTHORIZING THE CITY MANAGER 

TO EXECUTE IT ON BEHALF OF THE CITY OF ROSEVILLE 

 

 WHEREAS, a Service Agreement Renewal (Service Agreement No. S1803200) for fire 

system services and repairs as needed, between City of Roseville and Integrated Fire Systems, 

Inc., has been reviewed by the City Council; and 

 

 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Roseville that 

said Service Agreement Renewal is approved and that the City Manager is authorized to execute 

it on behalf of the City of Roseville. 

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

______________, 20__, by the following vote on roll call: 

 

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

      _______________________________ 

        MAYOR 

 

ATTEST: 

 

 

 

__________________________ 

 City Clerk 

 

 







 

 COUNCIL COMMUNICATION

CC #: 8639
File #: 0203-06 & 0201-01

Title: Utility Billing Integrated Voice Response System Sole Source - Service Agreement
Renewal and Budget Adjustment

Contact:   Duke Arakaki 916-774-5212 darakaki@roseville.ca.us
 

Meeting Date: 7/19/2017
Item #: 7.3.

RECOMMENDATION TO COUNCIL

Staff recommends City Council authorize a sole source service agreement renewal with Selectron
Technologies, Inc. for technical support of Utility Billing’s Integrated Voice Response (IVR)
system, and adopt an ordinance amending the budget in the amount of $25,950.00.
 
BACKGROUND

Selectron’s VoiceUtility is the Integrated Voice Response (IVR) solution for the City. The
VoiceUtility is used by utility billing customers to check account balances and pay via the phone.
Selectron will provide software and technical support to keep the IVR current. 

Since this software is proprietary and developed by Selectron Technologies, Inc. they are the
sole source for maintenance and support. A support and maintenance agreement governing
software use has been in place with Selectron since 2014. 

The IVR software provided by Selectron Technologies, Inc. will continue to be the IVR used for
Utility Billing into the foreseeable future. Therefore, staff requests authorization to continue
renewing the service agreement with Selectron without further Council approval for as long as the
City continues to use this vendor provided software system, subject to Council approval of
budget. Staff will continue to evaluate whether Selectron is the best option for Utility Billing’s IVR
Services. 

 
FISCAL IMPACT

Total estimated cost for this service is $25,950.00. Sufficient funds for this purchase were
included in IT Department’s 2016-17 fiscal year budget, however payment was not completed
due to length of contract negotiation. The fiscal impact will be $25,950.00.

ECONOMIC DEVELOPMENT / JOBS CREATED
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There is no economic development or job creation from this service agreement.

ENVIRONMENTAL REVIEW

The services provided by Selectron Technologies, Inc are not considered a “project” as defined
by the California Environmental Quality Act (CEQA) (CEQA Guidelines 15378). Consequently no
CEQA action is required.
 
Respectfully Submitted,

Duke Arakaki - IT Program Manager / Enterprise Solutions

Hong Sae, Chief Information Officer 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Resolution No. 17-329

Selectron Service Agreement

Ordinance No. 5856

Budget Adjustment Form



 RESOLUTION NO. 17-329 

 

APPROVING A SOLE SOURCE SERVICE AGREEMENT RENEWAL BETWEEN CITY OF 

ROSEVILLE AND SELECTRON TECHNOLOGIES, INC., AND AUTHORIZING THE CITY 

MANAGER TO EXECUTE IT ON BEHALF OF THE CITY OF ROSEVILLE 

 

 WHEREAS, a sole source service agreement renewal (Service Agreement No. 

S1804089) between City of Roseville and Selectron Technologies, Inc., has been prepared and 

reviewed by the Council; and  

 

 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Roseville that 

said service agreement renewal is approved and that the City Manager is authorized to execute it 

on behalf of the City of Roseville. 

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

______________, 20__, by the following vote on roll call: 

 

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

      _______________________________ 

        MAYOR 

 

ATTEST: 

 

 

 

__________________________ 

 City Clerk 

 

 



























 

ORDINANCE NO. 5856 
 
 ORDINANCE OF THE COUNCIL OF THE CITY OF ROSEVILLE 
 AUTHORIZING CERTAIN AMENDMENTS TO THE 2017-18 
 BUDGET AND DECLARING THIS ORDINANCE TO BE IMMEDIATELY 
 EFFECTIVE AS AN APPROPRIATION MEASURE 
 
THE CITY OF ROSEVILLE ORDAINS: 
 
 SECTION 1.  The City of Roseville Annual Budget, Fiscal Year 2017-18, is hereby 
amended by transferring appropriation to and from the activities indicated below: 
 

Appropriate funds for the utility billing integrated voice response system per request of 
the Information Technology Department, as listed on the attached Request for Budget 
Adjustment in the amount of $51,900.00. 

 
 SECTION 2.  This ordinance is hereby declared to be an appropriation measure, 
immediately effective pursuant to the provisions of Section 5.03 of the Charter. 
 
 SECTION 3.  The City Clerk is hereby authorized and directed to post a true copy of the 
foregoing ordinance in each of three (3) conspicuous locations in the City and she shall 
immediately after such posting enter in the ordinance book, under the record of the ordinance, a 
certificate under her hand stating the time and place of such publication by posting. 
 
 PASSED AND ADOPTED by the Council of the City of Roseville, this 
______________ day of _________________, 20__, by the following vote on roll call: 
 
AYES   COUNCILMEMBERS: 
 
NOES   COUNCILMEMBERS: 
 
ABSENT COUNCILMEMBERS: 
      _______________________________ 
        MAYOR 
ATTEST: 
 
__________________________ 
 City Clerk 
 

 





 

 COUNCIL COMMUNICATION

CC #: 8633
File #: 0203-06 & 0201-01

Title: Computer Network Servers Acquisition - Service Agreement and Budget Adjustment
Contact:   Matt Donaldson 916-774-5405 mdonaldson@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.4.

RECOMMENDATION TO COUNCIL

Authorize a service agreement with Riverside Technologies, Inc. to purchase a Lenovo blade
computer network servers. The total cost of this service agreement is $140,985.
 
Additionally, approve a budget transfer for $140,985 from the funding sources; Solid Waste
Rehab, Waste Water Rehab, Water Rehab, Electric Fund, Transit Fund and General Fund CIP
rehab fund into the Fiscal Year 17/18 IT Annual Rehab CIP.

 
BACKGROUND

The City has two redundant data centers so that if an outage is experienced in one data center all
services could continue to operate in the other data center. As the City has grown, the demand for
server resources has grown as well. The City is soon approaching the point at which nearly all of
its server resources for both data centers will be utilized. This means that if an outage were to take
place in one data center the City would not be able to run all of its services out of the other data
center. Additional computer network server capacity is needed to maintain full redundancy at both
data centers.
 
To enumerate and select a solution to meet this need, the IT department released an Informal
RFQ - Request for Quotation. It then evaluated and scored all quotes received based on the
City’s needs and requirements. The Lenovo computer network server solution quoted by
Riverside Technologies, Inc. was judged to provide the greatest benefit for the least cost.
 
This budget transfer is necessary because of a delay in the processing of the service agreement
pushed it into the next fiscal year which required movement of reserved funds from last fiscal year
into the current fiscal year.

 
FISCAL IMPACT

Total cost of this service agreement is $140,985. To fund this, staff is requesting a budget
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transfer from the funding sources Solid Waste Rehab, Waste Water Rehab, Water Rehab,
Electric Fund, Transit Fund and General Fund CIP rehab fund into the Fiscal Year 17/18 IT
Annual Rehab CIP.

ECONOMIC DEVELOPMENT / JOBS CREATED

No jobs will be created by this service agreement.

ENVIRONMENTAL REVIEW

The California Environmental Review Quality Act (CEQA) does not apply to activities that will not
result in a direct or reasonably foreseeable indirect physical change in the environment (CEQA
Guidelines 15061 (b)(3).
 
Respectfully Submitted,

Matt Donaldson, IT Network Infrastructure Program Manager

Hong Sae, Chief Information Officer 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Resolution No. 17-324

RTI Service Agreement

Ordinance No. 5854

Signed Budget Adjustment Form

RTI Lenovo SOW

RTI Lenovo Server Quote



 RESOLUTION NO. 17-324 

 

APPROVING SERVICE AGREEMENT BETWEEN THE CITY OF ROSEVILLE AND 

RIVERSIDE TECHNOLOGIES, INC., AND AUTHORIZING THE CITY MANAGER TO 

EXECUTE IT ON BEHALF OF THE CITY OF ROSEVILLE 

 

 WHEREAS, a service agreement (Service Agreement No. S1705230) between City of 

Roseville and Riverside Technologies, Inc., to provide and install Lenovo Flex System 

Enterprise Server equipment, has been reviewed by the City Council; and 

 

 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Roseville that 

said agreement is approved and that the City Manager is authorized to execute it on behalf of the 

City of Roseville. 

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

______________, 20__, by the following vote on roll call: 

 

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

      _______________________________ 

        MAYOR 

 

ATTEST: 

 

 

 

__________________________ 

 City Clerk 

 

 













 

ORDINANCE NO. 5854 
 
 ORDINANCE OF THE COUNCIL OF THE CITY OF ROSEVILLE 
 AUTHORIZING CERTAIN AMENDMENTS TO THE 2017-18 
 BUDGET AND DECLARING THIS ORDINANCE TO BE IMMEDIATELY 
 EFFECTIVE AS AN APPROPRIATION MEASURE 
 
THE CITY OF ROSEVILLE ORDAINS: 
 
 SECTION 1.  The City of Roseville Annual Budget, Fiscal Year 2017-18, is hereby 
amended by transferring appropriation to and from the activities indicated below: 
 

Appropriate funds for computer network servers acquisition per request of the 
Information Technology Department, as listed on the attached Request for Budget 
Adjustment in the amount of $281,970.00. 

 
 SECTION 2.  This ordinance is hereby declared to be an appropriation measure, 
immediately effective pursuant to the provisions of Section 5.03 of the Charter. 
 
 SECTION 3.  The City Clerk is hereby authorized and directed to post a true copy of the 
foregoing ordinance in each of three (3) conspicuous locations in the City and she shall 
immediately after such posting enter in the ordinance book, under the record of the ordinance, a 
certificate under her hand stating the time and place of such publication by posting. 
 
 PASSED AND ADOPTED by the Council of the City of Roseville, this 
______________ day of _________________, 20__, by the following vote on roll call: 
 
AYES   COUNCILMEMBERS: 
 
NOES   COUNCILMEMBERS: 
 
ABSENT COUNCILMEMBERS: 
      _______________________________ 
        MAYOR 
ATTEST: 
 
__________________________ 
 City Clerk 
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Lenovo and Riverside Technologies, Inc. (RTI) is pleased to provide the following Scope of Work (SOW) 

for the City of Roseville Blade Chassis and Servers/xClarity implementation project.  This proposal will 

bundle the following services specific to the services that would be purchased by City of Roseville: 

 

• Inspect all product has been delivered and in working order performed by Lenovo 

• Mount the blade chassis into the City of Roseville rack cabinet performed by Lenovo  

• Install blades and interconnects into the blade chassis performed by Lenovo 

• Cable up all components and power the solution up performed by Lenovo 

• Prepare the blade servers for OS installation and install VMware ESX performed by Lenovo and 

updating all firmware and BIOS to the latest versions.  

 

PRICING: 
Services are priced as a package for the entire City of Roseville Blade implementation.  Please note, 

pricing does not account for additional products or services that may include change orders.  Changes to 

this scope of work proposal may incur additional charges. 

 

The following services are specific to this Scope of Work.  

Service: Price to Customer  

Implementation of VMware/Servers 0.00 

   

 

SERVICES DETAIL: 
The following listed services are specific to the City of Roseville requirements performed by either 

Lenovo or RTI: 

• xClarity Implementation 

o Install xClarity on a virtual appliance 

o Configure xClarity on at least one blade and demonstrate that it is properly integrated 

into xClarity 

o Provide an overview of the CMM management interface as well as xClarity  

• Cross train City of Roseville in administration and configuration of all systems implemented 

(CMM and xClarity) 

• Provide (electronically) documentation to City of Roseville including login credentials, 

equipment configurations. 

• RTI will provide assisted services on the xClarity installation with the local Lenovo engineer. All 

other services will be performed by the local Lenovo engineer.  

 

The following listed services are specific to the City of Roseville requirements performed by the City of 

Roseville: 

• VMware infrastructure Implementation 

o Install and Configure vCenter Server / Upgrade vCenter Server 

� A new installation will require  
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• Static IP, subnet, gateway, dns servers 

• forward & Reverse DNS for vCenter Server 

• AD credentials to join to domain 

• AD user to verify functionality 

• vSphere Host Implementation 

o Install vSphere 

o Configure Management / vMotion / VM networking 

� Each host will require  

� Hostname, DNS suffix, DNS Servers, Subnets, Gateway 

� (1) IP for management 

� (1-2) IP for vMotion 

� (1) IP for iSCSI Network A (if applicable) 

� (1) IP for iSCSI Network B (if applicable) 

o Configure hosts per best practices 

 

 

Prior to the commencement of these services, Lenovo and RTI will verify in greater detail each 

element of these services in conjunction with specific orders.  This will ensure the City of Roseville is 

getting the anticipated “deliverable(s)”. 

 

Lenovo and RTI NEEDS: 
• IP Address information and User Credentials for physical and virtual equipment being installed or 

accessed 

• Physical access to buildings and datacenter 

• Remote-Access, if needed, for remote implementation / troubleshooting / follow up work by RTI 

or Lenovo engineers 

 

ASSUMPTIONS: 
• Service will be scheduled during normal business hours:  M-F 8AM – 4PM  

• City of Roseville will:  

o Provide a single point-of-contact to report issues and coordinate questions with 

designated Lenovo and RTI contact. 

o Have an effective backup strategy in place for configurations and devices or will inform 

Lenovo and RTI if a backup strategy does not exist. 

o Have accurate documentation on the environment and provide to RTI.  

� City of Roseville will notify RTI if there might be internal concerns with the 

accuracy of said documentation. 

o Provide Lenovo and RTI with schedule for each location. Lenovo and RTI assumes that 

one site location will be completed before moving to another location to start. 

Adjustments to this must be made known to Lenovo and RTI and agreed upon in 

advance. 

� Delays not caused by Lenovo or RTI may result in additional charges. 

o Have devices and related assets available for work to be performed, and in an area with 

access that allows for the work to be completed according to the agreed-upon schedule. 
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� Delays caused by network issues or installer failures may result in additional 

charges 

o Provide adequate work stations with equipment necessary to complete the work. This 

may include electrical power, external monitors, keyboards and mice as well as tables or 

other work surfaces and seating.  

o Ensure all systems and related equipment are easily accessible by Lenovo and RTI 

without the need to move furniture, and provide keys to any cable locks as needed to 

remove or secure systems during de-installation and/or installation 

o Provide post-installation support and troubleshooting assistance as needed to address 

performance, co-existence, software application/operating system conflicts, or code-

version issues. 

o Procure all hardware components and software licenses in advance of deployment 

activities to meet the deployment schedule. 

o Provide adequate parking 

 

CLARIFICATIONS: 

• Any concerns or changes that may impact this Scope of Work shall be brought to the attention of 

(City of Roseville ) designated contact. 

• This Statement of Work may be changed or amended upon agreement of both parties. 

Substantial changes in Scope will require a Change Order. 

• Any concerns regarding the Statement of Work or Change Orders, if necessary, shall be 

communicated between the appropriate parties at RTI and (City of Roseville ). 

• Price quoted is based upon RTI completing ALL installations in the project.  If installations cannot 

be completed due to circumstances outside RTI’s control, additional charges may be applied. 

• Prices and/or scope of services may be adjusted by RTI to reflect actual operating environment if 

the assumptions are found to be incorrect or there is material failure of the Customer to perform 

its responsibilities as set forth in this Proposal. Any time spent beyond the projected project 

hours will be billed to Customer at the Project Staff standard T&M hourly rate.  

• When customer signs off on completion of project this SOW will be considered closed. Additional 

issues that affect work performed in this SOW but are not a result of the work performed are not 

covered. RTI will provide additional services for those issues. Extra charges may apply. 

• Work deemed to be out of Scope may incur extra charges to the customer. 

• Notwithstanding any other provision of the Contractual Documents, in no circumstance shall 

Riverside Technologies, Inc. be liable to Customer under or in connection with the Contractual 

Documents or otherwise for: 

o Any loss or corruption of data (whether temporary or permanent); 

o Consequential, indirect, or incidental loss; 

o Inability to restore data due to the loss of Customer's encryption keys 

o Loss of profits, revenue, business or anticipated savings increased expenses. 
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Effective Date 

The Effective Date of this SOW shall be ____________________, or the date of the last signature of 

a party to this SOW. 

 

This Scope of Work (SOW) shall be effective when the parties listed, having read this SOW in its entirety, 

agree to the project specifics, deliverables and stipulations encompassed in this document. 

 

Approved 

 
 Approved 

[City of Roseville] 

 
 Riverside Technologies, Inc. 

   

Signature  Signature 

   

Print or Type Name  Print or Type Name 

Title                                                                 Date  Title                                                                       Date 

 

 

When filling out this application electronically, the 

above signature is completed by using an Electronic 

Signature, sometimes called an E-Signature.  This 

field can be populated by either a scanned image of 

the signee’s actual signature, or by creating a Digital 

ID at the time of signing. 

 

Instructions for creating the Digital ID are as 

follows: 

1. Click the orange arrow icon in the signature 

field 

2. In the Add Digital ID message box, select 

the appropriate location for the Digital ID.  

If you don’t have a current Digital ID in one 

of the listed formats, proceed to step 3. 

3. Select the radio button beside A new digital 

ID I want to create now and click Next > 

4. Verify that the radio button next to New 

PKCS#12 digital ID file is selected and click  

Next > 

 

 

  

 

5. Fill in the following fields 

a. Name – Your First and Last name 

b. Organizational Unit – Your 

Institution name within your 

Organization 

c. Organization Name – Name of 

Community Anchor Institution 

Organization (Can be same as 

above) 

d. Email Address – Your email address 

(same as used in email address field 

above) 

e. Country/Region – US – United 

States 

f. Enable Unicode Support – Make 

sure this is unchecked, therefore 

Key Algorithm and Use Digital ID 

for are irrelevant 

6. Click Next > 

7. Enter your password and confirm your 

password 

8. Click Finish 

 

 



Riverside Technologies, Inc RTI Account Mgr:

105 Gateway Drive Direct Tel:

PO Box 1547

N. Sioux City SD 57049 Email:

Direct Fax

National Cooperative Purchasing Alliance Contract #: 01-46

Name: City of Roseville Quote #:
Contact: Tom Pelster Date Requested:

Address: 401 Oak Street #404
City: Roseville, CA 95678

Phone: (916) 774-5166
E-mail: TPelster@roseville.ca.us Quote Expires:

Qty Part # Description MSRP NCPA Price Sell Price

CHASSIS #1 Lenovo FLEX System, 4 Blades, 24cores, 640GB

1 SIDA155083_Bundle

Lenovo Flex System Enterprise, incl: (3) 2500W Redundant PS, 

Redundant Chassis Mgmt, Redundant EN4093 10Gb scalable 

switch, rack kit, fans, Power Cables

1 5641PF5 XClarity Pro for Chassis w/5 Yr SW S&S

1 00X8529 WARRANTY 5Y OS 24x7x4

1 01JY341 INSTALL HWInstall Blade Chassis(BizHrs)

4 9532AC1

Lenovo Flex System x240 M5 Compute Node, incl: (2) INTEL 

XEON E5-2650v4 (12C, 2.2Ghz, 30MB, 2400Mhz, 105W) CPUs, 

(10) 64GB TruDDR4 (4Rx4, 1.2v) PC4-19200 PC4 2400Mhz LP 

LRDIMMs, ServeRAID M1200 RAID cont, (2) 300GB 10K 12Gbps 

HDD's, 14 empty DIMM sockets for growth, ADDED: SD Media 

Adapter w/2 Blank SD Media 

4 01GX660 WARRANTY 5Y Tech Inst 24x7x4

4 01ET113 MANAGED 1Y SW SUPP APPS (2P)

Chassis/Blade Servers:  $         149,690.06  $       116,758.25 $66,478.27

CHASSIS #2 Lenovo FLEX System, 4 Blades, 24cores, 640GB

1 SIDA155084_Bundle

Lenovo Flex System Enterprise, incl: (3) 2500W Redundant PS, 

Redundant Chassis Mgmt, Redundant EN4093 10Gb scalable 

switch, rack kit, fans, Power Cables

1 5641PF5 XClarity Pro for Chassis w/5 Yr SW S&S

1 00X8529 WARRANTY 5Y OS 24x7x4

1 01JY341 INSTALL HWInstall Blade Chassis(BizHrs)

4 9532AC1

Lenovo Flex System x240 M5 Compute Node, incl: (2) INTEL 

XEON E5-2650v4 (12C, 2.2Ghz, 30MB, 2400Mhz, 105W) CPUs, 

(10) 64GB TruDDR4 (4Rx4, 1.2v) PC4-19200 PC4 2400Mhz LP 

LRDIMMs, ServeRAID M1200 RAID cont, (2) 300GB 10K 12Gbps 

HDD's, 14 empty DIMM sockets for growth, ADDED: SD Media 

Adapter w/2 Blank SD Media 

4 01GX660 WARRANTY 5Y Tech Inst 24x7x4

4 01ET113 MANAGED 1Y SW SUPP APPS (2P)

Chassis/Blade Servers:  $         149,690.06 116,758.25$       $66,478.27

    

Sale Amount $132,956.54

Sales tax $8,028.17

Shipping (if app)

TOTAL $140,984.71

NOTES: This quote does not include RTI services.  They can be provided upon request.  

Customer is responsible for all:  power, applicable taxes and Windows licensing.

5/30/2017

Erick Dressen
866-804-4388 ext. ****

edressen@riversidetechnologies.com

30 Days

866-812-5370

CI-CityofRoseville-v2-NCPA



Please fax Purchase Orders to RTI @ 866-812-5370.                                                                                                                                                                                  

Thank you for your business!



 

 COUNCIL COMMUNICATION

CC #: 8638
File #: 0203-01

Title: Vehicle Purchase Update
Contact:   Brian Craighead 916-774-5731 bcraighead@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.5.

RECOMMENDATION TO COUNCIL

Authorize a purchase order to Western Truck Center Inc. for one Autocar ACX cab and chassis
utilizing National Joint Powers Alliance (NJPA) contract 081716-ATC. The total cost of the cab
and chassis including sales tax is $167,867.93.
 
BACKGROUND

On June 21st 2017 City Council approved the purchase of this rear loading collection vehicle.
The council communication stated that the City would utilize two NJPA contracts to purchase the
Cab and chassis and the rear loading collection body. Due to staff oversight, only one purchase
order was requested at that time which was to Preferred Truck and Equipment for the body. This
request is to authorize a second purchase order to Western Truck Center Inc. for the purchase of
the AutoCar ACX cab and chassis. 

The purchase order to Preferred Truck and Equipment will be reduced by $167,867.93 and a new
purchase order will be issued to Western Truck Center Inc. for one AutoCar ACX cab and
chassis including sales tax for $167,867.93. The grand total of the vehicle remains the same at
$261,322.30.
 
FISCAL IMPACT

There is no additional cost to the Automotive Replacement budget with this action.

ECONOMIC DEVELOPMENT / JOBS CREATED

Not applicable.

ENVIRONMENTAL REVIEW

The California Environmental Quality Act (CEQA) does not apply to activities that will not result in
a direct or reasonably foreseeable indirect physical change in the environment (CEQA Guidelines
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§15061(b)(3). The purchase of a vehicle does not include the potential for a significant
environmental effect, and therefore is not subject to CEQA.
 
Respectfully Submitted,

Brian Craighead, Fleet Manager

Paul Diefenbach, Central Services Director 
 

_____________________________
Rob Jensen, City Manager



 

 COUNCIL COMMUNICATION

CC #: 8630
File #: 0400-04-03-1

Title: Northwest Roseville Specific Plan - PCL 47 - Foothills American Dream - Certificate
of Completion

Contact:   Keith Litts 916-517-7598 klitts@roseville.ca.us
 

Meeting Date: 7/19/2017
Item #: 7.6.

RECOMMENDATION TO COUNCIL

Staff recommends that the City Council take the following action:
 
1. Adopt the attached resolution accepting NWRSP - PCL 47-FOOTHILLS AMERICAN
DREAM, CWJ# 150143, as complete.
 
2. Authorize the City Engineer to execute the Certificate of Completion.

 
BACKGROUND

The Engineering Division has made a final inspection of the above  project and has found the
roadway infrastructure work complete in accordance with the improvement plans and City
Specifications.
 
FISCAL IMPACT

The actions requested as part of this action have no impact to the City's General Fund.
Construction costs were paid by the developer.

ECONOMIC DEVELOPMENT / JOBS CREATED

Accepting the project as complete will not directly create jobs but rather maintain current
employee levels of the developer until such a time the project is fully built out.

ENVIRONMENTAL REVIEW

The Council action of accepting Foothills American Dream as complete will not result in a direct or
reasonably foreseeable indirect physical change in the environment (CEQA Guideline 15061(b)
(3). Adoption of this project does not include the potential for a significant environmental effect
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and therefore is not subject to CEQA.
 
Respectfully Submitted,

Keith Litts, Development Services Construction Inspector

Kevin Payne, Development Services Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Resolution No. 17-322

COC

Exhibit A



RESOLUTION NO. 17-322

RESOLUTION OF THE COUNCIL OF THE CITY OF ROSEVILLE ACCEPTING THE PUBLIC 

WORK KNOWN AS NWRSP - PCL 47-FOOTHILLS AMERICAN DREAM PROJECT, 

APPROVING THE "CERTIFICATE OF COMPLETION", AND AUTHORIZING AND 

DIRECTING THE CITY ENGINEER TO EXECUTE SAID NOTICE ON BEHALF OF THE 

CITY OF ROSEVILLE, THEREFORE, AND ACCEPTING ALL DEDICATIONS OFFERED ON 

THE RECORDED MAP OF THE SUBDIVISION. 

BE IT RESOLVED by the Council of the City of Roseville as follows: 

1. The "Certificate of Completion" on file in the City Clerk's Department relative to that public

work known as the NWRSP - PCL 47-FOOTHILLS AMERICAN DREAM is hereby

approved and the public work accepted.

2. All rights of way and easements as offered on the final map of recorded with Placer County

Recorder’s Office Book DD of Maps, Page 68 is hereby accepted.

3. The City Engineer is hereby authorized and directed to execute said Notice on behalf of the

City of Roseville.

PASSED AND ADOPTED by the Council of the City of Roseville, this     day of , 

2017, by the following vote on roll call: 

AYES  COUNCILMEMBERS: 

NOES  COUNCILMEMBERS: 

ABSENT    COUNCILMEMBERS: 

MAYOR 

ATTEST: 

CITY CLERK 



AFTER RECORDING RETURN TO: 

CITY CLERK 

311 VERNON STREET 

ROSEVILLE, CA 95678 

 

  CERTIFICATE OF COMPLETION 

 

 NOTICE IS HEREBY GIVEN that the public work known as NWRSP - PCL 47-

FOOTHILLS AMERICAN DREAM. Project was completed and accepted by the City of Roseville 

on ______________________. The                                                                                                           location 

is indicated on the attached map, marked as Exhibit "A" and incorporated herein by this reference. 

 

        The general contractor on said project was LUND CONSTRUCTION COMPANY 

 

        The surety on said project was DEVELOPERS SURETY AND INDEMNITY COMPANY,  

BOND NO. 705118S. 

 

                  ____________                                                       

             MARC STOUT 

          City Engineer 

          City of Roseville 

 

ATTEST: 

 

                                                                                          

SONIA OROZCO, CITY CLERK 

 

 

STATE OF CALIFORNIA) 

COUNTY OF PLACER    ) 

 

  I, MARC STOUT, being first duly sworn, depose and say:   I am the City Engineer of 

the City of Roseville, a municipal corporation in the State of California, owner of the property described 

in the above Notice.  I am duly authorized to make this verification for and on behalf of the City of 

Roseville.  I have read the Certificate of Completion and know its contents and the facts stated therein 

are true. 

         

                                                            

        MARC STOUT 

        City Engineer 

        City of Roseville 

State of California ) 

County of Placer ) 

 

Subscribed and sworn to (or affirmed) before me on this ____day of _____________, 2017, 

by                                 proved to me on the basis of satisfactory evidence to be the person(s) who 

appeared before me. 

 

                                                                                     

Notary Public in and for said County and State   

A notary public or other officer completing this certificate 
verifies only the identity of the individual who signed the 
document to which this certificate is attached, and not 
the truthfulness, accuracy, or validity of that document. 
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 COUNCIL COMMUNICATION

CC #: 8640
File #: 0106 & 0110

Title: Ecomonic Development Agreement and Expenditure of Membership Funds
Contact:   Laura Matteoli 916-774-5284 lmatteoli@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.7.

RECOMMENDATION TO COUNCIL

Memo from Economic Development Manager Laura Matteoli and Economic Development
Director Chris Robles recommending that the City Council:

1. Adopt a Resolution to approve an Economic Development Agreement by and between the
City of Roseville and the Greater Sacramento Economic Council (GSAC), a non-profit
corporation for purposes of business attraction, retention and expansion, job creation and
create sustainable businesses in the amount of $50,782, see Attachment 1.

2. Authorize the expenditure of membership funds for:
Greater Sacramento Economic Council (GSAC) in the amount of $50,782,
Roseville Chamber of Commerce in the amount of $40,000, and
Advantage Roseville in the amount of $50,000.

 
Funding for all three memberships was included in the Economic Development Department's
FY2017/18 budget.

 
BACKGROUND

The City of Roseville in the FY17-18 budget allocated financial support, in the form of
memberships, to the Greater Sacramento Economic Council (GSAC), Roseville Chamber of
Commerce, and Advantage Roseville.  The purpose of the memberships with each organization
is to attract, grow, support and expand business and job creation, assist small businesses and
entrepreneurs and promote the City as a place to do business.  Below is a listing of each
membership organization with details on their benefits and goals:
 
Greater Sacramento Economic Council
 
Greater Sacramento is a public-private partnership; the majority of funding comes from the private
sector with a collaboration between local and state governments, market leaders, influencers, and
stakeholders, with the sole mission of driving economic growth. The organization's goal is to
implement a new approach to economic development with multi-year financial commitments that
allows for more time and resources to be dedicated to business recruitment and retention, rather
than ongoing fundraising.  Specifically, the membership focuses on the retention, attraction,
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growth and scale of new businesses, developing advanced industries and creating jobs and
investment throughout a six-county region.  Along with the City's support and participation in
Greater Sacramento's efforts the City has single voting representation, by the City's Mayor or
designee, on the Greater Sacramento Board of Directors.  For this coming year Director Robles
will be seated as the Vice Chair for the Economic Development Directors Task force enhancing
Roseville's representation with Greater Sacramento.
 
The proposed 2017 Economic Development Agreement with Greater Sacramento is the City's
third annual agreement for participation.  The City's membership dues are based upon our
population, specifically $0.40 per capita applied to the population as reported by the Department
of Finance.  See Attachment 1 for a copy of the FY2017-18 Economic Development Agreement
by and between Greater Sacramento Economic Council and the City of Roseville. 
 
Roseville Chamber of Commerce
 
The Roseville Chamber of Commerce membership focuses on business support, retention,
expansion and tourism.  The City's membership benefits include City participation in Chamber
events to strengthen our partnership efforts and to elevate the awareness of this partnership.  The
City's financial support is identified as a "Signature" level member in the President's Circle.  As a
Signature level member the City receives:
 

Installation Dinner Sponsor Table = 1 table of 10 persons
Roseville 2018 Sponsor & Tickets = 2 tables of 8 persons plus 2 vendor booths
Splash Sponsor & Tickets = 24 tickets
Ignite Power Lunch Sponsor = 2 tickets   
Ignite Winter Bash Sponsor & Tickets = 10 tickets
Chamber Breakfast & Lunch for the year = 2 tickets to each
Business Showcase & Mixer = Exhibit space 1 vendor booth for each event
Online Marketing Package included 5-star Lobby Advertising
Insight Newsletter Advertising

 
The Chamber of Commerce has identified the total value for the City's "Signature" level
membership at $40,000.
 
Advantage Roseville
 
Advantage Roseville began with the vision of engaging the most committed and passionate
leaders in the community. The initiative was launched in 2012 in partnership with the Roseville
Community Development Corporation (RCDC), 21 business partners and the City of Roseville.  
Currently, there are 14 business partners and the City.  
 
Advantage Roseville participated in the creation of 2,235 jobs and $262 million in capital
investment for FY2016-17 and since inception has participated in the creation 5,170 of jobs and
$530 million in capital investment .  The goal is to continue  Roseville as the major force in the
region growing jobs and investment to attract and grow business.  Advantage Roseville's FY2017-
18 goal is to continue to promote the City of Roseville and assist in the creation of 1,000 jobs and
$100 million in capital investment through the following actions:
 

1. Marketing & Business Attraction
2. Retention & Expansion
3. Development



4. Competiveness – Regional Emphasis
5. Small Business
6. Member Engagement

 
See Attachment 2 for details of FY2017-18 Advantage Roseville's work program and budget. 
 
The City's continued financial support in terms of memberships with key organizations such as
Greater Sacramento, the Roseville Chamber of Commerce and Advantage Roseville is key to our
successful partnership and efforts relating to business recruitment, retention, expansion, support
of small business and entrepreneurs, and tourism.

 
FISCAL IMPACT

The source of funds for the memberships, Greater Sacramento Economic Council, Roseville
Chamber of Commerce, and Advantage Roseville is budgeted within the City's Economic
Development Department's annual FY17-18 budget.  Therefore, this authorization for expenditure
is consistent and provided for within our current budget.  No new general fund monies are
requested.

ECONOMIC DEVELOPMENT / JOBS CREATED

The continued memberships between Greater Sacramento Economic Council, the Roseville
Chamber of Commerce and Advantage Roseville and the City
will generate increased opportunities to promote economic growth and job creation within the City. 
The investment in the three memberships will assist in promoting Roseville as a community of
choice for businesses and residents.  These memberships will support programs that grow jobs
and attract investment resulting in increased property values and retail sales. 
 
As stated by Barry Broome, CEO of Greater Sacramento Economic Council the City of Roseville
is the only city in the region with a sustainable economy.  The increase in property values and retail
sales grows property tax and sales tax enhancing City revenues required for service delivery. 
Property tax and sales tax are the foundation of our sustainable economy.

ENVIRONMENTAL REVIEW

The California Environmental Quality Act (CEQA) does not apply to activities that will not result in
a direct or reasonable foreseeable indirect physical change in the environment (CEQA Guidelines
§15061(b)(3)).  Authorization for the expenditure of funds for these three memberships (Greater
Sacramento Economic Council, Roseville Chamber of Commerce, and Advantage Roseville)
does not include the potential for a significant environmental effect and therefore, is not subject to
CEQA.

 
Respectfully Submitted,

Laura Matteoli, Economic Development Manager



Chris Robles, Economic Development Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Resolution No. 17-330

FY2017-18 Economic Development Agreement Greater Sacramento and City of Roseville

Advantage Roseville FY2017-18 Work Program and Budget



 RESOLUTION NO. 17-330 

 

APPROVING AN ECONOMIC DEVELOPMENT AGREEMENT BY AND BETWEEN THE 

CITY OF ROSEVILLE AND THE GREATER SACRAMENTO ECONOMIC COUNCIL, 

AND AUTHORIZING THE CITY MANAGER TO EXECUTE IT ON BEHALF OF  

THE CITY OF ROSEVILLE 

 

 WHEREAS, an Economic Development Agreement, by and between the City of 

Roseville and the Greater Sacramento Economic Council, has been reviewed by the City 

Council; and 

 

 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Roseville that 

said agreement is hereby approved and that the City Manager is authorized to execute it on 

behalf of the City of Roseville. 

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

______________, 20__, by the following vote on roll call: 

 

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

       ______________________________ 

         MAYOR 

 

ATTEST: 

 

 

________________________ 

 City Clerk 
 























 

FY2017-18 ACTION PLAN 

 

Advantage Roseville’s purpose is to attract and grow business by promoting the City of 
Roseville.  2017’s goal is to continue to promote the City of Roseville and assist in the creation 
of 1,000 new jobs and $50 million in capital investment through the following actions:  
 
1. Marketing & Business Attraction 

a. Domestic – Increase site selection outreach efforts and showcase City of Roseville assets 
b. Regional – Expand marketing efforts 

I. Continue partnerships with the Roseville Chamber of Commerce 
II. Participate in opportunities with the South Placer agencies, CalBIZ, Go-Biz, and Greater 

Sacramento (GSAC) organizations 
III. Participate in travel to prospective businesses for face-to-face meetings with targeted 

companies (advanced manufacturing, financial and shared service support, healthcare 
and life sciences, information and communications technology, and education and 
knowledge creation)  

 
2. Retention & Expansion 

a. Identify local companies and industry clusters/competencies with regional significance 
b. Utilize small to mid-sized investors to engage with targeted companies 
c. Use data collected to retain and grow existing companies and investment 
 

3. Development  
a. Identify key real estate market potential; manufacturing, office warehouse and research and 

development 
b. Streamline permitting process to guarantee timeline and deliverables; educate staff and local 

business partners on new processes 
 

4. Competiveness – Regional Emphasis 
a. Establish a database of “entitled and shovel ready” development sites for potential office 

100,000+ sq. ft. users, and large industrial and warehouse opportunities 
 

5. Small Business 
a. Support Entrepreneurs and Small and Evolving Businesses through education and partnerships 

(Small business Expos & Seminars and Sponsorships) 
 

6. Member Engagement  
a. Formalize a Subcommittee for strategic planning to ensure goals are being met and fulfilled 



 

FY2017-18 ADVANTAGE ROSEVILLE BUDGET* 

Budget = $116,000 

 

46,500.00

4,000.00

5,500.00

20,000.00

$40,000.00

Marketing-Business Attraction

&Development 

Contract Services (Social Media and Graphic

Designer)  

Sponsorships

Member Engagement, Printing and Travel

Program Expenses

 
 
 
 
*   Advantage Roseville Goal = $100,000 
 



 

 COUNCIL COMMUNICATION

CC #: 8632
File #: 0800-03

Title: Evaluation, Measurement and Verification Services for Roseville Electric Business
Lighting Program - Professional Services Agreement

Contact:   Renee Laffey 916-774-5671 rlaffey@roseville.ca.us
 

Meeting Date: 7/19/2017
Item #: 7.8.

RECOMMENDATION TO COUNCIL

Memo from Electric Business Analyst Renee Laffey and Electric Utility Director Michelle
Bertolino recommending City Council approve a professional services agreements with The
Cadmus Group Inc. to perform Evaluation, Measurement and Verification (EM&V) of Roseville
Electric’s LED exterior lighting rebate projects in the Commercial Lighting program, and adopt a
resolution authorizing the City Manager to execute it. The total cost of this evaluation will not
exceed $37,427. The budget for this EM&V is included in the Electric Department budget for FY
2017-18.

 
BACKGROUND

California AB 2021 mandates publicly owned utilities conduct an independent third party
evaluation, measurement and verification (EM&V) of energy efficiency savings reported by the
Utility in the annual SB1037 report to the California Energy Commission.
 
This EM&V will include all rebated LED lighting measures installed in Roseville parking lot
fixtures, garages and building exteriors in fiscal year 2017. The report will validate the kWh energy
savings Roseville Electric expects to report for FY 2017; the mathematical computation used to
calculate the true reduction in energy; verify the product installed meets the program requirements
and, verify the required documentation was obtained to support the rebate. It will include
recommendations to the Utility for program improvement.
 
Roseville Electric utilized a list of EM&V consultants procured and screened through the NCPA.
Approval to use the vendors on the list was obtained from the City of Roseville legal department
on March 3, 2017. Roseville Electric requested proposals from two of the vendors on the list for
this project, scored the responses and selected The Cadmus  Group, Inc. to perform the
evaluation.
 
This professional service agreement is estimated to be completed by November 30, 2017.
The full proposal submitted by Cadmus is attached to be included with the professional service
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agreement.

 
FISCAL IMPACT

Funding for EM&V services totaling $ 37,427 for FY 2017-18 is included in the Electric budget
for the Public Benefits programs in FY 2017-18.

ECONOMIC DEVELOPMENT / JOBS CREATED

Not Applicable

ENVIRONMENTAL REVIEW

The California Environmental Quality Act (CEQA) does not apply to activities that will not result in
a direct or reasonably foreseeable indirect physical change in the environment (CEQA Guidelines
§15061(b) (3). The Exterior Lighting EM&V project does not include the potential for a significant
environmental effect, and therefore is not subject to CEQA.

 
Respectfully Submitted,

Renee Laffey, Electric Business Analyst

Michelle Bertolino, Utility Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Resolution No. 17-323

Cadmus agreement



 RESOLUTION NO. 17-323 

 

APPROVING A PROFESSIONAL SERVICES AGREEMENT BY AND BETWEEN THE 

CITY OF ROSEVILLE AND THE CADMUS GROUP, INC., AND AUTHORIZING THE 

CITY MANAGER TO EXECUTE IT ON BEHALF OF THE CITY OF ROSEVILLE 

 

 WHEREAS, a professional services agreement regarding the Evaluation, Measurement 

and Verification Services for the Roseville Electric Business Lighting Program, by and between 

the City of Roseville and The Cadmus Group, Inc., has been reviewed by the City Council; and 

 

 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Roseville that 

said agreement is hereby approved and that the City Manager is authorized to execute it on 

behalf of the City of Roseville. 

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

______________, 20__, by the following vote on roll call: 

 

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

       ______________________________ 

         MAYOR 

 

ATTEST: 

 

 

________________________ 

 City Clerk 
 















































 

 COUNCIL COMMUNICATION

CC #: 8643
File #: 0214

Title: Federal Transit Administration Low or No Emission Grant
Contact:   Michael Dour 916-746-1304 mdour@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.9.

RECOMMENDATION TO COUNCIL

Staff recommends that the City Council adopt the attached resolution authorizing the City
Manager or his designee to submit an FTA 5339 Low or No Emission grant application for up to
$3 million to fund the purchase of up to four zero-emission electric transit buses and
accompanying charging equipment, and to execute and submit all applications, forms,
certifications and agreements reasonably necessary for implementation of the grant for use of the
funds should grant funds be awarded.

 
BACKGROUND

Per FTA Guidelines, the main purpose of the Section 5339 Low or No Emission grant program is
to support the transition of the nation’s transit fleet to the lowest polluting and most energy efficient
transit vehicles. FTA’s support for the conversion of transit fleets to low or no emitting vehicles is
consistent with efforts by the State of California to support the use of low/no emission buses,
including electric buses. To further support these opportunities, the Sacramento Metropolitan Air
Quality Management District (SMAQMD) is offering technical and grant writing assistance to
agencies that are interested in converting their fleet to electric vehicles.
Roseville’s Short Range Transit Plan (SRTP) includes a fleet utilization and replacement plan
(FURP) with a schedule for bus major overhaul and replacement. The FURP indicates that four
older (year 2000) commuter buses are scheduled for replacement over the next two years. Staff
is proposing that these buses be considered for the Low or No Emission grant program.
The FURP also identifies bus replacement within the next two years for three local buses.
However, commuter buses have several advantages for electrification (when compared to local
buses). The advantages include:

1. Commuter buses average lower daily vehicle miles, and the mileage that they travel
(between 90-125 miles per day) is better suited for electric buses (compared to longer
average daily miles for local buses).

2. Commuter buses have downtime during the middle of the day between morning and
afternoon commuter routes during which they may be re-charged.

Roseville Transit has had an interest in exploring fleet electrification, and this has included several
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past grant applications. We believe that this is an ideal time to begin converting the commuter fleet
due to the availability of grant funds, the longer range being demonstrated in newer electric bus
models and the reduced costs for electric buses.
SMAQMD has invited Roseville Transit to participate in a grant application through the Low or No
Emission grant program. If the City Council approves this Resolution, the City of Roseville would
either be a co-applicant on the application or a sub-recipient to the application if and when
approved by FTA.

 
FISCAL IMPACT

This grant will provide up to $3 million in Federal grant funds for the purchase of up to four zero-
emission electric transit buses and accompanying charging equipment. The total estimated cost
of the project is anticipated to be up to $4 million. The $1 million balance would be provided from
our Local Transportation Fund using a combination of Transportation Development Act (TDA)
funds (15% minimum match) and Federal Transit Administration Section 5307 leveraging funds.
No General Funds will be used.

ECONOMIC DEVELOPMENT / JOBS CREATED

Based on the Federal guideline of one job created for every $92,000 in government spending,
this project would generate 43 jobs assuming an expenditure of $4 million.

ENVIRONMENTAL REVIEW

The California Environmental Quality Act (CEQA) does not apply to activities that will not result in
a direct or reasonably foreseeable indirect physical change in the environment (CEQA Guidelines
§15061(b)(3).  Applying for Low or No Emission grant funds does not include the potential for a
significant environmental effect, and therefore is not subject to CEQA.

 
Respectfully Submitted,

Michael Dour, Alternative Transportation Manager

Rhon Herndon, Public Works Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:



Description
Resolution No. 17-331



RESOLUTION NO. 17-331 

 

AUTHORIZING CITY MANAGER OR HIS DESIGNEE TO SUBMIT A FEDERAL 

TRANSPORTATION ADMINISTRATION SECTION 5339 LOW OR NO EMISSION 

GRANT APPLICATION AND TO EXECUTE ALL RELATED FORMS AND 

AGREEMENTS 

 

 

 WHEREAS, allocation of Federal Transit Administration (FTA) Section 5339 Low or No 

Emission funds are available for the City of Roseville to purchase up to four zero-emission 

electric transit buses and accompanying charging equipment; and 

 

 WHEREAS, staff requests authorization for the City Manager to submit the FTA Section 

5339 application to purchase up to four zero-emission electric transit buses and accompanying 

charging equipment; and 

 

 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Roseville 

that the City Manager or his designee is hereby authorized to submit a Federal Transportation 

Administration (FTA) Section 5339 grant application and to execute and submit all applications, 

forms, certifications and agreements reasonably necessary for implementation of the grants and 

for use of available Section 5339 funds. 

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

__________________________, 20__, by the following vote on roll call: 

 

AYES  COUNCILMEMBERS: 

 

NOES  COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

       ______________________________ 

        MAYOR 

 

ATTEST: 

 

___________________________ 

 City Clerk 



 

 COUNCIL COMMUNICATION

CC #: 8629
File #: 0721-03

Title: Louis Orlando Transfer Point Improvement Project - Professional Design Services
Agreement Amendment

Contact:   Nick Graves 916-746-1300 ngraves@roseville.ca.us
 

Meeting Date: 7/19/2017
Item #: 7.10.

RECOMMENDATION TO COUNCIL

Staff recommends that City Council approve the First Amendment to the Professional Design
Services Agreement with Kimley-Horn and Associates for Construction Support Services for the
Louis Orlando Transfer Point Improvement Project, and adopt a resolution to authorize the City
Manager to execute it on behalf of the City.

 
BACKGROUND

The Louis Orlando Transfer Point Improvement Project will reconstruct and expand an existing
bus transfer point on the south side of the City at the east corner of Louis Lane and Orlando
Avenue (see attached Exhibit A). The transfer point will be used by Roseville Transit as well
as Sacramento Regional Transit and Placer County Transit. The transfer point will also include a
parking lot for commuters using public transit to get to their destination.
    
The transfer point improvements include: covered waiting platforms with bench seating, electronic
transit schedule boards, a bus pass kiosk, a small restroom and utility closet for employee use
only, a paved parking lot, bike racks, bike lockers, on-site lighting, and landscaping.
 
Kimley-Horn and Associates provided engineering and design services for the project under an
agreement with SacRT. In order to maintain project continuity, Kimley-Horn was retained by the
City of Roseville to provide engineering support during construction. Kimley-Horn's primary
responsibilities during construction include responding to the Contractor's formal Requests for
Information (RFI's) regarding the design, reviewing specialized material submittals, and to
preparing the as-built record drawings. Due to the higher than expected number of building and
architectural structure related RFI's, an amendment to the original agreement is needed in order
to continue using Kimley-Horn's expertise and in depth knowledge of the project design. Kimley-
Horn's original contract amount for the services was $21,500.00.

 
FISCAL IMPACT
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The cost of the additional services is $42,081.00, bringing the total contract amount to
$63,581.00.  There are sufficient funds in the project's budget to pay for this amendment, so a
budget adjustment is not necessary. This amendment will be funded through the use of Local
Transit funds. No General Funds will be used.

ECONOMIC DEVELOPMENT / JOBS CREATED

Federal guidelines suggest that there is one job created for every $92,000.00 in direct
government spending. Based on that, this contract amendedment will generate approximately
0.46 jobs.

ENVIRONMENTAL REVIEW

The California Environmental Quality Act (CEQA) does not apply to activities that will not result in
a direct or reasonably foreseeable indirect physical change in the environment (CEQA Guidelines
§15061(b)(3).  Council approval of the First Amendment to the PDSA with Kimley-Horn and
Associates for the Louis Orlando Transfer Point Improvement Project does not include the
potential for a significant environmental effect, and therefore is not subject to CEQA. 

 
Respectfully Submitted,

Nick Graves, Assistant Engineer

Rhon Herndon, Public Works Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Exhibit A - Location Map

Exhibit B - Rendering

Resolution No. 17-321

1st Amendment to PDSA with Kimley-Horn
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EXHIBIT B - RENDERING 

 

 
 

 



 RESOLUTION NO. 17-321 

 

APPROVING A FIRST AMENDMENT TO PROFESSIONAL DESIGN SERVICES 

AGREEMENT BETWEEN THE CITY OF ROSEVILLE AND KIMLEY-HORN AND 

ASSOCIATES, INC., AND AUTHORIZING THE CITY MANAGER TO EXECUTE IT ON 

BEHALF OF THE CITY OF ROSEVILLE 

 

 WHEREAS, a first amendment to professional design services agreement for 

Louis/Orlando Transfer Point Improvement Project Construction Support, by and between the 

City of Roseville and Kimley-Horn and Associates, Inc., has been reviewed by the City Council; 

and 

  

 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Roseville that 

said first amendment is hereby approved and that the City Manager is authorized to execute it on 

behalf of the City of Roseville. 

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

______________, 20__, by the following vote on roll call: 

 

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

       ______________________________ 

         MAYOR 

 

ATTEST: 

 

 

________________________ 

 City Clerk 

 





















 

 COUNCIL COMMUNICATION

CC #: 8636
File #: 0800-02

Title: Sustainable Groundwater Management – Participation Agreement
Contact:   Kelye McKinney 916-774-5552 kmckinney@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.11.

RECOMMENDATION TO COUNCIL

Staff recommends City Council approve and authorize the City Manager to sign an agreement
allowing for participation by California American Water in the West Placer Groundwater
Sustainability Agency.
 
BACKGROUND

The Cities of Roseville and Lincoln, Placer County Water Agency, and California American Water
Company (collectively the GMP Partners) joined together to develop the Western Placer County
Groundwater Management Plan (GMP) in 2006. The GMP was prepared in accordance with the
requirements of California Groundwater Management Act, Assembly Bill 3030 and Senate Bill
1938 to maintain a safe, sustainable, and high quality groundwater resource to meet backup,
emergency, and peak demands without adversely affecting other groundwater uses within western
Placer County. Since that time, the GMP Partners have worked collaboratively to expand
groundwater monitoring infrastructure (monitoring wells) and to study portions of the local
groundwater basin. These actions have helped to assess local groundwater basin conditions,
estimate sustainable yield and maintain local groundwater sustainability. 

In 2015, Governor Brown signed the Sustainable Groundwater Management Act of 2014
(SGMA). The SGMA establishes a new structure for sustainably managing California's
groundwater resources at a local level. The SGMA mandates that all medium and high priority
groundwater basins identified in the Department of Water Resources (DWR) Bulletin 118 be
managed by a GSA to be formed by June 30, 2017. Each GSA will then develop a Groundwater
Sustainability Plan (GSP) by January 30, 2022, which will include plan components to assist the
GSA in achieving and maintaining groundwater sustainability within 20 years of GSP adoption. 

The GMP Partners along with the Nevada Irrigation District and Placer County have agreed to
collaborate on the formation of the West Placer Groundwater Sustainability Agency (WP GSA)
and development of a GSP as required by SGMA. It is important to note that under SGMA, only
public water agencies and land use authorities may form a GSA; however SGMA does allow for
investor owned utilities, such as the California American Water Company, to participate in a GSA. 
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On May 10, 2017, the West Placer GSA was formed by Memorandum of Agreement (WP GSA
MOA). The WP GSA MOA was approved by the Cities of Roseville and Lincoln, the Nevada
Irrigation District, Placer County and the Placer County Water Agency. The WP GSA MOA
included language that allowed for the participation of the California American Water Company (an
investor owned utility and GMP Partner) in the activities of the GSA through a participation
agreement (Attachment 1). 

The attached participation agreement allows for the California American Water Company to
provide a staff representative to participate with the GSA members in implementing actions
pursuant to the activities identified within the WPGSA MOA. To that end, the California American
Water Company will share in the cost of the annual Budget as outlined in the WPGSA MOA.
 
FISCAL IMPACT

The WP GSA MOA, previously approved by the City Council, includes financial provisions
including the process for establishing an annual fiscal year budget that will run from July 1 to June
30 and sets forth the percent share for each participating agency in GSA activities including
assumed participation by the California American Water Company. For FY 2017-2018, the total
budget under the WP GSA MOA is $275,000. Of this amount the City of Roseville’s contribution
is $50,000 or 18.2%. Should the California American Water Company not agree to approve the
attached participation agreement, the City’s contribution is still $50,000 but the percentage share
changes slightly to 20%.

ECONOMIC DEVELOPMENT / JOBS CREATED

Additional jobs will not be created directly as a result of approval of this Participation Agreement.
Additional economic development or employment opportunities may occur as a result of
development and implementation of the future Groundwater Sustainability Plan as an activity
undertaken by the WP GSA.

ENVIRONMENTAL REVIEW

This action does not constitute a "Project" under the California Environmental Quality Act (CEQA)
pursuant to CEQA sections 15378 (a) and (b)(5) because it is an administrative action that does
not result in any direct or physical change in the environment.
 
Respectfully Submitted,

Kelye McKinney, Assistant Environmental Utilities Director

Richard Plecker, Environmental Utilities Director 
 



_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Resolution No. 17-327

Participation Agreement between the West Placer Groundwater Sustainability Agency and California American Water



RESOLUTION NO. 17-327 

 

APPROVING THE PARTICIPATION AGREEMENT BETWEEN THE WEST 

PLACER GROUNDWATER SUSTAINABILITY AGENCY AND CALIFORNIA-

AMERICAN WATER COMPANY AND AUTHORIZING THE CITY MANAGER TO 

EXECUTE IT ON BEHALF OF THE CITY OF ROSEVILLE 

 

 WHEREAS, the Cities of Roseville and Lincoln, Placer County Water Agency 

and California American Water Company, collectively the Groundwater Management 

Partners (GMP), joined together to develop the Western Placer County Groundwater 

Management Plan in 2006; and 

 

 WHEREAS, the GMP along with the Nevada Irrigation District and Placer 

County have agreed to collaborate on the formation of the West Placer Groundwater 

Sustainability Agency (WP GSA); and 

 

 WHEREAS, in order for the California American Water Company, which is an 

investor owned utility, to provide a staff representative to participate in the WP GSA, a 

participation agreement is necessary between all parties; and 

 

 WHEREAS, the City Council has reviewed the proposed participation agreement; 

and 

 

 NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of 

Roseville hereby approves the Participation Agreement between the West Placer 

Groundwater Sustainability Agency and California-American Water Company and 

authorizes the City Manager to execute it on the behalf of the City of Roseville. 

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day 

of ________________, 20__, by the following vote on roll call: 

 

AYES  COUNCILMEMBERS: 

 

NOES  COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

       ______________________________ 

        MAYOR 

 

ATTEST: 

 

___________________________ 

 City Clerk 

 

 



























































 

 COUNCIL COMMUNICATION

CC #: 8634
File #: 0109-02

Title: Street Closure Request - Family Fest and Farmer's Market - September 30, 2017
Contact:   Jamie Hazen 916-774-5978 jhazen@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.12.

RECOMMENDATION TO COUNCIL

Recommend Council adopt a resolution authorizing the City Manager or his designee to approve
street closures for the Family Fest and Farmer’s Market events on Saturday, September 30,
2017 as follows: 

Closure time for Family Fest and Farmer’s Market: 6:30 a.m. – 3:00 p.m. 
Vernon Street between Taylor Street and E. Washington Boulevard 
S. Grant Street between Oak Street and Atlantic Street
 
BACKGROUND

The Parks, Recreation & Libraries Department will be hosting the fifth annual Family Fest event.
This community event runs 11:00 a.m. – 2:00 p.m. on the Vernon Street Town Square (VSTS)
and along the 300 and 400 blocks of Vernon Street and S. Grant Street. On display will be a City
of Roseville Truck Exploration Zone, a Kid’s Zone, live fitness demonstrations and vendors which
include local sports organizations, local businesses promoting places for family fun experiences,
and family service organizations Kids First and RPAL (Roseville Police Activities League) to
name a few. In addition, live performances from local and downtown talent groups will be
scheduled on the June Wanish Stage. 

The length of time for street closures, beyond the actual time of the event, allows staff and
vendors to safely set up and breakdown equipment. With an estimated growth in attendance to
more than 3,000 total visitors, the plan for the 2017 event is to relocate the Farmer's Market to the
400 block of Vernon Street, to accommodate the larger crowd. 

Due to parking options such as the Vernon Street Garage and the parking spaces along Atlantic
Street, the public will have full access to businesses along Vernon Street. Staff will also make
every attempt, to spread out the vendors along Vernon Street and S. Grant Street to encourage
attendees to walk up and down the street and through the areas closed to traffic. 

The Downtown Roseville Merchant’s A-frame signage will be placed within the event area, stating
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that restaurants and other businesses are open during the event. As a service to the guests
attending Family Fest, mobile food trucks will be on site to accommodate need for food and
beverage for the larger crowd. 

In addition to notifying residents and businesses directly impacted, we continue to distribute the
"Downtown Roseville Area Street Closures" e-newsletter. Staff has also submitted a Downtown
Street Closure Notification letter to designated representatives of the Downtown Roseville
Merchants, the Downtown Roseville Partnership and the Roseville Community Development
Corporation for feedback.
 
FISCAL IMPACT

The budget for this event is $8,916.00 with an expected vendor and sponsorship revenue offset
of $5,400.00. This amount is included in the approved Parks, Recreation & Libraries Department
FY2017/18 budget.

ECONOMIC DEVELOPMENT / JOBS CREATED

Although there are no jobs created as a direct result of these events downtown area, the exposure
could have a positive impact to the businesses in the area.

ENVIRONMENTAL REVIEW

Temporary street closures are required to safely accommodate the Family Fest event. The
California Environmental Quality Act (CEQA) does not apply to activities that will not result in a
direct or reasonably foreseeable indirect physical change in the environment (CEQA Guidelines
§15061(b)(3). Because the request for approval of temporary street closures does not include the
potential for a significant environmental effect, it is not subject to CEQA and no further action is
required.
 
Respectfully Submitted,

Jamie Hazen, Community Relations Analyst

Dion Louthan, Parks, Recreation & Libraries Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description



Resolution No. 17-325



RESOLUTION NO. 17-325 

 

RESOLUTION OF THE COUNCIL OF THE CITY OF ROSEVILLE  

APPROVING THE CLOSING OF CERTAIN STREETS  

FOR FAMILY FEST AND FARMER’S MARKET 

 

 

 WHEREAS, City staff is requesting the closure of certain streets for Family Fest and 

Farmer’s Market; and 

  

 WHEREAS, the Council desires to formally approve said request, with certain 

conditions; and 

  

 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Roseville that 

the request to hold Family Fest and Farmer’s Market (“the event”) on Saturday, September 30, 

2017, is hereby approved subject to the following terms and conditions: 

  

 1.  The following street may be closed for traffic between 6:30 a.m. and 3:00 p.m.:  

  a.  South Grant Street between Oak Street and Atlantic Street; and  

  b.  Vernon Street between Taylor Street and East Washington Boulevard. 

 

 2.  Adequate barriers and warning signs, as requested by the City Manager, shall be 

placed at all street entrances and alleys leading into the closed area. No markings of any kind 

will be permitted on the street. 

 

 3.  All debris, booths, exhibits, or other materials resulting from the event shall be 

completely removed and the streets shall be reopened to traffic by 3:00 p.m. on the date of 

the event. 

 

 4.  The City of Roseville shall notify in writing all businesses located on the streets to 

be closed of the event and the planned street closures not later than five (5) days in advance of 

the event. 

  

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

______________, 20__, by the following vote on roll call: 

 

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

       ______________________________ 

         MAYOR 

 

ATTEST: 

 



 

________________________ 

 City Clerk 



 

 COUNCIL COMMUNICATION

CC #: 8635
File #: 0109-02

Title: Street Closure Request - Movie Night Sing Along - September 23, 2017
Contact:   Jamie Hazen 916-774-5978 jhazen@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.13.

RECOMMENDATION TO COUNCIL

Recommend Council adopt a resolution authorizing the City Manager or his designee to approve
the following street closure for the Movie Night Sing Along event on Saturday, September 23,
2017 from 6:00 – 10:30 p.m. as follows: 
   
S. Grant Street between Oak Street and Vernon Street to accommodate the beer/wine garden
and food trucks that will be part of the evening movie event.

 
BACKGROUND

The Parks, Recreation & Libraries Department will be hosting the fifth Movie Night Sing Along
event on Saturday, September 23, 2017. This community event runs 7:00 - 10:30 p.m. on the
Vernon Street Town Square (VSTS) and S. Grant Street. This free event, features the movie
Rock of Ages, along with live performers. As a service to the guests attending Movie Night Sing
Along, mobile food trucks will be onsite to accommodate the need for food and beverages for the
larger crowd. 

The Downtown Roseville Merchant’s A-frame signage will be placed within the event area, stating
that restaurants and other businesses are open during the event. 

Staff submitted a Downtown Closure Notification letter to designated representatives of the
Downtown Roseville Merchants Association, the Downtown Roseville Partnership and the
Roseville Community Development Corporation requesting comments. In addition, we continue to
distribute the "Downtown Roseville Area Street Closures" e-newsletter on a monthly basis. 

 
FISCAL IMPACT

Funding for this event is included in the approved Parks, Recreation & Libraries FY2017/18
department budget.
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ECONOMIC DEVELOPMENT / JOBS CREATED

Although there are no jobs created as a direct result of this event, the exposure could have a
positive impact to the businesses in the area.

ENVIRONMENTAL REVIEW

Temporary street closures are required to safely accommodate the event. The California
Environmental Quality Act (CEQA) does not apply to activities that will not result in a direct or
reasonably foreseeable indirect physical change in the environment (CEQA Guidelines
§15061(b)(3). Because the request for approval of temporary street closures does not include the
potential for a significant environmental effect, it is not subject to CEQA and no further action is
required.
 
Respectfully Submitted,

Jamie Hazen, Community Relations Analyst

Dion Louthan, Parks, Recreation & Libraries Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Resolution No. 17-326



RESOLUTION NO. 17-326  

 

RESOLUTION OF THE COUNCIL OF THE CITY OF ROSEVILLE  

APPROVING THE CLOSING OF CERTAIN STREETS  

FOR THE MOVIE NIGHT SING ALONG 

 

 

 WHEREAS, City staff is requesting the closure of South Grant Street for the Movie 

Night Sing Along; and 

  

 WHEREAS, the Council desires to formally approve said request, with certain 

conditions; and 

  

 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Roseville that 

the request to hold Movie Night Sing Along (“the event”) on Saturday, September 23, 2017, is 

hereby approved subject to the following terms and conditions: 

  

 1.  The following street may be closed for traffic between 6:00 p.m. and 10:30 p.m.:  

  a.  South Grant Street, between Vernon Street and Oak Street.  

 

 2.  Adequate barriers and warning signs, as requested by the City Manager, shall be 

placed at all street entrances and alleys leading into the closed area. No markings of any kind 

will be permitted on the street. 

 

 3.  All debris, booths, exhibits, or other materials resulting from the event shall be 

completely removed and the streets shall be reopened to traffic by 10:30 p.m. on the date of 

the event. 

 

 4.  The City of Roseville shall notify in writing all businesses located on the streets to 

be closed of the event and the planned street closures not later than five (5) days in advance of 

the event. 

  

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

______________, 20__, by the following vote on roll call: 

 

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

       ______________________________ 

         MAYOR 

 

ATTEST: 

 

 

________________________ 

 City Clerk 



 

 COUNCIL COMMUNICATION

CC #: 8626
File #: 0201-01 & 0103-34-02

Title: Citizen’s Benefit Trust Grant Awards – Budget Adjustment
Contact:   Jacquie Clarizio 916-774-5323 jclarizio@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.14.

RECOMMENDATION TO COUNCIL

The Finance Department recommends the City Council approve a budget adjustment to record
the revenue and expenditures for grants awarded to four City Departments.
 
BACKGROUND

On June 7, 2017 grant applications were approved from the Citizen’s Benefit Trust Fund by the
City Council to be distributed in fiscal year 2018.  Among the grant recipients, four were for city
departments totaling $20,899 which now require budget adjustments to record the revenue and
related expenditures.  The departments and award amounts are as follows:   Fire Department -
$4,938 Police Department - $2,961 Parks, Recreation & Libraries - $10,000 Utility Exploration
Center - $3,000
 
FISCAL IMPACT

There is no impact to the City General Fund.  Funds have been budgeted in the Citizen’s Benefit
Trust Fund’s budget, and this budget adjustment is requesting to record the revenue and related
expenditures of the grant to the respective city departments.

ECONOMIC DEVELOPMENT / JOBS CREATED

This budget adjustment will not have an impact on economic development or job creation. 

ENVIRONMENTAL REVIEW

The budget adjustment is not considered a “project” as defined by the California Environmental
Quality Act (CEQA) based on Section 15273 of the CEQA Guidelines and therefore no CEQA
action is required.  
 
Respectfully Submitted,
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Jacquie Clarizio, Financial Analyst

Jay Panzica, Chief Financial Officer 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Ordinance No. 5853

CBT budget adjustment



 

ORDINANCE NO. 5853 
 
 ORDINANCE OF THE COUNCIL OF THE CITY OF ROSEVILLE 
 AUTHORIZING CERTAIN AMENDMENTS TO THE 2017-18 
 BUDGET AND DECLARING THIS ORDINANCE TO BE IMMEDIATELY 
 EFFECTIVE AS AN APPROPRIATION MEASURE 
 
THE CITY OF ROSEVILLE ORDAINS: 
 
 SECTION 1.  The City of Roseville Annual Budget, Fiscal Year 2017-18, is hereby 
amended by transferring appropriation to and from the activities indicated below: 
 

Appropriate funds for the Citizen’s Benefit Trust Grant Awards per the request of the 
Finance Department as listed on the attached Request for Budget Adjustment in the 
amount of $20,899.00.  

 
 SECTION 2.  This ordinance is hereby declared to be an appropriation measure, 
immediately effective pursuant to the provisions of Section 5.03 of the Charter. 
 
 SECTION 3.  The City Clerk is hereby authorized and directed to post a true copy of the 
foregoing ordinance in each of three (3) conspicuous locations in the City and she shall 
immediately after such posting enter in the ordinance book, under the record of the ordinance, a 
certificate under her hand stating the time and place of such publication by posting. 
 
 PASSED AND ADOPTED by the Council of the City of Roseville, this 
______________ day of _________________, 20__, by the following vote on roll call: 
 
AYES   COUNCILMEMBERS: 
 
NOES   COUNCILMEMBERS: 
 
ABSENT COUNCILMEMBERS: 
      _______________________________ 
        MAYOR 
ATTEST: 
 
__________________________ 
 City Clerk 
 

 





 

 COUNCIL COMMUNICATION

CC #: 8641
File #: 0600-01

Title: FY18 Budgeted Positions
Contact:   Linda Hampton 916-774-5215 lhampton@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.15.

RECOMMENDATION TO COUNCIL

As part of the 2017-2018 budget process, departments requested additional personnel to meet
business needs. The proposed fiscal impacts were included in the budget. In some cases, staff had to
conduct job analysis work on new allocations and reclassifications and advised council they would be
periodically requesting approval of these changes as the analysis and meet and confer obligations with
the bargaining groups have been met.  Staff has completed work on some of these budgeted requests.
It is recommended that City Council take the following actions:

1. Adopt an ordinance to approve the attached Management A & B salary schedules (Appendix M)
reflecting the addition of Payroll Supervisor (9428; B854), Accounts Payable Supervisor (9427;
B853), Parks Manager (9429; B855) effective July 22, 2017; and

2. Adopt an ordinance to approve the attached Local 39 A & B salary schedules (Appendix G)
reflecting the addition of Video and Multimedia Technician (8426;B553) effective July 22, 2017;
and

3. Motion to approve the attached city-wide allocation schedule effective July 22, 2017.

 
BACKGROUND

As part of the Municipal Code, the Human Resources Department is charged with maintaining the
City’s classification plan. The Human Resources staff is continually evaluating staffing levels
necessary to provide high service levels to the community. As part of the 2017-2018 budget process,
departments requested additional personnel or reclassifications of existing personnel to meet business
needs. It was shared with council during the approval of budgeted positions that funds for these
positions were included in the budget, but that staff still had to conduct job analysis work on new
allocations and reclassifications and will bring these changes periodically to council as the analysis and
meet and confer obligations with the bargaining groups have been met.   Staff has completed the job
analysis work on four requests and is requesting council approval.
 
Staff is recommending the addition of one Refuse Truck Driver I/II allocation in the Environmental
Utilities department, the addition of one new Parks Manager classification and allocation in the Parks,
Recreation and Libraries department and the addition of new classifications and allocations for
Accounts Payable Supervisor and Payroll Supervisor in the Finance department.  The Accounts
Payable Supervisor and Payroll Supervisor will be filled through a promotional process and the
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resulting vacancies will be eliminated.  Staff is also recommending the new classification of Video and
Multimedia Technician to be filled in a Limited Term capacity for the Public Affairs and Communications
Department.

 
Department From To
Environmental Utilities New Allocation Refuse Truck Driver
Finance Department Position to be eliminated after

promotional process
Payroll Supervisor

Finance Department Position to be eliminated after
promotional process

Accounts Payable
Supervisor

Parks, Recreation &
Libraries

New Allocation Parks Manager

Public Affairs &
Communications

New position to be filled in a
Limited Term capacity

Video and Multimedia
Technician

 
FISCAL IMPACT

The fiscal impact has already been included in the FY18 budget.

ECONOMIC DEVELOPMENT / JOBS CREATED

Three new jobs are created by this action.

ENVIRONMENTAL REVIEW

Staffing changes are not considered a “project” as defined by the California Environmental Quality Act
(CEQA) (CEQA Guidelines 15378).  Consequently no CEQA action is required.

 
Respectfully Submitted,

Linda Hampton, Human Resources Manager

Gayle Satchwell, Human Resources Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:



Description
Ordinance No. 5857

2017-07-22 Local 39 Salary Schedule A

2017-07-22 Local 39 Salary Schedule B

Ordinance No. 5858

2017-07-22 Management Salary Schedule A

2017-07-22 Management Salary Schedule B

2017-07-22 Citywide Allocation Schedule



 

 

ORDINANCE NO. 5857 

 

ORDINANCE OF THE COUNCIL OF THE CITY OF ROSEVILLE AMENDING 

ORDINANCE NO. 5766, THE SALARY ORDINANCE FOR EMPLOYEES REPRESENTED 

BY THE INTERNATIONAL UNION OF OPERATING ENGINEERS, STATIONARY 

ENGINEERS, LOCAL 39, AS AMENDED BY APPENDIX “G” TO BE EFFECTIVE 

JULY 22, 2017, AS AN URGENCY MEASURE 

 

 

THE CITY OF ROSEVILLE ORDAINS: 

 

 SECTION 1.  Title and Purpose. 

 

 Ordinance No. 5766, the Salary Ordinance for employees represented by Local 39, is 

hereby amended as shown on Appendix “G” for salary schedule A and B attached hereto. 

 

ADDITION OF CLASSIFICATION: 

 

Classification No. Position Title     Salary Range 

8426/B553  Video and Multimedia Technician       3002 

 

 SECTION 2.  Salary Plan Effective Date. 

 

 This Ordinance shall be effective July 22, 2017 as an urgency measure. 

 

 SECTION 3.  Urgency Ordinance. 

 

 This ordinance is hereby declared to be an urgency measure, immediately necessary for 

 the public peace, health and safety and shall take effect July 22, 2017.  A statement of 

 urgency is as follows: 

 

It is necessary to amend the Salary Ordinance to comply with recently approved changes 

for the orderly and necessary continuance of operations of the City. 

 

 SECTION 4.  Posting. 

 

 The City Clerk is hereby authorized and directed to post a true copy of the foregoing 

ordinance in each of three conspicuous locations in the City and she shall immediately after such 

posting enter in the Ordinance Book under the record of the ordinance a certificate under her 

hand stating the time and place of said publication by posting. 

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

_______________, 20__, by the following vote on roll call: 

 



 

 2

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

       ______________________________ 

         MAYOR 

ATTEST: 

 

 

_________________________ 

 City Clerk 



1.000

GAppendix:

Percentage:
SALARY SCHEDULE A

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

LO39

CITY OF ROSEVILLE

Annual

LOCAL 39

TitleJob Code

0035 ACCOUNTANT I
4,502.172,077.9238.9611 54,026.1225.9741STEP A
4,727.282,181.8240.9092 56,727.4227.2728STEP B
4,963.662,290.9242.9547 59,563.9228.6365STEP C
5,211.832,405.4645.1024 62,542.0630.0683STEP D
5,472.422,525.7347.3575 65,669.1331.5717STEP E
5,746.052,652.0249.7254 68,952.6233.1503STEP F
6,033.352,784.6252.2117 72,400.2234.8078STEP G
6,335.022,923.8554.8223 76,020.2536.5482STEP H

0040 ACCOUNTANT II
4,953.192,286.0842.8641 59,438.2828.5761STEP A
5,200.842,400.3945.0073 62,410.1930.0049STEP B
5,460.882,520.4047.2576 65,530.6031.5051STEP C
5,733.932,646.4349.6206 68,807.2333.0804STEP D
6,020.622,778.7552.1016 72,247.5534.7344STEP E
6,321.652,917.6854.7066 75,859.8836.4711STEP F
6,637.743,063.5757.4420 79,652.9738.2947STEP G
6,969.623,216.7560.3141 83,635.5540.2094STEP H

0084 ADMIN TECHNICIAN
3,698.771,707.1232.0086 44,385.3221.3391STEP A
3,883.721,792.4833.6091 46,604.6822.4061STEP B
4,077.901,882.1135.2896 48,934.9123.5264STEP C
4,281.801,976.2137.0540 51,381.6124.7027STEP D
4,495.882,075.0238.9067 53,950.6225.9378STEP E
4,720.682,178.7740.8520 56,648.1727.2347STEP F
4,956.722,287.7242.8947 59,480.7228.5965STEP G
5,204.552,402.1045.0394 62,454.7030.0263STEP H

8302 AQUATICS MAINTENANCE TECH
4,199.461,938.2136.3415 50,393.6124.2277STEP A
4,409.442,035.1238.1586 52,913.3225.4391STEP B
4,629.902,136.8840.0665 55,558.8826.7110STEP C
4,861.392,243.7242.0697 58,336.7228.0465STEP D
5,104.472,355.9144.1733 61,253.7129.4489STEP E
5,359.692,473.7046.3819 64,316.3030.9213STEP F
5,627.682,597.3948.7011 67,532.1932.4674STEP G
5,909.052,727.2551.1360 70,908.6534.0907STEP H



1.000

GAppendix:

Percentage:
SALARY SCHEDULE A

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

LO39

CITY OF ROSEVILLE

Annual

LOCAL 39

TitleJob Code

8300 ARBORIST TECHNICIAN
4,199.461,938.2136.3415 50,393.6124.2277STEP A
4,409.442,035.1238.1586 52,913.3225.4391STEP B
4,629.902,136.8840.0665 55,558.8826.7110STEP C
4,861.392,243.7242.0697 58,336.7228.0465STEP D
5,104.472,355.9144.1733 61,253.7129.4489STEP E
5,359.692,473.7046.3819 64,316.3030.9213STEP F
5,627.682,597.3948.7011 67,532.1932.4674STEP G
5,909.052,727.2551.1360 70,908.6534.0907STEP H

0820 ASSOC ENGINEER
5,953.012,747.5451.5164 71,436.1434.3443STEP A
6,250.662,884.9254.0922 75,007.9236.0615STEP B
6,563.193,029.1656.7969 78,758.3637.8646STEP C
6,891.353,180.6259.6367 82,696.2239.7578STEP D
7,235.923,339.6562.6185 86,831.0541.7457STEP E
7,597.723,506.6465.7495 91,172.6443.8330STEP F
7,977.613,681.9769.0370 95,731.3746.0247STEP G
8,376.483,866.0772.4888 100,517.8748.3259STEP H

0900 ASSOC PLANNER
5,263.092,429.1245.5460 63,157.1230.3640STEP A
5,526.212,550.5647.8230 66,314.5631.8820STEP B
5,802.552,678.1050.2144 69,630.7033.4763STEP C
6,092.682,812.0052.7251 73,112.2035.1501STEP D
6,397.302,952.6055.3612 76,767.6036.9075STEP E
6,717.163,100.2358.1293 80,606.0338.7529STEP F
7,053.023,255.2461.0357 84,636.2440.6905STEP G
7,405.643,417.9964.0873 88,867.7942.7249STEP H

0376 ASST CHILD CARE SITE COORD
2,926.641,350.7625.3267 35,119.7616.8845STEP A
3,072.971,418.2926.5930 36,875.6917.7287STEP B
3,226.631,489.2127.9228 38,719.6118.6152STEP C
3,387.951,563.6729.3188 40,655.4719.5459STEP D
3,557.351,641.8530.7848 42,688.2520.5232STEP E
3,735.221,723.9532.3241 44,822.7521.5494STEP F
3,922.001,810.1533.9403 47,063.9522.6269STEP G
4,118.081,900.6535.6373 49,417.0523.7582STEP H



1.000

GAppendix:

Percentage:
SALARY SCHEDULE A

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

LO39

CITY OF ROSEVILLE

Annual

LOCAL 39

TitleJob Code

0338 ASST ENGINEER
5,403.002,493.6946.7568 64,836.0931.1712STEP A
5,673.162,618.3849.0947 68,077.9832.7298STEP B
5,956.802,749.2951.5493 71,481.6934.3662STEP C
6,254.662,886.7654.1269 75,055.9636.0846STEP D
6,567.393,031.1056.8332 78,808.7037.8888STEP E
6,895.753,182.6559.6748 82,749.0539.7832STEP F
7,240.543,341.7962.6586 86,886.5941.7724STEP G
7,602.573,508.8865.7915 91,230.8843.8610STEP H

0650 ASST PLANNER
4,576.412,112.1939.6036 54,916.9926.4024STEP A
4,805.252,217.8041.5839 57,663.0027.7226STEP B
5,045.502,328.6943.6630 60,546.0929.1087STEP C
5,297.772,445.1245.8461 63,573.3230.5641STEP D
5,562.682,567.3948.1386 66,752.1932.0924STEP E
5,840.792,695.7550.5453 70,089.5533.6969STEP F
6,132.842,830.5453.0727 73,594.1435.3818STEP G
6,439.472,972.0655.7262 77,273.6637.1508STEP H

1018 BLDG INSPECTOR I
4,194.971,936.1436.3027 50,339.7424.2018STEP A
4,404.722,032.9538.1178 52,856.7525.4119STEP B
4,624.962,134.6040.0237 55,499.6026.6825STEP C
4,856.212,241.3242.0249 58,274.5228.0166STEP D
5,099.032,353.4044.1262 61,188.4029.4175STEP E
5,353.972,471.0646.3324 64,247.6630.8883STEP F
5,621.682,594.6248.6492 67,460.2232.4328STEP G
5,902.762,724.3551.0816 70,833.1534.0544STEP H

1019 BLDG INSPECTOR II
4,614.482,129.7639.9330 55,373.7626.6220STEP A
4,845.202,236.2441.9296 58,142.4427.9531STEP B
5,087.452,348.0544.0260 61,049.4529.3507STEP C
5,341.832,465.4646.2274 64,102.0630.8183STEP D
5,608.922,588.7348.5388 67,307.1332.3592STEP E
5,889.362,718.1650.9656 70,672.3633.9771STEP F
6,183.842,854.0853.5140 74,206.0835.6760STEP G
6,493.032,996.7856.1897 77,916.3837.4598STEP H
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1030 BLDG MAINT WORKER I
3,487.811,609.7630.1830 41,853.7620.1220STEP A
3,662.201,690.2431.6921 43,946.4421.1281STEP B
3,845.311,774.7633.2767 46,143.7622.1845STEP C
4,037.591,863.5034.9407 48,451.1023.2938STEP D
4,239.451,956.6736.6876 50,873.4724.4584STEP E
4,451.442,054.5138.5221 53,417.3125.6814STEP F
4,674.002,157.2340.4481 56,088.0326.9654STEP G
4,907.702,265.0942.4705 58,892.4928.3137STEP H

1032 BLDG MAINT WORKER II
3,836.331,770.6133.1990 46,036.0122.1327STEP A
4,028.141,859.1434.8589 48,337.7423.2393STEP B
4,229.551,952.1036.6019 50,754.7024.4013STEP C
4,441.022,049.7038.4319 53,292.3025.6213STEP D
4,663.082,152.1940.3536 55,956.9926.9024STEP E
4,896.232,259.8042.3712 58,754.8028.2475STEP F
5,141.042,372.7944.4898 61,692.5929.6599STEP G
5,398.102,491.4346.7143 64,777.2331.1429STEP H

9425 BLDG MAINTENANCE AIDE
2,871.471,325.2924.8493 34,457.6916.5662STEP A
3,015.041,391.5626.0917 36,180.5617.3945STEP B
3,165.811,461.1427.3964 37,989.7418.2643STEP C
3,324.101,534.2028.7662 39,889.2019.1775STEP D
3,490.291,610.9030.2044 41,883.5020.1363STEP E
3,664.821,691.4531.7148 43,977.8521.1432STEP F
3,848.051,776.0233.3004 46,176.6222.2003STEP G
4,040.451,864.8234.9654 48,485.4223.3103STEP H

1045 BLDG PLANS EXAMINER I
4,292.941,981.3637.1505 51,515.3624.7670STEP A
4,507.602,080.4339.0081 54,091.2326.0054STEP B
4,732.982,184.4540.9585 56,795.8527.3057STEP C
4,969.622,293.6743.0063 59,635.4728.6709STEP D
5,218.112,408.3645.1567 62,617.3630.1045STEP E
5,479.012,528.7747.4145 65,748.1731.6097STEP F
5,752.962,655.2149.7853 69,035.6133.1902STEP G
6,040.612,787.9752.2745 72,487.3734.8497STEP H
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1047 BLDG PLANS EXAMINER II
4,722.252,179.5040.8657 56,667.1027.2438STEP A
4,958.352,288.4742.9088 59,500.2728.6059STEP B
5,206.272,402.8945.0543 62,475.2930.0362STEP C
5,466.602,523.0447.3071 65,599.2431.5381STEP D
5,739.932,649.2049.6725 68,879.2033.1150STEP E
6,026.922,781.6552.1560 72,323.0534.7707STEP F
6,328.262,920.7354.7638 75,939.1336.5092STEP G
6,644.683,066.7757.5020 79,736.1738.3347STEP H

1361 BUSINESS SYSTEMS ANALYST I
4,742.982,189.0741.0451 56,915.8727.3634STEP A
4,980.122,298.5243.0972 59,761.5228.7315STEP B
5,229.122,413.4445.2520 62,749.4430.1680STEP C
5,490.592,534.1247.5147 65,887.1231.6765STEP D
5,765.132,660.8349.8906 69,181.6333.2604STEP E
6,053.382,793.8752.3851 72,640.6734.9234STEP F
6,356.042,933.5655.0042 76,272.5636.6695STEP G
6,673.853,080.2457.7545 80,086.2438.5030STEP H

1362 BUSINESS SYSTEMS ANALYST II
5,217.312,407.9945.1498 62,607.7930.0999STEP A
5,478.162,528.3847.4072 65,737.9831.6048STEP B
5,752.062,654.8049.7775 69,024.8033.1850STEP C
6,039.662,787.5352.2663 72,475.9334.8442STEP D
6,341.662,926.9254.8797 76,099.9236.5865STEP E
6,658.773,073.2857.6240 79,905.2838.4160STEP F
6,991.673,226.9260.5049 83,900.1240.3366STEP G
7,341.233,388.2663.5299 88,094.8642.3533STEP H

1055 BUYER I
3,659.961,689.2131.6728 43,919.6121.1152STEP A
3,842.971,773.6833.2565 46,115.6822.1710STEP B
4,035.141,862.3734.9195 48,421.7723.2797STEP C
4,236.891,955.4836.6654 50,842.6824.4436STEP D
4,448.752,053.2738.4988 53,385.0725.6659STEP E
4,671.172,155.9240.4236 56,054.1226.9491STEP F
4,904.722,263.7242.4447 58,856.7228.2965STEP G
5,149.972,376.9144.5671 61,799.7129.7114STEP H
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1060 BUYER II
4,025.961,858.1334.8400 48,311.5323.2267STEP A
4,227.251,951.0436.5820 50,727.0424.3880STEP B
4,438.652,048.6038.4114 53,263.8025.6076STEP C
4,660.562,151.0340.3318 55,926.8326.8879STEP D
4,893.582,258.5742.3483 58,722.9728.2322STEP E
5,138.252,371.5044.4657 61,659.1029.6438STEP F
5,395.192,490.0846.6891 64,742.2831.1261STEP G
5,664.942,614.5949.0236 67,979.3932.6824STEP H

1225 CHILD CARE SITE COORDINATOR
3,430.971,583.5229.6911 41,171.7219.7941STEP A
3,602.521,662.7031.1757 43,230.3020.7838STEP B
3,782.651,745.8432.7345 45,391.8421.8230STEP C
3,971.791,833.1334.3713 47,661.5322.9142STEP D
4,170.381,924.7936.0898 50,044.5924.0599STEP E
4,378.902,021.0337.8943 52,546.8325.2629STEP F
4,597.842,122.0839.7890 55,174.0826.5260STEP G
4,827.732,228.1841.7784 57,932.7827.8523STEP H

1226 CITY CLERK TECHNICIAN I
3,602.711,662.7931.1773 43,232.5920.7849STEP A
3,782.861,745.9332.7363 45,394.3321.8242STEP B
3,972.001,833.2334.3731 47,664.0322.9154STEP C
4,170.601,924.8936.0918 50,047.2924.0612STEP D
4,379.122,021.1337.8963 52,549.5325.2642STEP E
4,598.082,122.1939.7911 55,176.9926.5274STEP F
4,827.992,228.3041.7807 57,935.9027.8538STEP G
5,069.392,339.7243.8697 60,832.7229.2465STEP H

1227 CITY CLERK TECHNICIAN II
3,963.261,829.2034.2975 47,559.2022.8650STEP A
4,161.431,920.6636.0124 49,937.2624.0083STEP B
4,369.502,016.6937.8130 52,434.0925.2087STEP C
4,587.972,117.5239.7036 55,055.7226.4691STEP D
4,817.382,223.4041.6889 57,808.6027.7926STEP E
5,058.242,334.5743.7733 60,698.9729.1822STEP F
5,311.152,451.3045.9619 63,733.9030.6413STEP G
5,576.722,573.8748.2601 66,920.6732.1734STEP H
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1366 CODE ENFORCEMENT INSPECTOR
4,131.141,906.6835.7502 49,573.6823.8335STEP A
4,337.682,002.0037.5376 52,052.2025.0251STEP B
4,554.572,102.1139.4146 54,654.9126.2764STEP C
4,782.242,207.1941.3848 57,386.9927.5899STEP D
5,021.392,317.5643.4544 60,256.7628.9696STEP E
5,272.472,433.4445.6271 63,269.6430.4181STEP F
5,536.122,555.1347.9088 66,433.5331.9392STEP G
5,812.902,682.8850.3040 69,754.8833.5360STEP H

1401 COMMUNITY RELATIONS ANALYST
4,633.232,138.4140.0953 55,598.8126.7302STEP A
4,864.892,245.3342.1000 58,378.7328.0667STEP B
5,108.152,357.6044.2051 61,297.8029.4701STEP C
5,363.552,475.4846.4154 64,362.6830.9436STEP D
5,631.722,599.2548.7360 67,580.6532.4907STEP E
5,913.312,729.2251.1729 70,959.8234.1153STEP F
6,208.972,865.6853.7315 74,507.6835.8210STEP G
6,519.433,008.9656.4181 78,233.1637.6121STEP H

1248 CONSTRUCTION INSPECTION SUPV
5,541.392,557.5647.9544 66,496.7631.9696STEP A
5,818.472,685.4450.3521 69,821.6433.5681STEP B
6,109.392,819.7252.8697 73,312.7235.2465STEP C
6,414.872,960.7155.5133 76,978.5137.0089STEP D
6,735.613,108.7458.2889 80,827.3438.8593STEP E
7,072.393,264.1861.2034 84,868.7840.8023STEP F
7,426.013,427.3964.2636 89,112.1942.8424STEP G
7,797.313,598.7667.4767 93,567.7644.9845STEP H

1432 CONSTRUCTION INSPECTOR I
3,982.051,837.8734.4601 47,784.6722.9734STEP A
4,181.161,929.7636.1831 50,173.9624.1221STEP B
4,390.222,026.2537.9923 52,682.6525.3282STEP C
4,609.732,127.5639.8919 55,316.7626.5946STEP D
4,840.212,233.9441.8864 58,082.5427.9243STEP E
5,082.222,345.6443.9807 60,986.6429.3205STEP F
5,336.342,462.9246.1799 64,036.1230.7866STEP G
5,603.152,586.0748.4888 67,237.8732.3259STEP H
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1434 CONSTRUCTION INSPECTOR II
4,380.542,021.7937.9086 52,566.5925.2724STEP A
4,599.572,122.8839.8040 55,194.8826.5360STEP B
4,829.552,229.0241.7942 57,954.6227.8628STEP C
5,071.042,340.4843.8840 60,852.4829.2560STEP D
5,324.592,457.5046.0782 63,895.1030.7188STEP E
5,590.812,580.3748.3820 67,089.7732.2547STEP F
5,870.342,709.3950.8011 70,444.1933.8674STEP G
6,163.872,844.8653.3412 73,966.4635.5608STEP H

1450 COURIER
2,671.961,233.2123.1228 32,063.6115.4152STEP A
2,805.591,294.8824.2791 33,667.0816.1861STEP B
2,945.831,359.6125.4928 35,350.0116.9952STEP C
3,093.131,427.6026.7675 37,117.6017.8450STEP D
3,247.831,499.0028.1062 38,974.0018.7375STEP E
3,410.171,573.9229.5111 40,922.1219.6741STEP F
3,580.721,652.6430.9870 42,968.6420.6580STEP G
3,759.721,735.2532.5360 45,116.6521.6907STEP H

1485 CUSTODIAN
2,960.221,366.2525.6173 35,522.6517.0782STEP A
3,108.231,434.5626.8981 37,298.7617.9321STEP B
3,263.641,506.2928.2430 39,163.6918.8287STEP C
3,426.801,581.6029.6550 41,121.6019.7700STEP D
3,598.141,660.6831.1377 43,177.6820.7585STEP E
3,778.041,743.7132.6946 45,336.5121.7964STEP F
3,966.991,830.9234.3297 47,603.9222.8865STEP G
4,165.321,922.4536.0460 49,983.8524.0307STEP H

1546 DATA MANAGEMENT SPECIALIST I
4,845.202,236.2441.9296 58,142.4427.9531STEP A
5,023.802,318.6843.4752 60,285.6828.9835STEP B
5,275.002,434.6145.6490 63,300.0130.4327STEP C
5,538.782,556.3647.9317 66,465.3631.9545STEP D
5,815.692,684.1650.3281 69,788.3633.5521STEP E
6,106.492,818.3852.8447 73,277.9835.2298STEP F
6,411.792,959.2855.4866 76,941.4836.9911STEP G
6,732.383,107.2558.2610 80,788.6538.8407STEP H
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1548 DATA MANAGEMENT SPECIALIST II
5,263.092,429.1245.5460 63,157.1230.3640STEP A
5,526.212,550.5647.8230 66,314.5631.8820STEP B
5,802.552,678.1050.2144 69,630.7033.4763STEP C
6,092.682,812.0052.7251 73,112.2035.1501STEP D
6,397.302,952.6055.3612 76,767.6036.9075STEP E
6,717.163,100.2358.1293 80,606.0338.7529STEP F
7,053.023,255.2461.0357 84,636.2440.6905STEP G
7,405.643,417.9964.0873 88,867.7942.7249STEP H

1551 DATABASE ANALYST I
5,209.102,404.2045.0787 62,509.2030.0525STEP A
5,469.532,524.4047.3325 65,634.4031.5550STEP B
5,743.032,650.6349.6993 68,916.4333.1329STEP C
6,030.162,783.1552.1841 72,361.9534.7894STEP D
6,331.692,922.3254.7935 75,980.3236.5290STEP E
6,648.263,068.4357.5331 79,779.2338.3554STEP F
6,980.683,221.8560.4098 83,768.2540.2732STEP G
7,329.723,382.9563.4303 87,956.7542.2869STEP H

1552 DATABASE ANALYST II
5,730.012,644.6249.5867 68,760.2233.0578STEP A
6,016.522,776.8552.0660 72,198.2534.7107STEP B
6,317.372,915.7154.6696 75,808.5136.4464STEP C
6,633.223,061.4857.4029 79,598.6838.2686STEP D
6,964.893,214.5660.2731 83,578.7640.1821STEP E
7,313.143,375.2963.2868 87,757.6942.1912STEP F
7,678.783,544.0566.4510 92,145.4544.3007STEP G
8,062.683,721.2469.7732 96,752.2446.5155STEP H

1660 DEPUTY CITY CLERK I
2,712.021,251.7023.4694 32,544.3015.6463STEP A
2,847.651,314.3024.6432 34,171.9016.4288STEP B
2,990.011,380.0025.8751 35,880.2017.2501STEP C
3,139.511,449.0027.1689 37,674.2018.1126STEP D
3,296.501,521.4628.5274 39,558.0619.0183STEP E
3,461.361,597.5529.9541 41,536.3519.9694STEP F
3,634.401,677.4131.4515 43,612.8120.9677STEP G
3,816.141,761.2933.0243 45,793.6922.0162STEP H



1.000

GAppendix:

Percentage:
SALARY SCHEDULE A

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

LO39

CITY OF ROSEVILLE

Annual

LOCAL 39

TitleJob Code

1665 DEPUTY CITY CLERK II
2,983.221,376.8725.8163 35,798.6717.2109STEP A
3,132.391,445.7227.1072 37,588.7218.0715STEP B
3,289.001,518.0028.4625 39,468.0018.9750STEP C
3,453.471,593.9129.8858 41,441.7119.9239STEP D
3,626.131,673.6031.3800 43,513.6020.9200STEP E
3,807.441,757.2832.9490 45,689.2821.9660STEP F
3,997.811,845.1434.5964 47,973.7423.0643STEP G
4,197.711,937.4036.3264 50,372.6024.2176STEP H

1670 DEVELOPMENT TECHNICIAN I
3,733.131,722.9832.3059 44,797.5821.5373STEP A
3,919.791,809.1333.9213 47,037.5322.6142STEP B
4,115.761,899.5835.6172 49,389.1823.7448STEP C
4,321.581,994.5737.3983 51,858.9724.9322STEP D
4,537.652,094.3039.2682 54,451.9026.1788STEP E
4,764.552,199.0241.2317 57,174.6227.4878STEP F
5,002.762,308.9643.2931 60,033.1628.8621STEP G
5,252.902,424.4145.4578 63,034.8130.3052STEP H

1672 DEVELOPMENT TECHNICIAN II
4,106.441,895.2835.5365 49,277.2823.6910STEP A
4,311.781,990.0537.3135 51,741.4524.8757STEP B
4,527.342,089.5439.1789 54,328.1426.1193STEP C
4,753.732,194.0341.1381 57,044.8327.4254STEP D
4,991.412,303.7243.1949 59,896.9228.7966STEP E
5,241.012,418.9245.3549 62,892.1230.2366STEP F
5,503.032,539.8647.6224 66,036.4631.7483STEP G
5,778.182,666.8550.0035 69,338.2533.3357STEP H

2466 ENERGY PROGRAM TECHNICIAN
3,698.771,707.1232.0086 44,385.3221.3391STEP A
3,883.721,792.4833.6091 46,604.6822.4061STEP B
4,077.901,882.1135.2896 48,934.9123.5264STEP C
4,281.801,976.2137.0540 51,381.6124.7027STEP D
4,495.882,075.0238.9067 53,950.6225.9378STEP E
4,720.682,178.7740.8520 56,648.1727.2347STEP F
4,956.722,287.7242.8947 59,480.7228.5965STEP G
5,204.552,402.1045.0394 62,454.7030.0263STEP H
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1300 ENGINEERING TECHNICIAN I
3,541.061,634.3330.6438 42,492.7320.4292STEP A
3,718.101,716.0432.1759 44,617.2421.4506STEP B
3,904.021,801.8533.7848 46,848.2522.5232STEP C
4,099.211,891.9435.4739 49,190.5423.6493STEP D
4,304.171,986.5437.2477 51,650.1424.8318STEP E
4,519.382,085.8739.1101 54,232.6726.0734STEP F
4,745.342,190.1641.0655 56,944.1627.3770STEP G
4,982.622,299.6743.1188 59,791.4728.7459STEP H

1350 ENGINEERING TECHNICIAN II
3,895.161,797.7633.7081 46,741.9622.4721STEP A
4,089.921,887.6535.3935 49,079.0523.5957STEP B
4,294.421,982.0437.1632 51,533.0424.7755STEP C
4,509.142,081.1439.0214 54,109.7426.0143STEP D
4,734.602,185.2040.9725 56,815.2027.3150STEP E
4,971.322,294.4543.0210 59,655.8528.6807STEP F
5,219.892,409.1845.1722 62,638.7830.1148STEP G
5,480.882,529.6447.4307 65,770.6431.6205STEP H

2542 ENVIRONMENTAL COMPL SPEC I
3,741.741,726.9632.3805 44,900.9621.5870STEP A
3,928.841,813.3133.9996 47,146.1122.6664STEP B
4,125.281,903.9735.6995 49,503.3723.7997STEP C
4,331.541,999.1737.4845 51,978.5724.9897STEP D
4,548.122,099.1339.3588 54,577.5326.2392STEP E
4,775.522,204.0841.3266 57,306.2827.5511STEP F
5,014.302,314.2943.3930 60,171.6928.9287STEP G
5,265.012,430.0045.5626 63,180.2030.3751STEP H

2544 ENVIRONMENTAL COMPL SPEC II
4,115.671,899.5435.6164 49,388.1423.7443STEP A
4,321.461,994.5237.3972 51,857.5224.9315STEP B
4,537.532,094.2439.2671 54,450.4426.1781STEP C
4,764.412,198.9641.2305 57,172.9627.4870STEP D
5,002.622,308.9043.2919 60,031.5028.8613STEP E
5,252.762,424.3545.4566 63,033.1530.3044STEP F
5,515.392,545.5647.7294 66,184.7631.8196STEP G
5,791.172,672.8450.1159 69,494.0433.4106STEP H
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2560 EQUIPMENT SERVICEWORKER
3,246.391,498.3328.0938 38,956.7318.7292STEP A
3,408.721,573.2529.4985 40,904.6519.6657STEP B
3,579.171,651.9230.9736 42,950.1220.6491STEP C
3,758.141,734.5232.5224 45,097.7221.6816STEP D
3,946.031,821.2434.1484 47,352.4422.7656STEP E
4,143.341,912.3135.8558 49,720.1123.9039STEP F
4,350.492,007.9237.6485 52,205.9225.0990STEP G
4,568.042,108.3239.5311 54,816.5226.3541STEP H

3334 FINANCE CLERK I
2,805.521,294.8524.2785 33,666.2516.1857STEP A
2,945.781,359.5925.4923 35,349.3916.9949STEP B
3,093.081,427.5726.7670 37,116.9717.8447STEP C
3,247.761,498.9628.1056 38,973.1618.7371STEP D
3,410.121,573.9029.5107 40,921.5019.6738STEP E
3,580.651,652.6030.9864 42,967.8020.6576STEP F
3,759.661,735.2332.5356 45,116.0321.6904STEP G
3,947.661,822.0034.1625 47,372.0022.7750STEP H

3335 FINANCE CLERK II
3,086.071,424.3426.7064 37,032.9417.8043STEP A
3,240.411,495.5728.0420 38,884.9718.6947STEP B
3,402.411,570.3429.4439 40,828.9419.6293STEP C
3,572.501,648.8430.9159 42,870.0420.6106STEP D
3,751.151,731.3032.4619 45,013.9021.6413STEP E
3,938.701,817.8634.0849 47,264.4622.7233STEP F
4,135.641,908.7635.7892 49,627.7623.8595STEP G
4,342.412,004.1937.5786 52,108.9925.0524STEP H

3325 FINANCE TECHNICIAN I
3,221.551,486.8727.8788 38,658.6718.5859STEP A
3,382.631,561.2129.2728 40,591.6119.5152STEP B
3,551.771,639.2830.7365 42,621.2820.4910STEP C
3,729.331,721.2332.2731 44,752.0321.5154STEP D
3,915.821,807.3033.8869 46,989.9022.5913STEP E
4,111.601,897.6635.5812 49,339.2623.7208STEP F
4,317.191,992.5537.3603 51,806.3524.9069STEP G
4,533.042,092.1739.2283 54,396.5726.1522STEP H
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3326 FINANCE TECHNICIAN II
3,543.731,635.5630.6669 42,524.7620.4446STEP A
3,720.891,717.3332.2000 44,650.7321.4667STEP B
3,907.001,803.2333.8106 46,884.0322.5404STEP C
4,102.291,893.3635.5006 49,227.5623.6671STEP D
4,307.401,988.0337.2756 51,688.8324.8504STEP E
4,522.802,087.4439.1396 54,273.6426.0931STEP F
4,748.932,191.8141.0965 56,987.2127.3977STEP G
4,986.342,301.3943.1511 59,836.1928.7674STEP H

3316 FINANCIAL ANALYST I
5,284.202,438.8645.7287 63,410.4630.4858STEP A
5,548.412,560.8048.0151 66,581.0032.0101STEP B
5,825.832,688.8450.4159 69,910.0433.6106STEP C
6,117.122,823.2852.9366 73,405.4835.2911STEP D
6,422.982,964.4555.5835 77,075.8537.0557STEP E
6,744.143,112.6858.3627 80,929.6838.9085STEP F
7,081.343,268.3161.2808 84,976.1140.8539STEP G
7,435.413,431.7264.3449 89,224.9242.8966STEP H

3318 FINANCIAL ANALYST II
5,886.482,716.8450.9407 70,637.8433.9605STEP A
6,180.822,852.6853.4879 74,169.8835.6586STEP B
6,489.862,995.3256.1622 77,878.3237.4415STEP C
6,814.353,145.0858.9704 81,772.2839.3136STEP D
7,155.073,302.3461.9189 85,860.9441.2793STEP E
7,512.823,467.4565.0148 90,153.8543.3432STEP F
7,888.463,640.8368.2656 94,661.6345.5104STEP G
8,282.883,822.8771.6788 99,394.6747.7859STEP H

3319 FLEET MANAGEMENT TECHNICIAN
4,517.172,084.8439.0909 54,206.0426.0606STEP A
4,743.022,189.0841.0454 56,916.2827.3636STEP B
4,980.192,298.5543.0978 59,762.3528.7319STEP C
5,229.152,413.4545.2523 62,749.8530.1682STEP D
5,490.642,534.1447.5152 65,887.7431.6768STEP E
5,765.182,660.8549.8910 69,182.2533.2607STEP F
6,053.442,793.8952.3855 72,641.2934.9237STEP G
6,356.092,933.5855.0047 76,273.1836.6698STEP H
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3410 GIS ANALYST I
4,503.142,078.3738.9695 54,037.7725.9797STEP A
4,728.302,182.2940.9180 56,739.6927.2787STEP B
4,964.732,291.4142.9640 59,576.8128.6427STEP C
5,212.962,405.9845.1122 62,555.5830.0748STEP D
5,473.622,526.2847.3679 65,683.4831.5786STEP E
5,747.282,652.5949.7361 68,967.3933.1574STEP F
6,034.662,785.2352.2231 72,416.0334.8154STEP G
6,336.372,924.4854.8340 76,036.4836.5560STEP H

3412 GIS ANALYST II
4,990.242,303.1943.1848 59,882.9928.7899STEP A
5,239.762,418.3545.3441 62,877.1530.2294STEP B
5,501.732,539.2647.6112 66,020.8631.7408STEP C
5,776.802,666.2149.9915 69,321.6133.3277STEP D
6,065.662,799.5352.4913 72,787.9334.9942STEP E
6,368.962,939.5255.1160 76,427.5236.7440STEP F
6,687.393,086.4857.8716 80,248.6838.5811STEP G
7,021.753,240.8060.7651 84,261.0040.5101STEP H

3401 HOUSING ANALYST I
4,531.922,091.6539.2185 54,383.0526.1457STEP A
4,758.522,196.2441.1795 57,102.2427.4530STEP B
4,996.432,306.0443.2384 59,957.2428.8256STEP C
5,246.242,421.3445.4002 62,954.9430.2668STEP D
5,508.552,542.4047.6701 66,102.6031.7801STEP E
5,784.012,669.5450.0539 69,408.1433.3693STEP F
6,073.202,803.0152.5565 72,878.4135.0377STEP G
6,376.862,943.1655.1844 76,522.3636.7896STEP H

3402 HOUSING ANALYST II
4,985.102,300.8143.1403 59,821.2128.7602STEP A
5,234.372,415.8645.2974 62,812.4630.1983STEP B
5,496.102,536.6647.5624 65,953.2631.7083STEP C
5,770.892,663.4849.9404 69,250.6833.2936STEP D
6,059.492,796.6852.4379 72,713.8834.9586STEP E
6,362.442,936.5155.0596 76,349.3136.7064STEP F
6,680.613,083.3657.8130 80,167.3638.5420STEP G
7,014.573,237.4960.7030 84,174.8940.4687STEP H
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3591 HOUSING TECHNICIAN I
3,328.761,536.3528.8066 39,945.1519.2044STEP A
3,495.191,613.1630.2469 41,942.3620.1646STEP B
3,669.951,693.8231.7592 44,039.4221.1728STEP C
3,853.461,778.5233.3472 46,241.5222.2315STEP D
4,046.131,867.4435.0146 48,553.6423.3431STEP E
4,248.431,960.8136.7653 50,981.2124.5102STEP F
4,460.852,058.8538.6035 53,530.2525.7357STEP G
4,683.902,161.8040.5337 56,206.8027.0225STEP H

3592 HOUSING TECHNICIAN II
3,661.871,690.0931.6893 43,942.4921.1262STEP A
3,844.961,774.6033.2737 46,139.6022.1825STEP B
4,037.211,863.3234.9374 48,446.5223.2916STEP C
4,239.071,956.4936.6843 50,868.8924.4562STEP D
4,451.022,054.3238.5185 53,412.3225.6790STEP E
4,673.582,157.0440.4445 56,083.0426.9630STEP F
4,907.252,264.8842.4666 58,887.0828.3111STEP G
5,152.622,378.1344.5900 61,831.5329.7267STEP H

3604 INDUSTRIAL WASTE SPECIALIST
4,695.302,167.0640.6324 56,343.6627.0883STEP A
4,930.062,275.4142.6640 59,160.8128.4427STEP B
5,176.582,389.1944.7973 62,118.9929.8649STEP C
5,435.402,508.6447.0371 65,224.8431.3581STEP D
5,707.172,634.0849.3890 68,486.0832.9260STEP E
5,992.532,765.7851.8584 71,910.3834.5723STEP F
6,292.172,904.0854.4515 75,506.0836.3010STEP G
6,606.773,049.2857.1740 79,281.2838.1160STEP H

3610 INDUSTRIAL WASTE TECHNICIAN
4,082.601,884.2835.3302 48,991.2823.5535STEP A
4,286.721,978.4837.0966 51,440.6824.7311STEP B
4,501.062,077.4138.9515 54,012.8125.9677STEP C
4,726.122,181.2840.8991 56,713.4827.2661STEP D
4,962.422,290.3542.9441 59,549.1528.6294STEP E
5,210.552,404.8745.0913 62,526.6730.0609STEP F
5,471.072,525.1147.3458 65,652.9131.5639STEP G
5,744.632,651.3649.7131 68,935.5633.1421STEP H
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3730 INTERPRETIVE SRVC SPECIALST I
3,430.971,583.5229.6911 41,171.7219.7941STEP A
3,602.521,662.7031.1757 43,230.3020.7838STEP B
3,782.651,745.8432.7345 45,391.8421.8230STEP C
3,971.791,833.1334.3713 47,661.5322.9142STEP D
4,170.381,924.7936.0898 50,044.5924.0599STEP E
4,378.902,021.0337.8943 52,546.8325.2629STEP F
4,597.842,122.0839.7890 55,174.0826.5260STEP G
4,827.732,228.1841.7784 57,932.7827.8523STEP H

3732 INTERPRETIVE SRVC SPECIALST II
3,774.071,741.8832.6602 45,288.8821.7735STEP A
3,962.781,828.9734.2933 47,553.3722.8622STEP B
4,160.911,920.4236.0079 49,931.0224.0053STEP C
4,368.952,016.4437.8082 52,427.4425.2055STEP D
4,587.402,117.2639.6987 55,048.8626.4658STEP E
4,816.772,223.1241.6836 57,801.3227.7891STEP F
5,057.622,334.2843.7679 60,691.4829.1786STEP G
5,310.502,451.0045.9562 63,726.0030.6375STEP H

5075 IRRIGATION TECHNICIAN
4,199.461,938.2136.3415 50,393.6124.2277STEP A
4,409.442,035.1238.1586 52,913.3225.4391STEP B
4,629.902,136.8840.0665 55,558.8826.7110STEP C
4,861.392,243.7242.0697 58,336.7228.0465STEP D
5,104.472,355.9144.1733 61,253.7129.4489STEP E
5,359.692,473.7046.3819 64,316.3030.9213STEP F
5,627.682,597.3948.7011 67,532.1932.4674STEP G
5,909.052,727.2551.1360 70,908.6534.0907STEP H

3793 IT ANALYST I
4,749.142,191.9141.0983 56,989.7127.3989STEP A
4,986.592,301.5043.1532 59,839.1028.7688STEP B
5,235.912,416.5745.3108 62,830.9730.2072STEP C
5,497.712,537.4047.5764 65,972.6031.7176STEP D
5,772.622,664.2849.9554 69,271.4833.3036STEP E
6,061.252,797.5052.4532 72,735.1034.9688STEP F
6,364.292,937.3655.0756 76,371.5636.7171STEP G
6,682.523,084.2457.8295 80,190.2438.5530STEP H
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3794 IT ANALYST II
5,224.092,411.1245.2085 62,689.1230.1390STEP A
5,485.272,531.6647.4687 65,823.2631.6458STEP B
5,759.532,658.2449.8421 69,114.4433.2281STEP C
6,047.492,791.1552.3341 72,569.9534.8894STEP D
6,349.892,930.7254.9510 76,198.7236.6340STEP E
6,667.423,077.2757.6988 80,009.0738.4659STEP F
7,000.763,231.1260.5835 84,009.1240.3890STEP G
7,350.773,392.6663.6124 88,209.2642.4083STEP H

3616 IT PLANNING & POLICY TECH
3,895.941,798.1233.7149 46,751.3222.4766STEP A
4,090.731,888.0335.4006 49,088.8323.6004STEP B
4,295.261,982.4337.1706 51,543.2324.7804STEP C
4,510.022,081.5539.0291 54,120.3526.0194STEP D
4,735.532,185.6340.9806 56,826.4327.3204STEP E
4,972.302,294.9143.0296 59,667.7128.6864STEP F
5,220.932,409.6645.1812 62,651.2630.1208STEP G
5,481.972,530.1447.4402 65,783.7431.6268STEP H

3617 IT TECHNICIAN I
3,655.981,687.3731.6383 43,871.7721.0922STEP A
3,838.791,771.7533.2203 46,065.5522.1469STEP B
4,030.721,860.3334.8813 48,368.7323.2542STEP C
4,232.261,953.3536.6253 50,787.1524.4169STEP D
4,443.862,051.0138.4565 53,326.4125.6377STEP E
4,666.062,153.5640.3794 55,992.7626.9196STEP F
4,899.372,261.2442.3984 58,792.4428.2656STEP G
5,144.342,374.3144.5183 61,732.1129.6789STEP H

3618 IT TECHNICIAN II
4,021.571,856.1134.8021 48,258.9123.2014STEP A
4,222.661,948.9236.5422 50,671.9224.3615STEP B
4,433.782,046.3638.3692 53,205.3625.5795STEP C
4,655.472,148.6840.2877 55,865.6826.8585STEP D
4,888.242,256.1142.3021 58,658.9128.2014STEP E
5,132.662,368.9244.4172 61,591.9229.6115STEP F
5,389.292,487.3646.6381 64,671.5631.0921STEP G
5,658.762,611.7348.9700 67,905.1332.6467STEP H



1.000

GAppendix:

Percentage:
SALARY SCHEDULE A

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

LO39

CITY OF ROSEVILLE

Annual

LOCAL 39

TitleJob Code

3792 JR ENGINEER
4,911.952,267.0542.5073 58,943.4528.3382STEP A
5,157.552,380.4044.6326 61,890.6029.7551STEP B
5,415.432,499.4346.8643 64,985.2331.2429STEP C
5,686.202,624.4049.2075 68,234.4032.8050STEP D
5,970.512,755.6251.6679 71,646.2234.4453STEP E
6,269.032,893.4054.2512 75,228.4036.1675STEP F
6,582.483,038.0756.9638 78,989.8737.9759STEP G
6,911.613,189.9759.8120 82,939.3739.8747STEP H

4010 LABORATORY TECHNICIAN I
3,359.981,550.7629.0767 40,319.7619.3845STEP A
3,527.991,628.3030.5307 42,335.9020.3538STEP B
3,704.391,709.7232.0572 44,452.7221.3715STEP C
3,889.601,795.2033.6600 46,675.2022.4400STEP D
4,084.081,884.9635.3430 49,008.9623.5620STEP E
4,288.281,979.2037.1101 51,459.4024.7401STEP F
4,502.692,078.1638.9656 54,032.3625.9771STEP G
4,727.842,182.0840.9140 56,734.0827.2760STEP H

4020 LABORATORY TECHNICIAN II
3,711.461,712.9832.1184 44,537.5821.4123STEP A
3,897.031,798.6333.7243 46,764.4322.4829STEP B
4,091.891,888.5635.4106 49,102.7623.6071STEP C
4,296.481,982.9937.1811 51,557.7924.7874STEP D
4,511.312,082.1439.0402 54,135.7426.0268STEP E
4,736.882,186.2540.9923 56,842.6527.3282STEP F
4,973.732,295.5643.0419 59,684.7628.6946STEP G
5,222.412,410.3445.1939 62,668.9430.1293STEP H

4151 LIBRARIAN I
3,731.901,722.4132.2953 44,782.8121.5302STEP A
3,918.491,808.5333.9100 47,021.9322.6067STEP B
4,114.431,898.9635.6056 49,373.1623.7371STEP C
4,320.141,993.9137.3858 51,841.7124.9239STEP D
4,536.152,093.6039.2551 54,433.8026.1701STEP E
4,762.952,198.2841.2179 57,155.4827.4786STEP F
5,001.112,308.2043.2789 60,013.4028.8526STEP G
5,251.162,423.6145.4428 63,014.0130.2952STEP H
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4152 LIBRARIAN II
4,105.081,894.6535.5248 49,261.0523.6832STEP A
4,310.331,989.3837.3009 51,723.9824.8673STEP B
4,525.852,088.8539.1660 54,310.2526.1107STEP C
4,752.142,193.2941.1243 57,025.6927.4162STEP D
4,989.742,302.9643.1805 59,876.9628.7870STEP E
5,239.242,418.1145.3396 62,870.9130.2264STEP F
5,501.202,539.0147.6065 66,014.4131.7377STEP G
5,776.262,665.9649.9869 69,315.1633.3246STEP H

4200 LIBRARY ASSISTANT I
2,785.621,285.6724.1063 33,427.4716.0709STEP A
2,924.931,349.9625.3119 35,099.1616.8746STEP B
3,071.151,417.4526.5773 36,853.8517.7182STEP C
3,224.721,488.3327.9063 38,696.7318.6042STEP D
3,385.941,562.7429.3014 40,631.3419.5343STEP E
3,555.251,640.8830.7666 42,663.0820.5111STEP F
3,733.011,722.9232.3049 44,796.1221.5366STEP G
3,919.651,809.0733.9201 47,035.8722.6134STEP H

4210 LIBRARY ASSISTANT II
3,064.181,414.2426.5170 36,770.2417.6780STEP A
3,217.431,484.9627.8431 38,609.1618.5621STEP B
3,378.281,559.2029.2351 40,539.4019.4901STEP C
3,547.181,637.1630.6967 42,566.1620.4645STEP D
3,724.551,719.0232.2317 44,694.6221.4878STEP E
3,910.781,804.9733.8433 46,929.3722.5622STEP F
4,106.311,895.2235.5354 49,275.8223.6903STEP G
4,311.631,989.9837.3122 51,739.5824.8748STEP H

4250 LIBRARY TECHNICIAN
3,731.911,722.4232.2954 44,783.0221.5303STEP A
3,918.541,808.5633.9105 47,022.5622.6070STEP B
4,114.441,898.9735.6058 49,373.3723.7372STEP C
4,320.171,993.9237.3861 51,842.1224.9241STEP D
4,536.182,093.6239.2554 54,434.2226.1703STEP E
4,762.972,198.2941.2180 57,155.6927.4787STEP F
5,001.132,308.2143.2790 60,013.6128.8527STEP G
5,251.182,423.6245.4429 63,014.2230.2953STEP H
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4516 MARKETING & COMMUNIC ANLYST I
4,212.051,944.0236.4504 50,544.6224.3003STEP A
4,422.652,041.2238.2729 53,071.8225.5153STEP B
4,643.772,143.2840.1865 55,725.2826.7910STEP C
4,875.972,250.4442.1959 58,511.6428.1306STEP D
5,119.762,362.9644.3056 61,437.1629.5371STEP E
5,375.762,481.1246.5210 64,509.1231.0140STEP F
5,644.542,605.1748.8470 67,734.5732.5647STEP G
5,926.762,735.4351.2893 71,121.2334.1929STEP H

4517 MARKETING & COMMUNIC ANLYST II
4,633.232,138.4140.0953 55,598.8126.7302STEP A
4,864.892,245.3342.1000 58,378.7328.0667STEP B
5,108.152,357.6044.2051 61,297.8029.4701STEP C
5,363.552,475.4846.4154 64,362.6830.9436STEP D
5,631.722,599.2548.7360 67,580.6532.4907STEP E
5,913.312,729.2251.1729 70,959.8234.1153STEP F
6,208.972,865.6853.7315 74,507.6835.8210STEP G
6,519.433,008.9656.4181 78,233.1637.6121STEP H

4500 MECHANIC I
3,733.161,723.0032.3062 44,798.0021.5375STEP A
3,919.841,809.1633.9217 47,038.1622.6145STEP B
4,115.811,899.6035.6176 49,389.8023.7451STEP C
4,321.611,994.5937.3986 51,859.3924.9324STEP D
4,537.712,094.3239.2686 54,452.5226.1791STEP E
4,764.582,199.0441.2320 57,175.0427.4880STEP F
5,002.812,308.9943.2936 60,033.7928.8624STEP G
5,252.952,424.4445.4582 63,035.4430.3055STEP H

4501 MECHANIC II
4,106.491,895.3035.5369 49,277.9023.6913STEP A
4,311.841,990.0837.3140 51,742.0824.8760STEP B
4,527.432,089.5839.1797 54,329.1826.1198STEP C
4,753.822,194.0741.1388 57,045.8727.4259STEP D
4,991.512,303.7743.1958 59,898.1728.7972STEP E
5,241.092,418.9645.3556 62,893.1630.2371STEP F
5,503.162,539.9247.6235 66,037.9231.7490STEP G
5,778.362,666.9350.0050 69,340.3333.3367STEP H
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4540 METER READER
3,312.171,528.6928.6630 39,746.0919.1087STEP A
3,477.791,605.1330.0963 41,733.5320.0642STEP B
3,651.661,685.3831.6009 43,819.9821.0673STEP C
3,834.251,769.6533.1810 46,011.0522.1207STEP D
4,025.961,858.1334.8400 48,311.5323.2267STEP E
4,227.271,951.0436.5821 50,727.2424.3881STEP F
4,438.652,048.6038.4114 53,263.8025.6076STEP G
4,660.582,151.0440.3320 55,927.0426.8880STEP H

4534 METER SERVICE WORKER
3,477.761,605.1230.0960 41,733.1220.0640STEP A
3,651.611,685.3631.6005 43,819.3621.0670STEP B
3,834.221,769.6433.1807 46,010.6422.1205STEP C
4,025.921,858.1234.8397 48,311.1223.2265STEP D
4,227.211,951.0236.5817 50,726.6224.3878STEP E
4,438.582,048.5738.4108 53,262.9725.6072STEP F
4,660.482,150.9940.3311 55,925.7926.8874STEP G
4,893.522,258.5542.3478 58,722.3528.2319STEP H

4862 NATURAL RESOURCES TECHNICIAN
4,106.441,895.2835.5365 49,277.2823.6910STEP A
4,311.781,990.0537.3135 51,741.4524.8757STEP B
4,527.342,089.5439.1789 54,328.1426.1193STEP C
4,753.732,194.0341.1381 57,044.8327.4254STEP D
4,991.412,303.7243.1949 59,896.9228.7966STEP E
5,241.012,418.9245.3549 62,892.1230.2366STEP F
5,503.032,539.8647.6224 66,036.4631.7483STEP G
5,778.182,666.8550.0035 69,338.2533.3357STEP H

4870 NATURAL RESOURCES WKR I
3,161.601,459.2027.3600 37,939.2018.2400STEP A
3,319.691,532.1628.7281 39,836.3619.1521STEP B
3,485.681,608.7730.1645 41,828.1720.1097STEP C
3,659.961,689.2131.6728 43,919.6121.1152STEP D
3,842.951,773.6733.2563 46,115.4722.1709STEP E
4,035.111,862.3634.9192 48,421.3623.2795STEP F
4,236.871,955.4836.6652 50,842.4824.4435STEP G
4,448.702,053.2438.4984 53,384.4425.6656STEP H
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4872 NATURAL RESOURCES WKR II
3,477.791,605.1330.0963 41,733.5320.0642STEP A
3,651.701,685.4031.6012 43,820.4021.0675STEP B
3,834.271,769.6633.1812 46,011.2622.1208STEP C
4,025.971,858.1434.8402 48,311.7423.2268STEP D
4,227.281,951.0536.5823 50,727.4524.3882STEP E
4,438.652,048.6038.4114 53,263.8025.6076STEP F
4,660.582,151.0440.3320 55,927.0426.8880STEP G
4,893.612,258.5942.3486 58,723.3928.2324STEP H

4956 OFFICE ASSISTANT I
2,671.961,233.2123.1228 32,063.6115.4152STEP A
2,805.591,294.8824.2791 33,667.0816.1861STEP B
2,945.831,359.6125.4928 35,350.0116.9952STEP C
3,093.131,427.6026.7675 37,117.6017.8450STEP D
3,247.831,499.0028.1062 38,974.0018.7375STEP E
3,410.171,573.9229.5111 40,922.1219.6741STEP F
3,580.721,652.6430.9870 42,968.6420.6580STEP G
3,759.721,735.2532.5360 45,116.6521.6907STEP H

4957 OFFICE ASSISTANT II
2,939.141,356.5225.4349 35,269.7216.9566STEP A
3,086.111,424.3626.7067 37,033.3617.8045STEP B
3,240.431,495.5828.0422 38,885.1818.6948STEP C
3,402.441,570.3629.4442 40,829.3619.6295STEP D
3,572.531,648.8630.9162 42,870.4620.6108STEP E
3,751.191,731.3232.4622 45,014.3221.6415STEP F
3,938.751,817.8834.0854 47,265.0822.7236STEP G
4,135.681,908.7735.7895 49,628.1723.8597STEP H

5070 PARKS MAINTENANCE WORKER I
3,011.061,389.7226.0572 36,132.7217.3715STEP A
3,161.631,459.2127.3603 37,939.6118.2402STEP B
3,319.691,532.1628.7281 39,836.3619.1521STEP C
3,485.691,608.7830.1647 41,828.3820.1098STEP D
3,659.951,689.2031.6726 43,919.4021.1151STEP E
3,842.931,773.6633.2562 46,115.2622.1708STEP F
4,035.111,862.3634.9192 48,421.3623.2795STEP G
4,236.871,955.4836.6652 50,842.4824.4435STEP H
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5080 PARKS MAINTENANCE WORKER II
3,312.171,528.6928.6630 39,746.0919.1087STEP A
3,477.791,605.1330.0963 41,733.5320.0642STEP B
3,651.661,685.3831.6009 43,819.9821.0673STEP C
3,834.251,769.6533.1810 46,011.0522.1207STEP D
4,025.961,858.1334.8400 48,311.5323.2267STEP E
4,227.321,951.0736.5826 50,727.8724.3884STEP F
4,438.652,048.6038.4114 53,263.8025.6076STEP G
4,660.582,151.0440.3320 55,927.0426.8880STEP H

5045 PARKS, REC & LIBRARIES TECH
3,839.851,772.2433.2295 46,078.2422.1530STEP A
4,031.871,860.8634.8912 48,382.4623.2608STEP B
4,233.441,953.8936.6355 50,801.2924.4237STEP C
4,445.112,051.5938.4673 53,341.3925.6449STEP D
4,667.382,154.1740.3908 56,008.5726.9272STEP E
4,900.722,261.8742.4101 58,808.6728.2734STEP F
5,145.782,374.9744.5308 61,749.3729.6872STEP G
5,403.062,493.7246.7572 64,836.7231.1715STEP H

5245 PERMIT ANALYST
5,263.092,429.1245.5460 63,157.1230.3640STEP A
5,526.212,550.5647.8230 66,314.5631.8820STEP B
5,802.552,678.1050.2144 69,630.7033.4763STEP C
6,092.682,812.0052.7251 73,112.2035.1501STEP D
6,397.302,952.6055.3612 76,767.6036.9075STEP E
6,717.163,100.2358.1293 80,606.0338.7529STEP F
7,053.023,255.2461.0357 84,636.2440.6905STEP G
7,405.643,417.9964.0873 88,867.7942.7249STEP H

5277 PERMITS TECHNICIAN I
3,733.131,722.9832.3059 44,797.5821.5373STEP A
3,919.791,809.1333.9213 47,037.5322.6142STEP B
4,115.761,899.5835.6172 49,389.1823.7448STEP C
4,321.581,994.5737.3983 51,858.9724.9322STEP D
4,537.652,094.3039.2682 54,451.9026.1788STEP E
4,764.552,199.0241.2317 57,174.6227.4878STEP F
5,002.762,308.9643.2931 60,033.1628.8621STEP G
5,252.902,424.4145.4578 63,034.8130.3052STEP H
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5279 PERMITS TECHNICIAN II
4,106.441,895.2835.5365 49,277.2823.6910STEP A
4,311.781,990.0537.3135 51,741.4524.8757STEP B
4,527.342,089.5439.1789 54,328.1426.1193STEP C
4,753.732,194.0341.1381 57,044.8327.4254STEP D
4,991.412,303.7243.1949 59,896.9228.7966STEP E
5,241.012,418.9245.3549 62,892.1230.2366STEP F
5,503.032,539.8647.6224 66,036.4631.7483STEP G
5,778.182,666.8550.0035 69,338.2533.3357STEP H

5311 PLANNING SYSTEMS ANALYST
5,263.092,429.1245.5460 63,157.1230.3640STEP A
5,526.212,550.5647.8230 66,314.5631.8820STEP B
5,802.552,678.1050.2144 69,630.7033.4763STEP C
6,092.682,812.0052.7251 73,112.2035.1501STEP D
6,397.302,952.6055.3612 76,767.6036.9075STEP E
6,717.163,100.2358.1293 80,606.0338.7529STEP F
7,053.023,255.2461.0357 84,636.2440.6905STEP G
7,405.643,417.9964.0873 88,867.7942.7249STEP H

5314 PLANNING SYSTEMS TECHNICIAN I
3,733.131,722.9832.3059 44,797.5821.5373STEP A
3,919.791,809.1333.9213 47,037.5322.6142STEP B
4,115.781,899.5935.6173 49,389.3923.7449STEP C
4,321.581,994.5737.3983 51,858.9724.9322STEP D
4,537.652,094.3039.2682 54,451.9026.1788STEP E
4,764.562,199.0341.2318 57,174.8327.4879STEP F
5,002.782,308.9743.2933 60,033.3728.8622STEP G
5,252.912,424.4245.4579 63,035.0230.3053STEP H

5315 PLANNING SYSTEMS TECHNICIAN II
4,106.441,895.2835.5365 49,277.2823.6910STEP A
4,311.781,990.0537.3135 51,741.4524.8757STEP B
4,527.342,089.5439.1789 54,328.1426.1193STEP C
4,753.732,194.0341.1381 57,044.8327.4254STEP D
4,991.412,303.7243.1949 59,896.9228.7966STEP E
5,241.012,418.9245.3549 62,892.1230.2366STEP F
5,503.032,539.8647.6224 66,036.4631.7483STEP G
5,778.182,666.8550.0035 69,338.2533.3357STEP H
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5560 PROJECT COORDINATOR
4,818.592,223.9641.6994 57,823.1627.7996STEP A
5,059.532,335.1643.7844 60,714.3629.1896STEP B
5,312.492,451.9245.9735 63,749.9230.6490STEP C
5,578.122,574.5248.2722 66,937.5232.1815STEP D
5,857.032,703.2450.6859 70,284.4433.7906STEP E
6,149.882,838.4053.2201 73,798.6035.4801STEP F
6,457.372,980.3255.8811 77,488.5237.2541STEP G
6,780.243,129.3458.6752 81,362.9439.1168STEP H

5562 PROJECT PLANNER
5,789.242,671.9650.0992 69,470.9633.3995STEP A
6,078.672,805.5452.6039 72,944.1435.0693STEP B
6,382.612,945.8255.2342 76,591.4236.8228STEP C
6,701.763,093.1257.9960 80,421.1238.6640STEP D
7,036.843,247.7760.8958 84,442.1740.5972STEP E
7,388.683,410.1663.9405 88,664.1642.6270STEP F
7,758.123,580.6767.1376 93,097.4744.7584STEP G
8,146.023,759.7070.4944 97,752.3046.9963STEP H

6121 RECREATION COORDINATOR I
3,430.971,583.5229.6911 41,171.7219.7941STEP A
3,602.521,662.7031.1757 43,230.3020.7838STEP B
3,782.651,745.8432.7345 45,391.8421.8230STEP C
3,971.791,833.1334.3713 47,661.5322.9142STEP D
4,170.381,924.7936.0898 50,044.5924.0599STEP E
4,378.902,021.0337.8943 52,546.8325.2629STEP F
4,597.842,122.0839.7890 55,174.0826.5260STEP G
4,827.732,228.1841.7784 57,932.7827.8523STEP H

6122 RECREATION COORDINATOR II
3,774.071,741.8832.6602 45,288.8821.7735STEP A
3,962.781,828.9734.2933 47,553.3722.8622STEP B
4,160.911,920.4236.0079 49,931.0224.0053STEP C
4,368.952,016.4437.8082 52,427.4425.2055STEP D
4,587.402,117.2639.6987 55,048.8626.4658STEP E
4,816.772,223.1241.6836 57,801.3227.7891STEP F
5,057.622,334.2843.7679 60,691.4829.1786STEP G
5,310.502,451.0045.9562 63,726.0030.6375STEP H
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8304 RECREATION LEADER
2,939.141,356.5225.4349 35,269.7216.9566STEP A
3,086.111,424.3626.7067 37,033.3617.8045STEP B
3,240.431,495.5828.0422 38,885.1818.6948STEP C
3,402.441,570.3629.4442 40,829.3619.6295STEP D
3,572.531,648.8630.9162 42,870.4620.6108STEP E
3,751.191,731.3232.4622 45,014.3221.6415STEP F
3,938.751,817.8834.0854 47,265.0822.7236STEP G
4,135.681,908.7735.7895 49,628.1723.8597STEP H

6150 RECYCLING & ORGANICS COORDNTR
4,514.792,083.7539.0703 54,177.5526.0469STEP A
4,740.542,187.9441.0239 56,886.5427.3493STEP B
4,977.562,297.3343.0750 59,730.7328.7167STEP C
5,226.452,412.2045.2289 62,717.4030.1526STEP D
5,487.762,532.8147.4903 65,853.2131.6602STEP E
5,762.152,659.4549.8648 69,145.8533.2432STEP F
6,050.262,792.4352.3581 72,603.2334.9054STEP G
6,352.782,932.0554.9760 76,233.4536.6507STEP H

6225 REFUSE MAINTENANCE WORKER I
2,918.251,346.8825.2541 35,019.0816.8361STEP A
3,064.161,414.2326.5168 36,770.0317.6779STEP B
3,217.411,484.9627.8430 38,608.9618.5620STEP C
3,378.261,559.2029.2350 40,539.2019.4900STEP D
3,547.161,637.1530.6966 42,565.9520.4644STEP E
3,724.531,719.0132.2315 44,694.4121.4877STEP F
3,910.761,804.9633.8431 46,929.1622.5621STEP G
4,106.281,895.2035.5351 49,275.4023.6901STEP H

6226 REFUSE MAINTENANCE WORKER II
3,477.761,605.1230.0960 41,733.1220.0640STEP A
3,651.611,685.3631.6005 43,819.3621.0670STEP B
3,834.221,769.6433.1807 46,010.6422.1205STEP C
4,025.921,858.1234.8397 48,311.1223.2265STEP D
4,227.211,951.0236.5817 50,726.6224.3878STEP E
4,438.582,048.5738.4108 53,262.9725.6072STEP F
4,660.482,150.9940.3311 55,925.7926.8874STEP G
4,893.522,258.5542.3478 58,722.3528.2319STEP H
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6302 REFUSE TRUCK DRIVER I
3,114.521,437.4726.9526 37,374.2717.9684STEP A
3,270.241,509.3428.3002 39,242.9418.8668STEP B
3,433.761,584.8129.7153 41,205.2119.8102STEP C
3,605.471,664.0631.2012 43,265.6620.8008STEP D
3,785.731,747.2632.7612 45,428.8621.8408STEP E
3,975.031,834.6334.3993 47,700.4322.9329STEP F
4,173.781,926.3636.1192 50,085.3624.0795STEP G
4,382.452,022.6737.9251 52,589.4725.2834STEP H

6304 REFUSE TRUCK DRIVER II
3,651.681,685.3931.6011 43,820.1921.0674STEP A
3,834.271,769.6633.1812 46,011.2622.1208STEP B
4,026.001,858.1534.8403 48,311.9523.2269STEP C
4,227.341,951.0836.5827 50,728.0824.3885STEP D
4,438.662,048.6138.4115 53,264.0125.6077STEP E
4,660.602,151.0440.3321 55,927.2426.8881STEP F
4,893.612,258.5942.3486 58,723.3928.2324STEP G
5,138.322,371.5344.4663 61,659.9329.6442STEP H

7324 SOLID WASTE BILLING TECH
3,543.731,635.5630.6669 42,524.7620.4446STEP A
3,720.891,717.3332.2000 44,650.7321.4667STEP B
3,907.001,803.2333.8106 46,884.0322.5404STEP C
4,102.291,893.3635.5006 49,227.5623.6671STEP D
4,307.401,988.0337.2756 51,688.8324.8504STEP E
4,522.802,087.4439.1396 54,273.6426.0931STEP F
4,748.932,191.8141.0965 56,987.2127.3977STEP G
4,986.342,301.3943.1511 59,836.1928.7674STEP H

7117 SR BUILDING INSPECTOR
5,075.942,342.7443.9264 60,911.3429.2843STEP A
5,329.742,459.8846.1227 63,956.8830.7485STEP B
5,596.222,582.8748.4288 67,154.6732.2859STEP C
5,876.032,712.0150.8503 70,512.4133.9002STEP D
6,169.832,847.6153.3928 74,038.0135.5952STEP E
6,478.332,990.0056.0625 77,740.0037.3750STEP F
6,802.243,139.4958.8655 81,626.8939.2437STEP G
7,142.353,296.4761.8088 85,708.2741.2059STEP H
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7119 SR BUILDING MAINTENANCE WKR
4,236.731,955.4136.6640 50,840.8124.4427STEP A
4,448.562,053.1838.4972 53,382.7825.6648STEP B
4,671.002,155.8440.4221 56,052.0426.9481STEP C
4,904.552,263.6442.4432 58,854.6428.2955STEP D
5,149.762,376.8144.5653 61,797.2129.7102STEP E
5,407.252,495.6546.7935 64,887.0531.1957STEP F
5,677.622,620.4449.1332 68,131.4432.7555STEP G
5,961.502,751.4651.5899 71,538.0634.3933STEP H

7195 SR BUILDING PLANS EXAMINER
5,194.482,397.4544.9523 62,333.8529.9682STEP A
5,454.212,517.3247.1999 65,450.5231.4666STEP B
5,726.932,643.2049.5600 68,723.2033.0400STEP C
6,013.282,775.3652.0380 72,159.3634.6920STEP D
6,313.942,914.1254.6399 75,767.3236.4266STEP E
6,629.633,059.8357.3718 79,555.6338.2479STEP F
6,961.113,212.8260.2404 83,533.4240.1603STEP G
7,309.173,373.4663.2524 87,710.0642.1683STEP H

7139 SR BUYER
4,428.562,043.9538.3241 53,142.7525.5494STEP A
4,650.002,146.1540.2403 55,799.9526.8269STEP B
4,882.502,253.4642.2524 58,590.0628.1683STEP C
5,126.622,366.1344.3650 61,519.5329.5767STEP D
5,382.952,484.4446.5832 64,595.4431.0555STEP E
5,652.102,608.6648.9124 67,825.2632.6083STEP F
5,934.702,739.0951.3580 71,216.4934.2387STEP G
6,231.432,876.0453.9259 74,777.2435.9506STEP H

7134 SR CODE ENFORCEMENT INSPECTOR
5,075.942,342.7443.9264 60,911.3429.2843STEP A
5,329.742,459.8846.1227 63,956.8830.7485STEP B
5,596.222,582.8748.4288 67,154.6732.2859STEP C
5,876.032,712.0150.8503 70,512.4133.9002STEP D
6,169.832,847.6153.3928 74,038.0135.5952STEP E
6,478.332,990.0056.0625 77,740.0037.3750STEP F
6,802.243,139.4958.8655 81,626.8939.2437STEP G
7,142.353,296.4761.8088 85,708.2741.2059STEP H
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7121 SR CONSTRUCTION INSPECTOR
4,818.592,223.9641.6994 57,823.1627.7996STEP A
5,059.532,335.1643.7844 60,714.3629.1896STEP B
5,312.492,451.9245.9735 63,749.9230.6490STEP C
5,578.122,574.5248.2722 66,937.5232.1815STEP D
5,857.032,703.2450.6859 70,284.4433.7906STEP E
6,149.882,838.4053.2201 73,798.6035.4801STEP F
6,457.372,980.3255.8811 77,488.5237.2541STEP G
6,780.243,129.3458.6752 81,362.9439.1168STEP H

7144 SR CUSTODIAN
3,256.241,502.8828.1790 39,074.8818.7860STEP A
3,419.051,578.0229.5879 41,028.6219.7253STEP B
3,589.971,656.9131.0671 43,079.7120.7114STEP C
3,769.481,739.7632.6205 45,233.7621.7470STEP D
3,957.921,826.7334.2513 47,495.1322.8342STEP E
4,155.851,918.0835.9641 49,870.2823.9761STEP F
4,363.642,013.9937.7623 52,363.7925.1749STEP G
4,581.822,114.6839.6504 54,981.8826.4336STEP H

7162 SR ENGINEERING TECHNICIAN
4,294.761,982.2037.1662 51,537.2024.7775STEP A
4,509.502,081.3139.0246 54,114.1126.0164STEP B
4,734.982,185.3740.9758 56,819.7727.3172STEP C
4,971.732,294.6443.0246 59,660.8428.6831STEP D
5,220.332,409.3845.1759 62,643.9830.1173STEP E
5,481.332,529.8447.4346 65,776.0431.6231STEP F
5,755.412,656.3449.8064 69,064.9433.2043STEP G
6,043.182,789.1652.2967 72,518.1634.8645STEP H

7146 SR FINANCE CLERK
3,394.231,566.5629.3731 40,730.7619.5821STEP A
3,563.941,644.8930.8418 42,767.2920.5612STEP B
3,742.141,727.1432.3839 44,905.7421.5893STEP C
3,929.241,813.4934.0030 47,150.8922.6687STEP D
4,125.711,904.1735.7033 49,508.5723.8022STEP E
4,332.001,999.3837.4884 51,983.9824.9923STEP F
4,548.572,099.3439.3627 54,582.9426.2418STEP G
4,776.022,204.3241.3310 57,312.3227.5540STEP H
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7147 SR FINANCE TECHNICIAN
3,898.071,799.1133.7333 46,776.9122.4889STEP A
4,092.981,889.0735.4201 49,115.8723.6134STEP B
4,297.641,983.5237.1911 51,571.7224.7941STEP C
4,738.172,186.8441.0034 56,858.0427.3356STEP D
4,975.082,296.1943.0536 59,700.9928.7024STEP F
5,223.792,410.9845.2059 62,685.5830.1373STEP G
5,484.992,531.5347.4663 65,819.9331.6442STEP H

7148 SR HOUSING TECHNICIAN
4,084.111,884.9735.3433 49,009.3723.5622STEP A
4,288.311,979.2237.1104 51,459.8224.7403STEP B
4,502.732,078.1838.9659 54,032.7825.9773STEP C
4,727.872,182.0940.9143 56,734.4927.2762STEP D
4,964.262,291.2042.9600 59,571.2028.6400STEP E
5,212.482,405.7645.1080 62,549.7630.0720STEP F
5,473.102,526.0447.3634 65,677.2431.5756STEP G
5,746.762,652.3549.7316 68,961.1533.1544STEP H

7149 SR IT TECHNICIAN
4,423.722,041.7238.2822 53,084.7225.5215STEP A
4,644.912,143.8040.1964 55,739.0026.7976STEP B
4,877.142,250.9942.2061 58,525.7928.1374STEP C
5,121.012,363.5444.3164 61,452.1429.5443STEP D
5,377.062,481.7246.5322 64,524.7231.0215STEP E
5,645.912,605.8048.8589 67,751.0032.5726STEP F
5,928.202,736.0951.3018 71,138.4934.2012STEP G
6,224.622,872.9053.8669 74,695.5035.9113STEP H

7189 SR MECHANIC
4,517.172,084.8439.0909 54,206.0426.0606STEP A
4,743.022,189.0841.0454 56,916.2827.3636STEP B
4,980.192,298.5543.0978 59,762.3528.7319STEP C
5,229.152,413.4545.2523 62,749.8530.1682STEP D
5,490.642,534.1447.5152 65,887.7431.6768STEP E
5,765.182,660.8549.8910 69,182.2533.2607STEP F
6,053.442,793.8952.3855 72,641.2934.9237STEP G
6,356.092,933.5855.0047 76,273.1836.6698STEP H
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7200 SR METER SERVICE WORKER
3,825.531,765.6333.1056 45,906.4322.0704STEP A
4,016.801,853.9134.7608 48,201.7123.1739STEP B
4,217.611,946.5936.4986 50,611.3924.3324STEP C
4,428.542,043.9438.3239 53,142.5425.5493STEP D
4,649.962,146.1340.2400 55,799.5326.8267STEP E
4,882.452,253.4442.2520 58,589.4428.1680STEP F
5,126.572,366.1144.3646 61,518.9129.5764STEP G
5,382.902,484.4146.5828 64,594.8131.0552STEP H

7154 SR NATURAL RESOURCES WORKER
3,834.271,769.6633.1812 46,011.2622.1208STEP A
4,026.001,858.1534.8403 48,311.9523.2269STEP B
4,227.301,951.0636.5824 50,727.6624.3883STEP C
4,438.662,048.6138.4115 53,264.0125.6077STEP D
4,660.602,151.0440.3321 55,927.2426.8881STEP E
4,893.632,258.6042.3487 58,723.6028.2325STEP F
5,138.312,371.5244.4661 61,659.7229.6441STEP G
5,395.222,490.1046.6894 64,742.7031.1263STEP H

7192 SR PARKS MAINTENANCE WORKER
3,651.681,685.3931.6011 43,820.1921.0674STEP A
3,834.271,769.6633.1812 46,011.2622.1208STEP B
4,026.001,858.1534.8403 48,311.9523.2269STEP C
4,227.341,951.0836.5827 50,728.0824.3885STEP D
4,438.662,048.6138.4115 53,264.0125.6077STEP E
4,660.602,151.0440.3321 55,927.2426.8881STEP F
4,893.612,258.5942.3486 58,723.3928.2324STEP G
5,138.322,371.5344.4663 61,659.9329.6442STEP H

7129 SR REFUSE TRUCK DRIVER
4,025.941,858.1234.8399 48,311.3223.2266STEP A
4,227.231,951.0336.5818 50,726.8324.3879STEP B
4,438.612,048.5938.4111 53,263.3925.6074STEP C
4,660.532,151.0140.3315 55,926.4126.8877STEP D
4,893.562,258.5642.3481 58,722.7628.2321STEP E
5,138.222,371.4844.4654 61,658.6829.6436STEP F
5,395.152,490.0746.6888 64,741.8731.1259STEP G
5,664.912,614.5749.0233 67,978.9732.6822STEP H
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7187 SR STREET MAINTENANCE WORKER
3,858.671,780.9233.3924 46,304.1222.2616STEP A
4,051.611,869.9735.0620 48,619.3723.3747STEP B
4,254.181,963.4736.8151 51,050.2724.5434STEP C
4,466.902,061.6438.6559 53,602.8425.7706STEP D
4,690.242,164.7240.5886 56,282.9227.0591STEP E
4,924.762,272.9642.6181 59,097.1628.4121STEP F
5,171.002,386.6144.7490 62,052.0129.8327STEP G
5,429.542,505.9446.9864 65,154.5431.3243STEP H

7201 SR TREE TRIMMER
3,825.571,765.6433.1059 45,906.8422.0706STEP A
4,016.841,853.9234.7611 48,202.1223.1741STEP B
4,217.661,946.6136.4990 50,612.0124.3327STEP C
4,428.582,043.9638.3242 53,142.9625.5495STEP D
4,650.012,146.1640.2405 55,800.1626.8270STEP E
4,882.502,253.4642.2524 58,590.0628.1683STEP F
5,126.612,366.1244.3649 61,519.3229.5766STEP G
5,382.972,484.4446.5834 64,595.6431.0556STEP H

7203 SR WAREHOUSE WORKER
3,651.681,685.3931.6011 43,820.1921.0674STEP A
3,834.271,769.6633.1812 46,011.2622.1208STEP B
4,026.001,858.1534.8403 48,311.9523.2269STEP C
4,227.341,951.0836.5827 50,728.0824.3885STEP D
4,438.662,048.6138.4115 53,264.0125.6077STEP E
4,660.602,151.0440.3321 55,927.2426.8881STEP F
4,893.612,258.5942.3486 58,723.3928.2324STEP G
5,138.322,371.5344.4663 61,659.9329.6442STEP H

7525 STREET MAINT WORKER I
3,186.781,470.8227.5779 38,241.4218.3853STEP A
3,346.131,544.3628.9569 40,153.5619.3046STEP B
3,513.431,621.5830.4047 42,161.1820.2698STEP C
3,689.101,702.6631.9249 44,269.2621.2833STEP D
3,873.561,787.8033.5212 46,482.8022.3475STEP E
4,067.241,877.1935.1973 48,806.9923.4649STEP F
4,270.601,971.0436.9571 51,247.2424.6381STEP G
4,484.132,069.6038.8050 53,809.6025.8700STEP H
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7530 STREET MAINT WORKER II
3,505.471,617.9130.3358 42,065.7120.2239STEP A
3,680.751,698.8031.8526 44,169.0021.2351STEP B
3,864.771,783.7433.4452 46,377.3422.2968STEP C
4,058.011,872.9235.1174 48,696.1223.4116STEP D
4,260.911,966.5736.8733 51,130.9724.5822STEP E
4,473.952,064.9038.7169 53,687.5025.8113STEP F
4,697.662,168.1540.6528 56,371.9527.1019STEP G
4,932.542,276.5642.6855 59,190.5628.4570STEP H

7540 STREET SWEEPER OPERATOR
3,680.451,698.6731.8501 44,165.4721.2334STEP A
3,864.481,783.6033.4426 46,373.8022.2951STEP B
4,057.691,872.7835.1147 48,692.3823.4098STEP C
4,260.581,966.4236.8704 51,127.0224.5803STEP D
4,473.612,064.7438.7139 53,683.3425.8093STEP E
4,697.292,167.9840.6497 56,367.5827.0998STEP F
4,932.162,276.3842.6822 59,185.9828.4548STEP G
5,178.762,390.2044.8162 62,145.2029.8775STEP H

8310 TREE TRIMMER
3,477.771,605.1230.0961 41,733.3220.0641STEP A
3,651.641,685.3731.6008 43,819.7721.0672STEP B
3,834.251,769.6533.1810 46,011.0522.1207STEP C
4,025.941,858.1234.8399 48,311.3223.2266STEP D
4,227.251,951.0436.5820 50,727.0424.3880STEP E
4,438.632,048.6038.4112 53,263.6025.6075STEP F
4,660.562,151.0340.3318 55,926.8326.8879STEP G
4,893.562,258.5642.3481 58,722.7628.2321STEP H

8938 VEHICLE MAINT PARTS BUYER
3,651.111,685.1231.5961 43,813.3221.0641STEP A
3,833.661,769.3833.1759 46,003.9822.1173STEP B
4,025.381,857.8734.8351 48,304.6723.2234STEP C
4,226.641,950.7636.5767 50,719.7624.3845STEP D
4,438.002,048.3138.4058 53,256.1125.6039STEP E
4,659.852,150.7040.3257 55,918.3026.8838STEP F
4,892.852,258.2442.3420 58,714.2428.2280STEP G
5,137.492,371.1544.4591 61,649.9529.6394STEP H
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8940 VEHICLE MAINT SERVICEWRITER
4,517.172,084.8439.0909 54,206.0426.0606STEP A
4,743.022,189.0841.0454 56,916.2827.3636STEP B
4,980.192,298.5543.0978 59,762.3528.7319STEP C
5,229.152,413.4545.2523 62,749.8530.1682STEP D
5,490.642,534.1447.5152 65,887.7431.6768STEP E
5,765.182,660.8549.8910 69,182.2533.2607STEP F
6,053.442,793.8952.3855 72,641.2934.9237STEP G
6,356.092,933.5855.0047 76,273.1836.6698STEP H

8426 VIDEO AND MULTIMEDIA TECH
3,698.771,707.1232.0086 44,385.3221.3391STEP A
3,883.721,792.4833.6091 46,604.6822.4061STEP B
4,077.901,882.1135.2896 48,934.9123.5264STEP C
4,281.801,976.2137.0540 51,381.6124.7027STEP D
4,495.882,075.0238.9067 53,950.6225.9378STEP E
4,720.682,178.7740.8520 56,648.1727.2347STEP F
4,956.722,287.7242.8947 59,480.7228.5965STEP G
5,204.552,402.1045.0394 62,454.7030.0263STEP H

8951 WAREHOUSE WORKER I
2,918.251,346.8825.2541 35,019.0816.8361STEP A
3,064.161,414.2326.5168 36,770.0317.6779STEP B
3,217.411,484.9627.8430 38,608.9618.5620STEP C
3,378.261,559.2029.2350 40,539.2019.4900STEP D
3,547.161,637.1530.6966 42,565.9520.4644STEP E
3,724.531,719.0132.2315 44,694.4121.4877STEP F
3,910.761,804.9633.8431 46,929.1622.5621STEP G
4,106.281,895.2035.5351 49,275.4023.6901STEP H

8952 WAREHOUSE WORKER II
3,312.171,528.6928.6630 39,746.0919.1087STEP A
3,477.791,605.1330.0963 41,733.5320.0642STEP B
3,651.661,685.3831.6009 43,819.9821.0673STEP C
3,834.251,769.6533.1810 46,011.0522.1207STEP D
4,025.961,858.1334.8400 48,311.5323.2267STEP E
4,227.271,951.0436.5821 50,727.2424.3881STEP F
4,438.652,048.6038.4114 53,263.8025.6076STEP G
4,660.582,151.0440.3320 55,927.0426.8880STEP H
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9200 WATER TRMT PLT OPR GD I 24HR
3,477.651,605.0721.4965 41,731.8714.3310STEP A
3,651.571,685.3422.5715 43,818.9015.0477STEP B
3,834.081,769.5723.6997 46,009.0115.7998STEP C
4,025.811,858.0624.8848 48,309.7816.5899STEP D
4,227.151,951.0026.1294 50,725.8717.4196STEP E
4,438.472,048.5227.4356 53,261.6418.2904STEP F
4,660.412,150.9628.8075 55,924.9619.2050STEP G
4,893.392,258.4930.2476 58,720.7720.1651STEP H

9232 WATER TRMT PLT OPR GD I 8HR
3,477.671,605.0830.0952 41,732.0820.0635STEP A
3,651.561,685.3331.6000 43,818.7321.0667STEP B
3,834.151,769.6033.1801 46,009.8022.1201STEP C
4,025.851,858.0834.8391 48,310.2823.2261STEP D
4,227.161,951.0036.5812 50,726.0024.3875STEP E
4,438.512,048.5438.4102 53,262.1425.6068STEP F
4,660.432,150.9640.3306 55,925.1626.8871STEP G
4,893.472,258.5242.3474 58,721.7228.2316STEP H

9210 WATER TRMT PLT OPR GD II 24HR
3,837.531,771.1623.7210 46,050.3615.8140STEP A
4,029.401,859.7224.9070 48,352.8816.6047STEP B
4,230.861,952.7026.1523 50,770.4217.4349STEP C
4,442.402,050.3327.4599 53,308.8118.3066STEP D
4,664.562,152.8728.8331 55,974.7519.2221STEP E
4,897.742,260.4930.2745 58,772.8920.1830STEP F
5,142.642,373.5231.7883 61,711.6821.1922STEP G
5,399.792,492.2133.3778 64,797.5322.2519STEP H

9234 WATER TRMT PLT OPR GD II 8HR
3,837.511,771.1633.2092 46,050.1622.1395STEP A
4,029.411,859.7234.8699 48,352.9223.2466STEP B
4,230.891,952.7236.6135 50,770.7224.4090STEP C
4,442.422,050.3538.4441 53,309.1525.6294STEP D
4,664.572,152.8840.3665 55,974.8826.9110STEP E
4,897.862,260.5542.3853 58,774.3528.2569STEP F
5,142.762,373.5844.5047 61,713.1829.6698STEP G
5,399.852,492.2446.7295 64,798.2431.1530STEP H
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9230 WATER TRMT PLT OPR GD III 24HR
4,893.612,258.5930.2490 58,723.3920.1660STEP A
5,138.342,371.5431.7617 61,660.1421.1745STEP B
5,395.202,490.0933.3495 64,742.4922.2330STEP C
5,664.932,614.5835.0167 67,979.1823.3445STEP D
5,948.222,745.3336.7678 71,378.6524.5119STEP E
6,245.652,882.6138.6064 74,947.8925.7376STEP F
6,557.943,026.7440.5367 78,695.3427.0245STEP G
6,885.763,178.0442.5631 82,629.1628.3754STEP H

9229 WATER TRMT PLT OPR GD III 8HR
4,660.602,151.0440.3321 55,927.2426.8881STEP A
4,893.612,258.5942.3486 58,723.3928.2324STEP B
5,138.312,371.5244.4661 61,659.7229.6441STEP C
5,395.222,490.1046.6894 64,742.7031.1263STEP D
5,664.982,614.6049.0239 67,979.8032.6826STEP E
5,948.282,745.3651.4755 71,379.3634.3170STEP F
6,245.652,882.6054.0489 74,947.8036.0326STEP G
6,557.963,026.7556.7516 78,695.5537.8344STEP H

9000 WSTWTR TRMT PLT OPR GD I
3,477.691,605.0830.0954 41,732.2820.0636STEP A
3,651.571,685.3431.6002 43,818.9421.0668STEP B
3,834.181,769.6233.1804 46,010.2222.1203STEP C
4,025.891,858.1034.8394 48,310.7023.2263STEP D
4,227.181,951.0036.5814 50,726.2024.3876STEP E
4,438.522,048.5538.4103 53,262.3525.6069STEP F
4,660.442,150.9740.3308 55,925.3726.8872STEP G
4,893.472,258.5242.3474 58,721.7228.2316STEP H

9010 WSTWTR TRMT PLT OPR GD II
3,837.541,771.1733.2095 46,050.5722.1397STEP A
4,029.411,859.7234.8699 48,352.9223.2466STEP B
4,230.891,952.7236.6135 50,770.7224.4090STEP C
4,442.412,050.3438.4439 53,308.9425.6293STEP D
4,664.552,152.8740.3663 55,974.6726.9109STEP E
4,897.752,260.5042.3844 58,773.1028.2563STEP F
5,142.692,373.5544.5041 61,712.3529.6694STEP G
5,399.802,492.2146.7290 64,797.6131.1527STEP H
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9025 WSTWTR TRMT PLT OPR GD III
4,660.602,151.0440.3321 55,927.2426.8881STEP A
4,893.612,258.5942.3486 58,723.3928.2324STEP B
5,138.312,371.5244.4661 61,659.7229.6441STEP C
5,395.222,490.1046.6894 64,742.7031.1263STEP D
5,664.982,614.6049.0239 67,979.8032.6826STEP E
5,948.152,745.3051.4744 71,377.9034.3163STEP F
6,245.682,882.6254.0492 74,948.2236.0328STEP G
6,557.923,026.7356.7513 78,695.1337.8342STEP H

9030 WSTWTR TRMT PLT OPR GD IV
5,611.372,589.8648.5599 67,336.4632.3733STEP A
5,891.922,719.3550.9878 70,703.1533.9919STEP B
6,186.502,855.3153.5371 74,238.1135.6914STEP C
6,495.842,998.0856.2140 77,950.0837.4760STEP D
6,820.643,147.9959.0248 81,847.7939.3499STEP E
7,161.663,305.3861.9759 85,939.9841.3173STEP F
7,519.773,470.6665.0749 90,237.2643.3833STEP G
7,895.743,644.1968.3286 94,748.9945.5524STEP H

9020 WSTWTR TRMT PLT OPR GDIII 24HR
5,010.142,312.3730.9693 60,121.7320.6462STEP A
5,260.672,428.0032.5179 63,128.0821.6786STEP B
5,523.652,549.3734.1434 66,283.8122.7623STEP C
5,799.902,676.8735.8510 69,598.8323.9007STEP D
6,089.862,810.7037.6434 73,078.3825.0956STEP E
6,394.382,951.2539.5257 76,732.6526.3505STEP F
6,714.073,098.8041.5018 80,568.9227.6679STEP G
7,049.753,253.7343.5768 84,597.0929.0512STEP H
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B400 ACCOUNTANT I
STEP A 4,502.172,077.9238.9611 54,026.1225.9741
STEP B 4,613.332,129.2339.9231 55,360.0326.6154
STEP C 4,727.262,181.8140.9090 56,727.2127.2727
STEP D 4,844.002,235.6941.9193 58,128.0927.9462
STEP E 4,963.642,290.9142.9546 59,563.7128.6364
STEP F 5,086.222,347.4844.0154 61,034.6829.3436
STEP G 5,211.822,405.4545.1023 62,541.8530.0682
STEP H 5,340.532,464.8646.2162 64,086.4630.8108
STEP I 5,472.412,525.7247.3574 65,668.9231.5716
STEP J 5,607.552,588.1048.5269 67,290.7032.3513
STEP K 5,746.052,652.0249.7254 68,952.6233.1503
STEP L 5,887.942,717.5150.9533 70,655.3133.9689
STEP M 6,033.352,784.6252.2117 72,400.2234.8078
STEP N 6,182.342,853.3953.5011 74,188.1935.6674
STEP O 6,335.022,923.8554.8223 76,020.2536.5482

B401 ACCOUNTANT II
STEP A 4,953.192,286.0842.8641 59,438.2828.5761
STEP B 5,075.472,342.5243.9224 60,905.7229.2816
STEP C 5,200.832,400.3845.0072 62,409.9830.0048
STEP D 5,329.252,459.6546.1185 63,951.0530.7457
STEP E 5,460.862,520.4047.2575 65,530.4031.5050
STEP F 5,595.722,582.6448.4245 67,148.6432.2830
STEP G 5,733.912,646.4249.6204 68,807.0233.0803
STEP H 5,875.512,711.7750.8458 70,506.1733.8972
STEP I 6,020.612,778.7452.1014 72,247.3434.7343
STEP J 6,169.292,847.3653.3881 74,031.5635.5921
STEP K 6,321.652,917.6854.7066 75,859.8836.4711
STEP L 6,477.762,989.7356.0575 77,733.1337.3717
STEP M 6,637.733,063.5657.4419 79,652.7638.2946
STEP N 6,801.653,139.2258.8604 81,619.8239.2403
STEP O 6,969.623,216.7560.3141 83,635.5540.2094

B402 ADMIN TECHNICIAN
STEP A 3,698.771,707.1232.0086 44,385.3221.3391
STEP B 3,790.101,749.2832.7990 45,481.2821.8660
STEP C 3,883.701,792.4833.6090 46,604.4822.4060
STEP D 3,979.611,836.7434.4389 47,755.3422.9593
STEP E 4,077.891,882.1035.2894 48,934.7023.5263
STEP F 4,178.591,928.5836.1609 50,143.1824.1073
STEP G 4,281.781,976.2037.0539 51,381.4024.7026
STEP H 4,387.532,025.0137.9690 52,650.4125.3127
STEP I 4,495.882,075.0238.9067 53,950.6225.9378
STEP J 4,606.902,126.2639.8674 55,282.8626.5783
STEP K 4,720.682,178.7740.8520 56,648.1727.2347
STEP L 4,837.262,232.5841.8609 58,047.1827.9073
STEP M 4,956.722,287.7242.8947 59,480.7228.5965
STEP N 5,079.132,344.2143.9540 60,949.6129.3027
STEP O 5,204.552,402.1045.0394 62,454.7030.0263



1.000

GAppendix:

Percentage:
SALARY SCHEDULE - B

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

L39B

CITY OF ROSEVILLE

Annual

LOCAL 39-B

TitleJob Code

B551 AQUATICS MAINTENANCE TECH
STEP A 4,199.461,938.2136.3415 50,393.6124.2277
STEP B 4,303.131,986.0637.2387 51,637.6624.8258
STEP C 4,409.402,035.1138.1583 52,912.9125.4389
STEP D 4,518.292,085.3639.1006 54,219.5626.0671
STEP E 4,629.882,136.8740.0663 55,558.6726.7109
STEP F 4,744.222,189.6441.0557 56,930.6427.3705
STEP G 4,861.372,243.7142.0696 58,336.5128.0464
STEP H 4,981.442,299.1243.1086 59,777.3228.7391
STEP I 5,104.452,355.9044.1732 61,253.5029.4488
STEP J 5,230.502,414.0845.2640 62,766.0830.1760
STEP K 5,359.672,473.6946.3818 64,316.0930.9212
STEP L 5,492.032,534.7847.5272 65,904.3831.6848
STEP M 5,627.662,597.3848.7009 67,531.9832.4673
STEP N 5,766.642,661.5249.9036 69,199.7233.2691
STEP O 5,909.052,727.2551.1360 70,908.6534.0907

B550 ARBORIST TECHNICIAN
STEP A 4,199.461,938.2136.3415 50,393.6124.2277
STEP B 4,303.131,986.0637.2387 51,637.6624.8258
STEP C 4,409.402,035.1138.1583 52,912.9125.4389
STEP D 4,518.292,085.3639.1006 54,219.5626.0671
STEP E 4,629.882,136.8740.0663 55,558.6726.7109
STEP F 4,744.222,189.6441.0557 56,930.6427.3705
STEP G 4,861.372,243.7142.0696 58,336.5128.0464
STEP H 4,981.442,299.1243.1086 59,777.3228.7391
STEP I 5,104.452,355.9044.1732 61,253.5029.4488
STEP J 5,230.502,414.0845.2640 62,766.0830.1760
STEP K 5,359.672,473.6946.3818 64,316.0930.9212
STEP L 5,492.032,534.7847.5272 65,904.3831.6848
STEP M 5,627.662,597.3848.7009 67,531.9832.4673
STEP N 5,766.642,661.5249.9036 69,199.7233.2691
STEP O 5,909.052,727.2551.1360 70,908.6534.0907

B404 ASSOC ENGINEER
STEP A 5,953.012,747.5451.5164 71,436.1434.3443
STEP B 6,100.002,815.3852.7884 73,199.9835.1923
STEP C 6,250.642,884.9154.0921 75,007.7136.0614
STEP D 6,405.002,956.1555.4278 76,859.9536.9519
STEP E 6,563.183,029.1656.7967 78,758.1637.8645
STEP F 6,725.263,103.9658.1994 80,703.1638.7996
STEP G 6,891.333,180.6159.6365 82,696.0139.7577
STEP H 7,061.533,259.1661.1094 84,738.3640.7396
STEP I 7,235.923,339.6562.6185 86,831.0541.7457
STEP J 7,414.613,422.1264.1649 88,975.3242.7766
STEP K 7,597.723,506.6465.7495 91,172.6443.8330
STEP L 7,785.333,593.2367.3731 93,424.0344.9154
STEP M 7,977.593,681.9669.0369 95,731.1646.0246
STEP N 8,174.603,772.8970.7418 98,095.2947.1612
STEP O 8,376.483,866.0772.4888 100,517.8748.3259
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B405 ASSOC PLANNER
STEP A 5,263.092,429.1245.5460 63,157.1230.3640
STEP B 5,393.002,489.0846.6702 64,716.0831.1135
STEP C 5,526.192,550.5547.8228 66,314.3531.8819
STEP D 5,662.662,613.5349.0038 67,951.9332.6692
STEP E 5,802.502,678.0850.2140 69,630.0833.4760
STEP F 5,945.802,744.2151.4540 71,349.6134.3027
STEP G 6,092.632,811.9852.7247 73,111.5835.1498
STEP H 6,243.082,881.4254.0267 74,917.0236.0178
STEP I 6,397.262,952.5855.3609 76,767.1836.9073
STEP J 6,555.243,025.4956.7280 78,662.8937.8187
STEP K 6,717.133,100.2158.1290 80,605.6138.7527
STEP L 6,883.013,176.7759.5645 82,596.1739.7097
STEP M 7,053.003,255.2361.0356 84,636.0340.6904
STEP N 7,227.163,335.6162.5428 86,726.0141.6952
STEP O 7,405.643,417.9964.0873 88,867.7942.7249

B403 ASST CHILD CARE SITE COORD
STEP A 2,926.641,350.7625.3267 35,119.7616.8845
STEP B 2,998.901,384.1125.9521 35,986.9117.3014
STEP C 3,072.971,418.2926.5930 36,875.6917.7287
STEP D 3,148.861,453.3227.2497 37,786.3218.1665
STEP E 3,226.611,489.2027.9226 38,719.4018.6151
STEP F 3,306.291,525.9828.6122 39,675.5819.0748
STEP G 3,387.951,563.6729.3188 40,655.4719.5459
STEP H 3,471.621,602.2830.0429 41,659.4820.0286
STEP I 3,557.351,641.8530.7848 42,688.2520.5232
STEP J 3,645.201,682.4031.5450 43,742.4021.0300
STEP K 3,735.221,723.9532.3241 44,822.7521.5494
STEP L 3,827.461,766.5233.1222 45,929.5222.0815
STEP M 3,921.971,810.1433.9402 47,063.7422.6268
STEP N 4,018.831,854.8434.7784 48,226.0423.1856
STEP O 4,118.081,900.6535.6373 49,417.0523.7582

B406 ASST ENGINEER
STEP A 5,403.002,493.6946.7568 64,836.0931.1712
STEP B 5,536.402,555.2647.9112 66,436.8631.9408
STEP C 5,673.132,618.3649.0944 68,077.5632.7296
STEP D 5,813.232,683.0350.3068 69,758.8333.5379
STEP E 5,956.792,749.2851.5491 71,481.4834.3661
STEP F 6,103.892,817.1852.8222 73,246.7835.2148
STEP G 6,254.642,886.7654.1267 75,055.7636.0845
STEP H 6,409.102,958.0455.4634 76,909.2436.9756
STEP I 6,567.373,031.0956.8330 78,808.4937.8887
STEP J 6,729.563,105.9558.2366 80,754.7538.8244
STEP K 6,895.753,182.6559.6748 82,749.0539.7832
STEP L 7,066.033,261.2461.1484 84,792.4440.7656
STEP M 7,240.543,341.7962.6586 86,886.5941.7724
STEP N 7,419.343,424.3164.2058 89,032.1142.8039
STEP O 7,602.573,508.8865.7915 91,230.8843.8610
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B407 ASST PLANNER
STEP A 4,576.412,112.1939.6036 54,916.9926.4024
STEP B 4,689.412,164.3440.5814 56,272.9427.0543
STEP C 4,805.212,217.7941.5836 57,662.5927.7224
STEP D 4,923.882,272.5642.6105 59,086.5628.4070
STEP E 5,045.472,328.6843.6627 60,545.6829.1085
STEP F 5,170.082,386.1944.7411 62,040.9929.8274
STEP G 5,297.762,445.1245.8460 63,573.1230.5640
STEP H 5,428.592,505.5046.9782 65,143.1031.3188
STEP I 5,562.642,567.3748.1383 66,751.7732.0922
STEP J 5,700.012,630.7749.3270 68,400.1732.8847
STEP K 5,840.772,695.7450.5452 70,089.3433.6968
STEP L 5,985.022,762.3251.7935 71,820.3234.5290
STEP M 6,132.822,830.5353.0725 73,593.9335.3817
STEP N 6,284.282,900.4454.3832 75,411.4436.2555
STEP O 6,439.472,972.0655.7262 77,273.6637.1508

B408 BLDG INSPECTOR I
STEP A 4,194.971,936.1436.3027 50,339.7424.2018
STEP B 4,298.561,983.9537.1991 51,582.7524.7994
STEP C 4,404.712,032.9438.1177 52,856.5425.4118
STEP D 4,513.492,083.1539.0591 54,161.9526.0394
STEP E 4,624.942,134.5940.0236 55,499.3926.6824
STEP F 4,739.172,187.3141.0121 56,870.1127.3414
STEP G 4,856.212,241.3242.0249 58,274.5228.0166
STEP H 4,976.122,296.6743.0626 59,713.4728.7084
STEP I 5,099.012,353.3944.1261 61,188.1929.4174
STEP J 5,224.942,411.5145.2158 62,699.3130.1439
STEP K 5,353.972,471.0646.3324 64,247.6630.8883
STEP L 5,486.192,532.0847.4766 65,834.2831.6511
STEP M 5,621.662,594.6148.6490 67,460.0132.4327
STEP N 5,760.502,658.6949.8505 69,126.0933.2337
STEP O 5,902.762,724.3551.0816 70,833.1534.0544

B409 BLDG INSPECTOR II
STEP A 4,614.482,129.7639.9330 55,373.7626.6220
STEP B 4,728.412,182.3440.9189 56,740.9427.2793
STEP C 4,845.182,236.2441.9295 58,142.2427.9530
STEP D 4,964.832,291.4642.9649 59,578.0628.6433
STEP E 5,087.432,348.0444.0259 61,049.2429.3506
STEP F 5,213.082,406.0445.1132 62,557.0430.0755
STEP G 5,341.822,465.4546.2273 64,101.8530.8182
STEP H 5,473.742,526.3447.3689 65,684.9431.5793
STEP I 5,608.912,588.7248.5386 67,306.9232.3591
STEP J 5,747.422,652.6549.7373 68,969.0533.1582
STEP K 5,889.362,718.1650.9656 70,672.3633.9771
STEP L 6,034.802,785.2952.2243 72,417.6934.8162
STEP M 6,183.842,854.0853.5140 74,206.0835.6760
STEP N 6,336.542,924.5654.8355 76,038.5636.5570
STEP O 6,493.032,996.7856.1897 77,916.3837.4598
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B410 BLDG MAINT WORKER I
STEP A 3,487.811,609.7630.1830 41,853.7620.1220
STEP B 3,573.921,649.5030.9282 42,887.1020.6188
STEP C 3,662.181,690.2431.6920 43,946.2421.1280
STEP D 3,752.631,731.9832.4747 45,031.5821.6498
STEP E 3,845.311,774.7633.2767 46,143.7622.1845
STEP F 3,940.261,818.5834.0984 47,283.1822.7323
STEP G 4,037.571,863.4934.9405 48,450.8923.2937
STEP H 4,137.271,909.5135.8033 49,647.3123.8689
STEP I 4,239.451,956.6736.6876 50,873.4724.4584
STEP J 4,344.142,004.9937.5936 52,129.7925.0624
STEP K 4,451.422,054.5038.5219 53,417.1025.6813
STEP L 4,561.352,105.2439.4732 54,736.2426.3155
STEP M 4,674.002,157.2340.4481 56,088.0326.9654
STEP N 4,789.422,210.5041.4469 57,473.1027.6313
STEP O 4,907.702,265.0942.4705 58,892.4928.3137

B411 BLDG MAINT WORKER II
STEP A 3,836.331,770.6133.1990 46,036.0122.1327
STEP B 3,931.061,814.3334.0188 47,172.7322.6792
STEP C 4,028.121,859.1334.8588 48,337.5323.2392
STEP D 4,127.601,905.0435.7196 49,531.2423.8131
STEP E 4,229.541,952.0936.6018 50,754.4924.4012
STEP F 4,333.992,000.3037.5057 52,007.9025.0038
STEP G 4,441.022,049.7038.4319 53,292.3025.6213
STEP H 4,550.692,100.3239.3810 54,608.3226.2540
STEP I 4,663.082,152.1940.3536 55,956.9926.9024
STEP J 4,778.222,205.3341.3500 57,338.7327.5667
STEP K 4,896.232,259.8042.3712 58,754.8028.2475
STEP L 5,017.152,315.6043.4176 60,205.8028.9451
STEP M 5,141.042,372.7944.4898 61,692.5929.6599
STEP N 5,268.002,431.3845.5884 63,215.9830.3923
STEP O 5,398.102,491.4346.7143 64,777.2331.1429

B549 BLDG MAINTENANCE AIDE
STEP A 2,871.471,325.2924.8493 34,457.6916.5662
STEP B 2,942.381,358.0225.4629 35,308.6216.9753
STEP C 3,015.041,391.5626.0917 36,180.5617.3945
STEP D 3,089.491,425.9226.7360 37,073.9217.8240
STEP E 3,165.791,461.1327.3963 37,989.5318.2642
STEP F 3,243.961,497.2128.0728 38,927.6118.7152
STEP G 3,324.081,534.1928.7661 39,888.9919.1774
STEP H 3,406.171,572.0829.4765 40,874.0819.6510
STEP I 3,490.291,610.9030.2044 41,883.5020.1363
STEP J 3,576.491,650.6830.9504 42,917.8820.6336
STEP K 3,664.801,691.4431.7146 43,977.6421.1431
STEP L 3,755.311,733.2232.4979 45,063.8221.6653
STEP M 3,848.051,776.0233.3004 46,176.6222.2003
STEP N 3,943.071,819.8834.1227 47,316.8822.7485
STEP O 4,040.451,864.8234.9654 48,485.4223.3103
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B412 BLDG PLANS EXAMINER I
STEP A 4,292.941,981.3637.1505 51,515.3624.7670
STEP B 4,398.952,030.2838.0679 52,787.4825.3786
STEP C 4,507.582,080.4239.0079 54,091.0226.0053
STEP D 4,618.902,131.8039.9712 55,426.8026.6475
STEP E 4,732.972,184.4440.9584 56,795.6427.3056
STEP F 4,849.842,238.3941.9698 58,198.1927.9799
STEP G 4,969.622,293.6743.0063 59,635.4728.6709
STEP H 5,092.342,350.3144.0683 61,108.1129.3789
STEP I 5,218.092,408.3545.1566 62,617.1530.1044
STEP J 5,346.962,467.8346.2718 64,163.6330.8479
STEP K 5,479.012,528.7747.4145 65,748.1731.6097
STEP L 5,614.312,591.2248.5854 67,371.8232.3903
STEP M 5,752.962,655.2149.7853 69,035.6133.1902
STEP N 5,895.032,720.7851.0147 70,740.3834.0098
STEP O 6,040.612,787.9752.2745 72,487.3734.8497

B413 BLDG PLANS EXAMINER II
STEP A 4,722.252,179.5040.8657 56,667.1027.2438
STEP B 4,838.842,233.3141.8746 58,066.1127.9164
STEP C 4,958.332,288.4642.9087 59,500.0628.6058
STEP D 5,080.792,344.9843.9684 60,969.5829.3123
STEP E 5,206.252,402.8845.0541 62,475.0830.0361
STEP F 5,334.832,462.2346.1668 64,018.0330.7779
STEP G 5,466.582,523.0447.3070 65,599.0431.5380
STEP H 5,601.572,585.3448.4752 67,218.9432.3168
STEP I 5,739.912,649.1949.6723 68,878.9933.1149
STEP J 5,881.662,714.6150.8990 70,580.0133.9327
STEP K 6,026.922,781.6552.1560 72,323.0534.7707
STEP L 6,175.742,850.3453.4439 74,108.9435.6293
STEP M 6,328.262,920.7354.7638 75,939.1336.5092
STEP N 6,484.532,992.8656.1162 77,814.4637.4108
STEP O 6,644.683,066.7757.5020 79,736.1738.3347

B414 BUSINESS SYSTEMS ANALYST I
STEP A 4,742.982,189.0741.0451 56,915.8727.3634
STEP B 4,860.092,243.1242.0585 58,321.1228.0390
STEP C 4,980.102,298.5143.0971 59,761.3128.7314
STEP D 5,103.102,355.2844.1615 61,237.2829.4410
STEP E 5,229.122,413.4445.2520 62,749.4430.1680
STEP F 5,358.252,473.0446.3695 64,299.0430.9130
STEP G 5,490.572,534.1147.5146 65,886.9131.6764
STEP H 5,626.172,596.6948.6880 67,514.0932.4587
STEP I 5,765.112,660.8249.8904 69,181.4233.2603
STEP J 5,907.492,726.5351.1225 70,889.9334.0817
STEP K 6,053.372,793.8652.3849 72,640.4634.9233
STEP L 6,202.872,862.8653.6787 74,434.4635.7858
STEP M 6,356.042,933.5655.0042 76,272.5636.6695
STEP N 6,513.013,006.0056.3626 78,156.2037.5751
STEP O 6,673.853,080.2457.7545 80,086.2438.5030
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B415 BUSINESS SYSTEMS ANALYST II
STEP A 5,217.312,407.9945.1498 62,607.7930.0999
STEP B 5,346.102,467.4346.2643 64,153.2330.8429
STEP C 5,478.132,528.3647.4069 65,737.5631.6046
STEP D 5,613.412,590.8048.5776 67,361.0032.3851
STEP E 5,752.032,654.7849.7772 69,024.3833.1848
STEP F 5,894.072,720.3451.0064 70,728.9434.0043
STEP G 6,039.642,787.5252.2661 72,475.7234.8441
STEP H 6,188.792,856.3653.5569 74,265.5635.7046
STEP I 6,341.622,926.9054.8794 76,099.5036.5863
STEP J 6,498.232,999.1856.2347 77,978.7837.4898
STEP K 6,658.703,073.2457.6234 79,904.4438.4156
STEP L 6,823.143,149.1459.0464 81,877.7439.3643
STEP M 6,991.663,226.9260.5047 83,899.9240.3365
STEP N 7,164.313,306.6061.9989 85,971.8041.3326
STEP O 7,341.233,388.2663.5299 88,094.8642.3533

B416 BUYER I
STEP A 3,659.961,689.2131.6728 43,919.6121.1152
STEP B 3,750.361,730.9332.4550 45,004.3321.6367
STEP C 3,842.971,773.6833.2565 46,115.6822.1710
STEP D 3,937.871,817.4834.0777 47,254.4822.7185
STEP E 4,035.131,862.3634.9194 48,421.5623.2796
STEP F 4,134.781,908.3635.7817 49,617.3623.8545
STEP G 4,236.891,955.4836.6654 50,842.6824.4436
STEP H 4,341.512,003.7737.5708 52,098.1725.0472
STEP I 4,448.732,053.2638.4987 53,384.8625.6658
STEP J 4,558.592,103.9639.4494 54,703.1626.2996
STEP K 4,671.172,155.9240.4236 56,054.1226.9491
STEP L 4,786.532,209.1641.4219 57,438.3627.6146
STEP M 4,904.742,263.7242.4449 58,856.9228.2966
STEP N 5,025.852,319.6243.4929 60,310.2228.9953
STEP O 5,149.972,376.9144.5671 61,799.7129.7114

B417 BUYER II
STEP A 4,025.961,858.1334.8400 48,311.5323.2267
STEP B 4,125.381,904.0235.7004 49,504.6223.8003
STEP C 4,227.251,951.0436.5820 50,727.0424.3880
STEP D 4,331.651,999.2237.4854 51,979.8224.9903
STEP E 4,438.612,048.5938.4111 53,263.3925.6074
STEP F 4,548.232,099.1839.3597 54,578.7826.2398
STEP G 4,660.552,151.0240.3317 55,926.6226.8878
STEP H 4,775.642,204.1441.3277 57,307.7427.5518
STEP I 4,893.582,258.5742.3483 58,722.9728.2322
STEP J 5,014.422,314.3543.3941 60,173.1528.9294
STEP K 5,138.272,371.5144.4658 61,659.3129.6439
STEP L 5,265.152,430.0745.5638 63,181.8730.3759
STEP M 5,395.192,490.0846.6891 64,742.2831.1261
STEP N 5,528.412,551.5747.8420 66,340.9731.8947
STEP O 5,664.942,614.5949.0236 67,979.3932.6824
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B418 CHILD CARE SITE COORDINATOR
STEP A 3,430.971,583.5229.6911 41,171.7219.7941
STEP B 3,515.681,622.6230.4242 42,188.2220.2828
STEP C 3,602.501,662.6931.1755 43,230.0920.7837
STEP D 3,691.481,703.7631.9455 44,297.7621.2970
STEP E 3,782.631,745.8332.7343 45,391.6321.8229
STEP F 3,876.061,788.9533.5428 46,512.7522.3619
STEP G 3,971.771,833.1234.3711 47,661.3222.9141
STEP H 4,069.861,878.4035.2200 48,838.4023.4800
STEP I 4,170.361,924.7836.0897 50,044.3824.0598
STEP J 4,273.361,972.3236.9810 51,280.3224.6540
STEP K 4,378.882,021.0237.8942 52,546.6225.2628
STEP L 4,487.022,070.9338.8300 53,844.3325.8867
STEP M 4,597.842,122.0839.7890 55,174.0826.5260
STEP N 4,711.392,174.4840.7716 56,536.6827.1811
STEP O 4,827.732,228.1841.7784 57,932.7827.8523

B419 CITY CLERK TECHNICIAN I
STEP A 3,602.711,662.7931.1773 43,232.5920.7849
STEP B 3,691.671,703.8431.9471 44,300.0421.2981
STEP C 3,782.841,745.9232.7361 45,394.1221.8241
STEP D 3,876.271,789.0433.5446 46,515.2422.3631
STEP E 3,971.981,833.2234.3729 47,663.8222.9153
STEP F 4,070.071,878.4935.2218 48,840.8923.4812
STEP G 4,170.591,924.8836.0916 50,047.0824.0611
STEP H 4,273.581,972.4236.9829 51,283.0224.6553
STEP I 4,379.122,021.1337.8963 52,549.5325.2642
STEP J 4,487.272,071.0438.8321 53,847.2425.8881
STEP K 4,598.082,122.1939.7911 55,176.9926.5274
STEP L 4,711.632,174.6040.7737 56,539.6027.1825
STEP M 4,827.992,228.3041.7807 57,935.9027.8538
STEP N 4,947.222,283.3342.8125 59,366.7328.5417
STEP O 5,069.392,339.7243.8697 60,832.7229.2465

B420 CITY CLERK TECHNICIAN II
STEP A 3,963.261,829.2034.2975 47,559.2022.8650
STEP B 4,061.131,874.3635.1444 48,733.5623.4296
STEP C 4,161.421,920.6536.0123 49,937.0524.0082
STEP D 4,264.191,968.0836.9016 51,170.2824.6011
STEP E 4,369.492,016.6837.8129 52,433.8825.2086
STEP F 4,477.402,066.4938.7468 53,728.8925.8312
STEP G 4,587.972,117.5239.7036 55,055.7226.4691
STEP H 4,701.262,169.8140.6840 56,415.2127.1227
STEP I 4,817.362,223.4041.6887 57,808.4027.7925
STEP J 4,936.342,278.3142.7183 59,236.1128.4789
STEP K 5,058.242,334.5743.7733 60,698.9729.1822
STEP L 5,183.162,392.2344.8543 62,198.0329.9029
STEP M 5,311.152,451.3045.9619 63,733.9030.6413
STEP N 5,442.322,511.8447.0970 65,307.8431.3980
STEP O 5,576.722,573.8748.2601 66,920.6732.1734
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B421 CODE ENFORCEMENT INSPECTOR
STEP A 4,131.141,906.6835.7502 49,573.6823.8335
STEP B 4,233.121,953.7536.6328 50,797.5524.4219
STEP C 4,337.662,002.0037.5375 52,052.0025.0250
STEP D 4,444.782,051.4438.4645 53,337.4425.6430
STEP E 4,554.552,102.1039.4144 54,654.7026.2763
STEP F 4,667.032,154.0140.3878 56,004.4126.9252
STEP G 4,782.282,207.2041.3851 57,387.4027.5901
STEP H 4,900.372,261.7142.4071 58,804.5128.2714
STEP I 5,021.392,317.5643.4544 60,256.7628.9696
STEP J 5,145.402,374.8044.5275 61,744.8029.6850
STEP K 5,272.472,433.4445.6271 63,269.6430.4181
STEP L 5,402.672,493.5446.7539 64,832.1431.1693
STEP M 5,536.092,555.1247.9085 66,433.1231.9390
STEP N 5,672.812,618.2249.0917 68,073.8232.7278
STEP O 5,812.902,682.8850.3040 69,754.8833.5360

B422 COMMUNITY RELATIONS ANALYST
STEP A 4,633.232,138.4140.0953 55,598.8126.7302
STEP B 4,747.632,191.2141.0853 56,971.6127.3902
STEP C 4,864.872,245.3242.0999 58,378.5228.0666
STEP D 4,985.012,300.7743.1395 59,820.1728.7597
STEP E 5,108.132,357.6044.2050 61,297.6029.4700
STEP F 5,234.262,415.8145.2965 62,811.2130.1977
STEP G 5,363.542,475.4846.4152 64,362.4830.9435
STEP H 5,496.002,536.6147.5615 65,952.0131.7077
STEP I 5,631.722,599.2548.7360 67,580.6532.4907
STEP J 5,770.802,663.4449.9396 69,249.6433.2931
STEP K 5,913.302,729.2151.1728 70,959.6134.1152
STEP L 6,059.332,796.6152.4365 72,712.0134.9577
STEP M 6,208.972,865.6853.7315 74,507.6835.8210
STEP N 6,362.302,936.4455.0584 76,347.6436.7056
STEP O 6,519.433,008.9656.4181 78,233.1637.6121

B423 CONSTRUCTION INSPECTION SUPV
STEP A 5,541.392,557.5647.9544 66,496.7631.9696
STEP B 5,678.222,620.7249.1385 68,138.7232.7590
STEP C 5,818.452,685.4450.3520 69,821.4433.5680
STEP D 5,962.142,751.7651.5955 71,545.7634.3970
STEP E 6,109.372,819.7152.8696 73,312.5135.2464
STEP F 6,260.242,889.3454.1752 75,122.9436.1168
STEP G 6,414.852,960.7055.5132 76,978.3037.0088
STEP H 6,573.263,033.8156.8840 78,879.2137.9227
STEP I 6,735.593,108.7358.2888 80,827.1338.8592
STEP J 6,901.943,185.5159.7283 82,823.3139.8189
STEP K 7,072.383,264.1761.2033 84,868.5740.8022
STEP L 7,247.033,344.7862.7147 86,964.3841.8098
STEP M 7,426.013,427.3964.2636 89,112.1942.8424
STEP N 7,609.403,512.0365.8506 91,312.8343.9004
STEP O 7,797.313,598.7667.4767 93,567.7644.9845
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B424 CONSTRUCTION INSPECTOR I
STEP A 3,982.051,837.8734.4601 47,784.6722.9734
STEP B 4,080.371,883.2435.3109 48,964.4423.5406
STEP C 4,181.141,929.7636.1830 50,173.7624.1220
STEP D 4,284.401,977.4137.0765 51,412.8124.7177
STEP E 4,390.202,026.2437.9921 52,682.4425.3281
STEP F 4,498.622,076.2838.9304 53,983.4825.9536
STEP G 4,609.712,127.5639.8917 55,316.5626.5945
STEP H 4,723.552,180.1040.8769 56,682.7027.2513
STEP I 4,840.212,233.9441.8864 58,082.5427.9243
STEP J 4,959.742,289.1142.9208 59,516.9128.6139
STEP K 5,082.222,345.6443.9807 60,986.6429.3205
STEP L 5,207.732,403.5645.0669 62,492.7630.0446
STEP M 5,336.342,462.9246.1799 64,036.1230.7866
STEP N 5,468.112,523.7447.3202 65,617.3431.5468
STEP O 5,603.152,586.0748.4888 67,237.8732.3259

B425 CONSTRUCTION INSPECTOR II
STEP A 4,380.542,021.7937.9086 52,566.5925.2724
STEP B 4,488.702,071.7138.8446 53,864.5125.8964
STEP C 4,599.552,122.8739.8038 55,194.6726.5359
STEP D 4,713.142,175.2940.7868 56,557.6927.1912
STEP E 4,829.532,229.0141.7940 57,954.4127.8627
STEP F 4,948.802,284.0642.8262 59,385.6628.5508
STEP G 5,071.022,340.4743.8838 60,852.2729.2559
STEP H 5,196.252,398.2744.9676 62,355.0729.9784
STEP I 5,324.572,457.4946.0780 63,894.8930.7187
STEP J 5,456.062,518.1847.2159 65,472.7831.4773
STEP K 5,590.812,580.3748.3820 67,089.7732.2547
STEP L 5,728.872,644.0949.5768 68,746.4933.0512
STEP M 5,870.342,709.3950.8011 70,444.1933.8674
STEP N 6,015.322,776.3052.0557 72,183.9034.7038
STEP O 6,163.872,844.8653.3412 73,966.4635.5608

B426 COURIER
STEP A 2,256.031,041.2419.5234 27,072.4413.0156
STEP B 2,311.761,066.9620.0056 27,741.1613.3371
STEP C 2,368.841,093.3120.4996 28,426.1113.6664
STEP D 2,427.341,120.3121.0058 29,128.1114.0039
STEP E 2,487.291,147.9821.5247 29,847.5814.3498
STEP F 2,548.711,176.3222.0561 30,584.5214.7041
STEP G 2,611.661,205.3822.6009 31,339.9815.0673
STEP H 2,676.161,235.1523.1591 32,113.9515.4394
STEP I 2,742.231,265.6423.7309 32,906.8415.8206
STEP J 2,809.951,296.9024.3169 33,719.5016.2113
STEP K 2,879.361,328.9324.9175 34,552.3316.6117
STEP L 2,950.461,361.7525.5328 35,405.5517.0219
STEP M 3,023.331,395.3826.1634 36,279.9817.4423
STEP N 3,097.981,429.8426.8095 37,175.8417.8730
STEP O 3,174.491,465.1527.4716 38,093.9518.3144
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B427 CUSTODIAN
STEP A 2,639.911,218.4222.8454 31,679.0215.2303
STEP B 2,705.101,248.5123.4096 32,461.3115.6064
STEP C 2,771.911,279.3423.9877 33,262.9415.9918
STEP D 2,840.361,310.9324.5800 34,084.3316.3867
STEP E 2,910.501,343.3125.1871 34,926.1116.7914
STEP F 2,982.391,376.4825.8091 35,788.6817.2061
STEP G 3,056.041,410.4826.4465 36,672.4817.6310
STEP H 3,131.501,445.3127.0996 37,578.1118.0664
STEP I 3,208.831,481.0027.7687 38,506.0018.5125
STEP J 3,288.081,517.5728.4545 39,456.9718.9697
STEP K 3,369.281,555.0529.1573 40,431.4519.4382
STEP L 3,452.481,593.4529.8773 41,429.8519.9182
STEP M 3,537.751,632.8030.6151 42,453.0020.4101
STEP N 3,625.111,673.1231.3711 43,501.3220.9141
STEP O 3,714.631,714.4432.1459 44,575.6421.4306

B428 DATA MANAGEMENT SPECIALIST I
STEP A 4,845.202,236.2441.9296 58,142.4427.9531
STEP B 4,902.712,262.7942.4273 58,832.5928.2849
STEP C 5,023.782,318.6743.4751 60,285.4728.9834
STEP D 5,147.862,375.9344.5488 61,774.3329.6992
STEP E 5,274.982,434.6045.6489 63,299.8030.4326
STEP F 5,405.262,494.7346.7763 64,863.1331.1842
STEP G 5,538.742,556.3447.9314 66,464.9431.9543
STEP H 5,675.522,619.4749.1151 68,106.2732.7434
STEP I 5,815.682,684.1650.3280 69,788.1633.5520
STEP J 5,959.302,750.4451.5709 71,511.6434.3806
STEP K 6,106.462,818.3652.8444 73,277.5635.2296
STEP L 6,257.262,887.9654.1494 75,087.1636.0996
STEP M 6,411.792,959.2855.4866 76,941.4836.9911
STEP N 6,570.133,032.3656.8569 78,841.5637.9046
STEP O 6,732.383,107.2558.2610 80,788.6538.8407

B429 DATA MANAGEMENT SPECIALIST II
STEP A 5,263.092,429.1245.5460 63,157.1230.3640
STEP B 5,393.002,489.0846.6702 64,716.0831.1135
STEP C 5,526.192,550.5547.8228 66,314.3531.8819
STEP D 5,662.662,613.5349.0038 67,951.9332.6692
STEP E 5,802.502,678.0850.2140 69,630.0833.4760
STEP F 5,945.802,744.2151.4540 71,349.6134.3027
STEP G 6,092.632,811.9852.7247 73,111.5835.1498
STEP H 6,243.082,881.4254.0267 74,917.0236.0178
STEP I 6,397.262,952.5855.3609 76,767.1836.9073
STEP J 6,555.243,025.4956.7280 78,662.8937.8187
STEP K 6,717.133,100.2158.1290 80,605.6138.7527
STEP L 6,883.013,176.7759.5645 82,596.1739.7097
STEP M 7,053.003,255.2361.0356 84,636.0340.6904
STEP N 7,227.163,335.6162.5428 86,726.0141.6952
STEP O 7,405.643,417.9964.0873 88,867.7942.7249
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B430 DATABASE ANALYST I
STEP A 4,822.842,225.9241.7361 57,874.1227.8241
STEP B 4,941.942,280.8942.7668 59,303.2928.5112
STEP C 5,063.982,337.2243.8229 60,767.8229.2153
STEP D 5,189.042,394.9444.9052 62,268.5429.9368
STEP E 5,317.192,454.0846.0141 63,806.2830.6761
STEP F 5,448.502,514.6947.1505 65,382.0931.4337
STEP G 5,583.062,576.8048.3150 66,996.8032.2100
STEP H 5,720.932,640.4349.5081 68,651.2333.0054
STEP I 5,862.222,705.6450.7307 70,346.6433.8205
STEP J 6,006.982,772.4551.9835 72,083.8534.6557
STEP K 6,155.322,840.9253.2672 73,863.9235.5115
STEP L 6,307.342,911.0854.5827 75,688.0836.3885
STEP M 6,463.092,982.9655.9306 77,557.1637.2871
STEP N 6,622.703,056.6357.3118 79,472.4338.2079
STEP O 6,786.263,132.1258.7272 81,435.1239.1515

B431 DATABASE ANALYST II
STEP A 5,304.792,448.3645.9069 63,657.5630.6046
STEP B 5,435.802,508.8347.0406 65,229.6331.3604
STEP C 5,570.042,570.7948.2023 66,840.5932.1349
STEP D 5,707.602,634.2849.3927 68,491.2832.9285
STEP E 5,848.562,699.3350.6125 70,182.7333.7417
STEP F 5,992.982,765.9951.8623 71,915.7934.5749
STEP G 6,140.992,834.3053.1432 73,691.9035.4288
STEP H 6,292.642,904.2954.4555 75,511.6936.3037
STEP I 6,448.032,976.0155.8003 77,376.4137.2002
STEP J 6,607.273,049.5157.1783 79,287.3138.1189
STEP K 6,770.453,124.8258.5904 81,245.4239.0603
STEP L 6,937.643,201.9960.0373 83,251.7940.0249
STEP M 7,108.973,281.0661.5199 85,307.6641.0133
STEP N 7,284.523,362.0863.0391 87,414.2842.0261
STEP O 7,464.423,445.1264.5960 89,573.1243.0640

B432 DEPUTY CITY CLERK I
STEP A 2,671.961,233.2123.1228 32,063.6115.4152
STEP B 2,737.931,263.6623.6937 32,855.2615.7958
STEP C 2,805.551,294.8724.2788 33,666.6716.1859
STEP D 2,874.831,326.8424.8784 34,498.0416.5856
STEP E 2,945.831,359.6125.4928 35,350.0116.9952
STEP F 3,018.581,393.1926.1223 36,222.9917.4149
STEP G 3,093.111,427.5926.7673 37,117.3917.8449
STEP H 3,169.501,462.8427.4284 38,034.0418.2856
STEP I 3,247.781,498.9728.1058 38,973.3718.7372
STEP J 3,327.981,535.9928.7998 39,935.7919.1999
STEP K 3,410.171,573.9229.5111 40,922.1219.6741
STEP L 3,494.381,612.7930.2398 41,932.5920.1599
STEP M 3,580.681,652.6230.9867 42,968.2220.6578
STEP N 3,669.101,693.4331.7518 44,029.2321.1679
STEP O 3,759.721,735.2532.5360 45,116.6521.6907
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B433 DEPUTY CITY CLERK II
STEP A 2,939.141,356.5225.4349 35,269.7216.9566
STEP B 3,011.711,390.0226.0629 36,140.6217.3753
STEP C 3,086.091,424.3526.7066 37,033.1517.8044
STEP D 3,162.311,459.5227.3661 37,947.7218.2441
STEP E 3,240.391,495.5628.0419 38,884.7618.6946
STEP F 3,320.421,532.5028.7344 39,845.1019.1563
STEP G 3,402.421,570.3529.4441 40,829.1519.6294
STEP H 3,486.441,609.1230.1711 41,837.3220.1141
STEP I 3,572.551,648.8730.9163 42,870.6720.6109
STEP J 3,660.781,689.5931.6798 43,929.3921.1199
STEP K 3,751.171,731.3132.4621 45,014.1121.6414
STEP L 3,843.821,774.0733.2638 46,125.8722.1759
STEP M 3,938.741,817.8834.0852 47,264.8822.7235
STEP N 4,036.011,862.7734.9270 48,432.1723.2847
STEP O 4,135.681,908.7735.7895 49,628.1723.8597

B434 DEVELOPMENT TECHNICIAN I
STEP A 3,477.031,604.7830.0897 41,724.3820.0598
STEP B 3,562.901,644.4130.8328 42,754.8120.5552
STEP C 3,650.881,685.0231.5942 43,810.6221.0628
STEP D 3,741.051,726.6432.3745 44,892.6421.5830
STEP E 3,833.441,769.2833.1740 46,001.2822.1160
STEP F 3,928.091,812.9633.9931 47,137.1622.6621
STEP G 4,025.111,857.7434.8327 48,301.3423.2218
STEP H 4,124.511,903.6235.6929 49,494.2223.7953
STEP I 4,226.361,950.6336.5743 50,716.4324.3829
STEP J 4,330.731,998.8037.4775 51,968.8024.9850
STEP K 4,437.692,048.1638.4031 53,252.3625.6021
STEP L 4,547.272,098.7439.3514 54,567.3426.2343
STEP M 4,659.582,150.5740.3233 55,914.9726.8822
STEP N 4,774.642,203.6841.3190 57,295.6827.5460
STEP O 4,892.552,258.1042.3394 58,710.7028.2263

B435 DEVELOPMENT TECHNICIAN II
STEP A 3,824.731,765.2633.0987 45,896.8622.0658
STEP B 3,919.181,808.8533.9160 47,030.2522.6107
STEP C 4,015.971,853.5234.7536 48,191.7223.1691
STEP D 4,115.141,899.2935.6118 49,381.6923.7412
STEP E 4,216.761,946.2036.4912 50,601.2024.3275
STEP F 4,320.901,994.2637.3924 51,850.8624.9283
STEP G 4,427.602,043.5138.3158 53,131.3125.5439
STEP H 4,536.962,093.9839.2622 54,443.5826.1748
STEP I 4,649.002,145.6940.2318 55,788.0926.8212
STEP J 4,763.802,198.6841.2252 57,165.6827.4835
STEP K 4,881.442,252.9742.2433 58,577.3728.1622
STEP L 5,002.002,308.6143.2865 60,024.0128.8577
STEP M 5,125.532,365.6344.3556 61,506.4329.5704
STEP N 5,252.102,424.0445.4509 63,025.2430.3006
STEP O 5,381.802,483.9146.5733 64,581.7131.0489
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B438 ENERGY PROGRAM TECHNICIAN
STEP A 3,698.771,707.1232.0086 44,385.3221.3391
STEP B 3,790.101,749.2832.7990 45,481.2821.8660
STEP C 3,883.701,792.4833.6090 46,604.4822.4060
STEP D 3,979.611,836.7434.4389 47,755.3422.9593
STEP E 4,077.891,882.1035.2894 48,934.7023.5263
STEP F 4,178.591,928.5836.1609 50,143.1824.1073
STEP G 4,281.781,976.2037.0539 51,381.4024.7026
STEP H 4,387.532,025.0137.9690 52,650.4125.3127
STEP I 4,495.882,075.0238.9067 53,950.6225.9378
STEP J 4,606.902,126.2639.8674 55,282.8626.5783
STEP K 4,720.682,178.7740.8520 56,648.1727.2347
STEP L 4,837.262,232.5841.8609 58,047.1827.9073
STEP M 4,956.722,287.7242.8947 59,480.7228.5965
STEP N 5,079.132,344.2143.9540 60,949.6129.3027
STEP O 5,204.552,402.1045.0394 62,454.7030.0263

B440 ENGINEERING TECHNICIAN I
STEP A 3,541.061,634.3330.6438 42,492.7320.4292
STEP B 3,628.491,674.6831.4004 43,541.8820.9336
STEP C 3,718.101,716.0432.1759 44,617.2421.4506
STEP D 3,809.911,758.4232.9704 45,719.0221.9803
STEP E 3,904.001,801.8433.7846 46,848.0422.5231
STEP F 4,000.411,846.3434.6189 48,004.9423.0793
STEP G 4,099.211,891.9435.4739 49,190.5423.6493
STEP H 4,200.431,938.6636.3499 50,405.2624.2333
STEP I 4,304.161,986.5337.2475 51,649.9324.8317
STEP J 4,410.462,035.6038.1675 52,925.6025.4450
STEP K 4,519.372,085.8639.1099 54,232.4626.0733
STEP L 4,630.982,137.3740.0758 55,571.7726.7172
STEP M 4,745.342,190.1641.0655 56,944.1627.3770
STEP N 4,862.532,244.2442.0796 58,350.4428.0531
STEP O 4,982.622,299.6743.1188 59,791.4728.7459

B441 ENGINEERING TECHNICIAN II
STEP A 3,895.161,797.7633.7081 46,741.9622.4721
STEP B 3,991.341,842.1634.5405 47,896.1623.0270
STEP C 4,089.901,887.6435.3934 49,078.8423.5956
STEP D 4,190.901,934.2636.2674 50,290.8624.1783
STEP E 4,294.401,982.0337.1631 51,532.8324.7754
STEP F 4,400.442,030.9738.0808 52,805.3725.3872
STEP G 4,509.122,081.1339.0213 54,109.5326.0142
STEP H 4,620.472,132.5239.9849 55,445.7226.6566
STEP I 4,734.582,185.1940.9723 56,814.9927.3149
STEP J 4,851.512,239.1641.9842 58,218.1627.9895
STEP K 4,971.322,294.4543.0210 59,655.8528.6807
STEP L 5,094.092,351.1244.0835 61,129.1229.3890
STEP M 5,219.882,409.1745.1720 62,638.5730.1147
STEP N 5,348.782,468.6746.2876 64,185.4730.8584
STEP O 5,480.882,529.6447.4307 65,770.6431.6205
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B442 ENVIRONMENTAL COMPL SPEC I
STEP A 3,741.741,726.9632.3805 44,900.9621.5870
STEP B 3,834.131,769.6033.1800 46,009.6022.1200
STEP C 3,928.821,813.3033.9994 47,145.9022.6663
STEP D 4,025.841,858.0834.8390 48,310.0823.2260
STEP E 4,125.261,903.9635.6994 49,503.1623.7996
STEP F 4,227.141,950.9936.5811 50,725.7924.3874
STEP G 4,331.531,999.1637.4844 51,978.3624.9896
STEP H 4,438.492,048.5338.4100 53,261.9325.6067
STEP I 4,548.112,099.1239.3586 54,577.3226.2391
STEP J 4,660.432,150.9640.3306 55,925.1626.8871
STEP K 4,775.522,204.0841.3266 57,306.2827.5511
STEP L 4,893.462,258.5242.3472 58,721.5228.2315
STEP M 5,014.292,314.2843.3929 60,171.4828.9286
STEP N 5,138.132,371.4444.4646 61,657.6429.6431
STEP O 5,265.012,430.0045.5626 63,180.2030.3751

B443 ENVIRONMENTAL COMPL SPEC II
STEP A 4,115.671,899.5435.6164 49,388.1423.7443
STEP B 4,217.301,946.4436.4959 50,607.6424.3306
STEP C 4,321.441,994.5137.3971 51,857.3124.9314
STEP D 4,428.162,043.7638.3206 53,137.9625.5471
STEP E 4,537.522,094.2439.2670 54,450.2426.1780
STEP F 4,649.582,145.9640.2367 55,794.9626.8245
STEP G 4,764.392,198.9541.2303 57,172.7527.4869
STEP H 4,882.052,253.2542.2485 58,584.6528.1657
STEP I 5,002.622,308.9043.2919 60,031.5028.8613
STEP J 5,126.162,365.9244.3610 61,513.9229.5740
STEP K 5,252.762,424.3545.4566 63,033.1530.3044
STEP L 5,382.462,484.2146.5790 64,589.6131.0527
STEP M 5,515.392,545.5647.7294 66,184.7631.8196
STEP N 5,651.602,608.4348.9081 67,819.2332.6054
STEP O 5,791.172,672.8450.1159 69,494.0433.4106

B444 EQUIPMENT SERVICEWORKER
STEP A 3,246.391,498.3328.0938 38,956.7318.7292
STEP B 3,326.571,535.3428.7877 39,918.9419.1918
STEP C 3,408.731,573.2629.4987 40,904.8619.6658
STEP D 3,492.901,612.1130.2271 41,914.9120.1514
STEP E 3,579.171,651.9230.9736 42,950.1220.6491
STEP F 3,667.561,692.7231.7385 44,010.7221.1590
STEP G 3,758.121,734.5232.5222 45,097.5221.6815
STEP H 3,850.941,777.3633.3255 46,211.3622.2170
STEP I 3,946.031,821.2434.1484 47,352.4422.7656
STEP J 4,043.481,866.2234.9917 48,521.8223.3278
STEP K 4,143.341,912.3135.8558 49,720.1123.9039
STEP L 4,245.661,959.5336.7413 50,947.9324.4942
STEP M 4,350.512,007.9237.6486 52,206.1225.0991
STEP N 4,457.962,057.5238.5785 53,495.5225.7190
STEP O 4,568.042,108.3239.5311 54,816.5226.3541
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B445 FINANCE CLERK I
STEP A 2,805.521,294.8524.2785 33,666.2516.1857
STEP B 2,874.801,326.8324.8781 34,497.6316.5854
STEP C 2,945.801,359.6025.4925 35,349.6016.9950
STEP D 3,018.541,393.1726.1220 36,222.5717.4147
STEP E 3,093.091,427.5826.7672 37,117.1817.8448
STEP F 3,169.461,462.8327.4281 38,033.6318.2854
STEP G 3,247.741,498.9628.1055 38,972.9618.7370
STEP H 3,327.941,535.9728.7995 39,935.3719.1997
STEP I 3,410.141,573.9129.5108 40,921.7119.6739
STEP J 3,494.341,612.7730.2395 41,932.1720.1597
STEP K 3,580.651,652.6030.9864 42,967.8020.6576
STEP L 3,669.061,693.4131.7515 44,028.8121.1677
STEP M 3,759.681,735.2432.5357 45,116.2421.6905
STEP N 3,852.521,778.0833.3391 46,230.2822.2261
STEP O 3,947.661,822.0034.1625 47,372.0022.7750

B446 FINANCE CLERK II
STEP A 3,086.071,424.3426.7064 37,032.9417.8043
STEP B 3,162.271,459.5127.3658 37,947.3118.2439
STEP C 3,240.361,495.5528.0416 38,884.3518.6944
STEP D 3,320.391,532.4828.7341 39,844.6819.1561
STEP E 3,402.371,570.3229.4436 40,828.5219.6291
STEP F 3,486.401,609.1130.1708 41,836.9120.1139
STEP G 3,572.501,648.8430.9159 42,870.0420.6106
STEP H 3,660.731,689.5631.6794 43,928.7621.1196
STEP I 3,751.141,731.2932.4618 45,013.6921.6412
STEP J 3,843.771,774.0433.2634 46,125.2422.1756
STEP K 3,938.681,817.8534.0848 47,264.2522.7232
STEP L 4,035.961,862.7534.9266 48,431.5523.2844
STEP M 4,135.621,908.7535.7891 49,627.5523.8594
STEP N 4,237.751,955.8836.6729 50,853.0824.4486
STEP O 4,342.412,004.1937.5786 52,108.9925.0524

B447 FINANCE TECHNICIAN I
STEP A 3,221.551,486.8727.8788 38,658.6718.5859
STEP B 3,301.091,523.5828.5672 39,613.1819.0448
STEP C 3,382.611,561.2029.2726 40,591.4019.5151
STEP D 3,466.141,599.7629.9955 41,593.7619.9970
STEP E 3,551.751,639.2730.7363 42,621.0720.4909
STEP F 3,639.461,679.7531.4953 43,673.5520.9969
STEP G 3,729.331,721.2332.2731 44,752.0321.5154
STEP H 3,821.441,763.7433.0702 45,857.3422.0468
STEP I 3,915.801,807.2933.8868 46,989.6922.5912
STEP J 4,012.511,851.9234.7236 48,150.1223.1491
STEP K 4,111.601,897.6635.5812 49,339.2623.7208
STEP L 4,213.141,944.5236.4599 50,557.7224.3066
STEP M 4,317.171,992.5437.3602 51,806.1424.9068
STEP N 4,423.792,041.7538.2828 53,085.5525.5219
STEP O 4,533.042,092.1739.2283 54,396.5726.1522
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B448 FINANCE TECHNICIAN II
STEP A 3,543.731,635.5630.6669 42,524.7620.4446
STEP B 3,631.191,675.9331.4238 43,574.3320.9492
STEP C 3,720.871,717.3232.1999 44,650.5221.4666
STEP D 3,812.761,759.7332.9950 45,753.1321.9967
STEP E 3,906.911,803.1933.8098 46,882.9922.5399
STEP F 4,003.411,847.7234.6449 48,040.9223.0966
STEP G 4,102.281,893.3635.5005 49,227.3623.6670
STEP H 4,203.571,940.1136.3771 50,442.9124.2514
STEP I 4,307.381,988.0237.2754 51,688.6224.8503
STEP J 4,413.762,037.1238.1960 52,965.1225.4640
STEP K 4,522.752,087.4239.1392 54,273.0226.0928
STEP L 4,634.442,138.9740.1058 55,613.3726.7372
STEP M 4,748.902,191.8041.0962 56,986.8027.3975
STEP N 4,866.172,245.9242.1111 58,394.1228.0741
STEP O 4,986.342,301.3943.1511 59,836.1928.7674

B449 FINANCIAL ANALYST I
STEP A 5,284.202,438.8645.7287 63,410.4630.4858
STEP B 5,414.672,499.0846.8577 64,976.0831.2385
STEP C 5,548.402,560.8048.0150 66,580.8032.0100
STEP D 5,685.422,624.0449.2007 68,225.0432.8005
STEP E 5,825.822,688.8450.4157 69,909.8433.6105
STEP F 5,969.682,755.2451.6607 71,636.2434.4405
STEP G 6,117.102,823.2852.9365 73,405.2835.2910
STEP H 6,268.182,893.0054.2439 75,218.2036.1626
STEP I 6,422.972,964.4455.5834 77,075.6437.0556
STEP J 6,581.583,037.6556.9560 78,979.0537.9707
STEP K 6,744.123,112.6758.3626 80,929.4738.9084
STEP L 6,910.673,189.5459.8039 82,928.1439.8693
STEP M 7,081.343,268.3161.2808 84,976.1140.8539
STEP N 7,256.213,349.0262.7942 87,074.6241.8628
STEP O 7,435.413,431.7264.3449 89,224.9242.8966

B450 FINANCIAL ANALYST II
STEP A 5,886.482,716.8450.9407 70,637.8433.9605
STEP B 6,031.842,783.9252.1986 72,382.1234.7991
STEP C 6,180.782,852.6753.4876 74,169.4735.6584
STEP D 6,333.422,923.1254.8085 76,001.1236.5390
STEP E 6,489.842,995.3156.1621 77,878.1137.4414
STEP F 6,650.103,069.2857.5490 79,801.2838.3660
STEP G 6,814.343,145.0858.9702 81,772.0839.3135
STEP H 6,982.613,222.7460.4264 83,791.3440.2843
STEP I 7,155.063,302.3361.9188 85,860.7341.2792
STEP J 7,331.753,383.8863.4479 87,981.0842.2986
STEP K 7,512.823,467.4565.0148 90,153.8543.3432
STEP L 7,698.343,553.0866.6202 92,380.0844.4135
STEP M 7,888.463,640.8368.2656 94,661.6345.5104
STEP N 8,083.263,730.7369.9513 96,999.1346.6342
STEP O 8,282.883,822.8771.6788 99,394.6747.7859
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B453 FLEET MANAGEMENT TECHNICIAN
STEP A 4,517.172,084.8439.0909 54,206.0426.0606
STEP B 4,628.692,136.3240.0560 55,544.3226.7040
STEP C 4,743.002,189.0841.0452 56,916.0827.3635
STEP D 4,860.122,243.1342.0588 58,321.5328.0392
STEP E 4,980.162,298.5343.0975 59,761.9328.7317
STEP F 5,103.142,355.2944.1618 61,237.6929.4412
STEP G 5,229.172,413.4645.2524 62,750.0630.1683
STEP H 5,358.302,473.0646.3699 64,299.6630.9133
STEP I 5,490.622,534.1347.5150 65,887.5331.6767
STEP J 5,626.222,596.7248.6885 67,514.7232.4590
STEP K 5,765.152,660.8449.8907 69,181.8433.2605
STEP L 5,907.522,726.5551.1228 70,890.3534.0819
STEP M 6,053.422,793.8852.3854 72,641.0834.9236
STEP N 6,202.902,862.8853.6790 74,434.8835.7860
STEP O 6,356.092,933.5855.0047 76,273.1836.6698

B454 GIS ANALYST I
STEP A 4,503.142,078.3738.9695 54,037.7725.9797
STEP B 4,614.322,129.6839.9316 55,371.8826.6211
STEP C 4,728.272,182.2840.9177 56,739.2827.2785
STEP D 4,845.042,236.1741.9283 58,140.5727.9522
STEP E 4,964.702,291.4042.9637 59,576.4028.6425
STEP F 5,087.292,347.9844.0247 61,047.5829.3498
STEP G 5,212.932,405.9645.1119 62,555.1630.0746
STEP H 5,341.662,465.3846.2259 64,099.9830.8173
STEP I 5,473.582,526.2747.3676 65,683.0731.5784
STEP J 5,608.752,588.6548.5373 67,305.0532.3582
STEP K 5,747.262,652.5849.7359 68,967.1833.1573
STEP L 5,889.202,718.0950.9643 70,670.4933.9762
STEP M 6,034.632,785.2152.2228 72,415.6134.8152
STEP N 6,183.662,854.0053.5125 74,204.0035.6750
STEP O 6,336.372,924.4854.8340 76,036.4836.5560

B455 GIS ANALYST II
STEP A 4,990.242,303.1943.1848 59,882.9928.7899
STEP B 5,113.432,360.0444.2509 61,361.2429.5006
STEP C 5,239.712,418.3245.3436 62,876.5230.2291
STEP D 5,369.122,478.0546.4635 64,429.4530.9757
STEP E 5,501.702,539.2447.6109 66,020.4431.7406
STEP F 5,637.582,601.9648.7867 67,650.9632.5245
STEP G 5,776.802,666.2149.9915 69,321.6133.3277
STEP H 5,919.452,732.0551.2260 71,033.4534.1507
STEP I 6,065.642,799.5252.4911 72,787.7234.9941
STEP J 6,215.262,868.5853.7859 74,583.1835.8573
STEP K 6,368.922,939.5055.1157 76,427.1036.7438
STEP L 6,526.203,012.0956.4768 78,314.4937.6512
STEP M 6,687.373,086.4857.8715 80,248.4838.5810
STEP N 6,852.523,162.7059.3007 82,230.3039.5338
STEP O 7,021.753,240.8060.7651 84,261.0040.5101
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B456 HOUSING ANALYST I
STEP A 4,531.922,091.6539.2185 54,383.0526.1457
STEP B 4,643.802,143.2940.1868 55,725.6926.7912
STEP C 4,758.502,196.2341.1793 57,102.0327.4529
STEP D 4,876.002,250.4642.1962 58,512.0628.1308
STEP E 4,996.422,306.0443.2382 59,957.0428.8255
STEP F 5,119.812,362.9944.3061 61,437.7929.5374
STEP G 5,246.242,421.3445.4002 62,954.9430.2668
STEP H 5,375.812,481.1446.5214 64,509.7431.0143
STEP I 5,508.562,542.4147.6703 66,102.8131.7802
STEP J 5,644.602,605.2048.8475 67,735.2032.5650
STEP K 5,783.992,669.5350.0538 69,407.9333.3692
STEP L 5,926.832,735.4651.2899 71,122.0634.1933
STEP M 6,073.202,803.0152.5565 72,878.4135.0377
STEP N 6,223.182,872.2453.8545 74,678.2435.9030
STEP O 6,376.862,943.1655.1844 76,522.3636.7896

B457 HOUSING ANALYST II
STEP A 4,985.102,300.8143.1403 59,821.2128.7602
STEP B 5,108.222,357.6444.2057 61,298.6429.4705
STEP C 5,234.372,415.8645.2974 62,812.4630.1983
STEP D 5,363.622,475.5246.4160 64,363.5230.9440
STEP E 5,496.082,536.6547.5623 65,953.0531.7082
STEP F 5,631.802,599.2948.7368 67,581.6932.4912
STEP G 5,770.892,663.4849.9404 69,250.6833.2936
STEP H 5,913.402,729.2651.1737 70,960.8634.1158
STEP I 6,059.432,796.6652.4374 72,713.2634.9583
STEP J 6,209.072,865.7253.7324 74,508.9235.8216
STEP K 6,362.422,936.5055.0594 76,349.1036.7063
STEP L 6,519.533,009.0156.4190 78,234.4137.6127
STEP M 6,680.543,083.3257.8124 80,166.5238.5416
STEP N 6,845.523,159.4759.2401 82,146.2739.4934
STEP O 7,014.573,237.4960.7030 84,174.8940.4687

B458 HOUSING TECHNICIAN I
STEP A 3,328.761,536.3528.8066 39,945.1519.2044
STEP B 3,410.951,574.2829.5179 40,931.4819.6786
STEP C 3,495.181,613.1630.2467 41,942.1620.1645
STEP D 3,581.501,653.0030.9937 42,978.0020.6625
STEP E 3,669.951,693.8231.7592 44,039.4221.1728
STEP F 3,760.571,735.6432.5434 45,126.8421.6956
STEP G 3,853.441,778.5133.3471 46,241.3122.2314
STEP H 3,948.601,822.4334.1706 47,383.2322.7804
STEP I 4,046.121,867.4435.0145 48,553.4423.3430
STEP J 4,146.041,913.5635.8792 49,752.5623.9195
STEP K 4,248.431,960.8136.7653 50,981.2124.5102
STEP L 4,353.352,009.2437.6732 52,240.2425.1155
STEP M 4,460.852,058.8538.6035 53,530.2525.7357
STEP N 4,571.022,109.7039.5569 54,852.3026.3713
STEP O 4,683.902,161.8040.5337 56,206.8027.0225



1.000

GAppendix:

Percentage:
SALARY SCHEDULE - B

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

L39B

CITY OF ROSEVILLE

Annual

LOCAL 39-B

TitleJob Code

B459 HOUSING TECHNICIAN II
STEP A 3,661.871,690.0931.6893 43,942.4921.1262
STEP B 3,752.281,731.8232.4717 45,027.4221.6478
STEP C 3,844.941,774.5933.2736 46,139.3922.1824
STEP D 3,939.901,818.4134.0953 47,278.8122.7302
STEP E 4,037.211,863.3234.9374 48,446.5223.2916
STEP F 4,136.911,909.3435.8002 49,642.9423.8668
STEP G 4,239.071,956.4936.6843 50,868.8924.4562
STEP H 4,343.752,004.8037.5901 52,125.0025.0601
STEP I 4,451.022,054.3238.5185 53,412.3225.6790
STEP J 4,560.932,105.0439.4696 54,731.2426.3131
STEP K 4,673.582,157.0440.4445 56,083.0426.9630
STEP L 4,788.992,210.3041.4432 57,467.9027.6288
STEP M 4,907.252,264.8842.4666 58,887.0828.3111
STEP N 5,028.452,320.8243.5154 60,341.4229.0103
STEP O 5,152.622,378.1344.5900 61,831.5329.7267

B460 INDUSTRIAL WASTE SPECIALIST
STEP A 4,695.302,167.0640.6324 56,343.6627.0883
STEP B 4,811.242,220.5741.6358 57,734.9727.7572
STEP C 4,930.052,275.4042.6639 59,160.6028.4426
STEP D 5,051.802,331.6043.7175 60,621.6029.1450
STEP E 5,176.562,389.1844.7972 62,118.7829.8648
STEP F 5,304.392,448.1845.9034 63,652.7830.6023
STEP G 5,435.382,508.6447.0370 65,224.6431.3580
STEP H 5,569.612,570.5948.1986 66,835.3932.1324
STEP I 5,707.172,634.0849.3890 68,486.0832.9260
STEP J 5,848.112,699.1250.6086 70,177.3233.7391
STEP K 5,992.532,765.7851.8584 71,910.3834.5723
STEP L 6,140.522,834.0853.1391 73,686.2835.4261
STEP M 6,292.152,904.0754.4513 75,505.8736.3009
STEP N 6,447.542,975.7955.7961 77,370.5937.1974
STEP O 6,606.773,049.2857.1740 79,281.2838.1160

B461 INDUSTRIAL WASTE TECHNICIAN
STEP A 4,082.601,884.2835.3302 48,991.2823.5535
STEP B 4,183.401,930.8036.2025 50,200.8024.1350
STEP C 4,286.721,978.4837.0966 51,440.6824.7311
STEP D 4,392.572,027.3438.0127 52,710.9425.3418
STEP E 4,501.052,077.4038.9514 54,012.6025.9676
STEP F 4,612.202,128.7139.9133 55,346.5126.6089
STEP G 4,726.102,181.2840.8990 56,713.2827.2660
STEP H 4,842.822,235.1541.9091 58,113.9527.9394
STEP I 4,962.412,290.3442.9439 59,548.9428.6293
STEP J 5,084.972,346.9144.0046 61,019.7129.3364
STEP K 5,210.532,404.8645.0912 62,526.4630.0608
STEP L 5,339.222,464.2546.2048 64,070.6530.8032
STEP M 5,471.072,525.1147.3458 65,652.9131.5639
STEP N 5,606.182,587.4748.5151 67,274.2732.3434
STEP O 5,744.632,651.3649.7131 68,935.5633.1421
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B463 INTERPRETIVE SRVC SPECIALST I
STEP A 3,430.971,583.5229.6911 41,171.7219.7941
STEP B 3,515.681,622.6230.4242 42,188.2220.2828
STEP C 3,602.501,662.6931.1755 43,230.0920.7837
STEP D 3,691.481,703.7631.9455 44,297.7621.2970
STEP E 3,782.631,745.8332.7343 45,391.6321.8229
STEP F 3,876.061,788.9533.5428 46,512.7522.3619
STEP G 3,971.771,833.1234.3711 47,661.3222.9141
STEP H 4,069.861,878.4035.2200 48,838.4023.4800
STEP I 4,170.361,924.7836.0897 50,044.3824.0598
STEP J 4,273.361,972.3236.9810 51,280.3224.6540
STEP K 4,378.882,021.0237.8942 52,546.6225.2628
STEP L 4,487.022,070.9338.8300 53,844.3325.8867
STEP M 4,597.842,122.0839.7890 55,174.0826.5260
STEP N 4,711.392,174.4840.7716 56,536.6827.1811
STEP O 4,827.732,228.1841.7784 57,932.7827.8523

B462 INTERPRETIVE SRVC SPECIALST II
STEP A 3,774.071,741.8832.6602 45,288.8821.7735
STEP B 3,867.251,784.8833.4666 46,407.0822.3111
STEP C 3,962.761,828.9634.2931 47,553.1622.8621
STEP D 4,060.621,874.1335.1400 48,727.5323.4267
STEP E 4,160.901,920.4136.0078 49,930.8124.0052
STEP F 4,263.651,967.8436.8970 51,163.8424.5980
STEP G 4,368.952,016.4437.8082 52,427.4425.2055
STEP H 4,476.832,066.2338.7418 53,722.0325.8279
STEP I 4,587.402,117.2639.6987 55,048.8626.4658
STEP J 4,700.692,169.5540.6791 56,408.3527.1194
STEP K 4,816.772,223.1241.6836 57,801.3227.7891
STEP L 4,935.712,278.0242.7129 59,228.6228.4753
STEP M 5,057.622,334.2843.7679 60,691.4829.1786
STEP N 5,182.512,391.9244.8486 62,190.1229.8991
STEP O 5,310.502,451.0045.9562 63,726.0030.6375

B464 IRRIGATION TECHNICIAN
STEP A 4,199.461,938.2136.3415 50,393.6124.2277
STEP B 4,303.131,986.0637.2387 51,637.6624.8258
STEP C 4,409.402,035.1138.1583 52,912.9125.4389
STEP D 4,518.292,085.3639.1006 54,219.5626.0671
STEP E 4,629.882,136.8740.0663 55,558.6726.7109
STEP F 4,744.222,189.6441.0557 56,930.6427.3705
STEP G 4,861.372,243.7142.0696 58,336.5128.0464
STEP H 4,981.442,299.1243.1086 59,777.3228.7391
STEP I 5,104.452,355.9044.1732 61,253.5029.4488
STEP J 5,230.502,414.0845.2640 62,766.0830.1760
STEP K 5,359.672,473.6946.3818 64,316.0930.9212
STEP L 5,492.032,534.7847.5272 65,904.3831.6848
STEP M 5,627.662,597.3848.7009 67,531.9832.4673
STEP N 5,766.642,661.5249.9036 69,199.7233.2691
STEP O 5,909.052,727.2551.1360 70,908.6534.0907
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B465 IT ANALYST I
STEP A 4,749.142,191.9141.0983 56,989.7127.3989
STEP B 4,866.402,246.0342.1131 58,396.8328.0754
STEP C 4,986.572,301.4943.1530 59,838.8928.7687
STEP D 5,109.722,358.3344.2188 61,316.7329.4792
STEP E 5,235.912,416.5745.3108 62,830.9730.2072
STEP F 5,365.222,476.2546.4298 64,382.6530.9532
STEP G 5,497.712,537.4047.5764 65,972.6031.7176
STEP H 5,633.472,600.0648.7512 67,601.6632.5008
STEP I 5,772.602,664.2849.9552 69,271.2833.3035
STEP J 5,915.152,730.0751.1888 70,981.8734.1259
STEP K 6,061.242,797.4952.4530 72,734.8934.9687
STEP L 6,210.912,866.5753.7483 74,530.9735.8322
STEP M 6,364.292,937.3655.0756 76,371.5636.7171
STEP N 6,521.473,009.9156.4358 78,257.7137.6239
STEP O 6,682.523,084.2457.8295 80,190.2438.5530

B466 IT ANALYST II
STEP A 5,224.092,411.1245.2085 62,689.1230.1390
STEP B 5,353.032,470.6346.3243 64,236.4330.8829
STEP C 5,485.232,531.6447.4684 65,822.8431.6456
STEP D 5,620.692,594.1648.6406 67,448.3632.4271
STEP E 5,759.502,658.2349.8418 69,114.0333.2279
STEP F 5,901.742,723.8851.0727 70,820.8834.0485
STEP G 6,047.472,791.1452.3339 72,569.7434.8893
STEP H 6,196.822,860.0753.6263 74,361.8735.7509
STEP I 6,349.852,930.7054.9507 76,198.3036.6338
STEP J 6,506.673,003.0856.3077 78,080.0837.5385
STEP K 6,667.353,077.2457.6982 80,008.2438.4655
STEP L 6,832.023,153.2459.1232 81,984.2439.4155
STEP M 7,000.723,231.1060.5832 84,008.7040.3888
STEP N 7,173.623,310.9062.0794 86,083.5041.3863
STEP O 7,350.773,392.6663.6124 88,209.2642.4083

B469 IT PLANNING & POLICY TECH
STEP A 3,895.941,798.1233.7149 46,751.3222.4766
STEP B 3,992.121,842.5234.5472 47,905.5223.0315
STEP C 4,090.711,888.0235.4004 49,088.6223.6003
STEP D 4,191.731,934.6436.2746 50,300.8424.1831
STEP E 4,295.251,982.4237.1704 51,543.0224.7803
STEP F 4,401.332,031.3838.0884 52,815.9825.3923
STEP G 4,510.022,081.5539.0291 54,120.3526.0194
STEP H 4,621.392,132.9539.9928 55,456.7526.6619
STEP I 4,735.532,185.6340.9806 56,826.4327.3204
STEP J 4,852.482,239.6041.9926 58,229.8027.9951
STEP K 4,972.302,294.9143.0296 59,667.7128.6864
STEP L 5,095.092,351.5844.0922 61,141.1829.3948
STEP M 5,220.922,409.6545.1810 62,651.0530.1207
STEP N 5,349.862,469.1646.2969 64,198.3630.8646
STEP O 5,481.972,530.1447.4402 65,783.7431.6268
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B470 IT TECHNICIAN I
STEP A 3,655.981,687.3731.6383 43,871.7721.0922
STEP B 3,746.251,729.0432.4195 44,955.0421.6130
STEP C 3,838.771,771.7433.2202 46,065.3422.1468
STEP D 3,933.571,815.4934.0405 47,202.8922.6937
STEP E 4,030.711,860.3234.8811 48,368.5223.2541
STEP F 4,130.251,906.2735.7426 49,563.0723.8284
STEP G 4,232.241,953.3436.6252 50,786.9424.4168
STEP H 4,336.762,001.5837.5297 52,041.1825.0198
STEP I 4,443.862,051.0138.4565 53,326.4125.6377
STEP J 4,553.602,101.6639.4062 54,643.2626.2708
STEP K 4,666.062,153.5640.3794 55,992.7626.9196
STEP L 4,781.292,206.7541.3766 57,375.5527.5844
STEP M 4,899.372,261.2442.3984 58,792.4428.2656
STEP N 5,020.352,317.0843.4454 60,244.2828.9636
STEP O 5,144.342,374.3144.5183 61,732.1129.6789

B471 IT TECHNICIAN II
STEP A 4,021.571,856.1134.8021 48,258.9123.2014
STEP B 4,120.871,901.9435.6614 49,450.5423.7743
STEP C 4,222.641,948.9136.5421 50,671.7124.3614
STEP D 4,326.921,997.0437.4445 51,923.0424.9630
STEP E 4,433.782,046.3638.3692 53,205.3625.5795
STEP F 4,543.272,096.8939.3168 54,519.2926.2112
STEP G 4,655.472,148.6840.2877 55,865.6826.8585
STEP H 4,770.422,201.7341.2825 57,245.1327.5217
STEP I 4,888.242,256.1142.3021 58,658.9128.2014
STEP J 5,008.952,311.8243.3467 60,107.4228.8978
STEP K 5,132.662,368.9244.4172 61,591.9229.6115
STEP L 5,259.402,427.4145.5140 63,112.8130.3427
STEP M 5,389.292,487.3646.6381 64,671.5631.0921
STEP N 5,522.382,548.7947.7898 66,268.5931.8599
STEP O 5,658.762,611.7348.9700 67,905.1332.6467

B472 JR ENGINEER
STEP A 4,911.952,267.0542.5073 58,943.4528.3382
STEP B 5,033.232,323.0343.5568 60,398.8329.0379
STEP C 5,157.532,380.4044.6325 61,890.4029.7550
STEP D 5,284.892,439.1845.7347 63,418.7830.4898
STEP E 5,415.412,499.4246.8642 64,985.0231.2428
STEP F 5,549.142,561.1448.0214 66,589.7432.0143
STEP G 5,686.182,624.3949.2073 68,234.1932.8049
STEP H 5,826.612,689.2050.4226 69,919.4033.6151
STEP I 5,970.502,755.6151.6678 71,646.0134.4452
STEP J 6,117.932,823.6652.9437 73,415.2635.2958
STEP K 6,269.032,893.4054.2512 75,228.4036.1675
STEP L 6,423.852,964.8555.5910 77,086.2537.0607
STEP M 6,582.483,038.0756.9638 78,989.8737.9759
STEP N 6,745.043,113.0958.3705 80,940.4938.9137
STEP O 6,911.613,189.9759.8120 82,939.3739.8747
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B473 LABORATORY TECHNICIAN I
STEP A 3,359.981,550.7629.0767 40,319.7619.3845
STEP B 3,442.951,589.0529.7948 41,315.4519.8632
STEP C 3,527.971,628.2930.5305 42,335.6920.3537
STEP D 3,615.091,668.5031.2844 43,381.1020.8563
STEP E 3,704.371,709.7132.0571 44,452.5121.3714
STEP F 3,795.861,751.9332.8488 45,550.3321.8992
STEP G 3,889.601,795.2033.6600 46,675.2022.4400
STEP H 3,985.641,839.5234.4911 47,827.7222.9941
STEP I 4,084.081,884.9635.3430 49,008.9623.5620
STEP J 4,184.941,931.5136.2158 50,219.3124.1439
STEP K 4,288.281,979.2037.1101 51,459.4024.7401
STEP L 4,394.192,028.0838.0266 52,730.2825.3511
STEP M 4,502.692,078.1638.9656 54,032.3625.9771
STOP N 4,613.892,129.4839.9279 55,366.6826.6186
STOP O 4,727.842,182.0840.9140 56,734.0827.2760

B474 LABORATORY TECHNICIAN II
STEP A 3,711.461,712.9832.1184 44,537.5821.4123
STEP B 3,803.101,755.2832.9115 45,637.2821.9410
STEP C 3,897.031,798.6333.7243 46,764.4322.4829
STEP D 3,993.271,843.0434.5571 47,919.2423.0381
STEP E 4,091.881,888.5635.4105 49,102.5623.6070
STEP F 4,192.931,935.2036.2850 50,315.2024.1900
STEP G 4,296.481,982.9937.1811 51,557.7924.7874
STEP H 4,402.582,031.9638.0992 52,830.9625.3995
STEP I 4,511.312,082.1439.0402 54,135.7426.0268
STEP J 4,622.712,133.5640.0042 55,472.5626.6695
STEP K 4,736.872,186.2440.9921 56,842.4427.3281
STEP L 4,853.852,240.2442.0045 58,246.2428.0030
STEP M 4,973.732,295.5643.0419 59,684.7628.6946
STEP N 5,096.552,352.2544.1048 61,158.6529.4032
STEP O 5,222.412,410.3445.1939 62,668.9430.1293

B475 LIBRARIAN I
STEP A 3,731.901,722.4132.2953 44,782.8121.5302
STEP B 3,824.041,764.9433.0927 45,888.5422.0618
STEP C 3,918.491,808.5333.9100 47,021.9322.6067
STEP D 4,015.241,853.1934.7473 48,182.9923.1649
STEP E 4,114.411,898.9635.6055 49,372.9623.7370
STEP F 4,216.021,945.8536.4848 50,592.2524.3232
STEP G 4,320.141,993.9137.3858 51,841.7124.9239
STEP H 4,426.822,043.1538.3091 53,121.9525.5394
STEP I 4,536.152,093.6039.2551 54,433.8026.1701
STEP J 4,648.172,145.3140.2246 55,778.1126.8164
STEP K 4,762.952,198.2841.2179 57,155.4827.4786
STEP L 4,880.582,252.5742.2358 58,566.9728.1572
STEP M 5,001.112,308.2043.2789 60,013.4028.8526
STEP N 5,124.612,365.2044.3476 61,495.4029.5651
STEP O 5,251.162,423.6145.4428 63,014.0130.2952
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B476 LIBRARIAN II
STEP A 4,105.081,894.6535.5248 49,261.0523.6832
STEP B 4,206.431,941.4336.4018 50,477.2324.2679
STEP C 4,310.311,989.3737.3008 51,723.7724.8672
STEP D 4,416.752,038.5038.2219 53,001.1025.4813
STEP E 4,525.832,088.8439.1659 54,310.0426.1106
STEP F 4,637.602,140.4340.1331 55,651.2326.7554
STEP G 4,752.142,193.2941.1243 57,025.6927.4162
STEP H 4,869.482,247.4542.1398 58,433.8528.0932
STEP I 4,989.742,302.9643.1805 59,876.9628.7870
STEP J 5,112.962,359.8344.2468 61,355.6329.4979
STEP K 5,239.242,418.1145.3396 62,870.9130.2264
STEP L 5,368.612,477.8246.4592 64,423.4230.9728
STEP M 5,501.202,539.0147.6065 66,014.4131.7377
STEP N 5,637.062,601.7248.7822 67,644.7232.5215
STEP O 5,776.262,665.9649.9869 69,315.1633.3246

B477 LIBRARY ASSISTANT I
STEP A 2,785.621,285.6724.1063 33,427.4716.0709
STEP B 2,854.401,317.4124.7015 34,252.8116.4677
STEP C 2,924.891,349.9525.3116 35,098.7516.8744
STEP D 2,997.121,383.2825.9366 35,965.4817.2911
STEP E 3,071.131,417.4426.5771 36,853.6417.7181
STEP F 3,146.981,452.4527.2335 37,763.8518.1557
STEP G 3,224.711,488.3227.9061 38,696.5218.6041
STEP H 3,304.341,525.0828.5952 39,652.0819.0635
STEP I 3,385.941,562.7429.3014 40,631.3419.5343
STEP J 3,469.561,601.3330.0250 41,634.7320.0167
STEP K 3,555.241,640.8830.7665 42,662.8820.5110
STEP L 3,643.031,681.4031.5262 43,716.4021.0175
STEP M 3,733.011,722.9232.3049 44,796.1221.5366
STEP N 3,825.181,765.4733.1026 45,902.2722.0684
STEP O 3,919.651,809.0733.9201 47,035.8722.6134

B478 LIBRARY ASSISTANT II
STEP A 3,064.181,414.2426.5170 36,770.2417.6780
STEP B 3,139.841,449.1627.1717 37,678.1618.1145
STEP C 3,217.391,484.9527.8428 38,608.7518.5619
STEP D 3,296.851,521.6228.5304 39,562.2219.0203
STEP E 3,378.261,559.2029.2350 40,539.2019.4900
STEP F 3,461.691,597.7029.9569 41,540.3019.9713
STEP G 3,547.181,637.1630.6967 42,566.1620.4645
STEP H 3,634.781,677.5931.4548 43,617.3920.9699
STEP I 3,724.531,719.0132.2315 44,694.4121.4877
STEP J 3,816.521,761.4733.0276 45,798.2722.0184
STEP K 3,910.761,804.9633.8431 46,929.1622.5621
STEP L 4,007.341,849.5434.6789 48,088.1423.1193
STEP M 4,106.311,895.2235.5354 49,275.8223.6903
STEP N 4,207.711,942.0236.4129 50,492.6224.2753
STEP O 4,311.631,989.9837.3122 51,739.5824.8748
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B479 LIBRARY TECHNICIAN
STEP A 3,499.401,615.1130.2833 41,992.9120.1889
STEP B 3,585.811,654.9931.0311 43,029.7920.6874
STEP C 3,674.371,695.8631.7974 44,092.4621.1983
STEP D 3,765.111,737.7432.5827 45,181.3421.7218
STEP E 3,858.101,780.6633.3874 46,297.2622.2583
STEP F 3,953.361,824.6334.2118 47,440.4322.8079
STEP G 4,051.001,869.6935.0568 48,612.0923.3712
STEP H 4,151.051,915.8735.9226 49,812.6723.9484
STEP I 4,253.561,963.1836.8097 51,042.7824.5398
STEP J 4,358.602,011.6637.7187 52,303.2625.1458
STEP K 4,466.242,061.3438.6502 53,594.9425.7668
STEP L 4,576.532,112.2439.6046 54,918.4426.4031
STEP M 4,689.552,164.4040.5826 56,274.6027.0551
STEP N 4,805.372,217.8641.5849 57,664.4627.7233
STEP O 4,924.032,272.6342.6118 59,088.4328.4079

B481 MARKETING & COMMUNIC ANLYST I
STEP A 4,212.051,944.0236.4504 50,544.6224.3003
STEP B 4,316.051,992.0237.3504 51,792.6224.9003
STEP C 4,422.632,041.2138.2728 53,071.6125.5152
STEP D 4,531.852,091.6239.2179 54,382.2226.1453
STEP E 4,643.752,143.2740.1863 55,725.0726.7909
STEP F 4,758.452,196.2041.1789 57,101.4027.4526
STEP G 4,875.952,250.4442.1957 58,511.4428.1305
STEP H 4,996.362,306.0143.2378 59,956.4128.8252
STEP I 5,119.762,362.9644.3056 61,437.1629.5371
STEP J 5,246.192,421.3245.3997 62,954.3230.2665
STEP K 5,375.742,481.1146.5208 64,508.9131.0139
STEP L 5,508.492,542.3847.6697 66,101.9831.7798
STEP M 5,644.532,605.1648.8469 67,734.3632.5646
STEP N 5,783.922,669.5050.0532 69,407.1033.3688
STEP O 5,926.762,735.4351.2893 71,121.2334.1929

B480 MARKETING & COMMUNIC ANLYST II
STEP A 4,633.232,138.4140.0953 55,598.8126.7302
STEP B 4,747.632,191.2141.0853 56,971.6127.3902
STEP C 4,864.872,245.3242.0999 58,378.5228.0666
STEP D 4,985.012,300.7743.1395 59,820.1728.7597
STEP E 5,108.132,357.6044.2050 61,297.6029.4700
STEP F 5,234.262,415.8145.2965 62,811.2130.1977
STEP G 5,363.542,475.4846.4152 64,362.4830.9435
STEP H 5,496.002,536.6147.5615 65,952.0131.7077
STEP I 5,631.722,599.2548.7360 67,580.6532.4907
STEP J 5,770.802,663.4449.9396 69,249.6433.2931
STEP K 5,913.302,729.2151.1728 70,959.6134.1152
STEP L 6,059.332,796.6152.4365 72,712.0134.9577
STEP M 6,208.972,865.6853.7315 74,507.6835.8210
STEP N 6,362.302,936.4455.0584 76,347.6436.7056
STEP O 6,519.433,008.9656.4181 78,233.1637.6121
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B482 MECHANIC I
STEP A 3,733.161,723.0032.3062 44,798.0021.5375
STEP B 3,825.341,765.5433.1039 45,904.1422.0693
STEP C 3,919.811,809.1433.9214 47,037.7422.6143
STEP D 4,016.611,853.8234.7592 48,199.4223.1728
STEP E 4,115.811,899.6035.6176 49,389.8023.7451
STEP F 4,217.461,946.5236.4972 50,609.5224.3315
STEP G 4,321.591,994.5837.3984 51,859.1824.9323
STEP H 4,428.332,043.8438.3221 53,140.0425.5481
STEP I 4,537.692,094.3239.2685 54,452.3226.1790
STEP J 4,649.752,146.0440.2382 55,797.0426.8255
STEP K 4,764.562,199.0341.2318 57,174.8327.4879
STEP L 4,882.242,253.3442.2502 58,586.9428.1668
STEP M 5,002.812,308.9943.2936 60,033.7928.8624
STEP N 5,126.352,366.0044.3626 61,516.2029.5751
STEP O 5,252.952,424.4445.4582 63,035.4430.3055

B483 MECHANIC II
STEP A 4,106.491,895.3035.5369 49,277.9023.6913
STEP B 4,207.961,942.1336.4150 50,495.5324.2767
STEP C 4,311.891,990.1037.3144 51,742.7024.8763
STEP D 4,418.372,039.2438.2359 53,020.4425.4906
STEP E 4,527.482,089.6039.1801 54,329.8026.1201
STEP F 4,639.282,141.2040.1476 55,671.4026.7651
STEP G 4,753.852,194.0841.1391 57,046.2827.4261
STEP H 4,871.252,248.2742.1551 58,455.0728.1034
STEP I 4,991.542,303.7943.1961 59,898.5928.7974
STEP J 5,114.822,360.6844.2629 61,377.8829.5086
STEP K 5,241.132,418.9845.3559 62,893.5830.2373
STEP L 5,370.572,478.7246.4761 64,446.9230.9841
STEP M 5,503.192,539.9347.6238 66,038.3331.7492
STEP N 5,639.102,602.6648.7999 67,669.2632.5333
STEP O 5,778.362,666.9350.0050 69,340.3333.3367

B484 METER READER
STEP A 3,061.181,412.8526.4910 36,734.2517.6607
STEP B 3,136.771,447.7427.1452 37,641.3418.0968
STEP C 3,214.251,483.5027.8157 38,571.1018.5438
STEP D 3,293.621,520.1328.5025 39,523.5319.0017
STEP E 3,374.971,557.6829.2065 40,499.6819.4710
STEP F 3,458.311,596.1429.9277 41,499.7419.9518
STEP G 3,543.711,635.5630.6667 42,524.5620.4445
STEP H 3,631.221,675.9531.4241 43,574.7520.9494
STEP I 3,720.911,717.3432.2002 44,650.9421.4668
STEP J 3,812.791,759.7532.9953 45,753.5521.9969
STEP K 3,906.951,803.2033.8101 46,883.4022.5401
STEP L 4,003.421,847.7334.6450 48,041.1323.0967
STEP M 4,102.291,893.3635.5006 49,227.5623.6671
STEP N 4,203.611,940.1236.3774 50,443.3224.2516
STEP O 4,307.421,988.0437.2757 51,689.0424.8505
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B485 METER SERVICE WORKER
STEP A 3,213.771,483.2827.8115 38,565.2818.5410
STEP B 3,293.121,519.9028.4982 39,517.5018.9988
STEP C 3,374.451,557.4429.2020 40,493.4419.4680
STEP D 3,457.791,595.9029.9232 41,493.5019.9488
STEP E 3,543.171,635.3130.6621 42,518.1120.4414
STEP F 3,630.671,675.6931.4193 43,568.0920.9462
STEP G 3,720.341,717.0832.1952 44,644.0821.4635
STEP H 3,812.221,759.4832.9904 45,746.6821.9936
STEP I 3,906.361,802.9333.8050 46,876.3322.5367
STEP J 4,002.831,847.4634.6399 48,034.0623.0933
STEP K 4,101.691,893.0835.4954 49,220.2823.6636
STEP L 4,202.961,939.8336.3718 50,435.6324.2479
STEP M 4,306.761,987.7337.2700 51,681.1324.8467
STEP N 4,413.112,036.8238.1904 52,957.4225.4603
STEP O 4,522.112,087.1239.1336 54,265.3226.0891

B486 NATURAL RESOURCES TECHNICIAN
STEP A 3,789.181,748.8532.7910 45,470.2521.8607
STEP B 3,882.751,792.0433.6007 46,593.0422.4005
STEP C 3,978.641,836.2934.4305 47,743.6922.9537
STEP D 4,076.901,881.6435.2809 48,922.8423.5206
STEP E 4,177.571,928.1136.1521 50,130.9124.1014
STEP F 4,280.741,975.7237.0449 51,368.9224.6966
STEP G 4,386.462,024.5237.9597 52,637.5225.3065
STEP H 4,494.792,074.5238.8972 53,937.5225.9315
STEP I 4,605.792,125.7539.8578 55,269.5526.5719
STEP J 4,719.532,178.2440.8421 56,634.4427.2281
STEP K 4,836.082,232.0441.8507 58,033.0427.9005
STEP L 4,955.512,287.1642.8842 59,466.1628.5895
STEP M 5,077.882,343.6443.9432 60,934.6429.2955
STEP N 5,203.292,401.5245.0285 62,439.5230.0190
STEP O 5,331.782,460.8246.1404 63,981.4230.7603

B487 NATURAL RESOURCES WKR I
STEP A 3,161.601,459.2027.3600 37,939.2018.2400
STEP B 3,239.661,495.2328.0356 38,876.0318.6904
STEP C 3,319.681,532.1628.7280 39,836.1619.1520
STEP D 3,401.661,570.0029.4375 40,820.0019.6250
STEP E 3,485.661,608.7630.1644 41,827.9620.1096
STEP F 3,571.741,648.4930.9093 42,860.8920.6062
STEP G 3,659.951,689.2031.6726 43,919.4021.1151
STEP H 3,750.321,730.9232.4547 45,003.9221.6365
STEP I 3,842.951,773.6733.2563 46,115.4722.1709
STEP J 3,937.851,817.4734.0776 47,254.2722.7184
STEP K 4,035.091,862.3534.9191 48,421.1523.2794
STEP L 4,134.741,908.3435.7814 49,616.9423.8543
STEP M 4,236.851,955.4736.6651 50,842.2724.4434
STEP N 4,341.492,003.7637.5706 52,097.9625.0471
STEP O 4,448.702,053.2438.4984 53,384.4425.6656
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B488 NATURAL RESOURCES WKR II
STEP A 3,477.791,605.1330.0963 41,733.5320.0642
STEP B 3,563.661,644.7630.8394 42,763.9620.5596
STEP C 3,651.681,685.3931.6011 43,820.1921.0674
STEP D 3,741.851,727.0032.3814 44,902.2021.5876
STEP E 3,834.271,769.6633.1812 46,011.2622.1208
STEP F 3,928.941,813.3634.0005 47,147.3622.6670
STEP G 4,025.971,858.1434.8402 48,311.7423.2268
STEP H 4,125.401,904.0335.7006 49,504.8323.8004
STEP I 4,227.281,951.0536.5823 50,727.4524.3882
STEP J 4,331.661,999.2337.4856 51,980.0324.9904
STEP K 4,438.652,048.6038.4114 53,263.8025.6076
STEP L 4,548.262,099.2039.3600 54,579.2026.2400
STEP M 4,660.582,151.0440.3320 55,927.0426.8880
STEP N 4,775.682,204.1641.3280 57,308.1627.5520
STEP O 4,893.612,258.5942.3486 58,723.3928.2324

B489 OFFICE ASSISTANT I
STEP A 2,671.961,233.2123.1228 32,063.6115.4152
STEP B 2,737.931,263.6623.6937 32,855.2615.7958
STEP C 2,805.551,294.8724.2788 33,666.6716.1859
STEP D 2,874.831,326.8424.8784 34,498.0416.5856
STEP E 2,945.831,359.6125.4928 35,350.0116.9952
STEP F 3,018.581,393.1926.1223 36,222.9917.4149
STEP G 3,093.111,427.5926.7673 37,117.3917.8449
STEP H 3,169.501,462.8427.4284 38,034.0418.2856
STEP I 3,247.781,498.9728.1058 38,973.3718.7372
STEP J 3,327.981,535.9928.7998 39,935.7919.1999
STEP K 3,410.171,573.9229.5111 40,922.1219.6741
STEP L 3,494.381,612.7930.2398 41,932.5920.1599
STEP M 3,580.681,652.6230.9867 42,968.2220.6578
STEP N 3,669.101,693.4331.7518 44,029.2321.1679
STEP O 3,759.721,735.2532.5360 45,116.6521.6907

B490 OFFICE ASSISTANT II
STEP A 2,939.141,356.5225.4349 35,269.7216.9566
STEP B 3,011.711,390.0226.0629 36,140.6217.3753
STEP C 3,086.091,424.3526.7066 37,033.1517.8044
STEP D 3,162.311,459.5227.3661 37,947.7218.2441
STEP E 3,240.391,495.5628.0419 38,884.7618.6946
STEP F 3,320.421,532.5028.7344 39,845.1019.1563
STEP G 3,402.421,570.3529.4441 40,829.1519.6294
STEP H 3,486.441,609.1230.1711 41,837.3220.1141
STEP I 3,572.551,648.8730.9163 42,870.6720.6109
STEP J 3,660.781,689.5931.6798 43,929.3921.1199
STEP K 3,751.171,731.3132.4621 45,014.1121.6414
STEP L 3,843.821,774.0733.2638 46,125.8722.1759
STEP M 3,938.741,817.8834.0852 47,264.8822.7235
STEP N 4,036.011,862.7734.9270 48,432.1723.2847
STEP O 4,135.681,908.7735.7895 49,628.1723.8597
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B491 PARKS MAINTENANCE WORKER I
STEP A 3,011.061,389.7226.0572 36,132.7217.3715
STEP B 3,085.421,424.0426.7007 37,025.0417.8005
STEP C 3,161.601,459.2027.3600 37,939.2018.2400
STEP D 3,239.681,495.2428.0357 38,876.2418.6905
STEP E 3,319.691,532.1628.7281 39,836.3619.1521
STEP F 3,401.661,570.0029.4375 40,820.0019.6250
STEP G 3,485.681,608.7730.1645 41,828.1720.1097
STEP H 3,571.751,648.5030.9094 42,861.1020.6063
STEP I 3,659.961,689.2131.6728 43,919.6121.1152
STEP J 3,750.341,730.9232.4549 45,004.1221.6366
STEP K 3,842.951,773.6733.2563 46,115.4722.1709
STEP L 3,937.871,817.4834.0777 47,254.4822.7185
STEP M 4,035.111,862.3634.9192 48,421.3623.2795
STEP N 4,134.761,908.3535.7816 49,617.1523.8544
STEP O 4,236.871,955.4836.6652 50,842.4824.4435

B492 PARKS MAINTENANCE WORKER II
STEP A 3,312.171,528.6928.6630 39,746.0919.1087
STEP B 3,393.971,566.4429.3709 40,727.6419.5806
STEP C 3,477.791,605.1330.0963 41,733.5320.0642
STEP D 3,563.681,644.7730.8395 42,764.1720.5597
STEP E 3,651.681,685.3931.6011 43,820.1921.0674
STEP F 3,741.861,727.0132.3815 44,902.4121.5877
STEP G 3,834.271,769.6633.1812 46,011.2622.1208
STEP H 3,928.941,813.3634.0005 47,147.3622.6670
STEP I 4,025.971,858.1434.8402 48,311.7423.2268
STEP J 4,125.401,904.0335.7006 49,504.8323.8004
STEP K 4,227.281,951.0536.5823 50,727.4524.3882
STEP L 4,331.681,999.2437.4857 51,980.2424.9905
STEP M 4,438.652,048.6038.4114 53,263.8025.6076
STEP N 4,548.262,099.2039.3600 54,579.2026.2400
STEP O 4,660.582,151.0440.3320 55,927.0426.8880

B493 PARKS, REC & LIBRARIES TECH
STEP A 3,839.831,772.2333.2293 46,078.0322.1529
STEP B 3,934.661,816.0034.0500 47,216.0022.7000
STEP C 4,031.831,860.8434.8909 48,382.0423.2606
STEP D 4,131.401,906.8035.7525 49,576.8023.8350
STEP E 4,233.421,953.8836.6354 50,801.0824.4236
STEP F 4,337.972,002.1437.5402 52,055.7425.0268
STEP G 4,445.092,051.5838.4672 53,341.1825.6448
STEP H 4,554.872,102.2439.4171 54,658.4426.2781
STEP I 4,667.362,154.1640.3906 56,008.3626.9271
STEP J 4,782.612,207.3641.3880 57,391.3627.5920
STEP K 4,900.722,261.8742.4101 58,808.6728.2734
STEP L 5,021.762,317.7343.4575 60,261.1328.9717
STEP M 5,145.762,374.9644.5306 61,749.1629.6871
STEP N 5,272.852,433.6245.6304 63,274.2230.4203
STEP O 5,403.062,493.7246.7572 64,836.7231.1715
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B546 PERMIT ANALYST
STEP A 5,263.092,429.1245.5460 63,157.1230.3640
STEP B 5,393.002,489.0846.6702 64,716.0831.1135
STEP C 5,526.192,550.5547.8228 66,314.3531.8819
STEP D 5,662.662,613.5349.0038 67,951.9332.6692
STEP E 5,802.502,678.0850.2140 69,630.0833.4760
STEP F 5,945.802,744.2151.4540 71,349.6134.3027
STEP G 6,092.632,811.9852.7247 73,111.5835.1498
STEP H 6,243.082,881.4254.0267 74,917.0236.0178
STEP I 6,397.262,952.5855.3609 76,767.1836.9073
STEP J 6,555.243,025.4956.7280 78,662.8937.8187
STEP K 6,717.133,100.2158.1290 80,605.6138.7527
STEP L 6,883.013,176.7759.5645 82,596.1739.7097
STEP M 7,053.003,255.2361.0356 84,636.0340.6904
STEP N 7,227.163,335.6162.5428 86,726.0141.6952
STEP O 7,405.643,417.9964.0873 88,867.7942.7249

B494 PERMITS TECHNICIAN I
STEP A 3,406.841,572.3929.4823 40,882.1919.6549
STEP B 3,490.981,611.2230.2104 41,891.8220.1403
STEP C 3,577.181,651.0030.9564 42,926.2020.6376
STEP D 3,665.531,691.7831.7209 43,986.3821.1473
STEP E 3,756.041,733.5632.5042 45,072.5621.6695
STEP F 3,848.811,776.3733.3070 46,185.7722.2047
STEP G 3,943.851,820.2434.1295 47,326.2422.7530
STEP H 4,041.241,865.1934.9723 48,494.9923.3149
STEP I 4,141.051,911.2535.8360 49,692.6523.8907
STEP J 4,243.321,958.4536.7210 50,919.8524.4807
STEP K 4,348.102,006.8137.6278 52,177.2125.0852
STEP L 4,455.482,056.3738.5570 53,465.7725.7047
STEP M 4,565.512,107.1639.5092 54,786.1626.3395
STEP N 4,678.262,159.2040.4850 56,139.2026.9900
STEP O 4,793.792,212.5241.4847 57,525.5227.6565

B495 PERMITS TECHNICIAN II
STEP A 3,747.531,729.6332.4306 44,970.4321.6204
STEP B 3,840.071,772.3433.2314 46,080.9422.1543
STEP C 3,934.901,816.1134.0521 47,218.9122.7014
STEP D 4,032.081,860.9634.8930 48,384.9623.2620
STEP E 4,131.661,906.9235.7547 49,579.9223.8365
STEP F 4,233.701,954.0136.6378 50,804.4124.4252
STEP G 4,338.252,002.2737.5426 52,059.0725.0284
STEP H 4,445.372,051.7138.4696 53,344.5125.6464
STEP I 4,555.162,102.3839.4197 54,661.9826.2798
STEP J 4,667.652,154.3040.3932 56,011.9026.9288
STEP K 4,782.922,207.5041.3907 57,395.1027.5938
STEP L 4,901.032,262.0142.4128 58,812.4128.2752
STEP M 5,022.072,317.8843.4602 60,264.8828.9735
STEP N 5,147.652,375.8444.5470 61,771.8429.6980
STEP O 5,273.182,433.7745.6333 63,278.1730.4222
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B496 PLANNING SYSTEMS ANALYST
STEP A 5,263.092,429.1245.5460 63,157.1230.3640
STEP B 5,393.002,489.0846.6702 64,716.0831.1135
STEP C 5,526.192,550.5547.8228 66,314.3531.8819
STEP D 5,662.662,613.5349.0038 67,951.9332.6692
STEP E 5,802.502,678.0850.2140 69,630.0833.4760
STEP F 5,945.802,744.2151.4540 71,349.6134.3027
STEP G 6,092.632,811.9852.7247 73,111.5835.1498
STEP H 6,243.082,881.4254.0267 74,917.0236.0178
STEP I 6,397.262,952.5855.3609 76,767.1836.9073
STEP J 6,555.243,025.4956.7280 78,662.8937.8187
STEP K 6,717.133,100.2158.1290 80,605.6138.7527
STEP L 6,883.013,176.7759.5645 82,596.1739.7097
STEP M 7,053.003,255.2361.0356 84,636.0340.6904
STEP N 7,227.163,335.6162.5428 86,726.0141.6952
STEP O 7,405.643,417.9964.0873 88,867.7942.7249

B497 PLANNING SYSTEMS TECHNICIAN I
STEP A 3,477.041,604.7930.0898 41,724.5920.0599
STEP B 3,562.911,644.4230.8329 42,755.0220.5553
STEP C 3,650.901,685.0331.5943 43,810.8321.0629
STEP D 3,741.071,726.6432.3746 44,892.8421.5831
STEP E 3,833.451,769.2833.1741 46,001.4822.1161
STEP F 3,928.111,812.9733.9933 47,137.3722.6622
STEP G 4,025.121,857.7534.8328 48,301.5523.2219
STEP H 4,124.511,903.6235.6929 49,494.2223.7953
STEP I 4,226.381,950.6436.5745 50,716.6424.3830
STEP J 4,330.751,998.8037.4776 51,969.0024.9851
STEP K 4,437.692,048.1638.4031 53,252.3625.6021
STEP L 4,547.292,098.7539.3516 54,567.5526.2344
STEP M 4,659.592,150.5840.3234 55,915.1826.8823
STEP N 4,774.652,203.6841.3191 57,295.8827.5461
STEP O 4,892.572,258.1142.3396 58,710.9128.2264

B498 PLANNING SYSTEMS TECHNICIAN II
STEP A 3,824.731,765.2633.0987 45,896.8622.0658
STEP B 3,919.181,808.8533.9160 47,030.2522.6107
STEP C 4,015.971,853.5234.7536 48,191.7223.1691
STEP D 4,115.141,899.2935.6118 49,381.6923.7412
STEP E 4,216.761,946.2036.4912 50,601.2024.3275
STEP F 4,320.901,994.2637.3924 51,850.8624.9283
STEP G 4,427.602,043.5138.3158 53,131.3125.5439
STEP H 4,536.962,093.9839.2622 54,443.5826.1748
STEP I 4,649.002,145.6940.2318 55,788.0926.8212
STEP J 4,763.802,198.6841.2252 57,165.6827.4835
STEP K 4,881.442,252.9742.2433 58,577.3728.1622
STEP L 5,002.002,308.6143.2865 60,024.0128.8577
STEP M 5,125.532,365.6344.3556 61,506.4329.5704
STEP N 5,252.102,424.0445.4509 63,025.2430.3006
STEP O 5,381.802,483.9146.5733 64,581.7131.0489
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B499 PROJECT COORDINATOR
STEP A 4,818.592,223.9641.6994 57,823.1627.7996
STEP B 4,937.572,278.8842.7290 59,250.8828.4860
STEP C 5,059.492,335.1543.7841 60,713.9529.1894
STEP D 5,184.452,392.8244.8654 62,213.4229.9103
STEP E 5,312.472,451.9145.9733 63,749.7130.6489
STEP F 5,443.672,512.4647.1087 65,324.0631.4058
STEP G 5,578.102,574.5148.2721 66,937.3132.1814
STEP H 5,715.852,638.0849.4641 68,590.2832.9761
STEP I 5,857.022,703.2450.6857 70,284.2433.7905
STEP J 6,001.662,770.0051.9375 72,020.0034.6250
STEP K 6,149.862,838.4053.2200 73,798.4035.4800
STEP L 6,301.742,908.4954.5343 75,620.8936.3562
STEP M 6,457.372,980.3255.8811 77,488.5237.2541
STEP N 6,616.843,053.9257.2611 79,402.1238.1741
STEP O 6,780.243,129.3458.6752 81,362.9439.1168

B500 PROJECT PLANNER
STEP A 5,789.242,671.9650.0992 69,470.9633.3995
STEP B 5,932.172,737.9251.3361 71,186.1234.2241
STEP C 6,078.662,805.5352.6038 72,943.9335.0692
STEP D 6,228.782,874.8253.9029 74,745.4235.9353
STEP E 6,382.602,945.8155.2340 76,591.2136.8227
STEP F 6,540.233,018.5656.5981 78,482.7637.7321
STEP G 6,701.743,093.1157.9958 80,420.9138.6639
STEP H 6,867.243,169.4959.4280 82,406.8939.6187
STEP I 7,036.833,247.7660.8956 84,441.9640.5971
STEP J 7,210.613,327.9762.3995 86,527.3741.5997
STEP K 7,388.683,410.1663.9405 88,664.1642.6270
STEP L 7,571.143,494.3765.5195 90,853.7743.6797
STEP M 7,758.123,580.6767.1376 93,097.4744.7584
STEP N 7,949.703,669.0968.7955 95,396.4945.8637
STEP O 8,146.023,759.7070.4944 97,752.3046.9963

B501 RECREATION COORDINATOR I
STEP A 3,430.971,583.5229.6911 41,171.7219.7941
STEP B 3,515.681,622.6230.4242 42,188.2220.2828
STEP C 3,602.501,662.6931.1755 43,230.0920.7837
STEP D 3,691.481,703.7631.9455 44,297.7621.2970
STEP E 3,782.631,745.8332.7343 45,391.6321.8229
STEP F 3,876.061,788.9533.5428 46,512.7522.3619
STEP G 3,971.771,833.1234.3711 47,661.3222.9141
STEP H 4,069.861,878.4035.2200 48,838.4023.4800
STEP I 4,170.361,924.7836.0897 50,044.3824.0598
STEP J 4,273.361,972.3236.9810 51,280.3224.6540
STEP K 4,378.882,021.0237.8942 52,546.6225.2628
STEP L 4,487.022,070.9338.8300 53,844.3325.8867
STEP M 4,597.842,122.0839.7890 55,174.0826.5260
STEP N 4,711.392,174.4840.7716 56,536.6827.1811
STEP O 4,827.732,228.1841.7784 57,932.7827.8523
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B502 RECREATION COORDINATOR II
STEP A 3,774.071,741.8832.6602 45,288.8821.7735
STEP B 3,867.251,784.8833.4666 46,407.0822.3111
STEP C 3,962.761,828.9634.2931 47,553.1622.8621
STEP D 4,060.621,874.1335.1400 48,727.5323.4267
STEP E 4,160.901,920.4136.0078 49,930.8124.0052
STEP F 4,263.651,967.8436.8970 51,163.8424.5980
STEP G 4,368.952,016.4437.8082 52,427.4425.2055
STEP H 4,476.832,066.2338.7418 53,722.0325.8279
STEP I 4,587.402,117.2639.6987 55,048.8626.4658
STEP J 4,700.692,169.5540.6791 56,408.3527.1194
STEP K 4,816.772,223.1241.6836 57,801.3227.7891
STEP L 4,935.712,278.0242.7129 59,228.6228.4753
STEP M 5,057.622,334.2843.7679 60,691.4829.1786
STEP N 5,182.512,391.9244.8486 62,190.1229.8991
STEP O 5,310.502,451.0045.9562 63,726.0030.6375

B552 RECREATION LEADER
STEP A 2,939.141,356.5225.4349 35,269.7216.9566
STEP B 3,011.711,390.0226.0629 36,140.6217.3753
STEP C 3,086.091,424.3526.7066 37,033.1517.8044
STEP D 3,162.311,459.5227.3661 37,947.7218.2441
STEP E 3,240.391,495.5628.0419 38,884.7618.6946
STEP F 3,320.421,532.5028.7344 39,845.1019.1563
STEP G 3,402.421,570.3529.4441 40,829.1519.6294
STEP H 3,486.441,609.1230.1711 41,837.3220.1141
STEP I 3,572.551,648.8730.9163 42,870.6720.6109
STEP J 3,660.781,689.5931.6798 43,929.3921.1199
STEP K 3,751.171,731.3132.4621 45,014.1121.6414
STEP L 3,843.821,774.0733.2638 46,125.8722.1759
STEP M 3,938.741,817.8834.0852 47,264.8822.7235
STEP N 4,036.011,862.7734.9270 48,432.1723.2847
STEP O 4,135.681,908.7735.7895 49,628.1723.8597

B548 RECYCLING & ORGANICS COORDNTR
STEP A 4,515.262,083.9639.0744 54,183.1626.0496
STEP B 4,626.282,135.2040.0351 55,515.4026.6901
STEP C 4,740.522,187.9341.0238 56,886.3327.3492
STEP D 4,857.592,241.9642.0369 58,291.1628.0246
STEP E 4,977.562,297.3343.0750 59,730.7328.7167
STEP F 5,100.472,354.0644.1387 61,205.6629.4258
STEP G 5,226.432,412.2045.2287 62,717.2030.1525
STEP H 5,355.492,471.7646.3456 64,265.9630.8971
STEP I 5,487.762,532.8147.4903 65,853.2131.6602
STEP J 5,623.282,595.3648.6630 67,479.3632.4420
STEP K 5,762.152,659.4549.8648 69,145.8533.2432
STEP L 5,904.442,725.1251.0961 70,853.3234.0641
STEP M 6,050.262,792.4352.3581 72,603.2334.9054
STEP N 6,199.682,861.3953.6511 74,396.1935.7674
STEP O 6,352.782,932.0554.9760 76,233.4536.6507
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B503 REFUSE MAINTENANCE WORKER I
STEP A 2,679.851,236.8523.1910 32,158.2515.4607
STEP B 2,746.031,267.4023.7637 32,952.4015.8425
STEP C 2,813.851,298.7024.3507 33,766.3016.2338
STEP D 2,883.341,330.7724.9520 34,600.1716.6347
STEP E 2,954.551,363.6425.5682 35,454.6417.0455
STEP F 3,027.501,397.3126.1996 36,330.1117.4664
STEP G 3,102.281,431.8226.8467 37,227.4217.8978
STEP H 3,178.891,467.1827.5097 38,146.7818.3398
STEP I 3,257.401,503.4128.1890 39,088.8118.7927
STEP J 3,337.841,540.5428.8852 40,054.1419.2568
STEP K 3,420.261,578.5829.5984 41,043.1819.7323
STEP L 3,504.731,617.5630.3294 42,056.7620.2196
STEP M 3,591.271,657.5131.0783 43,095.3120.7189
STEP N 3,679.971,698.4431.8459 44,159.6421.2306
STEP O 3,770.841,740.3932.6323 45,250.1921.7549

B504 REFUSE MAINTENANCE WORKER II
STEP A 2,879.821,329.1524.9216 34,557.9516.6144
STEP B 2,950.941,361.9725.5370 35,411.3717.0247
STEP C 3,023.831,395.6126.1678 36,286.0117.4452
STEP D 3,098.501,430.0826.8140 37,182.0817.8760
STEP E 3,175.031,465.4027.4762 38,100.4018.3175
STEP F 3,253.431,501.5828.1547 39,041.1818.7698
STEP G 3,333.771,538.6628.8499 40,005.2619.2333
STEP H 3,416.101,576.6629.5624 40,993.2619.7083
STEP I 3,500.461,615.6030.2925 42,005.6020.1950
STEP J 3,586.901,655.4931.0405 43,042.8920.6937
STEP K 3,675.491,696.3831.8072 44,105.9821.2048
STEP L 3,766.251,738.2732.5926 45,195.0721.7284
STEP M 3,859.261,781.2033.3975 46,311.2022.2650
STEP N 3,954.581,825.1934.2223 47,454.9922.8149
STEP O 4,052.231,870.2635.0674 48,626.8623.3783

B505 REFUSE TRUCK DRIVER I
STEP A 3,114.521,437.4726.9526 37,374.2717.9684
STEP B 3,191.431,472.9627.6181 38,297.1618.4121
STEP C 3,270.241,509.3428.3002 39,242.9418.8668
STEP D 3,351.001,546.6128.9990 40,212.0119.3327
STEP E 3,433.751,584.8029.7151 41,205.0019.8101
STEP F 3,518.561,623.9530.4491 42,222.7520.2994
STEP G 3,605.451,664.0531.2010 43,265.4520.8007
STEP H 3,694.471,705.1431.9714 44,333.7421.3143
STEP I 3,785.721,747.2532.7610 45,428.6521.8407
STEP J 3,879.211,790.4033.5701 46,550.6022.3801
STEP K 3,975.011,834.6234.3992 47,700.2222.9328
STEP L 4,073.171,879.9235.2486 48,878.1223.4991
STEP M 4,173.761,926.3536.1191 50,085.1524.0794
STEP N 4,276.841,973.9237.0111 51,322.1224.6741
STEP O 4,382.452,022.6737.9251 52,589.4725.2834



1.000

GAppendix:

Percentage:
SALARY SCHEDULE - B

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

L39B

CITY OF ROSEVILLE

Annual

LOCAL 39-B

TitleJob Code

B506 REFUSE TRUCK DRIVER II
STEP A 3,412.861,575.1629.5344 40,954.3619.6896
STEP B 3,497.151,614.0730.2638 41,965.8720.1759
STEP C 3,583.511,653.9231.0111 43,002.1220.6741
STEP D 3,672.011,694.7731.7770 44,064.1721.1847
STEP E 3,762.681,736.6232.5617 45,152.2221.7078
STEP F 3,855.601,779.5133.3658 46,267.3122.2439
STEP G 3,950.821,823.4534.1898 47,409.8522.7932
STEP H 4,048.391,868.4835.0341 48,580.6823.3561
STEP I 4,148.361,914.6335.8993 49,780.4323.9329
STEP J 4,250.821,961.9236.7860 51,009.9224.5240
STEP K 4,355.792,010.3637.6944 52,269.5625.1296
STEP L 4,463.362,060.0138.6253 53,560.4125.7502
STEP M 4,573.592,110.8839.5791 54,883.0826.3861
STEP N 4,686.532,163.0140.5565 56,238.4127.0377
STEP O 4,802.262,216.4341.5581 57,627.2327.7054

B507 SOLID WASTE BILLING TECH
STEP A 3,543.731,635.5630.6669 42,524.7620.4446
STEP B 3,631.191,675.9331.4238 43,574.3320.9492
STEP C 3,720.871,717.3232.1999 44,650.5221.4666
STEP D 3,812.761,759.7332.9950 45,753.1321.9967
STEP E 3,906.911,803.1933.8098 46,882.9922.5399
STEP F 4,003.411,847.7234.6449 48,040.9223.0966
STEP G 4,102.281,893.3635.5005 49,227.3623.6670
STEP H 4,203.571,940.1136.3771 50,442.9124.2514
STEP I 4,307.381,988.0237.2754 51,688.6224.8503
STEP J 4,413.762,037.1238.1960 52,965.1225.4640
STEP K 4,522.752,087.4239.1392 54,273.0226.0928
STEP L 4,634.442,138.9740.1058 55,613.3726.7372
STEP M 4,748.902,191.8041.0962 56,986.8027.3975
STEP N 4,866.172,245.9242.1111 58,394.1228.0741
STEP O 4,986.342,301.3943.1511 59,836.1928.7674

B508 SR BUILDING INSPECTOR
STEP A 5,075.942,342.7443.9264 60,911.3429.2843
STEP B 5,201.262,400.5845.0109 62,415.1830.0073
STEP C 5,329.722,459.8746.1226 63,956.6730.7484
STEP D 5,461.332,520.6147.2615 65,536.0131.5077
STEP E 5,596.202,582.8648.4287 67,154.4632.2858
STEP F 5,734.402,646.6449.6246 68,812.8433.0831
STEP G 5,876.012,712.0050.8501 70,512.2033.9001
STEP H 6,021.132,778.9852.1059 72,253.5834.7373
STEP I 6,169.812,847.6053.3926 74,037.8035.5951
STEP J 6,322.192,917.9354.7113 75,866.3336.4742
STEP K 6,478.312,989.9956.0623 77,739.7937.3749
STEP L 6,638.303,063.8357.4468 79,659.6338.2979
STEP M 6,802.243,139.4958.8655 81,626.8939.2437
STEP N 6,970.213,217.0260.3192 83,642.6240.2128
STEP O 7,142.353,296.4761.8088 85,708.2741.2059



1.000

GAppendix:

Percentage:
SALARY SCHEDULE - B

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

L39B

CITY OF ROSEVILLE

Annual

LOCAL 39-B

TitleJob Code

B509 SR BUILDING MAINTENANCE WKR
STEP A 4,236.731,955.4136.6640 50,840.8124.4427
STEP B 4,341.342,003.6937.5693 52,096.0925.0462
STEP C 4,448.542,053.1738.4970 53,382.5725.6647
STEP D 4,558.402,103.8839.4477 54,700.8826.2985
STEP E 4,670.982,155.8440.4220 56,051.8426.9480
STEP F 4,786.342,209.0841.4202 57,436.0827.6135
STEP G 4,904.532,263.6342.4431 58,854.4328.2954
STEP H 5,025.642,319.5243.4911 60,307.7228.9941
STEP I 5,149.762,376.8144.5653 61,797.2129.7102
STEP J 5,276.942,435.5145.6658 63,323.3130.4439
STEP K 5,407.252,495.6546.7935 64,887.0531.1957
STEP L 5,540.792,557.2847.9491 66,489.4831.9661
STEP M 5,677.622,620.4449.1332 68,131.4432.7555
STEP N 5,817.822,685.1550.3466 69,813.9533.5644
STEP O 5,961.502,751.4651.5899 71,538.0634.3933

B510 SR BUILDING PLANS EXAMINER
STEP A 5,194.482,397.4544.9523 62,333.8529.9682
STEP B 5,322.752,456.6546.0623 63,873.0530.7082
STEP C 5,454.192,517.3247.1997 65,450.3231.4665
STEP D 5,588.892,579.4848.3654 67,066.6832.2436
STEP E 5,726.912,643.1949.5598 68,722.9933.0399
STEP F 5,868.332,708.4650.7837 70,420.0633.8558
STEP G 6,013.262,775.3552.0378 72,159.1534.6919
STEP H 6,161.752,843.8853.3229 73,941.0835.5486
STEP I 6,313.922,914.1254.6397 75,767.1236.4265
STEP J 6,469.852,986.0855.9891 77,638.2837.3261
STEP K 6,629.613,059.8257.3717 79,555.4238.2478
STEP L 6,793.343,135.3958.7886 81,520.1939.1924
STEP M 6,961.113,212.8260.2404 83,533.4240.1603
STEP N 7,133.013,292.1661.7280 85,596.1641.1520
STEP O 7,309.173,373.4663.2524 87,710.0642.1683

B547 SR BUYER
STEP A 4,428.562,043.9538.3241 53,142.7525.5494
STEP B 4,537.912,094.4239.2704 54,455.0226.1803
STEP C 4,649.972,146.1440.2402 55,799.7426.8268
STEP D 4,764.812,199.1441.2339 57,177.7427.4893
STEP E 4,882.482,253.4542.2523 58,589.8528.1682
STEP F 5,003.052,309.1043.2957 60,036.7028.8638
STEP G 5,126.612,366.1244.3649 61,519.3229.5766
STEP H 5,253.212,424.5645.4605 63,038.5630.3070
STEP I 5,382.952,484.4446.5832 64,595.4431.0555
STEP J 5,515.882,545.7947.7336 66,190.5931.8224
STEP K 5,652.082,608.6548.9123 67,825.0532.6082
STEP L 5,791.672,673.0850.1202 69,500.0833.4135
STEP M 5,934.702,739.0951.3580 71,216.4934.2387
STEP N 6,081.262,806.7352.6263 72,975.1335.0842
STEP O 6,231.432,876.0453.9259 74,777.2435.9506



1.000

GAppendix:

Percentage:
SALARY SCHEDULE - B

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

L39B

CITY OF ROSEVILLE

Annual

LOCAL 39-B

TitleJob Code

B511 SR CODE ENFORCEMENT INSPECTOR
STEP A 5,075.942,342.7443.9264 60,911.3429.2843
STEP B 5,201.262,400.5845.0109 62,415.1830.0073
STEP C 5,329.722,459.8746.1226 63,956.6730.7484
STEP D 5,461.332,520.6147.2615 65,536.0131.5077
STEP E 5,596.202,582.8648.4287 67,154.4632.2858
STEP F 5,734.402,646.6449.6246 68,812.8433.0831
STEP G 5,876.012,712.0050.8501 70,512.2033.9001
STEP H 6,021.132,778.9852.1059 72,253.5834.7373
STEP I 6,169.812,847.6053.3926 74,037.8035.5951
STEP J 6,322.192,917.9354.7113 75,866.3336.4742
STEP K 6,478.312,989.9956.0623 77,739.7937.3749
STEP L 6,638.303,063.8357.4468 79,659.6338.2979
STEP M 6,802.243,139.4958.8655 81,626.8939.2437
STEP N 6,970.213,217.0260.3192 83,642.6240.2128
STEP O 7,142.353,296.4761.8088 85,708.2741.2059

B512 SR CONSTRUCTION INSPECTOR
STEP A 4,818.592,223.9641.6994 57,823.1627.7996
STEP B 4,937.572,278.8842.7290 59,250.8828.4860
STEP C 5,059.492,335.1543.7841 60,713.9529.1894
STEP D 5,184.452,392.8244.8654 62,213.4229.9103
STEP E 5,312.472,451.9145.9733 63,749.7130.6489
STEP F 5,443.672,512.4647.1087 65,324.0631.4058
STEP G 5,578.102,574.5148.2721 66,937.3132.1814
STEP H 5,715.852,638.0849.4641 68,590.2832.9761
STEP I 5,857.022,703.2450.6857 70,284.2433.7905
STEP J 6,001.662,770.0051.9375 72,020.0034.6250
STEP K 6,149.862,838.4053.2200 73,798.4035.4800
STEP L 6,301.742,908.4954.5343 75,620.8936.3562
STEP M 6,457.372,980.3255.8811 77,488.5237.2541
STEP N 6,616.843,053.9257.2611 79,402.1238.1741
STEP O 6,780.243,129.3458.6752 81,362.9439.1168

B513 SR CUSTODIAN
STEP A 2,904.201,340.4025.1325 34,850.4016.7550
STEP B 2,975.921,373.5025.7532 35,711.1017.1688
STEP C 3,049.411,407.4226.3892 36,593.0217.5928
STEP D 3,124.711,442.1727.0408 37,496.5718.0272
STEP E 3,201.881,477.7927.7086 38,422.5918.4724
STEP F 3,280.951,514.2828.3929 39,371.4818.9286
STEP G 3,361.991,551.6829.0941 40,343.8819.3961
STEP H 3,445.011,590.0029.8126 41,340.2019.8751
STEP I 3,530.081,629.2730.5488 42,361.0720.3659
STEP J 3,617.251,669.5031.3032 43,407.1020.8688
STEP K 3,706.591,710.7332.0763 44,479.1321.3842
STEP L 3,798.131,752.9832.8684 45,577.5821.9123
STEP M 3,891.921,796.2733.6801 46,703.0722.4534
STEP N 3,988.031,840.6334.5118 47,856.4323.0079
STEP O 4,086.521,886.0835.3641 49,038.2823.5761



1.000

GAppendix:

Percentage:
SALARY SCHEDULE - B

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

L39B

CITY OF ROSEVILLE

Annual

LOCAL 39-B

TitleJob Code

B514 SR ENGINEERING TECHNICIAN
STEP A 4,294.761,982.2037.1662 51,537.2024.7775
STEP B 4,400.812,031.1438.0839 52,809.7425.3893
STEP C 4,509.492,081.3039.0244 54,113.9026.0163
STEP D 4,620.852,132.7039.9882 55,450.3026.6588
STEP E 4,734.982,185.3740.9758 56,819.7727.3172
STEP F 4,851.912,239.3441.9877 58,222.9427.9918
STEP G 4,971.722,294.6443.0245 59,660.6428.6830
STEP H 5,094.502,351.3144.0871 61,134.1129.3914
STEP I 5,220.312,409.3745.1758 62,643.7730.1172
STEP J 5,349.242,468.8846.2915 64,190.8830.8610
STEP K 5,481.332,529.8447.4346 65,776.0431.6231
STEP L 5,616.692,592.3248.6060 67,400.3232.4040
STEP M 5,755.412,656.3449.8064 69,064.9433.2043
STEP N 5,897.542,721.9451.0364 70,770.5434.0243
STEP O 6,043.182,789.1652.2967 72,518.1634.8645

B545 SR FINANCE CLERK
STEP A 3,394.231,566.5629.3731 40,730.7619.5821
STEP B 3,478.031,605.2430.0984 41,736.4420.0656
STEP C 3,563.921,644.8830.8416 42,767.0820.5611
STEP D 3,651.941,685.5131.6033 43,823.3121.0689
STEP E 3,742.121,727.1332.3838 44,905.5321.5892
STEP F 3,834.541,769.7933.1836 46,014.5922.1224
STEP G 3,929.241,813.4934.0030 47,150.8922.6687
STEP H 4,026.271,858.2834.8427 48,315.2823.2285
STEP I 4,125.691,904.1635.7031 49,508.3623.8021
STEP J 4,227.581,951.1936.5848 50,730.9924.3899
STEP K 4,332.001,999.3837.4884 51,983.9824.9923
STEP L 4,438.982,048.7638.4142 53,267.7625.6095
STEP M 4,548.592,099.3539.3628 54,583.1526.2419
STEP N 4,660.912,151.1940.3348 55,930.9926.8899
STEP O 4,776.022,204.3241.3310 57,312.3227.5540

B515 SR FINANCE TECHNICIAN
STEP A 3,898.071,799.1133.7333 46,776.9122.4889
STEP B 3,994.321,843.5334.5663 47,931.9323.0442
STEP C 4,092.971,889.0635.4199 49,115.6623.6133
STEP D 4,194.041,935.7136.2946 50,328.5124.1964
STEP E 4,297.621,983.5237.1910 51,571.5224.7940
STEP F 4,403.752,032.5038.1094 52,845.1025.4063
STEP G 4,512.502,082.6939.0505 54,150.0926.0337
STEP H 4,623.942,134.1240.0149 55,487.3226.6766
STEP I 4,738.132,186.8341.0031 56,857.6327.3354
STEP J 4,855.152,240.8442.0157 58,261.8428.0105
STEP K 4,975.042,296.1743.0533 59,700.5728.7022
STEP L 5,097.902,352.8844.1165 61,174.8829.4110
STEP M 5,223.792,410.9845.2059 62,685.5830.1373
STEP N 5,352.812,470.5246.3224 64,233.7230.8816
STEP O 5,484.992,531.5347.4663 65,819.9331.6442
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GAppendix:

Percentage:
SALARY SCHEDULE - B

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

L39B

CITY OF ROSEVILLE

Annual

LOCAL 39-B

TitleJob Code

B516 SR HOUSING TECHNICIAN
STEP A 4,084.111,884.9735.3433 49,009.3723.5622
STEP B 4,184.961,931.5236.2160 50,219.5224.1440
STEP C 4,288.301,979.2137.1103 51,459.6124.7402
STEP D 4,394.202,028.0938.0268 52,730.4925.3512
STEP E 4,502.732,078.1838.9659 54,032.7825.9773
STEP F 4,613.922,129.5039.9282 55,367.1026.6188
STEP G 4,727.852,182.0840.9141 56,734.2827.2761
STEP H 4,844.612,235.9741.9245 58,135.3727.9497
STEP I 4,964.262,291.2042.9600 59,571.2028.6400
STEP J 5,086.842,347.7744.0208 61,042.1729.3472
STEP K 5,212.482,405.7645.1080 62,549.7630.0720
STEP L 5,341.192,465.1646.2219 64,094.3630.8146
STEP M 5,473.102,526.0447.3634 65,677.2431.5756
STEP N 5,608.262,588.4348.5331 67,299.2332.3554
STEP O 5,746.762,652.3549.7316 68,961.1533.1544

B517 SR IT TECHNICIAN
STEP A 4,423.722,041.7238.2822 53,084.7225.5215
STEP B 4,532.942,092.1239.2274 54,395.3226.1516
STEP C 4,644.902,143.8040.1962 55,738.8026.7975
STEP D 4,759.592,196.7341.1888 57,115.1327.4592
STEP E 4,877.142,250.9942.2061 58,525.7928.1374
STEP F 4,997.582,306.5743.2483 59,970.9728.8322
STEP G 5,120.992,363.5344.3163 61,451.9329.5442
STEP H 5,247.452,421.9045.4107 62,969.5030.2738
STEP I 5,377.062,481.7246.5322 64,524.7231.0215
STEP J 5,509.852,543.0047.6814 66,118.2031.7876
STEP K 5,645.912,605.8048.8589 67,751.0032.5726
STEP L 5,785.342,670.1650.0655 69,424.1633.3770
STEP M 5,928.202,736.0951.3018 71,138.4934.2012
STEP N 6,074.602,803.6652.5687 72,895.2635.0458
STEP O 6,224.622,872.9053.8669 74,695.5035.9113

B518 SR MECHANIC
STEP A 4,517.172,084.8439.0909 54,206.0426.0606
STEP B 4,628.692,136.3240.0560 55,544.3226.7040
STEP C 4,743.002,189.0841.0452 56,916.0827.3635
STEP D 4,860.122,243.1342.0588 58,321.5328.0392
STEP E 4,980.162,298.5343.0975 59,761.9328.7317
STEP F 5,103.142,355.2944.1618 61,237.6929.4412
STEP G 5,229.172,413.4645.2524 62,750.0630.1683
STEP H 5,358.302,473.0646.3699 64,299.6630.9133
STEP I 5,490.622,534.1347.5150 65,887.5331.6767
STEP J 5,626.222,596.7248.6885 67,514.7232.4590
STEP K 5,765.152,660.8449.8907 69,181.8433.2605
STEP L 5,907.522,726.5551.1228 70,890.3534.0819
STEP M 6,053.422,793.8852.3854 72,641.0834.9236
STEP N 6,202.902,862.8853.6790 74,434.8835.7860
STEP O 6,356.092,933.5855.0047 76,273.1836.6698
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SALARY SCHEDULE - B

07/22/2017Effective Date:
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L39B

CITY OF ROSEVILLE

Annual

LOCAL 39-B

TitleJob Code

B519 SR METER SERVICE WORKER
STEP A 3,535.771,631.8930.5980 42,429.2920.3987
STEP B 3,623.101,672.2031.3537 43,477.2020.9025
STEP C 3,712.571,713.4932.1280 44,550.8921.4187
STEP D 3,804.251,755.8032.9214 45,651.0021.9476
STEP E 3,898.191,799.1633.7344 46,778.3622.4896
STEP F 3,994.461,843.6034.5675 47,933.6023.0450
STEP G 4,093.111,889.1235.4211 49,117.3223.6141
STEP H 4,194.191,935.7836.2959 50,330.3824.1973
STEP I 4,297.781,983.5937.1923 51,573.3924.7949
STEP J 4,403.912,032.5738.1108 52,846.9725.4072
STEP K 4,512.662,082.7639.0519 54,151.9626.0346
STEP L 4,624.112,134.2040.0164 55,489.4026.6776
STEP M 4,738.302,186.9141.0046 56,859.7127.3364
STEP N 4,855.302,240.9142.0171 58,263.7128.0114
STEP O 4,975.222,296.2543.0548 59,702.6528.7032

B520 SR NATURAL RESOURCES WORKER
STEP A 3,834.271,769.6633.1812 46,011.2622.1208
STEP B 3,928.961,813.3634.0006 47,147.5622.6671
STEP C 4,025.971,858.1434.8402 48,311.7423.2268
STEP D 4,125.401,904.0335.7006 49,504.8323.8004
STEP E 4,227.281,951.0536.5823 50,727.4524.3882
STEP F 4,331.681,999.2437.4857 51,980.2424.9905
STEP G 4,438.652,048.6038.4114 53,263.8025.6076
STEP H 4,548.262,099.2039.3600 54,579.2026.2400
STEP I 4,660.582,151.0440.3320 55,927.0426.8880
STEP J 4,775.682,204.1641.3280 57,308.1627.5520
STEP K 4,893.612,258.5942.3486 58,723.3928.2324
STEP L 5,014.462,314.3643.3944 60,173.5628.9296
STEP M 5,138.312,371.5244.4661 61,659.7229.6441
STEP N 5,265.192,430.0845.5641 63,182.2830.3761
STEP O 5,395.222,490.1046.6894 64,742.7031.1263

B521 SR PARKS MAINTENANCE WORKER
STEP A 3,651.681,685.3931.6011 43,820.1921.0674
STEP B 3,741.881,727.0232.3817 44,902.6221.5878
STEP C 3,834.281,769.6733.1813 46,011.4722.1209
STEP D 3,928.981,813.3734.0008 47,147.7722.6672
STEP E 4,026.001,858.1534.8403 48,311.9523.2269
STEP F 4,125.421,904.0435.7007 49,505.0423.8005
STEP G 4,227.301,951.0636.5824 50,727.6624.3883
STEP H 4,331.701,999.2437.4859 51,980.4424.9906
STEP I 4,438.662,048.6138.4115 53,264.0125.6077
STEP J 4,548.282,099.2039.3601 54,579.4026.2401
STEP K 4,660.602,151.0440.3321 55,927.2426.8881
STEP L 4,775.692,204.1641.3281 57,308.3627.5521
STEP M 4,893.652,258.6042.3489 58,723.8028.2326
STEP N 5,014.492,314.3843.3947 60,173.9828.9298
STEP O 5,138.322,371.5344.4663 61,659.9329.6442
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07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

L39B
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B522 SR REFUSE TRUCK DRIVER
STEP A 3,753.201,732.2432.4796 45,038.4421.6531
STEP B 3,845.881,775.0233.2817 46,150.6222.1878
STEP C 3,940.871,818.8634.1037 47,290.4622.7358
STEP D 4,038.181,863.7734.9458 48,458.1723.2972
STEP E 4,137.911,909.8035.8089 49,655.0023.8726
STEP F 4,240.091,956.9636.6931 50,881.1624.4621
STEP G 4,344.802,005.2937.5993 52,137.6925.0662
STEP H 4,452.102,054.8138.5278 53,425.2125.6852
STEP I 4,562.042,105.5639.4792 54,744.5626.3195
STEP J 4,674.712,157.5640.4542 56,096.5626.9695
STEP K 4,790.152,210.8441.4532 57,481.8427.6355
STEP L 4,908.452,265.4442.4770 58,901.4428.3180
STEP M 5,029.662,321.3843.5259 60,355.9829.0173
STEP N 5,153.872,378.7144.6008 61,846.5129.7339
STEP O 5,281.152,437.4545.7023 63,373.8530.4682

B523 SR STREET MAINTENANCE WORKER
STEP A 3,858.671,780.9233.3924 46,304.1222.2616
STEP B 3,953.951,824.9034.2169 47,447.5022.8113
STEP C 4,051.591,869.9635.0619 48,619.1623.3746
STEP D 4,151.641,916.1435.9277 49,819.7423.9518
STEP E 4,254.171,963.4636.8149 51,050.0624.5433
STEP F 4,359.222,011.9537.7241 52,310.7525.1494
STEP G 4,466.882,061.6438.6557 53,602.6425.7705
STEP H 4,577.192,112.5539.6103 54,926.3526.4069
STEP I 4,690.242,164.7240.5886 56,282.9227.0591
STEP J 4,806.062,218.1841.5909 57,672.7827.7273
STEP K 4,924.742,272.9642.6180 59,096.9628.4120
STEP L 5,046.372,329.0943.6705 60,556.4929.1137
STEP M 5,170.982,386.6044.7489 62,051.8029.8326
STEP N 5,298.692,445.5545.8541 63,584.3530.5694
STEP O 5,429.542,505.9446.9864 65,154.5431.3243

B524 SR TREE TRIMMER
STEP A 3,825.571,765.6433.1059 45,906.8422.0706
STEP B 3,920.031,809.2433.9234 47,040.4422.6156
STEP C 4,016.841,853.9234.7611 48,202.1223.1741
STEP D 4,116.041,899.7135.6196 49,392.5123.7464
STEP E 4,217.681,946.6236.4992 50,612.2224.3328
STEP F 4,321.841,994.6937.4005 51,862.0924.9337
STEP G 4,428.582,043.9638.3242 53,142.9625.5495
STEP H 4,537.932,094.4339.2706 54,455.2326.1804
STEP I 4,650.002,146.1540.2403 55,799.9526.8269
STEP J 4,764.822,199.1541.2341 57,177.9527.4894
STEP K 4,882.502,253.4642.2524 58,590.0628.1683
STEP L 5,003.072,309.1143.2958 60,036.9128.8639
STEP M 5,126.622,366.1344.3650 61,519.5329.5767
STEP N 5,253.242,424.5745.4608 63,038.9730.3072
STEP O 5,382.972,484.4446.5834 64,595.6431.0556
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B525 SR WAREHOUSE WORKER
STEP A 3,651.681,685.3931.6011 43,820.1921.0674
STEP B 3,741.881,727.0232.3817 44,902.6221.5878
STEP C 3,834.281,769.6733.1813 46,011.4722.1209
STEP D 3,928.981,813.3734.0008 47,147.7722.6672
STEP E 4,026.001,858.1534.8403 48,311.9523.2269
STEP F 4,125.421,904.0435.7007 49,505.0423.8005
STEP G 4,227.301,951.0636.5824 50,727.6624.3883
STEP H 4,331.701,999.2437.4859 51,980.4424.9906
STEP I 4,438.662,048.6138.4115 53,264.0125.6077
STEP J 4,548.282,099.2039.3601 54,579.4026.2401
STEP K 4,660.602,151.0440.3321 55,927.2426.8881
STEP L 4,775.692,204.1641.3281 57,308.3627.5521
STEP M 4,893.652,258.6042.3489 58,723.8028.2326
STEP N 5,014.492,314.3843.3947 60,173.9828.9298
STEP O 5,138.322,371.5344.4663 61,659.9329.6442

B526 STREET MAINT WORKER I
STEP A 3,186.781,470.8227.5779 38,241.4218.3853
STEP B 3,265.471,507.1428.2589 39,185.7418.8393
STEP C 3,346.111,544.3628.9567 40,153.3619.3045
STEP D 3,428.751,582.5029.6719 41,145.1019.7813
STEP E 3,513.431,621.5830.4047 42,161.1820.2698
STEP F 3,600.181,661.6231.1554 43,202.2220.7703
STEP G 3,689.101,702.6631.9249 44,269.2621.2833
STEP H 3,780.201,744.7132.7133 45,362.5121.8089
STEP I 3,873.541,787.7933.5211 46,482.5922.3474
STEP J 3,969.211,831.9434.3489 47,630.5422.8993
STEP K 4,067.231,877.1835.1972 48,806.7823.4648
STEP L 4,167.671,923.5436.0664 50,012.1424.0443
STEP M 4,270.601,971.0436.9571 51,247.2424.6381
STEP N 4,376.062,019.7237.8697 52,512.7225.2465
STEP O 4,484.132,069.6038.8050 53,809.6025.8700

B527 STREET MAINT WORKER II
STEP A 3,505.471,617.9130.3358 42,065.7120.2239
STEP B 3,592.021,657.8531.0848 43,104.2520.7232
STEP C 3,680.731,698.8031.8525 44,168.8021.2350
STEP D 3,771.621,740.7532.6391 45,259.5521.7594
STEP E 3,864.761,783.7333.4450 46,377.1322.2967
STEP F 3,960.211,827.7934.2711 47,522.5922.8474
STEP G 4,058.011,872.9235.1174 48,696.1223.4116
STEP H 4,158.211,919.1735.9845 49,898.5723.9897
STEP I 4,260.911,966.5736.8733 51,130.9724.5822
STEP J 4,366.122,015.1337.7838 52,393.5325.1892
STEP K 4,473.952,064.9038.7169 53,687.5025.8113
STEP L 4,584.442,115.8939.6730 55,013.2926.4487
STEP M 4,697.662,168.1540.6528 56,371.9527.1019
STEP N 4,813.672,221.6941.6568 57,764.0927.7712
STEP O 4,932.542,276.5642.6855 59,190.5628.4570
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B528 STREET SWEEPER OPERATOR
STEP A 3,680.451,698.6731.8501 44,165.4721.2334
STEP B 3,771.331,740.6132.6365 45,256.0121.7577
STEP C 3,864.461,783.6033.4425 46,373.6022.2950
STEP D 3,959.881,827.6434.2682 47,518.6422.8455
STEP E 4,057.681,872.7735.1145 48,692.1723.4097
STEP F 4,157.881,919.0235.9817 49,894.6223.9878
STEP G 4,260.561,966.4136.8703 51,126.8124.5802
STEP H 4,365.782,014.9737.7808 52,389.3725.1872
STEP I 4,473.612,064.7438.7139 53,683.3425.8093
STEP J 4,584.072,115.7239.6699 55,008.9226.4466
STEP K 4,697.282,167.9740.6495 56,367.3727.0997
STEP L 4,813.292,221.5241.6535 57,759.5227.7690
STEP M 4,932.142,276.3742.6820 59,185.7728.4547
STEP N 5,053.942,332.5943.7361 60,647.3929.1574
STEP O 5,178.762,390.2044.8162 62,145.2029.8775

B529 TREE TRIMMER
STEP A 3,477.771,605.1230.0961 41,733.3220.0641
STEP B 3,563.621,644.7530.8391 42,763.5520.5594
STEP C 3,651.631,685.3631.6006 43,819.5621.0671
STEP D 3,741.811,726.9932.3811 44,901.7921.5874
STEP E 3,834.221,769.6433.1807 46,010.6422.1205
STEP F 3,928.911,813.3434.0002 47,146.9422.6668
STEP G 4,025.941,858.1234.8399 48,311.3223.2266
STEP H 4,125.351,904.0035.7001 49,504.2023.8001
STEP I 4,227.231,951.0336.5818 50,726.8324.3879
STEP J 4,331.631,999.2137.4853 51,979.6124.9902
STEP K 4,438.592,048.5838.4109 53,263.1825.6073
STEP L 4,548.212,099.1739.3595 54,578.5726.2397
STEP M 4,660.532,151.0140.3315 55,926.4126.8877
STEP N 4,775.622,204.1341.3275 57,307.5327.5517
STEP O 4,893.562,258.5642.3481 58,722.7628.2321

B530 VEHICLE MAINT PARTS BUYER
STEP A 3,651.111,685.1231.5961 43,813.3221.0641
STEP B 3,741.271,726.7432.3764 44,895.3421.5843
STEP C 3,833.661,769.3833.1759 46,003.9822.1173
STEP D 3,928.341,813.0833.9952 47,140.0822.6635
STEP E 4,025.351,857.8534.8348 48,304.2523.2232
STEP F 4,124.761,903.7335.6950 49,497.1323.7967
STEP G 4,226.611,950.7436.5764 50,719.3424.3843
STEP H 4,330.991,998.9237.4797 51,971.9224.9865
STEP I 4,437.952,048.2838.4054 53,255.4825.6036
STEP J 4,547.552,098.8739.3538 54,570.6726.2359
STEP K 4,659.852,150.7040.3257 55,918.3026.8838
STEP L 4,774.932,203.8141.3215 57,299.2127.5477
STEP M 4,892.852,258.2442.3420 58,714.2428.2280
STEP N 5,013.682,314.0043.3876 60,164.2028.9251
STEP O 5,137.492,371.1544.4591 61,649.9529.6394
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B531 VEHICLE MAINT SERVICEWRITER
STEP A 4,517.172,084.8439.0909 54,206.0426.0606
STEP B 4,628.692,136.3240.0560 55,544.3226.7040
STEP C 4,743.002,189.0841.0452 56,916.0827.3635
STEP D 4,860.122,243.1342.0588 58,321.5328.0392
STEP E 4,980.162,298.5343.0975 59,761.9328.7317
STEP F 5,103.142,355.2944.1618 61,237.6929.4412
STEP G 5,229.172,413.4645.2524 62,750.0630.1683
STEP H 5,358.302,473.0646.3699 64,299.6630.9133
STEP I 5,490.622,534.1347.5150 65,887.5331.6767
STEP J 5,626.222,596.7248.6885 67,514.7232.4590
STEP K 5,765.152,660.8449.8907 69,181.8433.2605
STEP L 5,907.522,726.5551.1228 70,890.3534.0819
STEP M 6,053.422,793.8852.3854 72,641.0834.9236
STEP N 6,202.902,862.8853.6790 74,434.8835.7860
STEP O 6,356.092,933.5855.0047 76,273.1836.6698

B553 VIDEO AND MULTIMEDIA TECH
STEP A 3,698.771,707.1232.0086 44,385.3221.3391
STEP B 3,790.101,749.2832.7990 45,481.2821.8660
STEP C 3,883.701,792.4833.6090 46,604.4822.4060
STEP D 3,979.611,836.7434.4389 47,755.3422.9593
STEP E 4,077.891,882.1035.2894 48,934.7023.5263
STEP F 4,178.591,928.5836.1609 50,143.1824.1073
STEP G 4,281.781,976.2037.0539 51,381.4024.7026
STEP H 4,387.532,025.0137.9690 52,650.4125.3127
STEP I 4,495.882,075.0238.9067 53,950.6225.9378
STEP J 4,606.902,126.2639.8674 55,282.8626.5783
STEP K 4,720.682,178.7740.8520 56,648.1727.2347
STEP L 4,837.262,232.5841.8609 58,047.1827.9073
STEP M 4,956.722,287.7242.8947 59,480.7228.5965
STEP N 5,079.132,344.2143.9540 60,949.6129.3027
STEP O 5,204.552,402.1045.0394 62,454.7030.0263

B532 WAREHOUSE WORKER I
STEP A 2,918.251,346.8825.2541 35,019.0816.8361
STEP B 2,990.311,380.1425.8777 35,883.7417.2518
STEP C 3,064.161,414.2326.5168 36,770.0317.6779
STEP D 3,139.821,449.1527.1716 37,677.9518.1144
STEP E 3,217.371,484.9427.8427 38,608.5418.5618
STEP F 3,296.811,521.6028.5301 39,561.8019.0201
STEP G 3,378.241,559.1929.2348 40,538.9919.4899
STEP H 3,461.671,597.6929.9568 41,540.0919.9712
STEP I 3,547.161,637.1530.6966 42,565.9520.4644
STEP J 3,634.741,677.5731.4545 43,616.9720.9697
STEP K 3,724.511,719.0032.2314 44,694.2021.4876
STEP L 3,816.481,761.4533.0273 45,797.8522.0182
STEP M 3,910.741,804.9633.8430 46,928.9622.5620
STEP N 4,007.321,849.5334.6788 48,087.9323.1192
STEP O 4,106.281,895.2035.5351 49,275.4023.6901
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B533 WAREHOUSE WORKER II
STEP A 3,312.171,528.6928.6630 39,746.0919.1087
STEP B 3,393.971,566.4429.3709 40,727.6419.5806
STEP C 3,477.791,605.1330.0963 41,733.5320.0642
STEP D 3,563.681,644.7730.8395 42,764.1720.5597
STEP E 3,651.681,685.3931.6011 43,820.1921.0674
STEP F 3,741.861,727.0132.3815 44,902.4121.5877
STEP G 3,834.271,769.6633.1812 46,011.2622.1208
STEP H 3,928.941,813.3634.0005 47,147.3622.6670
STEP I 4,025.971,858.1434.8402 48,311.7423.2268
STEP J 4,125.401,904.0335.7006 49,504.8323.8004
STEP K 4,227.281,951.0536.5823 50,727.4524.3882
STEP L 4,331.681,999.2437.4857 51,980.2424.9905
STEP M 4,438.652,048.6038.4114 53,263.8025.6076
STEP N 4,548.262,099.2039.3600 54,579.2026.2400
STEP O 4,660.582,151.0440.3320 55,927.0426.8880

B534 WATER TRMT PLT OPR GD I 24HR
STEP A 3,477.651,605.0721.4965 41,731.8714.3310
STEP B 3,563.511,644.6922.0272 42,762.1314.6848
STEP C 3,651.521,685.3222.5712 43,818.3215.0475
STEP D 3,741.701,726.9323.1286 44,900.4115.4191
STEP E 3,834.081,769.5723.6997 46,009.0115.7998
STEP F 3,928.771,813.2824.2850 47,145.2816.1900
STEP G 4,025.791,858.0524.8847 48,309.4916.5898
STEP H 4,125.211,903.9425.4992 49,502.5416.9995
STEP I 4,227.081,950.9626.1289 50,725.0017.4193
STEP J 4,331.471,999.1426.7742 51,977.7417.8495
STEP K 4,438.442,048.5127.4354 53,261.3518.2903
STEP L 4,548.052,099.1028.1130 54,576.7018.7420
STEP M 4,660.362,150.9328.8072 55,924.3719.2048
STEP N 4,775.462,204.0529.5186 57,305.5319.6791
STEP O 4,893.392,258.4930.2476 58,720.7720.1651

B535 WATER TRMT PLT OPR GD I 8HR
STEP A 3,477.671,605.0830.0952 41,732.0820.0635
STEP B 3,563.571,644.7230.8386 42,762.9220.5591
STEP C 3,651.571,685.3431.6002 43,818.9421.0668
STEP D 3,741.741,726.9632.3805 44,900.9621.5870
STEP E 3,834.151,769.6033.1801 46,009.8022.1201
STEP F 3,928.841,813.3133.9996 47,146.1122.6664
STEP G 4,025.851,858.0834.8391 48,310.2823.2261
STEP H 4,125.281,903.9735.6995 49,503.3723.7997
STEP I 4,227.161,951.0036.5812 50,726.0024.3875
STEP J 4,331.541,999.1737.4845 51,978.5724.9897
STEP K 4,343.882,004.8737.5913 52,126.6725.0609
STEP L 4,548.122,099.1339.3588 54,577.5326.2392
STEP M 4,660.442,150.9740.3308 55,925.3726.8872
STEP N 4,775.542,204.0941.3268 57,306.4927.5512
STEP O 4,893.472,258.5242.3474 58,721.7228.2316
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B536 WATER TRMT PLT OPR GD II 24HR
STEP A 3,837.531,771.1623.7210 46,050.3615.8140
STEP B 3,932.291,814.9024.3067 47,187.5016.2045
STEP C 4,029.381,859.7124.9069 48,352.5916.6046
STEP D 4,128.901,905.6425.5220 49,546.8017.0147
STEP E 4,230.861,952.7026.1523 50,770.4217.4349
STEP F 4,335.362,000.9326.7982 52,024.3317.8655
STEP G 4,442.402,050.3327.4599 53,308.8118.3066
STEP H 4,552.112,100.9728.1380 54,625.3318.7587
STEP I 4,664.532,152.8628.8330 55,974.4619.2220
STEP J 4,779.732,206.0329.5450 57,356.7919.6967
STEP K 4,897.762,260.5030.2746 58,773.1820.1831
STEP L 5,018.712,316.3231.0222 60,224.5220.6815
STEP M 5,142.662,373.5331.7884 61,711.9721.1923
STEP N 5,269.652,432.1432.5734 63,235.8221.7156
STEP O 5,399.792,492.2133.3778 64,797.5322.2519

B537 WATER TRMT PLT OPR GD II 8HR
STEP A 3,837.511,771.1633.2092 46,050.1622.1395
STEP B 3,932.321,814.9234.0297 47,187.9222.6865
STEP C 4,029.441,859.7434.8702 48,353.3423.2468
STEP D 4,128.931,905.6635.7312 49,547.2623.8208
STEP E 4,230.911,952.7236.6136 50,770.9224.4091
STEP F 4,335.392,000.9537.5178 52,024.7525.0119
STEP G 4,442.462,050.3638.4444 53,309.5625.6296
STEP H 4,552.162,101.0039.3937 54,626.0026.2625
STEP I 4,664.592,152.8840.3666 55,975.0826.9111
STEP J 4,779.782,206.0541.3635 57,357.4527.5757
STEP K 4,897.822,260.5342.3850 58,773.9328.2567
STEP L 5,018.782,316.3643.4317 60,225.3628.9545
STEP M 5,142.712,373.5644.5042 61,712.5629.6695
STEP N 5,269.712,432.1745.6033 63,236.5730.4022
STEP O 5,399.852,492.2446.7295 64,798.2431.1530

B538 WATER TRMT PLT OPR GD III 24HR
STEP A 4,893.612,258.5930.2490 58,723.3920.1660
STEP B 5,014.412,314.3430.9957 60,172.9820.6638
STEP C 5,138.242,371.4931.7611 61,658.9721.1741
STEP D 5,265.132,430.0632.5455 63,181.6621.6970
STEP E 5,395.152,490.0733.3492 64,741.9122.2328
STEP F 5,528.382,551.5634.1727 66,340.6022.7818
STEP G 5,664.932,614.5835.0167 67,979.1823.3445
STEP H 5,804.822,679.1535.8815 69,657.9523.9210
STEP I 5,948.172,745.3136.7675 71,378.0724.5117
STEP J 6,095.052,813.1037.6755 73,140.7025.1170
STEP K 6,245.582,882.5738.6059 74,947.0125.7373
STEP L 6,399.822,953.7639.5593 76,797.8826.3729
STEP M 6,557.873,026.7140.5363 78,694.4727.0242
STEP N 6,719.803,101.4441.5372 80,637.6427.6915
STEP O 6,885.763,178.0442.5631 82,629.1628.3754
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B539 WATER TRMT PLT OPR GD III 8HR
STEP A 4,660.602,151.0440.3321 55,927.2426.8881
STEP B 4,775.692,204.1641.3281 57,308.3627.5521
STEP C 4,893.632,258.6042.3487 58,723.6028.2325
STEP D 5,014.482,314.3743.3945 60,173.7728.9297
STEP E 5,138.312,371.5244.4661 61,659.7229.6441
STEP F 5,265.202,430.0945.5643 63,182.4930.3762
STEP G 5,395.242,490.1146.6896 64,742.9131.1264
STEP H 5,528.482,551.6047.8426 66,341.8031.8951
STEP I 5,665.002,614.6149.0240 67,980.0132.6827
STEP J 5,804.892,679.1850.2347 69,658.7833.4898
STEP K 5,948.262,745.3551.4753 71,379.1534.3169
STEP L 6,095.142,813.1452.7464 73,141.7435.1643
STEP M 6,245.662,882.6154.0490 74,948.0136.0327
STEP N 6,399.912,953.8055.3839 76,799.0036.9226
STEP O 6,557.963,026.7556.7516 78,695.5537.8344

B540 WSTWTR TRMT PLT OPR GD I
STEP A 3,477.691,605.0830.0954 41,732.2820.0636
STEP B 3,563.571,644.7230.8386 42,762.9220.5591
STEP C 3,651.571,685.3431.6002 43,818.9421.0668
STEP D 3,741.741,726.9632.3805 44,900.9621.5870
STEP E 3,834.151,769.6033.1801 46,009.8022.1201
STEP F 3,928.841,813.3133.9996 47,146.1122.6664
STEP G 4,025.851,858.0834.8391 48,310.2823.2261
STEP H 4,125.281,903.9735.6995 49,503.3723.7997
STEP I 4,227.161,951.0036.5812 50,726.0024.3875
STEP J 4,331.541,999.1737.4845 51,978.5724.9897
STEP K 4,438.522,048.5538.4103 53,262.3525.6069
STEP L 4,548.122,099.1339.3588 54,577.5326.2392
STEP M 4,660.442,150.9740.3308 55,925.3726.8872
STEP N 4,775.542,204.0941.3268 57,306.4927.5512
STEP O 4,893.472,258.5242.3474 58,721.7228.2316

B541 WSTWTR TRMT PLT OPR GD II
STEP A 3,837.541,771.1733.2095 46,050.5722.1397
STEP B 3,932.291,814.9034.0294 47,187.5022.6863
STEP C 4,029.391,859.7234.8697 48,352.7223.2465
STEP D 4,128.901,905.6435.7309 49,546.8423.8206
STEP E 4,230.871,952.7136.6133 50,770.5124.4089
STEP F 4,335.362,000.9337.5175 52,024.3325.0117
STEP G 4,442.412,050.3438.4439 53,308.9425.6293
STEP H 4,552.132,100.9839.3934 54,625.5826.2623
STEP I 4,664.532,152.8640.3662 55,974.4626.9108
STEP J 4,779.732,206.0341.3631 57,356.8327.5754
STEP K 4,897.772,260.5142.3846 58,773.3128.2564
STEP L 5,018.722,316.3343.4313 60,224.7328.9542
STEP M 5,142.662,373.5344.5038 61,711.9329.6692
STEP N 5,269.662,432.1545.6028 63,235.9530.4019
STEP O 5,399.802,492.2146.7290 64,797.6131.1527



1.000

GAppendix:

Percentage:
SALARY SCHEDULE - B

07/22/2017Effective Date:

Step Hourly O/T Hrly MonthlyBi-weekly

L39B

CITY OF ROSEVILLE

Annual

LOCAL 39-B

TitleJob Code

B542 WSTWTR TRMT PLT OPR GD III
STEP A 4,660.602,151.0440.3321 55,927.2426.8881
STEP B 4,775.662,204.1541.3278 57,307.9527.5519
STEP C 4,893.612,258.5942.3486 58,723.3928.2324
STEP D 5,014.462,314.3643.3944 60,173.5628.9296
STEP E 5,138.292,371.5244.4660 61,659.5229.6440
STEP F 5,265.192,430.0845.5641 63,182.2830.3761
STEP G 5,395.202,490.0946.6893 64,742.4931.1262
STEP H 5,528.442,551.5947.8423 66,341.3931.8949
STEP I 5,664.962,614.6049.0237 67,979.6032.6825
STEP J 5,804.882,679.1750.2345 69,658.5733.4897
STEP K 5,948.222,745.3351.4750 71,378.7334.3167
STEP L 6,095.122,813.1352.7463 73,141.5335.1642
STEP M 6,245.632,882.6054.0487 74,947.6036.0325
STEP N 6,399.882,953.7955.3836 76,798.5936.9224
STEP O 6,557.923,026.7356.7513 78,695.1337.8342

B544 WSTWTR TRMT PLT OPR GD IV
STEP A 5,611.372,589.8648.5599 67,336.4632.3733
STEP B 5,749.912,653.8049.7589 68,999.0033.1726
STEP C 5,891.912,719.3450.9877 70,702.9433.9918
STEP D 6,037.402,786.4952.2468 72,448.8934.8312
STEP E 6,186.502,855.3153.5371 74,238.1135.6914
STEP F 6,339.282,925.8254.8592 76,071.4236.5728
STEP G 6,495.842,998.0856.2140 77,950.0837.4760
STEP H 6,656.263,072.1257.6022 79,875.1238.4015
STEP I 6,820.633,147.9859.0247 81,847.5839.3498
STEP J 6,989.073,225.7260.4824 83,868.9240.3216
STEP K 7,161.663,305.3861.9759 85,939.9841.3173
STEP L 7,338.533,387.0163.5065 88,062.4142.3377
STEP M 7,519.753,470.6565.0748 90,237.0543.3832
STEP N 7,705.463,556.3666.6819 92,465.5644.4546
STEP O 7,895.743,644.1968.3286 94,748.9945.5524

B543 WSTWTR TRMT PLT OPR GDIII 24HR
STEP A 5,010.142,312.3730.9693 60,121.7320.6462
STEP B 5,133.832,369.4631.7338 61,605.9821.1559
STEP C 5,260.622,427.9832.5176 63,127.5021.6784
STEP D 5,390.522,487.9333.3205 64,686.2922.2137
STEP E 5,523.652,549.3734.1434 66,283.8122.7623
STEP F 5,660.052,612.3334.9866 67,920.6523.3244
STEP G 5,799.832,676.8435.8506 69,597.9623.9004
STEP H 5,943.072,742.9536.7360 71,316.9124.4907
STEP I 6,089.842,810.6937.6432 73,078.0925.0955
STEP J 6,240.222,880.1038.5728 74,882.6625.7152
STEP K 6,394.332,951.2339.5254 76,732.0726.3503
STEP L 6,552.243,024.1140.5015 78,626.9127.0010
STEP M 6,714.053,098.7941.5017 80,568.6327.6678
STEP N 6,879.863,175.3242.5266 82,558.4028.3511
STEP O 7,049.753,253.7343.5768 84,597.0929.0512



ORDINANCE NO. 5858 

 

ORDINANCE OF THE COUNCIL OF THE CITY OF ROSEVILLE AMENDING 

ORDINANCE NO. 5846, THE SALARY ORDINANCE FOR MANAGEMENT EMPLOYEES, 

AS AMENDED BY APPENDIX “M” TO BE EFFECTIVE  

JULY 22, 2017, AS AN URGENCY MEASURE 

 

THE CITY OF ROSEVILLE ORDAINS: 

 

 SECTION 1.  Title and Purpose. 

 

 Ordinance No. 5846, the Salary Ordinance for Management Employees, is hereby 

amended as shown on Appendix “M” for salary schedules A and B attached hereto. 

 

ADDITION OF CLASSIFICATION: 

 

Classification No. Position Title     Salary Range 

9427/B853  Accounts Payable Supervisor        5256 

9428/B854  Payroll Supervisor         5256 

9429/B855  Parks Manager         5706 

 

 SECTION 2.  Salary Plan Effective Date. 

 

 This Ordinance shall be effective July 22, 2017 as an urgency measure. 

 

 SECTION 3.  Urgency Ordinance. 

 

 This ordinance is hereby declared to be an urgency measure, immediately necessary for 

the public peace, health and safety and shall take effect July 22, 2017.  A statement of urgency is 

as follows: 

 

It is necessary to amend the Salary Ordinance to comply with recently approved changes 

for the orderly and necessary continuance of operations of the City. 

 

 SECTION 4.  Posting. 

 

 The City Clerk is hereby authorized and directed to post a true copy of the foregoing 

ordinance in each of three (3) conspicuous locations in the City and she shall immediately after 

such posting enter in the Ordinance Book under the record of the ordinance a certificate under 

her hand stating the time and place of said publication by posting. 
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 PASSED AND ADOPTED by the Council of the City of Roseville this ____ day of 

_________________, 20___, by the following vote on roll call: 

 

AYES  COUNCILMEMBERS: 

 

NOES  COUNCILMEMBERS: 

 

ABSENT  COUNCILMEMBERS: 

 

       _____________________________ 

         MAYOR 

ATTEST: 

 

_________________________ 

 City Clerk 



STEP Percentage:

MAppendix:

SALARY SCHEDULE A

07/22/2017Effective Date:

AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENTMGMT

CITY OF ROSEVILLE

Job Code

0043 ACCOUNTING SUPERVISOR

41.0047 85,289.777,107.483,280.37STEP A
43.0549 89,554.197,462.843,444.39STEP B
45.2077 94,032.017,836.003,616.61STEP C
47.4680 98,733.448,227.783,797.44STEP D
49.8415 103,670.328,639.193,987.32STEP E
52.3335 108,853.689,071.144,186.68STEP F
54.9502 114,296.419,524.704,396.01STEP G

9427 ACCOUNTS PAYABLE SUPERVISOR

39.2244 81,586.756,798.893,137.95STEP A
41.1857 85,666.257,138.853,294.85STEP B
43.2449 89,949.397,495.783,459.59STEP C
45.4072 94,446.977,870.583,632.57STEP D
47.6775 99,169.208,264.103,814.20STEP E
50.0614 104,127.718,677.304,004.91STEP F
52.5645 109,334.169,111.184,205.16STEP G

0045 ADMIN ANALYST I

33.2609 69,182.675,765.222,660.87STEP A
34.9239 72,641.716,053.472,793.91STEP B
36.6700 76,273.606,356.132,933.60STEP C
38.5037 80,087.696,673.973,080.29STEP D
40.4288 84,091.907,007.653,234.30STEP E
42.4503 88,296.627,358.053,396.02STEP F
44.5728 92,711.427,725.953,565.82STEP G

0050 ADMIN ANALYST II

36.5872 76,101.376,341.782,926.97STEP A
38.4165 79,906.326,658.863,073.32STEP B
40.3372 83,901.376,991.783,226.97STEP C
42.3541 88,096.527,341.373,388.32STEP D
44.4717 92,501.137,708.423,557.73STEP E
46.6954 97,126.438,093.863,735.63STEP F
49.0301 101,982.608,498.553,922.40STEP G

0086 ALTERNATIVE TRANSP ANALYST I

33.7583 70,217.265,851.432,700.66STEP A
35.4464 73,728.516,144.042,835.71STEP B
37.2187 77,414.896,451.242,977.49STEP C
39.0796 81,285.566,773.793,126.36STEP D
41.0335 85,349.687,112.473,282.68STEP E
43.0852 89,617.217,468.103,446.81STEP F
45.2396 94,098.367,841.533,619.16STEP G

16:03:47
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1.000Percentage:

MAppendix:

SALARY SCHEDULE A

07/22/2017Effective Date:

AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENTMGMT

CITY OF ROSEVILLE

Job Code

0088 ALTERNATIVE TRANSP ANALYST II

36.5872 76,101.376,341.782,926.97STEP A
38.4165 79,906.326,658.863,073.32STEP B
40.3372 83,901.376,991.783,226.97STEP C
42.3541 88,096.527,341.373,388.32STEP D
44.4717 92,501.137,708.423,557.73STEP E
46.6954 97,126.438,093.863,735.63STEP F
49.0301 101,982.608,498.553,922.40STEP G

0090 ALTERNATIVE TRANSP MGR

48.1545 100,161.368,346.783,852.36STEP A
50.5623 105,169.588,764.134,044.98STEP B
53.0904 110,428.039,202.334,247.23STEP C
55.7449 115,949.399,662.444,459.59STEP D
58.5322 121,746.9710,145.584,682.57STEP E
61.4588 127,834.3010,652.854,916.70STEP F
64.5317 134,225.9311,185.495,162.53STEP G

0245 ASST CITY ATTORNEY

71.0229 147,727.6312,310.635,681.83STEP A
74.5741 155,114.1212,926.175,965.92STEP B
78.3028 162,869.8213,572.486,264.22STEP C
82.2179 171,013.2314,251.106,577.43STEP D
86.3288 179,563.9014,963.656,906.30STEP E
90.6452 188,542.0115,711.837,251.61STEP F
95.1775 197,969.2016,497.437,614.20STEP G

0250 ASST CITY CLERK

35.6195 74,088.566,174.042,849.56STEP A
37.4005 77,793.046,482.752,992.04STEP B
39.2706 81,682.846,806.903,141.64STEP C
41.2341 85,766.927,147.243,298.72STEP D
43.2958 90,055.267,504.603,463.66STEP E
45.4606 94,558.047,879.833,636.84STEP F
47.7336 99,285.888,273.823,818.68STEP G

0325 ASST CITY MANAGER

74.0814 154,089.3112,840.775,926.51STEP A
77.7854 161,793.6313,482.806,222.83STEP B
81.6747 169,883.3714,156.946,533.97STEP C
85.7585 178,377.6814,864.806,860.68STEP D
90.0464 187,296.5115,608.047,203.71STEP E
94.5487 196,661.2916,388.447,563.89STEP F
99.2762 206,494.4917,207.877,942.09STEP G

16:03:47
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1.000Percentage:

MAppendix:

SALARY SCHEDULE A

07/22/2017Effective Date:

AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENTMGMT

CITY OF ROSEVILLE

Job Code

5605 ASST ELEC UTIL DIR-FIN & ADMIN

77.7298 161,677.9813,473.166,218.38STEP A
81.6164 169,762.1114,146.846,529.31STEP B
85.6972 178,250.1714,854.186,855.77STEP C
89.9819 187,162.3515,596.867,198.55STEP D
94.4811 196,520.6816,376.727,558.48STEP E
99.2051 206,346.6017,195.557,936.40STEP F

104.1655 216,664.2418,055.358,333.24STEP G

8553 ASST ELEC UTIL DIR-RESOURCES

77.7298 161,677.9813,473.166,218.38STEP A
81.6164 169,762.1114,146.846,529.31STEP B
85.6972 178,250.1714,854.186,855.77STEP C
89.9819 187,162.3515,596.867,198.55STEP D
94.4811 196,520.6816,376.727,558.48STEP E
99.2051 206,346.6017,195.557,936.40STEP F

104.1655 216,664.2418,055.358,333.24STEP G

0395 ASST ELEC UTIL DIRECTOR

70.9719 147,621.5512,301.795,677.75STEP A
74.5206 155,002.8412,916.905,961.64STEP B
78.2466 162,752.9213,562.746,259.72STEP C
82.1588 170,890.3014,240.856,572.70STEP D
86.2668 179,434.9414,952.916,901.34STEP E
90.5802 188,406.8115,700.567,246.41STEP F
95.1093 197,827.3416,485.617,608.74STEP G

0411 ASST EU DIRECTOR

62.1514 129,274.9110,772.904,972.11STEP A
65.2588 135,738.3011,311.525,220.70STEP B
68.5218 142,525.3411,877.115,481.74STEP C
71.9478 149,651.4212,470.955,755.82STEP D
75.5453 157,134.2213,094.516,043.62STEP E
79.3225 164,990.8013,749.236,345.80STEP F
83.2886 173,240.2814,436.696,663.08STEP G

0480 ASST FIRE CHIEF

61.2592 127,419.1310,618.264,900.73STEP A
64.3221 133,789.9611,149.165,145.76STEP B
67.5383 140,479.6611,706.635,403.06STEP C
70.9152 147,503.6112,291.965,673.21STEP D
74.4609 154,878.6712,906.555,956.87STEP E
78.1839 162,622.5113,551.876,254.71STEP F
82.0932 170,753.8514,229.486,567.45STEP G

16:03:47
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SALARY SCHEDULE A

07/22/2017Effective Date:

AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENTMGMT

CITY OF ROSEVILLE

Job Code

0484 ASST HUMAN RESOURCES DIRECTOR

50.2260 104,470.088,705.844,018.08STEP A
52.7370 109,692.969,141.084,218.96STEP B
55.3742 115,178.339,598.194,429.93STEP C
58.1429 120,937.2310,078.104,651.43STEP D
61.0501 126,984.2010,582.014,884.00STEP E
64.1026 133,333.4011,111.115,128.20STEP F
67.3077 140,000.0111,666.665,384.61STEP G

0510 ASST POLICE CHIEF

67.3324 140,051.3911,670.945,386.59STEP A
70.6990 147,053.9212,254.495,655.92STEP B
74.2339 154,406.5112,867.205,938.71STEP C
77.9456 162,126.8413,510.576,235.64STEP D
81.8429 170,233.2314,186.106,547.43STEP E
85.9350 178,744.8014,895.406,874.80STEP F
90.2318 187,682.1415,640.177,218.54STEP G

0920 BILLING SERVICES MANAGER

44.7525 93,085.207,757.103,580.20STEP A
46.9901 97,739.408,144.953,759.20STEP B
49.3396 102,626.368,552.193,947.16STEP C
51.8066 107,757.728,979.814,144.52STEP D
54.3969 113,145.559,428.794,351.75STEP E
57.1168 118,802.949,900.244,569.34STEP F
59.9726 124,743.0010,395.254,797.80STEP G

1017 BLDG INSPECTION SUPERVISOR

40.3307 83,887.856,990.653,226.45STEP A
42.3473 88,082.387,340.193,387.78STEP B
44.4646 92,486.367,707.193,557.16STEP C
46.6877 97,110.418,092.533,735.01STEP D
49.0223 101,966.388,497.193,921.78STEP E
51.4734 107,064.678,922.054,117.87STEP F
54.0470 112,417.769,368.144,323.76STEP G

1043 BLDG OFFICIAL

50.1505 104,313.048,692.754,012.04STEP A
52.6581 109,528.849,127.404,212.64STEP B
55.2910 115,005.289,583.774,423.28STEP C
58.0555 120,755.4410,062.954,644.44STEP D
60.9583 126,793.2610,566.104,876.66STEP E
64.0062 133,132.8911,094.405,120.49STEP F
67.2065 139,789.5211,649.125,376.52STEP G

16:03:47
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SALARY SCHEDULE A

07/22/2017Effective Date:

AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENTMGMT

CITY OF ROSEVILLE

Job Code

0910 BUDGET ANALYST I

34.4334 71,621.475,968.452,754.67STEP A
36.1549 75,202.196,266.842,892.39STEP B
37.9628 78,962.626,580.213,037.02STEP C
39.8610 82,910.886,909.243,188.88STEP D
41.8541 87,056.527,254.713,348.32STEP E
43.9466 91,408.927,617.413,515.72STEP F
46.1440 95,979.527,998.293,691.52STEP G

0915 BUDGET ANALYST II

37.3182 77,621.856,468.482,985.45STEP A
39.1840 81,502.726,791.893,134.72STEP B
41.1434 85,578.277,131.523,291.47STEP C
43.2005 89,857.047,488.083,456.04STEP D
45.3605 94,349.847,862.483,628.84STEP E
47.6286 99,067.488,255.623,810.28STEP F
50.0100 104,020.808,668.404,000.80STEP G

0930 BUDGET MANAGER

44.7525 93,085.207,757.103,580.20STEP A
46.9901 97,739.408,144.953,759.20STEP B
49.3396 102,626.368,552.193,947.16STEP C
51.8066 107,757.728,979.814,144.52STEP D
54.3969 113,145.559,428.794,351.75STEP E
57.1168 118,802.949,900.244,569.34STEP F
59.9726 124,743.0010,395.254,797.80STEP G

1125 CENTRAL SERVICES DIRECTOR

60.9892 126,857.5310,571.464,879.13STEP A
64.0388 133,200.7011,100.055,123.10STEP B
67.2407 139,860.6511,655.055,379.25STEP C
70.6027 146,853.6112,237.805,648.21STEP D
74.1329 154,196.4312,849.705,930.63STEP E
77.8396 161,906.3613,492.196,227.16STEP F
81.7316 170,001.7214,166.816,538.52STEP G

1245 CHIEF FINANCIAL OFFICER

86.5875 180,102.0015,008.506,927.00STEP A
90.9169 189,107.1515,758.927,273.35STEP B
95.4628 198,562.6216,546.887,637.02STEP C

100.2359 208,490.6717,374.228,018.87STEP D
105.2477 218,915.2118,242.938,419.81STEP E
110.5101 229,861.0019,155.088,840.80STEP F
116.0356 241,354.0420,112.839,282.84STEP G

16:03:47
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SALARY SCHEDULE A

07/22/2017Effective Date:

AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENTMGMT

CITY OF ROSEVILLE

Job Code

1180 CHIEF INFORMATION OFFICER

60.9892 126,857.5310,571.464,879.13STEP A
64.0388 133,200.7011,100.055,123.10STEP B
67.2407 139,860.6511,655.055,379.25STEP C
70.6027 146,853.6112,237.805,648.21STEP D
74.1329 154,196.4312,849.705,930.63STEP E
77.8396 161,906.3613,492.196,227.16STEP F
81.7316 170,001.7214,166.816,538.52STEP G

1220 CITY CLERK

55.5188 115,479.109,623.254,441.50STEP A
58.2948 121,253.1810,104.434,663.58STEP B
61.2096 127,315.9610,609.664,896.76STEP C
64.2701 133,681.8011,140.155,141.60STEP D
67.4836 140,365.8811,697.155,398.68STEP E
70.8579 147,384.4312,282.035,668.63STEP F
74.4006 154,753.2412,896.105,952.04STEP G

1224 CITY LIBRARIAN

50.0106 104,022.048,668.504,000.84STEP A
52.5111 109,223.089,101.924,200.88STEP B
55.1365 114,683.929,556.994,410.92STEP C
57.8936 120,418.6810,034.894,631.48STEP D
60.7880 126,439.0410,536.584,863.04STEP E
63.8276 132,761.4011,063.455,106.20STEP F
67.0190 139,399.5211,616.625,361.52STEP G

1370 CONTROLLER

46.9901 97,739.408,144.953,759.20STEP A
49.3396 102,626.368,552.193,947.16STEP B
51.8065 107,757.528,979.794,144.52STEP C
54.3969 113,145.559,428.794,351.75STEP D
57.1167 118,802.739,900.224,569.33STEP E
59.9726 124,743.0010,395.254,797.80STEP F
62.9712 130,980.0910,915.005,037.69STEP G

1645 DEPT PUBLIC INFO OFFICER

38.3214 79,708.516,642.373,065.71STEP A
40.2376 83,694.206,974.513,219.00STEP B
42.2491 87,878.127,323.173,379.92STEP C
44.3617 92,272.337,689.363,548.93STEP D
46.5799 96,886.198,073.843,726.39STEP E
48.9088 101,730.308,477.523,912.70STEP F
51.3546 106,817.568,901.464,108.36STEP G

16:03:47

6Page: Date: 07/22/2017

Time:



1.000Percentage:

MAppendix:

SALARY SCHEDULE A

07/22/2017Effective Date:

AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENTMGMT

CITY OF ROSEVILLE

Job Code

1655 DEPUTY CITY ATTORNEY I

51.0406 106,164.448,847.034,083.24STEP A
53.5926 111,472.609,289.384,287.40STEP B
56.2723 117,046.389,753.864,501.78STEP C
59.0859 122,898.6710,241.554,726.87STEP D
62.0402 129,043.6110,753.634,963.21STEP E
65.1422 135,495.7711,291.315,211.37STEP F
68.3993 142,270.5411,855.875,471.94STEP G

1658 DEPUTY CITY ATTORNEY II

56.1446 116,780.769,731.734,491.56STEP A
58.9519 122,619.9510,218.324,716.15STEP B
61.8995 128,750.9610,729.244,951.96STEP C
64.9944 135,188.3511,265.695,199.55STEP D
68.2442 141,947.9311,828.995,459.53STEP E
71.6564 149,045.3112,420.445,732.51STEP F
75.2392 156,497.5313,041.466,019.13STEP G

1659 DEPUTY CITY MANAGER

55.5189 115,479.319,623.274,441.51STEP A
58.2948 121,253.1810,104.434,663.58STEP B
61.2096 127,315.9610,609.664,896.76STEP C
64.2701 133,681.8011,140.155,141.60STEP D
67.4837 140,366.0911,697.175,398.69STEP E
70.8579 147,384.4312,282.035,668.63STEP F
74.4007 154,753.4512,896.125,952.05STEP G

1674 DEVELOPMENT ANALYST I

33.2609 69,182.675,765.222,660.87STEP A
34.9239 72,641.716,053.472,793.91STEP B
36.6700 76,273.606,356.132,933.60STEP C
38.5037 80,087.696,673.973,080.29STEP D
40.4288 84,091.907,007.653,234.30STEP E
42.4503 88,296.627,358.053,396.02STEP F
44.5728 92,711.427,725.953,565.82STEP G

1675 DEVELOPMENT ANALYST II

36.5872 76,101.376,341.782,926.97STEP A
38.4165 79,906.326,658.863,073.32STEP B
40.3372 83,901.376,991.783,226.97STEP C
42.3541 88,096.527,341.373,388.32STEP D
44.4717 92,501.137,708.423,557.73STEP E
46.6954 97,126.438,093.863,735.63STEP F
49.0301 101,982.608,498.553,922.40STEP G
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1676 DEVELOPMENT SERVICES DIRECTOR

67.1903 139,755.8211,646.315,375.22STEP A
70.5498 146,743.5812,228.635,643.98STEP B
74.0772 154,080.5712,840.045,926.17STEP C
77.7812 161,784.8913,482.076,222.49STEP D
81.6702 169,874.0114,156.166,533.61STEP E
85.7538 178,367.9014,863.996,860.30STEP F
90.0416 187,286.5215,607.217,203.32STEP G

1695 DEVELOPMENT SERVICES MANAGER

55.5189 115,479.319,623.274,441.51STEP A
58.2948 121,253.1810,104.434,663.58STEP B
61.2096 127,315.9610,609.664,896.76STEP C
64.2701 133,681.8011,140.155,141.60STEP D
67.4837 140,366.0911,697.175,398.69STEP E
70.8579 147,384.4312,282.035,668.63STEP F
74.4007 154,753.4512,896.125,952.05STEP G

1710 ECONOMIC DEVELOPMENT DIRECTOR

64.6607 134,494.2511,207.855,172.85STEP A
67.8939 141,219.3111,768.275,431.51STEP B
71.2886 148,280.2812,356.695,703.08STEP C
74.8529 155,694.0312,974.505,988.23STEP D
78.5957 163,479.0513,623.256,287.65STEP E
82.5255 171,653.0414,304.426,602.04STEP F
86.6518 180,235.7415,019.646,932.14STEP G

1712 ECONOMIC DEVELOPMENT MANAGER

50.1075 104,223.608,685.304,008.60STEP A
52.6130 109,435.049,119.584,209.04STEP B
55.2436 114,906.689,575.554,419.48STEP C
58.0058 120,652.0610,054.334,640.46STEP D
60.9060 126,684.4810,557.044,872.48STEP E
63.9516 133,019.3211,084.945,116.12STEP F
67.1490 139,669.9211,639.165,371.92STEP G

1310 ELECTRIC BUSINESS ANALYST I

39.3071 81,758.766,813.233,144.56STEP A
41.2726 85,847.007,153.913,301.80STEP B
43.3361 90,139.087,511.593,466.88STEP C
45.5029 94,646.037,887.163,640.23STEP D
47.7780 99,378.248,281.523,822.24STEP E
50.1669 104,347.158,695.594,013.35STEP F
52.6752 109,564.419,130.364,214.01STEP G
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1312 ELECTRIC BUSINESS ANALYST II

43.2416 89,942.527,495.213,459.32STEP A
45.4038 94,439.907,869.993,632.30STEP B
47.6740 99,161.928,263.493,813.92STEP C
50.0576 104,119.808,676.654,004.60STEP D
52.5605 109,325.849,110.484,204.84STEP E
55.1886 114,792.289,566.024,415.08STEP F
57.9480 120,531.8410,044.324,635.84STEP G

2335 ELECTRIC COMPLIANCE ANALYST

45.0209 93,643.477,803.623,601.67STEP A
47.2719 98,325.558,193.793,781.75STEP B
49.6356 103,242.048,603.503,970.84STEP C
52.1174 108,404.199,033.684,169.39STEP D
54.7232 113,824.259,485.354,377.85STEP E
57.4593 119,515.349,959.614,596.74STEP F
60.3323 125,491.1810,457.594,826.58STEP G

6285 ELECTRIC CUSTOMR PROGRAMS SUPV

54.7676 113,916.609,493.054,381.40STEP A
57.5059 119,612.279,967.684,600.47STEP B
60.3812 125,592.8910,466.074,830.49STEP C
63.4002 131,872.4110,989.365,072.01STEP D
66.5703 138,466.2211,538.855,325.62STEP E
69.8987 145,389.2912,115.775,591.89STEP F
73.3937 152,658.8912,721.575,871.49STEP G

2284 ELECTRIC ENGINEERING TECH SUPV

47.8512 99,530.498,294.203,828.09STEP A
50.2436 104,506.688,708.894,019.48STEP B
52.7559 109,732.279,144.354,220.47STEP C
55.3937 115,218.899,601.574,431.49STEP D
58.1633 120,979.6610,081.634,653.06STEP E
61.0715 127,028.7210,585.724,885.72STEP F
64.1251 133,380.2011,115.015,130.00STEP G

2338 ELECTRIC OPERATIONS MANAGER

67.5845 140,575.7611,714.645,406.76STEP A
70.9637 147,604.4912,300.375,677.09STEP B
74.5119 154,984.7512,915.395,960.95STEP C
78.2374 162,733.7913,561.146,258.99STEP D
82.1493 170,870.5414,239.216,571.94STEP E
86.2569 179,414.3514,951.196,900.55STEP F
90.5697 188,384.9715,698.747,245.57STEP G
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2339 ELECTRIC OPERATIONS SUPERVISOR

61.4415 127,798.3210,649.864,915.32STEP A
64.5137 134,188.4911,182.375,161.09STEP B
67.7392 140,897.5311,741.465,419.13STEP C
71.1263 147,942.7012,328.555,690.10STEP D
74.6826 155,339.8012,944.985,974.60STEP E
78.4168 163,106.9413,592.246,273.34STEP F
82.3374 171,261.7914,271.816,586.99STEP G

2346 ELECTRIC RATES & FINANCL ADMIN

58.3337 121,334.0910,111.174,666.69STEP A
61.2503 127,400.6210,616.714,900.02STEP B
64.3128 133,770.6211,147.555,145.02STEP C
67.5284 140,459.0711,704.925,402.27STEP D
70.9049 147,482.1912,290.185,672.39STEP E
74.4500 154,856.0012,904.665,956.00STEP F
78.1726 162,599.0013,549.916,253.80STEP G

2348 ELECTRIC REGU COMPLNCE ADMNSTR

67.5845 140,575.7611,714.645,406.76STEP A
70.9637 147,604.4912,300.375,677.09STEP B
74.5119 154,984.7512,915.395,960.95STEP C
78.2374 162,733.7913,561.146,258.99STEP D
82.1493 170,870.5414,239.216,571.94STEP E
86.2569 179,414.3514,951.196,900.55STEP F
90.5697 188,384.9715,698.747,245.57STEP G

2314 ELECTRIC RESOURCES ANALYST I

47.9688 99,775.108,314.593,837.50STEP A
50.3673 104,763.988,730.334,029.38STEP B
52.8855 110,001.849,166.824,230.84STEP C
55.5300 115,502.409,625.204,442.40STEP D
58.3064 121,277.3110,106.444,664.51STEP E
61.2217 127,341.1310,611.764,897.73STEP F
64.2828 133,708.2211,142.355,142.62STEP G

2316 ELECTRIC RESOURCES ANALYST II

52.7703 109,762.229,146.854,221.62STEP A
55.4088 115,250.309,604.194,432.70STEP B
58.1792 121,012.7310,084.394,654.33STEP C
61.0883 127,063.6610,588.634,887.06STEP D
64.1427 133,416.8111,118.065,131.41STEP E
67.3498 140,087.5811,673.965,387.98STEP F
70.7172 147,091.7712,257.645,657.37STEP G
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2354 ELECTRIC RISK MGMT ADMNSTR

64.1688 133,471.1011,122.595,133.50STEP A
67.3774 140,144.9911,678.745,390.19STEP B
70.7462 147,152.0912,262.675,659.69STEP C
74.2836 154,509.8812,875.825,942.68STEP D
77.9977 162,235.2113,519.606,239.81STEP E
81.8976 170,347.0014,195.586,551.80STEP F
85.9924 178,864.1914,905.346,879.39STEP G

2352 ELECTRIC SAFETY COORDINATOR

36.5871 76,101.166,341.762,926.96STEP A
38.4164 79,906.116,658.843,073.31STEP B
40.3371 83,901.166,991.763,226.96STEP C
42.3539 88,096.117,341.343,388.31STEP D
44.4716 92,500.927,708.413,557.72STEP E
46.6952 97,126.018,093.833,735.61STEP F
49.0301 101,982.608,498.553,922.40STEP G

2319 ELECTRIC SUBSTATION SUPERVISOR

61.4415 127,798.3210,649.864,915.32STEP A
64.5137 134,188.4911,182.375,161.09STEP B
67.7392 140,897.5311,741.465,419.13STEP C
71.1263 147,942.7012,328.555,690.10STEP D
74.6826 155,339.8012,944.985,974.60STEP E
78.4168 163,106.9413,592.246,273.34STEP F
82.3374 171,261.7914,271.816,586.99STEP G

2358 ELECTRIC TECHNOLOGY SYST SUPV

50.0104 104,021.638,668.464,000.83STEP A
52.5110 109,222.889,101.904,200.88STEP B
55.1365 114,683.929,556.994,410.92STEP C
57.8934 120,418.2710,034.854,631.47STEP D
60.7880 126,439.0410,536.584,863.04STEP E
63.8273 132,760.7811,063.395,106.18STEP F
67.0187 139,398.8911,616.575,361.49STEP G

2320 ELECTRIC UTILITY DIRECTOR

99.9138 207,820.7017,318.397,993.10STEP A
104.9095 218,211.7618,184.318,392.76STEP B
110.1549 229,122.1919,093.518,812.39STEP C
115.6627 240,578.4120,048.209,253.01STEP D
121.4458 252,607.2621,050.609,715.66STEP E
127.5181 265,237.6422,103.1310,201.44STEP F
133.8940 278,499.5223,208.2910,711.52STEP G
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2378 ELECTRONIC MAINT COORDINATOR

39.2746 81,691.166,807.593,141.96STEP A
41.2384 85,775.877,147.983,299.07STEP B
43.3003 90,064.627,505.383,464.02STEP C
45.4653 94,567.827,880.653,637.22STEP D
47.7384 99,295.878,274.653,819.07STEP E
50.1254 104,260.838,688.404,010.03STEP F
52.6317 109,473.939,122.824,210.53STEP G

2415 EMS QUAL ASSURANCE COORDINATOR

45.1917 93,998.737,833.223,615.33STEP A
47.4512 98,698.498,224.873,796.09STEP B
49.8239 103,633.718,636.143,985.91STEP C
52.3152 108,815.619,067.964,185.21STEP D
54.9309 114,256.279,521.354,394.47STEP E
57.6775 119,969.209,997.434,614.20STEP F
60.5613 125,967.5010,497.294,844.90STEP G

2500 ENERGY SERVICES ACCOUNT REP I

39.3599 81,868.596,822.383,148.79STEP A
41.3279 85,962.037,163.503,306.23STEP B
43.3942 90,259.937,521.663,471.53STEP C
45.5640 94,773.127,897.763,645.12STEP D
47.8421 99,511.568,292.633,827.36STEP E
50.2342 104,487.138,707.264,018.73STEP F
52.7459 109,711.479,142.624,219.67STEP G

2501 ENERGY SERVICES ACCOUNT REP II

43.2959 90,055.477,504.623,463.67STEP A
45.4605 94,557.847,879.823,636.84STEP B
47.7337 99,286.098,273.843,818.69STEP C
50.1204 104,250.438,687.534,009.63STEP D
52.6264 109,462.919,121.904,210.11STEP E
55.2577 114,936.019,578.004,420.61STEP F
58.0206 120,682.8410,056.904,641.64STEP G

1277 ENGINEERING MANAGER

56.5013 117,522.709,793.554,520.10STEP A
59.3265 123,399.1210,283.264,746.12STEP B
62.2925 129,568.4010,797.364,983.40STEP C
65.4073 136,047.1811,337.265,232.58STEP D
68.6775 142,849.2011,904.105,494.20STEP E
72.1113 149,991.5012,499.295,768.90STEP F
75.7169 157,491.1513,124.266,057.35STEP G
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2540 ENVIRONMENTAL COORDINATOR

42.0752 87,516.417,293.033,366.01STEP A
44.1791 91,892.527,657.713,534.32STEP B
46.3881 96,487.248,040.603,711.04STEP C
48.7074 101,311.398,442.613,896.59STEP D
51.1428 106,377.028,864.754,091.42STEP E
53.6998 111,695.589,307.964,295.98STEP F
56.3849 117,280.599,773.384,510.79STEP G

2541 ENVIRONMENTAL UTIL COMPL ADMIN

42.0733 87,512.467,292.703,365.86STEP A
44.1769 91,887.957,657.323,534.15STEP B
46.3857 96,482.258,040.183,710.85STEP C
48.7050 101,306.408,442.203,896.40STEP D
51.1401 106,371.408,864.284,091.20STEP E
53.6972 111,690.179,307.514,295.77STEP F
56.3820 117,274.569,772.884,510.56STEP G

1684 ENVIRONMENTAL UTIL DIRECTOR

74.5054 154,971.2312,914.265,960.43STEP A
78.2306 162,719.6413,559.976,258.44STEP B
82.1421 170,855.5614,237.966,571.36STEP C
86.2493 179,398.5414,949.876,899.94STEP D
90.5617 188,368.3315,697.367,244.93STEP E
95.0898 197,786.7816,482.237,607.18STEP F
99.8443 207,676.1417,306.347,987.54STEP G

2565 EQUIPMENT MAINT SUPERVISOR

31.4681 65,453.645,454.472,517.44STEP A
33.0415 68,726.325,727.192,643.32STEP B
34.6936 72,162.686,013.552,775.48STEP C
36.4283 75,770.866,314.232,914.26STEP D
38.2497 79,559.376,629.943,059.97STEP E
40.1622 83,537.376,961.443,212.97STEP F
42.1703 87,714.227,309.513,373.62STEP G

6520 ERP MANAGER

48.3018 100,467.748,372.313,864.14STEP A
50.7170 105,491.368,790.944,057.36STEP B
53.2529 110,766.039,230.504,260.23STEP C
55.9154 116,304.039,692.004,473.23STEP D
58.7112 122,119.2910,176.604,696.89STEP E
61.6468 128,225.3410,685.444,931.74STEP F
64.7291 134,636.5211,219.715,178.32STEP G
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2548 EU BUSINESS SVCS ADMINISTRATOR

42.9160 89,265.287,438.773,433.28STEP A
45.0618 93,728.547,810.713,604.94STEP B
47.3149 98,414.998,201.243,785.19STEP C
49.6806 103,335.648,611.303,974.44STEP D
52.1646 108,502.369,041.864,173.16STEP E
54.7729 113,927.639,493.964,381.83STEP F
57.5115 119,623.929,968.664,600.92STEP G

2546 EU RATE ANALYST I

34.4334 71,621.475,968.452,754.67STEP A
36.1550 75,202.406,266.862,892.40STEP B
37.9628 78,962.626,580.213,037.02STEP C
39.8609 82,910.676,909.223,188.87STEP D
41.8540 87,056.327,254.693,348.32STEP E
43.9467 91,409.137,617.423,515.73STEP F
46.1440 95,979.527,998.293,691.52STEP G

2547 EU RATE ANALYST II

37.3182 77,621.856,468.482,985.45STEP A
39.1841 81,502.926,791.913,134.72STEP B
41.1434 85,578.277,131.523,291.47STEP C
43.2005 89,857.047,488.083,456.04STEP D
45.3605 94,349.847,862.483,628.84STEP E
47.6286 99,067.488,255.623,810.28STEP F
50.0100 104,020.808,668.404,000.80STEP G

3395 FACILITIES MANAGER

40.8297 84,925.777,077.143,266.37STEP A
42.8712 89,172.097,431.003,429.69STEP B
45.0147 93,630.577,802.543,601.17STEP C
47.2655 98,312.248,192.683,781.24STEP D
49.6288 103,227.908,602.323,970.30STEP E
52.1102 108,389.219,032.434,168.81STEP F
54.7157 113,808.659,484.054,377.25STEP G

3301 FINANCE DIRECTOR

67.0881 139,543.2411,628.605,367.04STEP A
70.4426 146,520.6012,210.055,635.40STEP B
73.9648 153,846.7812,820.565,917.18STEP C
77.6629 161,538.8313,461.566,213.03STEP D
81.5462 169,616.0914,134.676,523.69STEP E
85.6235 178,096.8814,841.406,849.88STEP F
89.9047 187,001.7715,583.487,192.37STEP G
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2900 FINANCE MANAGER

44.7525 93,085.207,757.103,580.20STEP A
46.9901 97,739.408,144.953,759.20STEP B
49.3396 102,626.368,552.193,947.16STEP C
51.8066 107,757.728,979.814,144.52STEP D
54.3969 113,145.559,428.794,351.75STEP E
57.1168 118,802.949,900.244,569.34STEP F
59.9726 124,743.0010,395.254,797.80STEP G

3310 FINANCE SUPERVISOR

36.3377 75,582.416,298.532,907.01STEP A
38.1543 79,360.946,613.413,052.34STEP B
40.0622 83,329.376,944.113,204.97STEP C
42.0654 87,496.037,291.333,365.23STEP D
44.1686 91,870.687,655.893,533.48STEP E
46.3770 96,464.168,038.683,710.16STEP F
48.6957 101,287.058,440.583,895.65STEP G

3391 FIRE BATALLION CHIEF (8HR)

51.1945 106,484.568,873.714,095.56STEP A
53.1586 110,569.889,214.154,252.68STEP B
55.8162 116,097.699,674.804,465.29STEP C
58.6075 121,903.6010,158.634,688.60STEP D
61.5376 127,998.2010,666.514,923.00STEP E
64.6146 134,398.3611,199.865,169.16STEP F
67.8453 141,118.2211,759.855,427.62STEP G

0905 FIRE BATTALION CHIEF (24HR)

36.1622 105,304.328,775.364,050.16STEP A
37.9704 110,569.809,214.154,252.68STEP B
39.8687 116,097.659,674.804,465.29STEP C
41.8625 121,903.6010,158.634,688.60STEP D
43.9555 127,998.4110,666.534,923.01STEP E
46.1533 134,398.4011,199.865,169.16STEP F
48.4609 141,118.1411,759.845,427.62STEP G

3330 FIRE CHIEF

72.7667 151,354.7312,612.895,821.33STEP A
76.4051 158,922.6013,243.556,112.40STEP B
80.2252 166,868.4113,905.706,418.01STEP C
84.2366 175,212.1214,601.016,738.92STEP D
88.4484 183,972.6715,331.057,075.87STEP E
92.8706 193,170.8416,097.577,429.64STEP F
97.5142 202,829.5316,902.467,801.13STEP G
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3332 FIRE DIVISION CHIEF

55.6902 115,835.619,652.964,455.21STEP A
58.4747 121,627.3710,135.614,677.97STEP B
61.3984 127,708.6710,642.384,911.87STEP C
64.4683 134,094.0611,174.505,157.46STEP D
67.6918 140,798.9411,733.245,415.34STEP E
71.0764 147,838.9112,319.905,686.11STEP F
74.6301 155,230.6012,935.885,970.40STEP G

3392 FLEET MANAGER

40.8297 84,925.777,077.143,266.37STEP A
42.8712 89,172.097,431.003,429.69STEP B
45.0147 93,630.577,802.543,601.17STEP C
47.2655 98,312.248,192.683,781.24STEP D
49.6288 103,227.908,602.323,970.30STEP E
52.1102 108,389.219,032.434,168.81STEP F
54.7157 113,808.659,484.054,377.25STEP G

3451 GOVERNMENT RELATIONS ADMINISTR

43.9043 91,320.947,610.073,512.34STEP A
46.0995 95,886.967,990.583,687.96STEP B
48.4044 100,681.158,390.093,872.35STEP C
50.8248 105,715.588,809.634,065.98STEP D
53.3660 111,001.289,250.104,269.28STEP E
56.0343 116,551.349,712.614,482.74STEP F
58.8358 122,378.4610,198.204,706.86STEP G

3589 HOUSING MANAGER

43.4430 90,361.447,530.123,475.44STEP A
45.6170 94,883.367,906.943,649.36STEP B
47.8979 99,627.638,302.303,831.83STEP C
50.2928 104,609.028,717.414,023.42STEP D
52.8074 109,839.399,153.284,224.59STEP E
55.4478 115,331.429,610.954,435.82STEP F
58.2202 121,098.0110,091.504,657.61STEP G

3590 HOUSING SUPERVISOR

36.5872 76,101.376,341.782,926.97STEP A
38.4165 79,906.326,658.863,073.32STEP B
40.3372 83,901.376,991.783,226.97STEP C
42.3541 88,096.527,341.373,388.32STEP D
44.4717 92,501.137,708.423,557.73STEP E
46.6954 97,126.438,093.863,735.63STEP F
49.0301 101,982.608,498.553,922.40STEP G
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3594 HUMAN RESOURCES ANALYST I

32.3413 67,269.905,605.822,587.30STEP A
33.9584 70,633.475,886.122,716.67STEP B
35.6563 74,165.106,180.422,852.50STEP C
37.4392 77,873.536,489.462,995.13STEP D
39.3111 81,767.086,813.923,144.88STEP E
41.2767 85,855.537,154.623,302.13STEP F
43.3405 90,148.247,512.353,467.24STEP G

3596 HUMAN RESOURCES ANALYST II

35.5826 74,011.806,167.652,846.60STEP A
37.3617 77,712.336,476.022,988.93STEP B
39.2298 81,597.986,799.833,138.38STEP C
41.1913 85,677.907,139.823,295.30STEP D
43.2509 89,961.877,496.823,460.07STEP E
45.4134 94,459.877,871.653,633.07STEP F
47.6841 99,182.928,265.243,814.72STEP G

3598 HUMAN RESOURCES DIRECTOR

61.0708 127,027.2610,585.604,885.66STEP A
64.1243 133,378.5411,114.875,129.94STEP B
67.3305 140,047.4411,670.625,386.44STEP C
70.6971 147,049.9612,254.165,655.76STEP D
74.2321 154,402.7612,866.895,938.56STEP E
77.9437 162,122.8913,510.246,235.49STEP F
81.8408 170,228.8614,185.736,547.26STEP G

3599 HUMAN RESOURCES MANAGER

41.6683 86,670.067,222.503,333.46STEP A
43.7518 91,003.747,583.643,500.14STEP B
45.9395 95,554.167,962.843,675.16STEP C
48.2364 100,331.718,360.973,858.91STEP D
50.6482 105,348.258,779.024,051.85STEP E
53.1808 110,616.069,218.004,254.46STEP F
55.8398 116,146.789,678.894,467.18STEP G

3625 INFO SECURITY ADMINISTRATOR

42.8581 89,144.847,428.733,428.64STEP A
45.0010 93,602.087,800.173,600.08STEP B
47.2510 98,282.088,190.173,780.08STEP C
49.6135 103,196.088,599.673,969.08STEP D
52.0942 108,355.939,029.664,167.53STEP E
54.6989 113,773.719,481.144,375.91STEP F
57.4339 119,462.519,955.204,594.71STEP G
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3740 INTERPRETIVE SRVCS SUPERVISOR

34.8445 72,476.566,039.712,787.56STEP A
36.5866 76,100.126,341.672,926.92STEP B
38.4161 79,905.486,658.793,073.28STEP C
40.3369 83,900.756,991.723,226.95STEP D
42.3537 88,095.697,341.303,388.29STEP E
44.4713 92,500.307,708.353,557.70STEP F
46.6949 97,125.398,093.783,735.59STEP G

3601 IT DIVISION MANAGER

48.3018 100,467.748,372.313,864.14STEP A
50.7170 105,491.368,790.944,057.36STEP B
53.2529 110,766.039,230.504,260.23STEP C
55.9154 116,304.039,692.004,473.23STEP D
58.7112 122,119.2910,176.604,696.89STEP E
61.6468 128,225.3410,685.444,931.74STEP F
64.7291 134,636.5211,219.715,178.32STEP G

3602 IT PROGRAM MANAGER

43.9092 91,331.137,610.923,512.73STEP A
46.1046 95,897.567,991.463,688.36STEP B
48.4098 100,692.388,391.033,872.78STEP C
50.8304 105,727.238,810.604,066.43STEP D
53.3719 111,013.559,251.124,269.75STEP E
56.0403 116,563.829,713.654,483.22STEP F
58.8424 122,392.1910,199.344,707.39STEP G

3810 KEY ACCOUNTS REPRESENTATIVE

47.6233 99,056.468,254.703,809.86STEP A
50.0044 104,009.158,667.424,000.35STEP B
52.5047 109,209.779,100.814,200.37STEP C
55.1299 114,670.199,555.844,410.39STEP D
57.8863 120,403.5010,033.624,630.90STEP E
60.7806 126,423.6410,535.304,862.44STEP F
63.8196 132,744.7611,062.065,105.56STEP G

4246 LIBRARY SUPERVISOR

32.1157 66,800.655,566.722,569.25STEP A
33.7218 70,141.345,845.112,697.74STEP B
35.4077 73,648.016,137.332,832.61STEP C
37.1782 77,330.656,444.222,974.25STEP D
39.0370 81,196.966,766.413,122.96STEP E
40.9889 85,256.917,104.743,279.11STEP F
43.0383 89,519.667,459.973,443.06STEP G
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4449 MANAGEMENT ANALYST

38.4165 79,906.326,658.863,073.32STEP A
40.3372 83,901.376,991.783,226.97STEP B
42.3541 88,096.527,341.373,388.32STEP C
44.4717 92,501.137,708.423,557.73STEP D
46.6954 97,126.438,093.863,735.63STEP E
49.0301 101,982.608,498.553,922.40STEP F
51.4815 107,081.528,923.464,118.52STEP G

4509 MAPPING SUPERVISOR

36.5871 76,101.166,341.762,926.96STEP A
38.4164 79,906.116,658.843,073.31STEP B
40.3371 83,901.166,991.763,226.96STEP C
42.3539 88,096.117,341.343,388.31STEP D
44.4716 92,500.927,708.413,557.72STEP E
46.6952 97,126.018,093.833,735.61STEP F
49.0301 101,982.608,498.553,922.40STEP G

4960 OPEN SPACE SUPERINTENDENT

40.3361 83,899.086,991.593,226.88STEP A
42.3530 88,094.247,341.183,388.24STEP B
44.4707 92,499.057,708.253,557.65STEP C
46.6942 97,123.938,093.663,735.53STEP D
49.0292 101,980.738,498.393,922.33STEP E
51.4803 107,079.028,923.254,118.42STEP F
54.0543 112,432.949,369.414,324.34STEP G

5020 PARK DEVELOPMENT ANALYST I

33.2609 69,182.675,765.222,660.87STEP A
34.9239 72,641.716,053.472,793.91STEP B
36.6700 76,273.606,356.132,933.60STEP C
38.5037 80,087.696,673.973,080.29STEP D
40.4288 84,091.907,007.653,234.30STEP E
42.4503 88,296.627,358.053,396.02STEP F
44.5728 92,711.427,725.953,565.82STEP G

5022 PARK DEVELOPMENT ANALYST II

36.5872 76,101.376,341.782,926.97STEP A
38.4165 79,906.326,658.863,073.32STEP B
40.3372 83,901.376,991.783,226.97STEP C
42.3541 88,096.527,341.373,388.32STEP D
44.4717 92,501.137,708.423,557.73STEP E
46.6954 97,126.438,093.863,735.63STEP F
49.0301 101,982.608,498.553,922.40STEP G
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5024 PARK PLANNING & DEVELOPMT SUPT

40.3363 83,899.506,991.623,226.90STEP A
42.3531 88,094.447,341.203,388.24STEP B
44.4708 92,499.267,708.273,557.66STEP C
46.6942 97,123.938,093.663,735.53STEP D
49.0293 101,980.948,498.413,922.34STEP E
51.4805 107,079.448,923.284,118.44STEP F
54.0543 112,432.949,369.414,324.34STEP G

9429 PARKS MANAGER

42.5828 88,572.227,381.013,406.62STEP A
44.7120 93,000.967,750.083,576.96STEP B
46.9476 97,651.008,137.583,755.80STEP C
49.2950 102,533.608,544.463,943.60STEP D
51.7597 107,660.178,971.684,140.77STEP E
54.3477 113,043.219,420.264,347.81STEP F
57.0651 118,695.409,891.284,565.20STEP G

5090 PARKS SUPERINTENDENT

40.3363 83,899.506,991.623,226.90STEP A
42.3531 88,094.447,341.203,388.24STEP B
44.4708 92,499.267,708.273,557.66STEP C
46.6942 97,123.938,093.663,735.53STEP D
49.0293 101,980.948,498.413,922.34STEP E
51.4805 107,079.448,923.284,118.44STEP F
54.0543 112,432.949,369.414,324.34STEP G

5069 PARKS SUPERVISOR

34.8445 72,476.566,039.712,787.56STEP A
36.5867 76,100.336,341.692,926.93STEP B
38.4162 79,905.696,658.803,073.29STEP C
40.3369 83,900.756,991.723,226.95STEP D
42.3537 88,095.697,341.303,388.29STEP E
44.4713 92,500.307,708.353,557.70STEP F
46.6949 97,125.398,093.783,735.59STEP G

5082 PARKS,REC & LIBRARIES DIRECTOR

66.0802 137,446.8111,453.905,286.41STEP A
69.3842 144,319.1312,026.595,550.73STEP B
72.8533 151,534.8612,627.905,828.26STEP C
76.4960 159,111.6813,259.306,119.68STEP D
80.3208 167,067.2613,922.276,425.66STEP E
84.3370 175,420.9614,618.416,746.96STEP F
88.5538 184,191.9015,349.327,084.30STEP G
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5010 PARKS,REC & LIBRARY BUS ADMSTR

40.2452 83,710.016,975.833,219.61STEP A
42.2576 87,895.807,324.653,380.60STEP B
44.3703 92,290.227,690.853,549.62STEP C
46.5888 96,904.708,075.393,727.10STEP D
48.9184 101,750.278,479.183,913.47STEP E
51.3641 106,837.328,903.114,109.12STEP F
53.9324 112,179.399,348.284,314.59STEP G

9428 PAYROLL SUPERVISOR

39.2244 81,586.756,798.893,137.95STEP A
41.1857 85,666.257,138.853,294.85STEP B
43.2449 89,949.397,495.783,459.59STEP C
45.4072 94,446.977,870.583,632.57STEP D
47.6775 99,169.208,264.103,814.20STEP E
50.0614 104,127.718,677.304,004.91STEP F
52.5645 109,334.169,111.184,205.16STEP G

5309 PLANNING MANAGER

55.5189 115,479.319,623.274,441.51STEP A
58.2948 121,253.1810,104.434,663.58STEP B
61.2096 127,315.9610,609.664,896.76STEP C
64.2701 133,681.8011,140.155,141.60STEP D
67.4837 140,366.0911,697.175,398.69STEP E
70.8579 147,384.4312,282.035,668.63STEP F
74.4007 154,753.4512,896.125,952.05STEP G

5400 POLICE CAPTAIN

58.5500 121,784.0010,148.664,684.00STEP A
61.4775 127,873.2010,656.104,918.20STEP B
64.5514 134,266.9111,188.905,164.11STEP C
67.7789 140,980.1111,748.345,422.31STEP D
71.1679 148,029.2312,335.765,693.43STEP E
74.7263 155,430.7012,952.555,978.10STEP F
78.4626 163,202.2013,600.186,277.00STEP G

5410 POLICE CHIEF

83.8045 174,313.3614,526.116,704.36STEP A
87.9947 183,028.9715,252.417,039.57STEP B
92.3944 192,180.3516,015.027,391.55STEP C
97.0141 201,789.3216,815.777,761.12STEP D

101.8649 211,878.9917,656.588,149.19STEP E
106.9581 222,472.8418,539.408,556.64STEP F
112.3060 233,596.4819,466.378,984.48STEP G
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5420 POLICE LIEUTENANT

53.1477 110,547.219,212.264,251.81STEP A
55.8051 116,074.609,672.884,464.40STEP B
58.5953 121,878.2210,156.514,687.62STEP C
61.5251 127,972.2010,664.354,922.00STEP D
64.6014 134,370.9111,197.575,168.11STEP E
67.8314 141,089.3111,757.445,426.51STEP F
71.2230 148,143.8412,345.325,697.84STEP G

5489 POLICE SERVICES ADMINISTRATOR

41.4691 86,255.727,187.973,317.52STEP A
43.5427 90,568.817,547.403,483.41STEP B
45.7198 95,097.187,924.763,657.58STEP C
48.0058 99,852.068,321.003,840.46STEP D
50.4061 104,844.688,737.054,032.48STEP E
52.9264 110,086.919,173.904,234.11STEP F
55.5728 115,591.429,632.614,445.82STEP G

5485 POLICE SOCIAL SVCS ADMINSTR

43.9043 91,320.947,610.073,512.34STEP A
46.0995 95,886.967,990.583,687.96STEP B
48.4044 100,681.158,390.093,872.35STEP C
50.8248 105,715.588,809.634,065.98STEP D
53.3660 111,001.289,250.104,269.28STEP E
56.0343 116,551.349,712.614,482.74STEP F
58.8358 122,378.4610,198.204,706.86STEP G

5505 POWER ENGINEERING MANAGER

67.5845 140,575.7611,714.645,406.76STEP A
70.9637 147,604.4912,300.375,677.09STEP B
74.5119 154,984.7512,915.395,960.95STEP C
78.2374 162,733.7913,561.146,258.99STEP D
82.1493 170,870.5414,239.216,571.94STEP E
86.2569 179,414.3514,951.196,900.55STEP F
90.5697 188,384.9715,698.747,245.57STEP G

5600 POWER GENERATION SUPERTINDENT

62.0272 129,016.5710,751.384,962.17STEP A
65.1286 135,467.4811,288.955,210.28STEP B
68.3849 142,240.5911,853.385,470.79STEP C
71.8041 149,352.5212,446.045,744.32STEP D
75.3944 156,820.3513,068.366,031.55STEP E
79.1642 164,661.5313,721.796,333.13STEP F
83.1225 172,894.8014,407.906,649.80STEP G
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5530 POWER PLANT OPS & MAINT SUPV

59.0692 122,863.9310,238.664,725.53STEP A
62.0227 129,007.2110,750.604,961.81STEP B
65.1239 135,457.7111,288.145,209.91STEP C
68.3800 142,230.4011,852.535,470.40STEP D
71.7990 149,341.9212,445.165,743.92STEP E
75.3889 156,808.9113,067.406,031.11STEP F
79.1584 164,649.4713,720.786,332.67STEP G

5535 POWER SUPPLY & PORTFOLIO ADMST

64.1688 133,471.1011,122.595,133.50STEP A
67.3774 140,144.9911,678.745,390.19STEP B
70.7462 147,152.0912,262.675,659.69STEP C
74.2836 154,509.8812,875.825,942.68STEP D
77.9977 162,235.2113,519.606,239.81STEP E
81.8976 170,347.0014,195.586,551.80STEP F
85.9924 178,864.1914,905.346,879.39STEP G

5519 PREVENTATIVE MAINT SUPERVISOR

42.7162 88,849.697,404.143,417.29STEP A
44.8518 93,291.747,774.313,588.14STEP B
47.0943 97,956.148,163.013,767.54STEP C
49.4492 102,854.338,571.193,955.93STEP D
51.9218 107,997.348,999.774,153.74STEP E
54.5179 113,397.239,449.764,361.43STEP F
57.2435 119,066.489,922.204,579.48STEP G

5514 PRINCIPAL ENGINEER

50.2219 104,461.558,705.124,017.75STEP A
52.7328 109,684.229,140.354,218.62STEP B
55.3696 115,168.769,597.394,429.56STEP C
58.1381 120,927.2410,077.274,651.04STEP D
61.0451 126,973.8010,581.154,883.60STEP E
64.0975 133,322.8011,110.235,127.80STEP F
67.3020 139,988.1611,665.685,384.16STEP G

5513 PRINCIPAL PLANNER

46.3792 96,468.738,039.063,710.33STEP A
48.6982 101,292.258,441.023,895.85STEP B
51.1330 106,356.648,863.054,090.64STEP C
53.6897 111,674.579,306.214,295.17STEP D
56.3742 117,258.339,771.524,509.93STEP E
59.1928 123,121.0210,260.084,735.42STEP F
62.1526 129,277.4010,773.114,972.20STEP G
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5615 PUB AFFAIRS&COMMUNICAT ADMNSTR

43.9043 91,320.947,610.073,512.34STEP A
46.0995 95,886.967,990.583,687.96STEP B
48.4044 100,681.158,390.093,872.35STEP C
50.8248 105,715.588,809.634,065.98STEP D
53.3660 111,001.289,250.104,269.28STEP E
56.0343 116,551.349,712.614,482.74STEP F
58.8358 122,378.4610,198.204,706.86STEP G

5610 PUBLIC AFFAIRS&COMMNCT DIRCTOR

55.5188 115,479.109,623.254,441.50STEP A
58.2948 121,253.1810,104.434,663.58STEP B
61.2096 127,315.9610,609.664,896.76STEP C
64.2701 133,681.8011,140.155,141.60STEP D
67.4836 140,365.8811,697.155,398.68STEP E
70.8579 147,384.4312,282.035,668.63STEP F
74.4006 154,753.2412,896.105,952.04STEP G

5565 PUBLIC INFORMATION OFFICER

40.2377 83,694.416,974.533,219.01STEP A
42.2495 87,878.967,323.243,379.96STEP B
44.3620 92,272.967,689.413,548.96STEP C
46.5801 96,886.608,073.883,726.40STEP D
48.9091 101,730.928,477.573,912.72STEP E
51.3546 106,817.568,901.464,108.36STEP F
53.9223 112,158.389,346.534,313.78STEP G

5635 PUBLIC WORKS DIRECTOR

60.9892 126,857.5310,571.464,879.13STEP A
64.0388 133,200.7011,100.055,123.10STEP B
67.2407 139,860.6511,655.055,379.25STEP C
70.6027 146,853.6112,237.805,648.21STEP D
74.1329 154,196.4312,849.705,930.63STEP E
77.8396 161,906.3613,492.196,227.16STEP F
81.7316 170,001.7214,166.816,538.52STEP G

5652 PURCHASING & WAREHOUSE MANAGER

41.1306 85,551.647,129.303,290.44STEP A
43.1871 89,829.167,485.763,454.96STEP B
45.3465 94,320.727,860.063,627.72STEP C
47.6138 99,036.708,253.053,809.10STEP D
49.9945 103,988.568,665.713,999.56STEP E
52.4942 109,187.939,098.994,199.53STEP F
55.1189 114,647.319,553.944,409.51STEP G
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6125 RECREATION MANAGER

46.0837 95,854.097,987.843,686.69STEP A
48.3880 100,647.048,387.253,871.04STEP B
50.8072 105,678.978,806.584,064.57STEP C
53.3476 110,963.009,246.914,267.80STEP D
56.0151 116,511.409,709.284,481.20STEP E
58.8160 122,337.2810,194.774,705.28STEP F
61.7566 128,453.7210,704.474,940.52STEP G

6145 RECREATION SUPERINTENDENT

40.3363 83,899.506,991.623,226.90STEP A
42.3531 88,094.447,341.203,388.24STEP B
44.4708 92,499.267,708.273,557.66STEP C
46.6942 97,123.938,093.663,735.53STEP D
49.0293 101,980.948,498.413,922.34STEP E
51.4805 107,079.448,923.284,118.44STEP F
54.0543 112,432.949,369.414,324.34STEP G

6147 RECREATION SUPERVISOR

34.8445 72,476.566,039.712,787.56STEP A
36.5867 76,100.336,341.692,926.93STEP B
38.4162 79,905.696,658.803,073.29STEP C
40.3369 83,900.756,991.723,226.95STEP D
42.3537 88,095.697,341.303,388.29STEP E
44.4713 92,500.307,708.353,557.70STEP F
46.6949 97,125.398,093.783,735.59STEP G

6244 REFUSE & STORMWATER MANAGER

56.5013 117,522.709,793.554,520.10STEP A
59.3265 123,399.1210,283.264,746.12STEP B
62.2925 129,568.4010,797.364,983.40STEP C
65.4073 136,047.1811,337.265,232.58STEP D
68.6775 142,849.2011,904.105,494.20STEP E
72.1113 149,991.5012,499.295,768.90STEP F
75.7169 157,491.1513,124.266,057.35STEP G

6231 REFUSE SUPERINTENDENT

40.0712 83,348.096,945.673,205.69STEP A
42.0747 87,515.377,292.943,365.97STEP B
44.1783 91,890.867,657.573,534.26STEP C
46.3875 96,486.008,040.503,711.00STEP D
48.7067 101,309.938,442.493,896.53STEP E
51.1420 106,375.368,864.614,091.36STEP F
53.6991 111,694.129,307.844,295.92STEP G
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6235 REFUSE SUPERVISOR

33.7592 70,219.135,851.592,700.73STEP A
35.4472 73,730.176,144.182,835.77STEP B
37.2197 77,416.976,451.412,977.57STEP C
39.0799 81,286.196,773.843,126.39STEP D
41.0339 85,350.517,112.543,282.71STEP E
43.0854 89,617.637,468.133,446.83STEP F
45.2399 94,098.997,841.583,619.19STEP G

6450 RISK MANAGER

50.2260 104,470.088,705.844,018.08STEP A
52.7373 109,693.589,141.134,218.98STEP B
55.3742 115,178.339,598.194,429.93STEP C
58.1429 120,937.2310,078.104,651.43STEP D
61.0501 126,984.2010,582.014,884.00STEP E
64.1026 133,333.4011,111.115,128.20STEP F
67.3077 140,000.0111,666.665,384.61STEP G

6500 SAFETY COORDINATOR

36.5871 76,101.166,341.762,926.96STEP A
38.4164 79,906.116,658.843,073.31STEP B
40.3371 83,901.166,991.763,226.96STEP C
42.3539 88,096.117,341.343,388.31STEP D
44.4716 92,500.927,708.413,557.72STEP E
46.6952 97,126.018,093.833,735.61STEP F
49.0301 101,982.608,498.553,922.40STEP G

7130 SR BUSINESS SYSTEMS ANALYST

34.7663 72,313.906,026.152,781.30STEP A
36.5046 75,929.566,327.462,920.36STEP B
38.3298 79,725.986,643.833,066.38STEP C
40.2463 83,712.306,976.023,219.70STEP D
42.2586 87,897.887,324.823,380.68STEP E
44.3716 92,292.927,691.073,549.72STEP F
46.5900 96,907.208,075.603,727.20STEP G

7145 SR DATABASE ANALYST

38.1818 79,418.146,618.173,054.54STEP A
40.0910 83,389.286,949.103,207.28STEP B
42.0955 87,558.647,296.553,367.64STEP C
44.2002 91,936.417,661.363,536.01STEP D
46.4103 96,533.428,044.453,712.82STEP E
48.7307 101,359.858,446.653,898.45STEP F
51.1673 106,427.988,869.004,093.38STEP G
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7123 SR DEPUTY CITY ATTORNEY

61.7590 128,458.7210,704.894,940.72STEP A
64.8470 134,881.7611,240.145,187.76STEP B
68.0893 141,625.7411,802.145,447.14STEP C
71.4938 148,707.1012,392.255,719.50STEP D
75.0685 156,142.4813,011.876,005.48STEP E
78.8219 163,949.5513,662.466,305.75STEP F
82.7630 172,147.0414,345.586,621.04STEP G

7128 SR ELECTRIC BUSINESS ANALYST

47.5668 98,938.948,244.913,805.34STEP A
49.9452 103,886.018,657.163,995.61STEP B
52.4425 109,080.409,090.034,195.40STEP C
55.0646 114,534.369,544.534,405.16STEP D
57.8179 120,261.2310,021.764,625.43STEP E
60.7088 126,274.3010,522.854,856.70STEP F
63.7442 132,587.9311,048.995,099.53STEP G

7163 SR ENERGY SERVICES ACCOUNT REP

47.6233 99,056.468,254.703,809.86STEP A
50.0044 104,009.158,667.424,000.35STEP B
52.5047 109,209.779,100.814,200.37STEP C
55.1299 114,670.199,555.844,410.39STEP D
57.8863 120,403.5010,033.624,630.90STEP E
60.7806 126,423.6410,535.304,862.44STEP F
63.8196 132,744.7611,062.065,105.56STEP G

7142 SR ENGINEER

42.7247 88,867.377,405.613,417.97STEP A
44.8610 93,310.887,775.903,588.88STEP B
47.1040 97,976.328,164.693,768.32STEP C
49.4593 102,875.348,572.943,956.74STEP D
51.9321 108,018.769,001.564,154.56STEP E
54.5288 113,419.909,451.654,362.30STEP F
57.2552 119,090.819,924.234,580.41STEP G

7150 SR HUMAN RESOURCES ANALYST

38.4165 79,906.326,658.863,073.32STEP A
40.3372 83,901.376,991.783,226.97STEP B
42.3541 88,096.527,341.373,388.32STEP C
44.4717 92,501.137,708.423,557.73STEP D
46.6954 97,126.438,093.863,735.63STEP E
49.0301 101,982.608,498.553,922.40STEP F
51.4815 107,081.528,923.464,118.52STEP G
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7194 SR IT ANALYST

34.8115 72,407.926,033.992,784.92STEP A
36.5520 76,028.166,335.682,924.16STEP B
38.3796 79,829.566,652.463,070.36STEP C
40.2987 83,821.296,985.103,223.89STEP D
42.3135 88,012.087,334.343,385.08STEP E
44.4293 92,412.947,701.073,554.34STEP F
46.6506 97,033.248,086.103,732.04STEP G

7180 SR PLANNER

40.3307 83,887.856,990.653,226.45STEP A
42.3473 88,082.387,340.193,387.78STEP B
44.4646 92,486.367,707.193,557.16STEP C
46.6877 97,110.418,092.533,735.01STEP D
49.0223 101,966.388,497.193,921.78STEP E
51.4734 107,064.678,922.054,117.87STEP F
54.0470 112,417.769,368.144,323.76STEP G

7151 SR POWER ENGINEER

59.8134 124,411.8710,367.654,785.07STEP A
62.8043 130,632.9410,886.075,024.34STEP B
65.9443 137,164.1411,430.345,275.54STEP C
69.2416 144,022.5212,001.875,539.32STEP D
72.7036 151,223.4812,601.955,816.28STEP E
76.3389 158,784.9113,232.076,107.11STEP F
80.1558 166,724.0613,893.676,412.46STEP G

5555 SR POWER PLANT ENGINEER

59.8134 124,411.8710,367.654,785.07STEP A
62.8043 130,632.9410,886.075,024.34STEP B
65.9443 137,164.1411,430.345,275.54STEP C
69.2416 144,022.5212,001.875,539.32STEP D
72.7036 151,223.4812,601.955,816.28STEP E
76.3389 158,784.9113,232.076,107.11STEP F
80.1558 166,724.0613,893.676,412.46STEP G

7520 STREET MAINT SUPERINTENDENT

42.7162 88,849.697,404.143,417.29STEP A
44.8518 93,291.747,774.313,588.14STEP B
47.0943 97,956.148,163.013,767.54STEP C
49.4492 102,854.338,571.193,955.93STEP D
51.9218 107,997.348,999.774,153.74STEP E
54.5179 113,397.239,449.764,361.43STEP F
57.2435 119,066.489,922.204,579.48STEP G
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7522 STREET MAINT SUPERVISOR

32.5766 67,759.325,646.612,606.12STEP A
34.2054 71,147.235,928.932,736.43STEP B
35.9157 74,704.656,225.382,873.25STEP C
37.7114 78,439.716,536.643,016.91STEP D
39.5970 82,361.766,863.483,167.76STEP E
41.5769 86,479.957,206.663,326.15STEP F
43.6557 90,803.857,566.983,492.45STEP G

8762 URBAN FORESTER

34.8445 72,476.566,039.712,787.56STEP A
36.5866 76,100.126,341.672,926.92STEP B
38.4161 79,905.486,658.793,073.28STEP C
40.3369 83,900.756,991.723,226.95STEP D
42.3537 88,095.697,341.303,388.29STEP E
44.4713 92,500.307,708.353,557.70STEP F
46.6949 97,125.398,093.783,735.59STEP G

9047 WATER CONSERVATION ADMINSTR

38.4381 79,951.246,662.603,075.04STEP A
40.3601 83,949.006,995.753,228.80STEP B
42.3780 88,146.247,345.523,390.24STEP C
44.4970 92,553.767,712.813,559.76STEP D
46.7218 97,181.348,098.443,737.74STEP E
49.0582 102,041.058,503.423,924.65STEP F
51.5109 107,142.678,928.554,120.87STEP G

9084 WATER DISTRIBUTION SUPERVISOR

34.8445 72,476.566,039.712,787.56STEP A
36.5867 76,100.336,341.692,926.93STEP B
38.4162 79,905.696,658.803,073.29STEP C
40.3369 83,900.756,991.723,226.95STEP D
42.3537 88,095.697,341.303,388.29STEP E
44.4713 92,500.307,708.353,557.70STEP F
46.6949 97,125.398,093.783,735.59STEP G

9085 WATER DISTRIBUTION SUPT

42.0794 87,525.157,293.763,366.35STEP A
44.8448 93,277.187,773.093,587.58STEP B
47.0871 97,941.168,161.763,766.96STEP C
49.4415 102,838.328,569.863,955.32STEP D
51.9135 107,980.088,998.344,153.08STEP E
54.5093 113,379.349,448.274,360.74STEP F
57.2346 119,047.969,920.664,578.76STEP G

16:03:47

29Page: Date: 07/22/2017

Time:



1.000Percentage:

MAppendix:

SALARY SCHEDULE A

07/22/2017Effective Date:

AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENTMGMT

CITY OF ROSEVILLE

Job Code

9101 WATER QUALITY LAB SUPERVISOR

36.5854 76,097.636,341.462,926.83STEP A
38.4146 79,902.366,658.533,073.16STEP B
40.3354 83,897.636,991.463,226.83STEP C
42.3521 88,092.367,341.033,388.16STEP D
44.4698 92,497.187,708.093,557.58STEP E
46.6932 97,121.858,093.483,735.45STEP F
49.0277 101,977.618,498.133,922.21STEP G

9175 WATER TRMT PLT CHIEF OPERATOR

41.8116 86,968.127,247.343,344.92STEP A
43.9023 91,316.787,609.733,512.18STEP B
46.0973 95,882.387,990.193,687.78STEP C
48.4023 100,676.788,389.733,872.18STEP D
50.8222 105,710.178,809.184,065.77STEP E
53.3634 110,995.879,249.654,269.07STEP F
56.0315 116,545.529,712.124,482.52STEP G

9244 WATER UTILITY MANAGER

56.5013 117,522.709,793.554,520.10STEP A
59.3265 123,399.1210,283.264,746.12STEP B
62.2925 129,568.4010,797.364,983.40STEP C
65.4073 136,047.1811,337.265,232.58STEP D
68.6775 142,849.2011,904.105,494.20STEP E
72.1113 149,991.5012,499.295,768.90STEP F
75.7169 157,491.1513,124.266,057.35STEP G

8980 WSTWTR COLLECTION SUPT

42.7094 88,835.557,402.963,416.75STEP A
44.8448 93,277.187,773.093,587.58STEP B
47.0871 97,941.168,161.763,766.96STEP C
49.4415 102,838.328,569.863,955.32STEP D
51.9135 107,980.088,998.344,153.08STEP E
54.5093 113,379.349,448.274,360.74STEP F
57.2346 119,047.969,920.664,578.76STEP G

8978 WSTWTR COLLECTION SUPV

34.8446 72,476.766,039.732,787.56STEP A
36.5867 76,100.336,341.692,926.93STEP B
38.4162 79,905.696,658.803,073.29STEP C
40.3369 83,900.756,991.723,226.95STEP D
42.3538 88,095.907,341.323,388.30STEP E
44.4713 92,500.307,708.353,557.70STEP F
46.6949 97,125.398,093.783,735.59STEP G
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9040 WSTWTR TRMT PLT CHIEF OPERATOR

45.9928 95,665.027,972.083,679.42STEP A
48.2926 100,448.608,370.713,863.40STEP B
50.7070 105,470.568,789.214,056.56STEP C
53.2425 110,744.409,228.704,259.40STEP D
55.9044 116,281.159,690.094,472.35STEP E
58.6998 122,095.5810,174.634,695.98STEP F
61.6346 128,199.9610,683.334,930.76STEP G

9045 WSTWTR UTILITY MANAGER

56.5013 117,522.709,793.554,520.10STEP A
59.3265 123,399.1210,283.264,746.12STEP B
62.2925 129,568.4010,797.364,983.40STEP C
65.4073 136,047.1811,337.265,232.58STEP D
68.6775 142,849.2011,904.105,494.20STEP E
72.1113 149,991.5012,499.295,768.90STEP F
75.7169 157,491.1513,124.266,057.35STEP G
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ACCOUNTING SUPERVISORB701
STEP A 41.0047 85,289.777,107.483,280.37
STEP B 42.0169 87,395.157,282.923,361.35
STEP C 43.0545 89,553.367,462.783,444.36
STEP D 44.1178 91,765.027,647.083,529.42
STEP E 45.2073 94,031.187,835.933,616.58
STEP F 46.3238 96,353.508,029.453,705.90
STEP G 47.4678 98,733.028,227.753,797.42
STEP H 48.6401 101,171.408,430.953,891.20
STEP I 49.8413 103,669.908,639.153,987.30
STEP J 51.0722 106,230.178,852.514,085.77
STEP K 52.3334 108,853.479,071.124,186.67
STEP L 53.6259 111,541.879,295.154,290.07
STEP M 54.9502 114,296.419,524.704,396.01

ACCOUNTS PAYABLE SUPERVISORB853
STEP A 39.2244 81,586.756,798.893,137.95
STEP B 40.1927 83,600.816,966.733,215.41
STEP C 41.1853 85,665.427,138.783,294.82
STEP D 42.2024 87,780.997,315.083,376.19
STEP E 43.2446 89,948.767,495.733,459.56
STEP F 44.3126 92,170.207,680.853,545.00
STEP G 45.4069 94,446.357,870.523,632.55
STEP H 46.5283 96,778.868,064.903,722.26
STEP I 47.6774 99,168.998,264.083,814.19
STEP J 48.8548 101,617.988,468.163,908.38
STEP K 50.0613 104,127.508,677.294,004.90
STEP L 51.2976 106,699.008,891.584,103.80
STEP M 52.5645 109,334.169,111.184,205.16

ADMIN ANALYST IB702
STEP A 33.2609 69,182.675,765.222,660.87
STEP B 34.0820 70,890.565,907.542,726.56
STEP C 34.9236 72,641.086,053.422,793.88
STEP D 35.7861 74,435.086,202.922,862.88
STEP E 36.6699 76,273.396,356.112,933.59
STEP F 37.5755 78,157.046,513.083,006.04
STEP G 38.5035 80,087.286,673.943,080.28
STEP H 39.4543 82,064.946,838.743,156.34
STEP I 40.4287 84,091.697,007.643,234.29
STEP J 41.4271 86,168.367,180.693,314.16
STEP K 42.4502 88,296.417,358.033,396.01
STEP L 43.4986 90,477.087,539.753,479.88
STEP M 44.5728 92,711.427,725.953,565.82
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ADMIN ANALYST IIB703
STEP A 36.5872 76,101.376,341.782,926.97
STEP B 37.4902 77,979.616,498.302,999.21
STEP C 38.4160 79,905.286,658.773,073.28
STEP D 39.3647 81,878.576,823.213,149.17
STEP E 40.3369 83,900.756,991.723,226.95
STEP F 41.3331 85,972.847,164.403,306.64
STEP G 42.3538 88,095.907,341.323,388.30
STEP H 43.3998 90,271.587,522.633,471.98
STEP I 44.4716 92,500.927,708.413,557.72
STEP J 45.5699 94,785.397,898.783,645.59
STEP K 46.6952 97,126.018,093.833,735.61
STEP L 47.8484 99,524.678,293.723,827.87
STEP M 49.0301 101,982.608,498.553,922.40

ALTERNATIVE TRANSP ANALYST IB704
STEP A 33.7583 70,217.265,851.432,700.66
STEP B 34.5918 71,950.945,995.912,767.34
STEP C 35.4461 73,727.886,143.992,835.68
STEP D 36.3215 75,548.726,295.722,905.72
STEP E 37.2185 77,414.486,451.202,977.48
STEP F 38.1376 79,326.206,610.513,051.00
STEP G 39.0795 81,285.366,773.783,126.36
STEP H 40.0446 83,292.766,941.063,203.56
STEP I 41.0335 85,349.687,112.473,282.68
STEP J 42.0469 87,457.557,288.123,363.75
STEP K 43.0853 89,617.427,468.113,446.82
STEP L 44.1493 91,830.547,652.543,531.94
STEP M 45.2396 94,098.367,841.533,619.16

ALTERNATIVE TRANSP ANALYST IIB705
STEP A 36.5872 76,101.376,341.782,926.97
STEP B 37.4902 77,979.616,498.302,999.21
STEP C 38.4160 79,905.286,658.773,073.28
STEP D 39.3647 81,878.576,823.213,149.17
STEP E 40.3369 83,900.756,991.723,226.95
STEP F 41.3331 85,972.847,164.403,306.64
STEP G 42.3538 88,095.907,341.323,388.30
STEP H 43.3998 90,271.587,522.633,471.98
STEP I 44.4716 92,500.927,708.413,557.72
STEP J 45.5699 94,785.397,898.783,645.59
STEP K 46.6952 97,126.018,093.833,735.61
STEP L 47.8484 99,524.678,293.723,827.87
STEP M 49.0301 101,982.608,498.553,922.40
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ALTERNATIVE TRANSP MGRB706
STEP A 48.1545 100,161.368,346.783,852.36
STEP B 49.3432 102,633.858,552.823,947.45
STEP C 50.5618 105,168.548,764.044,044.94
STEP D 51.8105 107,765.848,980.484,144.84
STEP E 53.0900 110,427.209,202.264,247.20
STEP F 54.4011 113,154.289,429.524,352.08
STEP G 55.7446 115,948.769,662.394,459.56
STEP H 57.1213 118,812.309,901.024,569.70
STEP I 58.5319 121,746.3510,145.524,682.55
STEP J 59.9774 124,752.9910,396.084,798.19
STEP K 61.4587 127,834.0910,652.844,916.69
STEP L 62.9764 130,990.9110,915.905,038.11
STEP M 64.5317 134,225.9311,185.495,162.53

ASST CITY ATTORNEYB711
STEP A 71.0229 147,727.6312,310.635,681.83
STEP B 72.7761 151,374.2812,614.525,822.08
STEP C 74.5734 155,112.6712,926.055,965.87
STEP D 76.4151 158,943.4013,245.286,113.20
STEP E 78.3022 162,868.5713,572.386,264.17
STEP F 80.2360 166,890.8813,907.576,418.88
STEP G 82.2175 171,012.4014,251.036,577.40
STEP H 84.2479 175,235.6314,602.966,739.83
STEP I 86.3285 179,563.2814,963.606,906.28
STEP J 88.4605 183,997.8415,333.157,076.84
STEP K 90.6451 188,541.8015,711.817,251.60
STEP L 92.8836 193,197.8816,099.827,430.68
STEP M 95.1775 197,969.2016,497.437,614.20

ASST CITY CLERKB712
STEP A 35.6195 74,088.566,174.042,849.56
STEP B 36.4988 75,917.506,326.452,919.90
STEP C 37.4002 77,792.416,482.702,992.01
STEP D 38.3238 79,713.506,642.793,065.90
STEP E 39.2703 81,682.226,806.853,141.62
STEP F 40.2401 83,699.406,974.953,219.20
STEP G 41.2339 85,766.517,147.203,298.71
STEP H 42.2522 87,884.577,323.713,380.17
STEP I 43.2956 90,054.847,504.573,463.64
STEP J 44.3649 92,278.997,689.913,549.19
STEP K 45.4605 94,557.847,879.823,636.84
STEP L 46.5832 96,893.058,074.423,726.65
STEP M 47.7336 99,285.888,273.823,818.68
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ASST CITY MANAGERB707
STEP A 74.0814 154,089.3112,840.775,926.51
STEP B 75.9101 157,893.0013,157.756,072.80
STEP C 77.7848 161,792.3813,482.696,222.78
STEP D 79.7058 165,788.0613,815.676,376.46
STEP E 81.6742 169,882.3314,156.866,533.93
STEP F 83.6912 174,077.6914,506.476,695.29
STEP G 85.7581 178,376.8414,864.736,860.64
STEP H 87.8759 182,781.8715,231.827,030.07
STEP I 90.0461 187,295.8815,607.997,203.68
STEP J 92.2699 191,921.3915,993.447,381.59
STEP K 94.5486 196,661.0816,388.427,563.88
STEP L 96.8836 201,517.8816,793.157,750.68
STEP M 99.2762 206,494.4917,207.877,942.09

ASST ELEC UTIL DIR-FIN & ADMINB942
STEP A 77.7298 161,677.9813,473.166,218.38
STEP B 79.6487 165,669.2913,805.776,371.89
STEP C 81.6157 169,760.6514,146.726,529.25
STEP D 83.6312 173,952.8914,496.076,690.49
STEP E 85.6966 178,248.9214,854.076,855.72
STEP F 87.8130 182,651.0415,220.927,025.04
STEP G 89.9816 187,161.7215,596.817,198.52
STEP H 92.2038 191,783.9015,981.997,376.30
STEP I 94.4808 196,520.0616,376.677,558.46
STEP J 96.8141 201,373.3216,781.117,745.12
STEP K 99.2051 206,346.6017,195.557,936.40
STEP L 101.6550 211,442.4017,620.208,132.40
STEP M 104.1655 216,664.2418,055.358,333.24

ASST ELEC UTIL DIR-RESOURCESB940
STEP A 77.7298 161,677.9813,473.166,218.38
STEP B 79.6487 165,669.2913,805.776,371.89
STEP C 81.6157 169,760.6514,146.726,529.25
STEP D 83.6312 173,952.8914,496.076,690.49
STEP E 85.6966 178,248.9214,854.076,855.72
STEP F 87.8130 182,651.0415,220.927,025.04
STEP G 89.9816 187,161.7215,596.817,198.52
STEP H 92.2038 191,783.9015,981.997,376.30
STEP I 94.4808 196,520.0616,376.677,558.46
STEP J 96.8141 201,373.3216,781.117,745.12
STEP K 99.2051 206,346.6017,195.557,936.40
STEP L 101.6550 211,442.4017,620.208,132.40
STEP M 104.1655 216,664.2418,055.358,333.24
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ASST ELEC UTIL DIRECTORB708
STEP A 70.9719 147,621.5512,301.795,677.75
STEP B 72.7240 151,265.9212,605.495,817.92
STEP C 74.5200 155,001.6012,916.805,961.60
STEP D 76.3603 158,829.4213,235.786,108.82
STEP E 78.2461 162,751.8813,562.656,259.68
STEP F 80.1785 166,771.2813,897.606,414.28
STEP G 82.1585 170,889.6814,240.806,572.68
STEP H 84.1875 175,110.0014,592.506,735.00
STEP I 86.2666 179,434.5214,952.876,901.32
STEP J 88.3971 183,865.9615,322.167,071.76
STEP K 90.5801 188,406.6015,700.557,246.40
STEP L 92.8171 193,059.5616,088.297,425.36
STEP M 95.1093 197,827.3416,485.617,608.74

ASST EU DIRECTORB709
STEP A 62.1514 129,274.9110,772.904,972.11
STEP B 63.6854 132,465.6311,038.805,094.83
STEP C 65.2582 135,737.0511,311.425,220.65
STEP D 66.8698 139,089.1811,590.765,349.58
STEP E 68.5212 142,524.0911,877.005,481.69
STEP F 70.2134 146,043.8712,170.325,617.07
STEP G 71.9474 149,650.5912,470.885,755.79
STEP H 73.7242 153,346.3312,778.865,897.93
STEP I 75.5449 157,133.3913,094.446,043.59
STEP J 77.4106 161,014.0413,417.836,192.84
STEP K 79.3223 164,990.3813,749.196,345.78
STEP L 81.2813 169,065.1014,088.756,502.50
STEP M 83.2886 173,240.2814,436.696,663.08

ASST FIRE CHIEFB713
STEP A 61.2592 127,419.1310,618.264,900.73
STEP B 62.7714 130,564.5110,880.375,021.71
STEP C 64.3216 133,788.9211,149.075,145.72
STEP D 65.9101 137,093.0011,424.415,272.80
STEP E 67.5378 140,478.6211,706.555,403.02
STEP F 69.2057 143,947.8511,995.655,536.45
STEP G 70.9148 147,502.7812,291.895,673.18
STEP H 72.6661 151,145.4812,595.455,813.28
STEP I 74.4607 154,878.2512,906.525,956.85
STEP J 76.2996 158,703.1613,225.266,103.96
STEP K 78.1839 162,622.5113,551.876,254.71
STEP L 80.1147 166,638.5713,886.546,409.17
STEP M 82.0932 170,753.8514,229.486,567.45
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ASST HUMAN RESOURCES DIRECTORB845
STEP A 50.2260 104,470.088,705.844,018.08
STEP B 51.4659 107,049.078,920.754,117.27
STEP C 52.7369 109,692.759,141.064,218.95
STEP D 54.0393 112,401.749,366.814,323.14
STEP E 55.3738 115,177.509,598.124,429.90
STEP F 56.7413 118,021.909,835.154,539.30
STEP G 58.1426 120,936.6010,078.054,651.40
STEP H 59.5785 123,923.2810,326.944,766.28
STEP I 61.0498 126,983.5810,581.964,883.98
STEP J 62.5575 130,119.6010,843.305,004.60
STEP K 64.1024 133,332.9911,111.085,128.19
STEP L 65.6855 136,625.8411,385.485,254.84
STEP M 67.3077 140,000.0111,666.665,384.61

ASST POLICE CHIEFB710
STEP A 67.3324 140,051.3911,670.945,386.59
STEP B 68.9945 143,508.5611,959.045,519.56
STEP C 70.6983 147,052.4612,254.375,655.86
STEP D 72.4443 150,684.1412,557.015,795.54
STEP E 74.2334 154,405.4712,867.125,938.67
STEP F 76.0667 158,218.7313,184.896,085.33
STEP G 77.9452 162,126.0113,510.506,235.61
STEP H 79.8701 166,129.8013,844.156,389.60
STEP I 81.8426 170,232.6014,186.056,547.40
STEP J 83.8638 174,436.7014,536.396,709.10
STEP K 85.9349 178,744.5914,895.386,874.79
STEP L 88.0571 183,158.7615,263.237,044.56
STEP M 90.2318 187,682.1415,640.177,218.54

BILLING SERVICES MANAGERB714
STEP A 44.7525 93,085.207,757.103,580.20
STEP B 45.8572 95,382.977,948.583,668.57
STEP C 46.9897 97,738.578,144.883,759.17
STEP D 48.1501 100,152.208,346.013,852.00
STEP E 49.3393 102,625.748,552.143,947.14
STEP F 50.5577 105,160.018,763.334,044.61
STEP G 51.8063 107,757.108,979.754,144.50
STEP H 53.0857 110,418.259,201.524,246.85
STEP I 54.3967 113,145.139,428.764,351.73
STEP J 55.7401 115,939.409,661.614,459.20
STEP K 57.1167 118,802.739,900.224,569.33
STEP L 58.5272 121,736.5710,144.714,682.17
STEP M 59.9726 124,743.0010,395.254,797.80
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BLDG INSPECTION SUPERVISORB715
STEP A 40.3307 83,887.856,990.653,226.45
STEP B 41.3263 85,958.707,163.223,306.10
STEP C 42.3469 88,081.557,340.123,387.75
STEP D 43.3927 90,256.817,521.403,471.41
STEP E 44.4643 92,485.747,707.143,557.14
STEP F 45.5624 94,769.797,897.483,644.99
STEP G 46.6876 97,110.208,092.513,735.00
STEP H 47.8406 99,508.448,292.373,827.24
STEP I 49.0220 101,965.768,497.143,921.76
STEP J 50.2327 104,484.018,707.004,018.61
STEP K 51.4732 107,064.258,922.024,117.85
STEP L 52.7444 109,708.359,142.364,219.55
STEP M 54.0470 112,417.769,368.144,323.76

BLDG OFFICIALB717
STEP A 50.1505 104,313.048,692.754,012.04
STEP B 51.3885 106,888.088,907.344,111.08
STEP C 52.6576 109,527.809,127.314,212.60
STEP D 53.9580 112,232.649,352.724,316.64
STEP E 55.2906 115,004.449,583.704,423.24
STEP F 56.6560 117,844.489,820.374,532.48
STEP G 58.0552 120,754.8110,062.904,644.41
STEP H 59.4889 123,736.9110,311.404,759.11
STEP I 60.9581 126,792.8410,566.074,876.64
STEP J 62.4635 129,924.0810,827.004,997.08
STEP K 64.0061 133,132.6811,094.395,120.48
STEP L 65.5868 136,420.5411,368.375,246.94
STEP M 67.2065 139,789.5211,649.125,376.52

BUDGET ANALYST IB718
STEP A 34.4334 71,621.475,968.452,754.67
STEP B 35.2833 73,389.266,115.772,822.66
STEP C 36.1547 75,201.776,266.812,892.37
STEP D 37.0476 77,059.006,421.582,963.80
STEP E 37.9625 78,962.006,580.163,037.00
STEP F 38.9000 80,912.006,742.663,112.00
STEP G 39.8607 82,910.256,909.183,188.85
STEP H 40.8451 84,957.807,079.813,267.60
STEP I 41.8538 87,055.907,254.653,348.30
STEP J 42.8874 89,205.797,433.813,430.99
STEP K 43.9466 91,408.927,617.413,515.72
STEP L 45.0319 93,666.357,805.523,602.55
STEP M 46.1440 95,979.527,998.293,691.52
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BUDGET ANALYST IIB719
STEP A 37.3182 77,621.856,468.482,985.45
STEP B 38.2394 79,537.956,628.163,059.15
STEP C 39.1838 81,502.306,791.853,134.70
STEP D 40.1515 83,515.126,959.593,212.12
STEP E 41.1431 85,577.647,131.473,291.44
STEP F 42.1591 87,690.927,307.573,372.72
STEP G 43.2003 89,856.627,488.053,456.02
STEP H 44.2672 92,075.777,672.983,541.37
STEP I 45.3604 94,349.637,862.463,628.83
STEP J 46.4806 96,679.648,056.633,718.44
STEP K 47.6285 99,067.288,255.603,810.28
STEP L 48.8047 101,513.778,459.483,904.37
STEP M 50.0100 104,020.808,668.404,000.80

BUDGET MANAGERB720
STEP A 44.7525 93,085.207,757.103,580.20
STEP B 45.8572 95,382.977,948.583,668.57
STEP C 46.9897 97,738.578,144.883,759.17
STEP D 48.1501 100,152.208,346.013,852.00
STEP E 49.3393 102,625.748,552.143,947.14
STEP F 50.5577 105,160.018,763.334,044.61
STEP G 51.8063 107,757.108,979.754,144.50
STEP H 53.0857 110,418.259,201.524,246.85
STEP I 54.3967 113,145.139,428.764,351.73
STEP J 55.7401 115,939.409,661.614,459.20
STEP K 57.1167 118,802.739,900.224,569.33
STEP L 58.5272 121,736.5710,144.714,682.17
STEP M 59.9726 124,743.0010,395.254,797.80

CENTRAL SERVICES DIRECTORB722
STEP A 60.9892 126,857.5310,571.464,879.13
STEP B 62.4949 129,989.3910,832.444,999.59
STEP C 64.0383 133,199.6611,099.975,123.06
STEP D 65.6198 136,489.1811,374.095,249.58
STEP E 67.2403 139,859.8211,654.985,379.22
STEP F 68.9009 143,313.8711,942.825,512.07
STEP G 70.6024 146,852.9912,237.745,648.19
STEP H 72.3460 150,479.6812,539.975,787.68
STEP I 74.1327 154,196.0112,849.665,930.61
STEP J 75.9635 158,004.0813,167.006,077.08
STEP K 77.8395 161,906.1613,492.186,227.16
STEP L 79.7618 165,904.5413,825.376,380.94
STEP M 81.7316 170,001.7214,166.816,538.52
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CHIEF FINANCIAL OFFICERB723
STEP A 86.5875 180,102.0015,008.506,927.00
STEP B 88.7250 184,548.0015,379.007,098.00
STEP C 90.9161 189,105.4815,758.797,273.28
STEP D 93.1614 193,775.7116,147.977,452.91
STEP E 95.4621 198,561.1616,546.767,636.96
STEP F 97.8196 203,464.7616,955.397,825.56
STEP G 100.2354 208,489.6317,374.138,018.83
STEP H 102.7108 213,638.4617,803.208,216.86
STEP I 105.2473 218,914.3818,242.868,419.78
STEP J 107.8465 224,320.7218,693.398,627.72
STEP K 110.5099 229,860.5919,155.048,840.79
STEP L 113.2390 235,537.1219,628.099,059.12
STEP M 116.0356 241,354.0420,112.839,282.84

CHIEF INFORMATION OFFICERB724
STEP A 60.9892 126,857.5310,571.464,879.13
STEP B 62.4949 129,989.3910,832.444,999.59
STEP C 64.0383 133,199.6611,099.975,123.06
STEP D 65.6198 136,489.1811,374.095,249.58
STEP E 67.2403 139,859.8211,654.985,379.22
STEP F 68.9009 143,313.8711,942.825,512.07
STEP G 70.6024 146,852.9912,237.745,648.19
STEP H 72.3460 150,479.6812,539.975,787.68
STEP I 74.1327 154,196.0112,849.665,930.61
STEP J 75.9635 158,004.0813,167.006,077.08
STEP K 77.8395 161,906.1613,492.186,227.16
STEP L 79.7618 165,904.5413,825.376,380.94
STEP M 81.7316 170,001.7214,166.816,538.52

CITY CLERKB725
STEP A 49.4890 102,937.128,578.093,959.12
STEP B 50.7112 105,479.298,789.944,056.89
STEP C 51.9636 108,084.289,007.024,157.08
STEP D 53.2468 110,753.349,229.444,259.74
STEP E 54.5618 113,488.549,457.374,364.94
STEP F 55.9093 116,291.349,690.944,472.74
STEP G 57.2900 119,163.209,930.264,583.20
STEP H 58.7049 122,106.1910,175.514,696.39
STEP I 60.1546 125,121.5610,426.794,812.36
STEP J 61.6402 128,211.6110,684.304,931.21
STEP K 63.1625 131,378.0010,948.165,053.00
STEP L 64.7223 134,622.3811,218.535,177.78
STEP M 66.3207 137,947.0511,495.585,305.65
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CITY LIBRARIANB726
STEP A 43.4443 90,364.147,530.343,475.54
STEP B 44.5172 92,595.777,716.313,561.37
STEP C 45.6166 94,882.527,906.873,649.32
STEP D 46.7432 97,225.858,102.153,739.45
STEP E 47.8976 99,627.008,302.253,831.80
STEP F 49.0804 102,087.238,507.263,926.43
STEP G 50.2925 104,608.408,717.364,023.40
STEP H 51.5345 107,191.768,932.644,122.76
STEP I 52.8072 109,838.979,153.244,224.57
STEP J 54.1114 112,551.719,379.304,328.91
STEP K 55.4477 115,331.219,610.934,435.81
STEP L 56.8170 118,179.369,848.284,545.36
STEP M 58.2202 121,098.0110,091.504,657.61

CONTROLLERB852
STEP A 46.9901 97,739.408,144.953,759.20
STEP B 48.1500 100,152.008,346.003,852.00
STEP C 49.3391 102,625.328,552.113,947.12
STEP D 50.5576 105,159.808,763.314,044.60
STEP E 51.8062 107,756.898,979.744,144.49
STEP F 53.0856 110,418.049,201.504,246.84
STEP G 54.3966 113,144.929,428.744,351.72
STEP H 55.7400 115,939.209,661.604,459.20
STEP I 57.1165 118,802.329,900.194,569.32
STEP J 58.5271 121,736.3610,144.694,682.16
STEP K 59.9724 124,742.5910,395.214,797.79
STEP L 61.4535 127,823.2810,651.944,916.28
STEP M 62.9712 130,980.0910,915.005,037.69

DEPT PUBLIC INFO OFFICERB728
STEP A 38.3214 79,708.516,642.373,065.71
STEP B 39.2676 81,676.606,806.383,141.40
STEP C 40.2373 83,693.586,974.463,218.98
STEP D 41.2310 85,760.487,146.703,298.48
STEP E 42.2493 87,878.547,323.213,379.94
STEP F 43.2926 90,048.607,504.053,463.40
STEP G 44.3618 92,272.547,689.373,548.94
STEP H 45.4574 94,551.397,879.283,636.59
STEP I 46.5800 96,886.408,073.863,726.40
STEP J 47.7303 99,279.028,273.253,818.42
STEP K 48.9091 101,730.928,477.573,912.72
STEP L 50.1169 104,243.158,686.924,009.35
STEP M 51.3546 106,817.568,901.464,108.36
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DEPUTY CITY ATTORNEY IB729
STEP A 51.0406 106,164.448,847.034,083.24
STEP B 52.3005 108,785.049,065.424,184.04
STEP C 53.5922 111,471.779,289.314,287.37
STEP D 54.9157 114,224.659,518.724,393.25
STEP E 56.2719 117,045.559,753.794,501.75
STEP F 57.6616 119,936.129,994.674,612.92
STEP G 59.0856 122,898.0410,241.504,726.84
STEP H 60.5447 125,932.9710,494.414,843.57
STEP I 62.0400 129,043.2010,753.604,963.20
STEP J 63.5721 132,229.9611,019.165,085.76
STEP K 65.1421 135,495.5611,291.295,211.36
STEP L 66.7508 138,841.6611,570.135,340.06
STEP M 68.3993 142,270.5411,855.875,471.94

DEPUTY CITY ATTORNEY IIB730
STEP A 56.1446 116,780.769,731.734,491.56
STEP B 57.5306 119,663.649,971.974,602.44
STEP C 58.9514 122,618.9110,218.244,716.11
STEP D 60.4072 125,646.9710,470.584,832.57
STEP E 61.8990 128,749.9210,729.164,951.92
STEP F 63.4277 131,929.6110,994.135,074.21
STEP G 64.9941 135,187.7211,265.645,199.52
STEP H 66.5992 138,526.3311,543.865,327.93
STEP I 68.2439 141,947.3111,828.945,459.51
STEP J 69.9293 145,452.9412,121.075,594.34
STEP K 71.6563 149,045.1012,420.425,732.50
STEP L 73.4259 152,725.8712,727.155,874.07
STEP M 75.2392 156,497.5313,041.466,019.13

DEPUTY CITY MANAGERB731
STEP A 55.5189 115,479.319,623.274,441.51
STEP B 56.8894 118,329.959,860.824,551.15
STEP C 58.2944 121,252.3510,104.364,663.55
STEP D 59.7340 124,246.7210,353.894,778.72
STEP E 61.2092 127,315.1310,609.594,896.73
STEP F 62.7208 130,459.2610,871.605,017.66
STEP G 64.2698 133,681.1811,140.095,141.58
STEP H 65.8570 136,982.5611,415.215,268.56
STEP I 67.4834 140,365.4711,697.125,398.67
STEP J 69.1500 143,832.0011,986.005,532.00
STEP K 70.8577 147,384.0112,282.005,668.61
STEP L 72.6076 151,023.8012,585.315,808.60
STEP M 74.4007 154,753.4512,896.125,952.05
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DEVELOPMENT ANALYST IB732
STEP A 33.2609 69,182.675,765.222,660.87
STEP B 34.0820 70,890.565,907.542,726.56
STEP C 34.9236 72,641.086,053.422,793.88
STEP D 35.7861 74,435.086,202.922,862.88
STEP E 36.6699 76,273.396,356.112,933.59
STEP F 37.5755 78,157.046,513.083,006.04
STEP G 38.5035 80,087.286,673.943,080.28
STEP H 39.4543 82,064.946,838.743,156.34
STEP I 40.4287 84,091.697,007.643,234.29
STEP J 41.4271 86,168.367,180.693,314.16
STEP K 42.4502 88,296.417,358.033,396.01
STEP L 43.4986 90,477.087,539.753,479.88
STEP M 44.5728 92,711.427,725.953,565.82

DEVELOPMENT ANALYST IIB733
STEP A 36.5872 76,101.376,341.782,926.97
STEP B 37.4902 77,979.616,498.302,999.21
STEP C 38.4160 79,905.286,658.773,073.28
STEP D 39.3647 81,878.576,823.213,149.17
STEP E 40.3369 83,900.756,991.723,226.95
STEP F 41.3331 85,972.847,164.403,306.64
STEP G 42.3538 88,095.907,341.323,388.30
STEP H 43.3998 90,271.587,522.633,471.98
STEP I 44.4716 92,500.927,708.413,557.72
STEP J 45.5699 94,785.397,898.783,645.59
STEP K 46.6952 97,126.018,093.833,735.61
STEP L 47.8484 99,524.678,293.723,827.87
STEP M 49.0301 101,982.608,498.553,922.40

DEVELOPMENT SERVICES DIRECTORB734
STEP A 67.1903 139,755.8211,646.315,375.22
STEP B 68.8490 143,205.9211,933.825,507.92
STEP C 70.5493 146,742.5412,228.545,643.94
STEP D 72.2916 150,366.5212,530.545,783.32
STEP E 74.0769 154,079.9512,840.005,926.15
STEP F 75.9063 157,885.1013,157.096,072.50
STEP G 77.7809 161,784.2713,482.026,222.47
STEP H 79.7018 165,779.7413,814.976,376.14
STEP I 81.6701 169,873.8014,156.156,533.60
STEP J 83.6870 174,068.9614,505.746,694.96
STEP K 85.7538 178,367.9014,863.996,860.30
STEP L 87.8715 182,772.7215,231.067,029.72
STEP M 90.0416 187,286.5215,607.217,203.32
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DEVELOPMENT SERVICES MANAGERB735
STEP A 55.5189 115,479.319,623.274,441.51
STEP B 56.8894 118,329.959,860.824,551.15
STEP C 58.2944 121,252.3510,104.364,663.55
STEP D 59.7340 124,246.7210,353.894,778.72
STEP E 61.2092 127,315.1310,609.594,896.73
STEP F 62.7208 130,459.2610,871.605,017.66
STEP G 64.2698 133,681.1811,140.095,141.58
STEP H 65.8570 136,982.5611,415.215,268.56
STEP I 67.4834 140,365.4711,697.125,398.67
STEP J 69.1500 143,832.0011,986.005,532.00
STEP K 70.8577 147,384.0112,282.005,668.61
STEP L 72.6076 151,023.8012,585.315,808.60
STEP M 74.4007 154,753.4512,896.125,952.05

ECONOMIC DEVELOPMENT DIRECTORB736
STEP A 64.6607 134,494.2511,207.855,172.85
STEP B 66.2571 137,814.7611,484.565,300.56
STEP C 67.8933 141,218.0611,768.175,431.46
STEP D 69.5700 144,705.6012,058.805,565.60
STEP E 71.2881 148,279.2412,356.605,703.04
STEP F 73.0487 151,941.2912,661.775,843.89
STEP G 74.8527 155,693.6112,974.465,988.21
STEP H 76.7012 159,538.4913,294.876,136.09
STEP I 78.5955 163,478.6413,623.226,287.64
STEP J 80.5364 167,515.7113,959.646,442.91
STEP K 82.5254 171,652.8314,304.406,602.03
STEP L 84.5634 175,891.8714,657.656,765.07
STEP M 86.6518 180,235.7415,019.646,932.14

ECONOMIC DEVELOPMENT MANAGERB737
STEP A 43.4443 90,364.147,530.343,475.54
STEP B 44.5172 92,595.777,716.313,561.37
STEP C 45.6166 94,882.527,906.873,649.32
STEP D 46.7432 97,225.858,102.153,739.45
STEP E 47.8976 99,627.008,302.253,831.80
STEP F 49.0804 102,087.238,507.263,926.43
STEP G 50.2925 104,608.408,717.364,023.40
STEP H 51.5345 107,191.768,932.644,122.76
STEP I 52.8072 109,838.979,153.244,224.57
STEP J 54.1114 112,551.719,379.304,328.91
STEP K 55.4477 115,331.219,610.934,435.81
STEP L 56.8170 118,179.369,848.284,545.36
STEP M 58.2202 121,098.0110,091.504,657.61
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ELECTRIC BUSINESS ANALYST IB738
STEP A 39.3071 81,758.766,813.233,144.56
STEP B 40.2773 83,776.786,981.393,222.18
STEP C 41.2720 85,845.767,153.813,301.76
STEP D 42.2913 87,965.907,330.493,383.30
STEP E 43.3357 90,138.257,511.523,466.85
STEP F 44.4059 92,364.277,697.023,552.47
STEP G 45.5026 94,645.407,887.113,640.20
STEP H 46.6263 96,982.708,081.893,730.10
STEP I 47.7778 99,377.828,281.483,822.22
STEP J 48.9577 101,832.018,486.003,916.61
STEP K 50.1668 104,346.948,695.574,013.34
STEP L 51.4057 106,923.858,910.324,112.45
STEP M 52.6752 109,564.419,130.364,214.01

ELECTRIC BUSINESS ANALYST IIB739
STEP A 43.2416 89,942.527,495.213,459.32
STEP B 44.3091 92,162.927,680.243,544.72
STEP C 45.4034 94,439.077,869.923,632.27
STEP D 46.5246 96,771.168,064.263,721.96
STEP E 47.6736 99,161.088,263.423,813.88
STEP F 48.8510 101,610.088,467.503,908.08
STEP G 50.0574 104,119.398,676.614,004.59
STEP H 51.2936 106,690.688,890.894,103.48
STEP I 52.5604 109,325.639,110.464,204.83
STEP J 53.8584 112,025.479,335.454,308.67
STEP K 55.1885 114,792.089,566.004,415.08
STEP L 56.5514 117,626.919,802.244,524.11
STEP M 57.9480 120,531.8410,044.324,635.84

ELECTRIC COMPLIANCE ANALYSTB740
STEP A 45.0209 93,643.477,803.623,601.67
STEP B 46.1322 95,954.977,996.243,690.57
STEP C 47.2715 98,324.728,193.723,781.72
STEP D 48.4389 100,752.918,396.073,875.11
STEP E 49.6352 103,241.218,603.433,970.81
STEP F 50.8610 105,790.888,815.904,068.88
STEP G 52.1170 108,403.369,033.614,169.36
STEP H 53.4041 111,080.529,256.714,272.32
STEP I 54.7230 113,823.849,485.324,377.84
STEP J 56.0744 116,634.759,719.564,485.95
STEP K 57.4592 119,515.139,959.594,596.73
STEP L 58.8782 122,466.6510,205.554,710.25
STEP M 60.3323 125,491.1810,457.594,826.58
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ELECTRIC CUSTOMR PROGRAMS SUPVB941
STEP A 54.7676 113,916.609,493.054,381.40
STEP B 56.1194 116,728.359,727.364,489.55
STEP C 57.5054 119,611.239,967.604,600.43
STEP D 58.9255 122,565.0410,213.754,714.04
STEP E 60.3807 125,591.8510,465.984,830.45
STEP F 61.8719 128,693.5510,724.464,949.75
STEP G 63.3999 131,871.7910,989.315,071.99
STEP H 64.9656 135,128.4411,260.705,197.24
STEP I 66.5700 138,465.6011,538.805,325.60
STEP J 68.2140 141,885.1211,823.765,457.12
STEP K 69.8986 145,389.0812,115.755,591.88
STEP L 71.6249 148,979.7912,414.985,729.99
STEP M 73.3937 152,658.8912,721.575,871.49

ELECTRIC ENGINEERING TECH SUPVB741
STEP A 47.8512 99,530.498,294.203,828.09
STEP B 49.0323 101,987.188,498.933,922.58
STEP C 50.2432 104,505.858,708.824,019.45
STEP D 51.4840 107,086.728,923.894,118.72
STEP E 52.7555 109,731.449,144.284,220.44
STEP F 54.0583 112,441.269,370.104,324.66
STEP G 55.3934 115,218.279,601.524,431.47
STEP H 56.7614 118,063.719,838.644,540.91
STEP I 58.1631 120,979.2410,081.604,653.04
STEP J 59.5995 123,966.9610,330.584,767.96
STEP K 61.0714 127,028.5110,585.704,885.71
STEP L 62.5796 130,165.5610,847.135,006.36
STEP M 64.1251 133,380.2011,115.015,130.00

ELECTRIC OPERATIONS MANAGERB743
STEP A 67.5845 140,575.7611,714.645,406.76
STEP B 69.2528 144,045.8212,003.815,540.22
STEP C 70.9631 147,603.2412,300.275,677.04
STEP D 72.7156 151,248.4412,604.035,817.24
STEP E 74.5114 154,983.7112,915.305,960.91
STEP F 76.3515 158,811.1213,234.266,108.12
STEP G 78.2371 162,733.1613,561.096,258.96
STEP H 80.1692 166,751.9313,895.996,413.53
STEP I 82.1491 170,870.1214,239.176,571.92
STEP J 84.1778 175,089.8214,590.816,734.22
STEP K 86.2567 179,413.9314,951.166,900.53
STEP L 88.3869 183,844.7515,320.397,070.95
STEP M 90.5697 188,384.9715,698.747,245.57

15Page: Date: 07/22/2017



AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENT-BMGTB

07/22/2017Effective Date:

SALARY SCHEDULE - B
CITY OF ROSEVILLE

1.000Percentage:

MAppendix:

Job Code

ELECTRIC OPERATIONS SUPERVISORB945
STEP A 61.4415 127,798.3210,649.864,915.32
STEP B 62.9581 130,952.8410,912.735,036.64
STEP C 64.5129 134,186.8311,182.235,161.03
STEP D 66.1061 137,500.6811,458.395,288.48
STEP E 67.7387 140,896.4911,741.375,419.09
STEP F 69.4116 144,376.1212,031.345,552.92
STEP G 71.1258 147,941.6612,328.475,690.06
STEP H 72.8823 151,595.1812,632.935,830.58
STEP I 74.6822 155,338.9712,944.915,974.57
STEP J 76.5265 159,175.1213,264.596,122.12
STEP K 78.4164 163,106.1113,592.176,273.31
STEP L 80.3530 167,134.2413,927.856,428.24
STEP M 82.3374 171,261.7914,271.816,586.99

ELECTRIC RATES & FINANCL ADMINB744
STEP A 58.3337 121,334.0910,111.174,666.69
STEP B 59.7736 124,329.0810,360.754,781.88
STEP C 61.2497 127,399.3710,616.614,899.97
STEP D 62.7623 130,545.5810,878.795,020.98
STEP E 64.3123 133,769.5811,147.465,144.98
STEP F 65.9006 137,073.2411,422.775,272.04
STEP G 67.5281 140,458.4411,704.875,402.24
STEP H 69.1957 143,927.0511,993.925,535.65
STEP I 70.9046 147,481.5612,290.135,672.36
STEP J 72.6557 151,123.8512,593.655,812.45
STEP K 74.4500 154,856.0012,904.665,956.00
STEP L 76.2886 158,680.2813,223.356,103.08
STEP M 78.1726 162,599.0013,549.916,253.80

ELECTRIC REGU COMPLNCE ADMNSTRB745
STEP A 67.5845 140,575.7611,714.645,406.76
STEP B 69.2528 144,045.8212,003.815,540.22
STEP C 70.9631 147,603.2412,300.275,677.04
STEP D 72.7156 151,248.4412,604.035,817.24
STEP E 74.5114 154,983.7112,915.305,960.91
STEP F 76.3515 158,811.1213,234.266,108.12
STEP G 78.2371 162,733.1613,561.096,258.96
STEP H 80.1692 166,751.9313,895.996,413.53
STEP I 82.1491 170,870.1214,239.176,571.92
STEP J 84.1778 175,089.8214,590.816,734.22
STEP K 85.2567 177,333.9314,777.826,820.53
STEP L 88.3869 183,844.7515,320.397,070.95
STEP M 90.5697 188,384.9715,698.747,245.57
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ELECTRIC RESOURCES ANALYST IB746
STEP A 47.9688 99,775.108,314.593,837.50
STEP B 49.1529 102,238.038,519.833,932.23
STEP C 50.3668 104,762.948,730.244,029.34
STEP D 51.6107 107,350.258,945.854,128.85
STEP E 52.8852 110,001.219,166.764,230.81
STEP F 54.1913 112,717.909,393.154,335.30
STEP G 55.5296 115,501.569,625.134,442.36
STEP H 56.9010 118,354.089,862.844,552.08
STEP I 58.3062 121,276.8910,106.404,664.49
STEP J 59.7461 124,271.8810,355.994,779.68
STEP K 61.2216 127,340.9210,611.744,897.72
STEP L 62.7335 130,485.6810,873.805,018.68
STEP M 64.2828 133,708.2211,142.355,142.62

ELECTRIC RESOURCES ANALYST IIB747
STEP A 52.7703 109,762.229,146.854,221.62
STEP B 54.0729 112,471.639,372.634,325.83
STEP C 55.4083 115,249.269,604.104,432.66
STEP D 56.7766 118,095.329,841.274,542.12
STEP E 58.1788 121,011.9010,084.324,654.30
STEP F 59.6156 124,000.4410,333.374,769.24
STEP G 61.0878 127,062.6210,588.554,887.02
STEP H 62.5965 130,200.7210,850.065,007.72
STEP I 64.1424 133,416.1911,118.015,131.39
STEP J 65.7264 136,710.9111,392.575,258.11
STEP K 67.3496 140,087.1611,673.935,387.96
STEP L 69.0129 143,546.8311,962.235,521.03
STEP M 70.7172 147,091.7712,257.645,657.37

ELECTRIC RISK MGMT ADMNSTRB749
STEP A 64.1688 133,471.1011,122.595,133.50
STEP B 65.7529 136,766.0311,397.165,260.23
STEP C 67.3767 140,143.5311,678.625,390.13
STEP D 69.0406 143,604.4411,967.035,523.24
STEP E 70.7457 147,151.0512,262.585,659.65
STEP F 72.4928 150,785.0212,565.415,799.42
STEP G 74.2831 154,508.8412,875.735,942.64
STEP H 76.1176 158,324.6013,193.716,089.40
STEP I 77.9974 162,234.5913,519.546,239.79
STEP J 79.9236 166,241.0813,853.426,393.88
STEP K 81.8974 170,346.5914,195.546,551.79
STEP L 83.9199 174,553.3914,546.116,713.59
STEP M 85.9924 178,864.1914,905.346,879.39
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ELECTRIC SAFETY COORDINATORB750
STEP A 36.5871 76,101.166,341.762,926.96
STEP B 37.4902 77,979.616,498.302,999.21
STEP C 38.4160 79,905.286,658.773,073.28
STEP D 39.3647 81,878.576,823.213,149.17
STEP E 40.3369 83,900.756,991.723,226.95
STEP F 41.3331 85,972.847,164.403,306.64
STEP G 42.3538 88,095.907,341.323,388.30
STEP H 43.3998 90,271.587,522.633,471.98
STEP I 44.4716 92,500.927,708.413,557.72
STEP J 45.5699 94,785.397,898.783,645.59
STEP K 46.6952 97,126.018,093.833,735.61
STEP L 47.8484 99,524.678,293.723,827.87
STEP M 49.0301 101,982.608,498.553,922.40

ELECTRIC SUBSTATION SUPERVISORB751
STEP A 61.4415 127,798.3210,649.864,915.32
STEP B 62.9581 130,952.8410,912.735,036.64
STEP C 64.5129 134,186.8311,182.235,161.03
STEP D 66.1061 137,500.6811,458.395,288.48
STEP E 67.7387 140,896.4911,741.375,419.09
STEP F 69.4116 144,376.1212,031.345,552.92
STEP G 71.1258 147,941.6612,328.475,690.06
STEP H 72.8823 151,595.1812,632.935,830.58
STEP I 74.6822 155,338.9712,944.915,974.57
STEP J 76.5265 159,175.1213,264.596,122.12
STEP K 78.4164 163,106.1113,592.176,273.31
STEP L 80.3530 167,134.2413,927.856,428.24
STEP M 82.3374 171,261.7914,271.816,586.99

ELECTRIC TECHNOLOGY SYST SUPVB752
STEP A 50.0104 104,021.638,668.464,000.83
STEP B 51.2449 106,589.398,882.444,099.59
STEP C 52.5104 109,221.639,101.804,200.83
STEP D 53.8072 111,918.979,326.584,304.57
STEP E 55.1361 114,683.089,556.924,410.88
STEP F 56.4977 117,515.219,792.934,519.81
STEP G 57.8930 120,417.4410,034.784,631.44
STEP H 59.3227 123,391.2110,282.604,745.81
STEP I 60.7877 126,438.4110,536.534,863.01
STEP J 62.2889 129,560.9110,796.744,983.11
STEP K 63.8272 132,760.5711,063.385,106.17
STEP L 65.4035 136,039.2811,336.605,232.28
STEP M 67.0187 139,398.8911,616.575,361.49
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ELECTRIC UTILITY DIRECTORB753
STEP A 99.9138 207,820.7017,318.397,993.10
STEP B 102.3801 212,950.6017,745.888,190.40
STEP C 104.9085 218,209.6818,184.148,392.68
STEP D 107.4993 223,598.5418,633.218,599.94
STEP E 110.1541 229,120.5219,093.378,812.32
STEP F 112.8745 234,778.9619,564.919,029.96
STEP G 115.6620 240,576.9620,048.089,252.96
STEP H 118.5184 246,518.2720,543.189,481.47
STEP I 121.4454 252,606.4321,050.539,715.63
STEP J 124.4446 258,844.7621,570.399,955.56
STEP K 127.5179 265,237.2322,103.1010,201.43
STEP L 130.6670 271,787.3622,648.9410,453.36
STEP M 133.8940 278,499.5223,208.2910,711.52

ELECTRONIC MAINT COORDINATORB754
STEP A 35.2965 73,416.726,118.062,823.72
STEP B 36.1682 75,229.856,269.152,893.45
STEP C 37.0614 77,087.716,423.972,964.91
STEP D 37.9766 78,991.326,582.613,038.12
STEP E 38.9145 80,942.166,745.183,113.16
STEP F 39.8755 82,941.046,911.753,190.04
STEP G 40.8603 84,989.427,082.453,268.82
STEP H 41.8694 87,088.357,257.363,349.55
STEP I 42.9034 89,239.077,436.583,432.27
STEP J 43.9629 91,442.837,620.233,517.03
STEP K 45.0486 93,701.087,808.423,603.88
STEP L 46.1612 96,015.298,001.273,692.89
STEP M 47.3012 98,386.498,198.873,784.09

EMS QUAL ASSURANCE COORDINATORB755
STEP A 45.1917 93,998.737,833.223,615.33
STEP B 46.3073 96,319.188,026.593,704.58
STEP C 47.4509 98,697.878,224.823,796.07
STEP D 48.6228 101,135.428,427.953,889.82
STEP E 49.8236 103,633.088,636.093,985.88
STEP F 51.0540 106,192.328,849.364,084.32
STEP G 52.3148 108,814.789,067.894,185.18
STEP H 53.6068 111,502.149,291.844,288.54
STEP I 54.9307 114,255.859,521.324,394.45
STEP J 56.2873 117,077.589,756.464,502.98
STEP K 57.6773 119,968.789,997.394,614.18
STEP L 59.1017 122,931.5310,244.294,728.13
STEP M 60.5613 125,967.5010,497.294,844.90
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ENERGY SERVICES ACCOUNT REP IB939
STEP A 39.3599 81,868.596,822.383,148.79
STEP B 40.3314 83,889.316,990.773,226.51
STEP C 41.3274 85,960.997,163.413,306.19
STEP D 42.3480 88,083.847,340.323,387.84
STEP E 43.3939 90,259.317,521.603,471.51
STEP F 44.4655 92,488.247,707.353,557.24
STEP G 45.5636 94,772.287,897.693,645.08
STEP H 46.6889 97,112.918,092.743,735.11
STEP I 47.8419 99,511.158,292.593,827.35
STEP J 49.0234 101,968.678,497.383,921.87
STEP K 50.2341 104,486.928,707.244,018.72
STEP L 51.4747 107,067.378,922.284,117.97
STEP M 52.7459 109,711.479,142.624,219.67

ENERGY SERVICES ACCOUNT REP IIB756
STEP A 43.2959 90,055.477,504.623,463.67
STEP B 44.3646 92,278.367,689.863,549.16
STEP C 45.4602 94,557.217,879.763,636.81
STEP D 46.5829 96,892.438,074.363,726.63
STEP E 47.7333 99,285.268,273.773,818.66
STEP F 48.9122 101,737.378,478.113,912.97
STEP G 50.1201 104,249.808,687.484,009.60
STEP H 51.3579 106,824.438,902.034,108.63
STEP I 52.6262 109,462.499,121.874,210.09
STEP J 53.9259 112,165.879,347.154,314.07
STEP K 55.2576 114,935.809,577.984,420.60
STEP L 56.6223 117,774.389,814.534,529.78
STEP M 58.0206 120,682.8410,056.904,641.64

ENGINEERING MANAGERB757
STEP A 56.5013 117,522.709,793.554,520.10
STEP B 57.8958 120,423.2610,035.274,631.66
STEP C 59.3256 123,397.2410,283.104,746.04
STEP D 60.7907 126,444.6510,537.054,863.25
STEP E 62.2920 129,567.3610,797.284,983.36
STEP F 63.8304 132,767.2311,063.935,106.43
STEP G 65.4068 136,046.1411,337.175,232.54
STEP H 67.0220 139,405.7611,617.145,361.76
STEP I 68.6772 142,848.5711,904.045,494.17
STEP J 70.3733 146,376.4612,198.035,629.86
STEP K 72.1112 149,991.2912,499.275,768.89
STEP L 73.8921 153,695.5612,807.965,911.36
STEP M 75.7169 157,491.1513,124.266,057.35
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ENVIRONMENTAL COORDINATORB758
STEP A 42.0752 87,516.417,293.033,366.01
STEP B 43.1139 89,676.917,473.073,449.11
STEP C 44.1786 91,891.487,657.623,534.28
STEP D 45.2697 94,160.977,846.743,621.57
STEP E 46.3877 96,486.418,040.533,711.01
STEP F 47.5333 98,869.268,239.103,802.66
STEP G 48.7071 101,310.768,442.563,896.56
STEP H 49.9100 103,812.808,651.063,992.80
STEP I 51.1426 106,376.608,864.714,091.40
STEP J 52.4056 109,003.649,083.634,192.44
STEP K 53.6998 111,695.589,307.964,295.98
STEP L 55.0260 114,454.089,537.844,402.08
STEP M 56.3849 117,280.599,773.384,510.79

ENVIRONMENTAL UTIL COMPL ADMINB761
STEP A 42.0733 87,512.467,292.703,365.86
STEP B 43.1117 89,672.337,472.693,448.93
STEP C 44.1764 91,886.917,657.243,534.11
STEP D 45.2674 94,156.197,846.343,621.39
STEP E 46.3853 96,481.428,040.113,710.82
STEP F 47.5308 98,864.068,238.673,802.46
STEP G 48.7046 101,305.568,442.133,896.36
STEP H 49.9074 103,807.398,650.613,992.59
STEP I 51.1400 106,371.208,864.264,091.20
STEP J 52.4029 108,998.039,083.164,192.23
STEP K 53.6970 111,689.769,307.484,295.76
STEP L 55.0231 114,448.049,537.334,401.84
STEP M 56.3820 117,274.569,772.884,510.56

ENVIRONMENTAL UTIL DIRECTORB759
STEP A 74.5054 154,971.2312,914.265,960.43
STEP B 76.3445 158,796.5613,233.046,107.56
STEP C 78.2299 162,718.1913,559.846,258.39
STEP D 80.1619 166,736.7513,894.726,412.95
STEP E 82.1416 170,854.5214,237.876,571.32
STEP F 84.1701 175,073.8014,589.486,733.60
STEP G 86.2488 179,397.5014,949.796,899.90
STEP H 88.3788 183,827.9015,318.997,070.30
STEP I 90.5614 188,367.7115,697.307,244.91
STEP J 92.7979 193,019.6316,084.967,423.83
STEP K 95.0896 197,786.3616,482.197,607.16
STEP L 97.4380 202,671.0416,889.257,795.04
STEP M 99.8443 207,676.1417,306.347,987.54
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EQUIPMENT MAINT SUPERVISORB760
STEP A 31.4681 65,453.645,454.472,517.44
STEP B 32.2449 67,069.395,589.112,579.59
STEP C 33.0412 68,725.695,727.142,643.29
STEP D 33.8572 70,422.975,868.582,708.57
STEP E 34.6934 72,162.276,013.522,775.47
STEP F 35.5501 73,944.206,162.012,844.00
STEP G 36.4281 75,770.446,314.202,914.24
STEP H 37.3277 77,641.616,470.132,986.21
STEP I 38.2496 79,559.166,629.933,059.96
STEP J 39.1942 81,523.936,793.663,135.53
STEP K 40.1621 83,537.166,961.433,212.96
STEP L 41.1540 85,600.327,133.363,292.32
STEP M 42.1703 87,714.227,309.513,373.62

ERP MANAGERB851
STEP A 48.3018 100,467.748,372.313,864.14
STEP B 49.4942 102,947.938,578.993,959.53
STEP C 50.7165 105,490.328,790.864,057.32
STEP D 51.9690 108,095.529,007.964,157.52
STEP E 53.2524 110,764.999,230.414,260.19
STEP F 54.5675 113,500.409,458.364,365.40
STEP G 55.9151 116,303.409,691.954,473.20
STEP H 57.2960 119,175.689,931.304,583.68
STEP I 58.7110 122,118.8810,176.574,696.88
STEP J 60.1609 125,134.6710,427.884,812.87
STEP K 61.6467 128,225.1310,685.424,931.73
STEP L 63.1691 131,391.7210,949.315,053.52
STEP M 64.7291 134,636.5211,219.715,178.32

EU BUSINESS SVCS ADMINISTRATORB847
STEP A 42.9160 89,265.287,438.773,433.28
STEP B 43.9753 91,468.627,622.383,518.02
STEP C 45.0614 93,727.717,810.643,604.91
STEP D 46.1742 96,042.338,003.523,693.93
STEP E 47.3145 98,414.168,201.183,785.16
STEP F 48.4830 100,844.648,403.723,878.64
STEP G 49.6803 103,335.028,611.253,974.42
STEP H 50.9072 105,886.978,823.914,072.57
STEP I 52.1644 108,501.959,041.824,173.15
STEP J 53.4527 111,181.619,265.134,276.21
STEP K 54.7728 113,927.429,493.954,381.82
STEP L 56.1254 116,740.839,728.404,490.03
STEP M 57.5115 119,623.929,968.664,600.92
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EU RATE ANALYST IB848
STEP A 34.4334 71,621.475,968.452,754.67
STEP B 35.2833 73,389.266,115.772,822.66
STEP C 36.1547 75,201.776,266.812,892.37
STEP D 37.0476 77,059.006,421.582,963.80
STEP E 37.9625 78,962.006,580.163,037.00
STEP F 38.9000 80,912.006,742.663,112.00
STEP G 39.8607 82,910.256,909.183,188.85
STEP H 40.8451 84,957.807,079.813,267.60
STEP I 41.8538 87,055.907,254.653,348.30
STEP J 42.8874 89,205.797,433.813,430.99
STEP K 43.9466 91,408.927,617.413,515.72
STEP L 45.0319 93,666.357,805.523,602.55
STEP M 46.1440 95,979.527,998.293,691.52

EU RATE ANALYST IIB849
STEP A 37.3182 77,621.856,468.482,985.45
STEP B 38.2394 79,537.956,628.163,059.15
STEP C 39.1838 81,502.306,791.853,134.70
STEP D 40.1515 83,515.126,959.593,212.12
STEP E 41.1431 85,577.647,131.473,291.44
STEP F 42.1591 87,690.927,307.573,372.72
STEP G 43.2003 89,856.627,488.053,456.02
STEP H 44.2672 92,075.777,672.983,541.37
STEP I 45.3604 94,349.637,862.463,628.83
STEP J 46.4806 96,679.648,056.633,718.44
STEP K 47.6285 99,067.288,255.603,810.28
STEP L 48.8047 101,513.778,459.483,904.37
STEP M 50.0100 104,020.808,668.404,000.80

FACILITIES MANAGERB762
STEP A 40.8297 84,925.777,077.143,266.37
STEP B 41.8376 87,022.207,251.853,347.00
STEP C 42.8708 89,171.267,430.933,429.66
STEP D 43.9295 91,373.367,614.443,514.36
STEP E 45.0144 93,629.957,802.493,601.15
STEP F 46.1261 95,942.287,995.193,690.08
STEP G 47.2652 98,311.618,192.633,781.21
STEP H 48.4325 100,739.608,394.963,874.60
STEP I 49.6286 103,227.488,602.293,970.28
STEP J 50.8542 105,776.738,814.724,068.33
STEP K 52.1101 108,389.009,032.414,168.80
STEP L 53.3970 111,065.769,255.484,271.76
STEP M 54.7157 113,808.659,484.054,377.25

23Page: Date: 07/22/2017



AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENT-BMGTB

07/22/2017Effective Date:

SALARY SCHEDULE - B
CITY OF ROSEVILLE

1.000Percentage:

MAppendix:

Job Code

FINANCE DIRECTORB763
STEP A 67.0881 139,543.2411,628.605,367.04
STEP B 68.7443 142,988.1411,915.675,499.54
STEP C 70.4421 146,519.5612,209.965,635.36
STEP D 72.1817 150,137.9312,511.495,774.53
STEP E 73.9643 153,845.7412,820.475,917.14
STEP F 75.7909 157,645.0713,137.086,063.27
STEP G 77.6626 161,538.2013,461.516,213.00
STEP H 79.5806 165,527.6413,793.976,366.44
STEP I 81.5459 169,615.4714,134.626,523.67
STEP J 83.5598 173,804.3814,483.696,684.78
STEP K 85.6234 178,096.6714,841.386,849.87
STEP L 87.7379 182,494.8315,207.907,019.03
STEP M 89.9047 187,001.7715,583.487,192.37

FINANCE MANAGERB764
STEP A 44.7525 93,085.207,757.103,580.20
STEP B 45.8572 95,382.977,948.583,668.57
STEP C 46.9897 97,738.578,144.883,759.17
STEP D 48.1501 100,152.208,346.013,852.00
STEP E 49.3393 102,625.748,552.143,947.14
STEP F 50.5577 105,160.018,763.334,044.61
STEP G 51.8063 107,757.108,979.754,144.50
STEP H 53.0857 110,418.259,201.524,246.85
STEP I 54.3967 113,145.139,428.764,351.73
STEP J 55.7401 115,939.409,661.614,459.20
STEP K 57.1167 118,802.739,900.224,569.33
STEP L 58.5272 121,736.5710,144.714,682.17
STEP M 59.9726 124,743.0010,395.254,797.80

FINANCE SUPERVISORB765
STEP A 36.3377 75,582.416,298.532,907.01
STEP B 37.2345 77,447.766,453.982,978.76
STEP C 38.1540 79,360.326,613.363,052.32
STEP D 39.0963 81,320.306,776.693,127.70
STEP E 40.0618 83,328.546,944.043,204.94
STEP F 41.0511 85,386.287,115.523,284.08
STEP G 42.0649 87,494.997,291.243,365.19
STEP H 43.1038 89,655.907,471.323,448.30
STEP I 44.1683 91,870.067,655.833,533.46
STEP J 45.2591 94,138.927,844.913,620.72
STEP K 46.3768 96,463.748,038.643,710.14
STEP L 47.5221 98,845.968,237.163,801.76
STEP M 48.6957 101,287.058,440.583,895.65
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FIRE BATALLION CHIEF (8HR)B766
STEP A 51.1945 106,484.568,873.714,095.56
STEP B 51.8769 107,903.958,992.004,150.15
STEP C 53.1581 110,568.849,214.074,252.64
STEP D 54.4709 113,299.479,441.624,357.67
STEP E 55.8161 116,097.489,674.794,465.28
STEP F 57.1945 118,964.569,913.714,575.56
STEP G 58.6070 121,902.5610,158.544,688.56
STEP H 60.0544 124,913.1510,409.424,804.35
STEP I 61.5375 127,998.0010,666.504,923.00
STEP J 63.0572 131,158.9710,929.915,044.57
STEP K 64.6145 134,398.1611,199.845,169.16
STEP L 66.2102 137,717.2111,476.435,296.81
STEP M 67.8453 141,118.2211,759.855,427.62

FIRE BATTALION CHIEF (24HR)B767
STEP A 36.1622 105,304.328,775.364,050.16
STEP B 37.0549 107,903.868,991.984,150.14
STEP C 37.9700 110,568.649,214.054,252.64
STEP D 38.9077 113,299.229,441.604,357.66
STEP E 39.8686 116,097.369,674.784,465.28
STEP F 40.8532 118,964.519,913.704,575.55
STEP G 41.8621 121,902.4310,158.534,688.55
STEP H 42.8959 124,912.8610,409.404,804.34
STEP I 43.9553 127,997.8310,666.484,922.99
STEP J 45.0408 131,158.8010,929.905,044.56
STEP K 46.1532 134,398.1111,199.845,169.15
STEP L 47.2930 137,717.2111,476.435,296.81
STEP M 48.4609 141,118.1411,759.845,427.62

FIRE CHIEFB768
STEP A 72.7667 151,354.7312,612.895,821.33
STEP B 74.5628 155,090.6212,924.215,965.02
STEP C 76.4042 158,920.7313,243.396,112.33
STEP D 78.2911 162,845.4813,570.456,263.28
STEP E 80.2246 166,867.1613,905.596,417.96
STEP F 82.2058 170,988.0614,249.006,576.46
STEP G 84.2360 175,210.8814,600.906,738.88
STEP H 86.3163 179,537.9014,961.496,905.30
STEP I 88.4479 183,971.6315,330.967,075.83
STEP J 90.6322 188,514.9715,709.587,250.57
STEP K 92.8705 193,170.6416,097.557,429.64
STEP L 95.1640 197,941.1216,495.097,613.12
STEP M 97.5142 202,829.5316,902.467,801.13
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FIRE DIVISION CHIEFB769
STEP A 55.6902 115,835.619,652.964,455.21
STEP B 57.0648 118,694.789,891.234,565.18
STEP C 58.4741 121,626.1210,135.514,677.92
STEP D 59.9182 124,629.8510,385.824,793.45
STEP E 61.3979 127,707.6310,642.304,911.83
STEP F 62.9142 130,861.5310,905.125,033.13
STEP G 64.4679 134,093.2311,174.435,157.43
STEP H 66.0600 137,404.8011,450.405,284.80
STEP I 67.6915 140,798.3211,733.195,415.32
STEP J 69.3632 144,275.4512,022.955,549.05
STEP K 71.0762 147,838.4912,319.875,686.09
STEP L 72.8315 151,489.5212,624.125,826.52
STEP M 74.6301 155,230.6012,935.885,970.40

FLEET MANAGERB770
STEP A 40.8297 84,925.777,077.143,266.37
STEP B 41.8376 87,022.207,251.853,347.00
STEP C 42.8708 89,171.267,430.933,429.66
STEP D 43.9295 91,373.367,614.443,514.36
STEP E 45.0144 93,629.957,802.493,601.15
STEP F 46.1261 95,942.287,995.193,690.08
STEP G 47.2652 98,311.618,192.633,781.21
STEP H 48.4325 100,739.608,394.963,874.60
STEP I 49.6286 103,227.488,602.293,970.28
STEP J 50.8542 105,776.738,814.724,068.33
STEP K 52.1101 108,389.009,032.414,168.80
STEP L 53.3970 111,065.769,255.484,271.76
STEP M 54.7157 113,808.659,484.054,377.25

GOVERNMENT RELATIONS ADMINISTRB771
STEP A 43.9043 91,320.947,610.073,512.34
STEP B 44.9880 93,575.047,797.923,599.04
STEP C 46.0990 95,885.927,990.493,687.92
STEP D 47.2374 98,253.798,187.813,778.99
STEP E 48.4040 100,680.328,390.023,872.32
STEP F 49.5994 103,166.758,597.223,967.95
STEP G 50.8243 105,714.548,809.544,065.94
STEP H 52.0795 108,325.369,027.114,166.36
STEP I 53.3656 111,000.449,250.034,269.24
STEP J 54.6835 113,741.689,478.474,374.68
STEP K 56.0340 116,550.729,712.564,482.72
STEP L 57.4178 119,429.029,952.414,593.42
STEP M 58.8358 122,378.4610,198.204,706.86
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HOUSING MANAGERB844
STEP A 43.4430 90,361.447,530.123,475.44
STEP B 44.5172 92,595.777,716.313,561.37
STEP C 45.6166 94,882.527,906.873,649.32
STEP D 46.7432 97,225.858,102.153,739.45
STEP E 47.8976 99,627.008,302.253,831.80
STEP F 49.0804 102,087.238,507.263,926.43
STEP G 50.2925 104,608.408,717.364,023.40
STEP H 51.5345 107,191.768,932.644,122.76
STEP I 52.8072 109,838.979,153.244,224.57
STEP J 54.1114 112,551.719,379.304,328.91
STEP K 55.4477 115,331.219,610.934,435.81
STEP L 56.8170 118,179.369,848.284,545.36
STEP M 58.2202 121,098.0110,091.504,657.61

HOUSING SUPERVISORB772
STEP A 36.5872 76,101.376,341.782,926.97
STEP B 37.4902 77,979.616,498.302,999.21
STEP C 38.4160 79,905.286,658.773,073.28
STEP D 39.3647 81,878.576,823.213,149.17
STEP E 40.3369 83,900.756,991.723,226.95
STEP F 41.3331 85,972.847,164.403,306.64
STEP G 42.3538 88,095.907,341.323,388.30
STEP H 43.3998 90,271.587,522.633,471.98
STEP I 44.4716 92,500.927,708.413,557.72
STEP J 45.5699 94,785.397,898.783,645.59
STEP K 46.6952 97,126.018,093.833,735.61
STEP L 47.8484 99,524.678,293.723,827.87
STEP M 49.0301 101,982.608,498.553,922.40

HUMAN RESOURCES ANALYST IB773
STEP A 32.3413 67,269.905,605.822,587.30
STEP B 33.1397 68,930.575,744.212,651.17
STEP C 33.9581 70,632.845,886.072,716.64
STEP D 34.7967 72,377.136,031.422,783.73
STEP E 35.6561 74,164.686,180.392,852.48
STEP F 36.5366 75,996.126,333.012,922.92
STEP G 37.4390 77,873.126,489.422,995.12
STEP H 38.3635 79,796.086,649.673,069.08
STEP I 39.3110 81,766.886,813.903,144.88
STEP J 40.2818 83,786.146,982.173,222.54
STEP K 41.2766 85,855.327,154.613,302.12
STEP L 42.2960 87,975.687,331.303,383.68
STEP M 43.3405 90,148.247,512.353,467.24
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HUMAN RESOURCES ANALYST IIB774
STEP A 35.5826 74,011.806,167.652,846.60
STEP B 36.4610 75,838.886,319.902,916.88
STEP C 37.3614 77,711.716,475.972,988.91
STEP D 38.2841 79,630.926,635.913,062.72
STEP E 39.2295 81,597.366,799.783,138.36
STEP F 40.1984 83,612.676,967.723,215.87
STEP G 41.1911 85,677.487,139.793,295.28
STEP H 42.2084 87,793.477,316.123,376.67
STEP I 43.2507 89,961.457,496.783,460.05
STEP J 44.3188 92,183.107,681.923,545.50
STEP K 45.4133 94,459.667,871.633,633.06
STEP L 46.5349 96,792.598,066.043,722.79
STEP M 47.6841 99,182.928,265.243,814.72

HUMAN RESOURCES DIRECTORB775
STEP A 61.0708 127,027.2610,585.604,885.66
STEP B 62.5784 130,163.0710,846.925,006.27
STEP C 64.1238 133,377.5011,114.795,129.90
STEP D 65.7074 136,671.3911,389.285,256.59
STEP E 67.3301 140,046.6011,670.555,386.40
STEP F 68.9929 143,505.2311,958.765,519.43
STEP G 70.6968 147,049.3412,254.115,655.74
STEP H 72.4427 150,680.8112,556.735,795.41
STEP I 74.2318 154,402.1412,866.845,938.54
STEP J 76.0650 158,215.2013,184.606,085.20
STEP K 77.9435 162,122.4813,510.206,235.48
STEP L 79.8684 166,126.2713,843.856,389.47
STEP M 81.8408 170,228.8614,185.736,547.26

HUMAN RESOURCES MANAGERB776
STEP A 41.6683 86,670.067,222.503,333.46
STEP B 42.6971 88,809.967,400.833,415.76
STEP C 43.7516 91,003.327,583.613,500.12
STEP D 44.8320 93,250.567,770.883,586.56
STEP E 45.9392 95,553.537,962.793,675.13
STEP F 47.0737 97,913.298,159.443,765.89
STEP G 48.2363 100,331.508,360.953,858.90
STEP H 49.4275 102,809.208,567.433,954.20
STEP I 50.6482 105,348.258,779.024,051.85
STEP J 51.8990 107,949.928,995.824,151.92
STEP K 53.1807 110,615.859,217.984,254.45
STEP L 54.4940 113,347.529,445.624,359.52
STEP M 55.8398 116,146.789,678.894,467.18
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INFO SECURITY ADMINISTRATORB777
STEP A 42.8581 89,144.847,428.733,428.64
STEP B 43.9160 91,345.287,612.103,513.28
STEP C 45.0006 93,601.247,800.103,600.04
STEP D 46.1119 95,912.757,992.723,688.95
STEP E 47.2507 98,281.458,190.123,780.05
STEP F 48.4176 100,708.608,392.383,873.40
STEP G 49.6133 103,195.668,599.633,969.06
STEP H 50.8385 105,744.088,812.004,067.08
STEP I 52.0941 108,355.729,029.644,167.52
STEP J 53.3806 111,031.649,252.634,270.44
STEP K 54.6989 113,773.719,481.144,375.91
STEP L 56.0497 116,583.379,715.284,483.97
STEP M 57.4339 119,462.519,955.204,594.71

INTERPRETIVE SRVCS SUPERVISORB778
STEP A 31.2307 64,959.855,413.322,498.45
STEP B 32.0020 66,564.165,547.012,560.16
STEP C 32.7923 68,207.985,684.002,623.38
STEP D 33.6022 69,892.575,824.382,688.17
STEP E 34.4320 71,618.565,968.212,754.56
STEP F 35.2823 73,387.186,115.592,822.58
STEP G 36.1537 75,199.696,266.642,892.29
STEP H 37.0465 77,056.726,421.392,963.72
STEP I 37.9614 78,959.716,579.973,036.91
STEP J 38.8989 80,909.716,742.473,111.91
STEP K 39.8596 82,907.966,909.003,188.76
STEP L 40.8439 84,955.317,079.603,267.51
STEP M 41.8526 87,053.407,254.453,348.20

IT DIVISION MANAGERB779
STEP A 44.7165 93,010.327,750.863,577.32
STEP B 45.8208 95,307.267,942.273,665.66
STEP C 46.9524 97,660.998,138.413,756.19
STEP D 48.1119 100,072.758,339.393,848.95
STEP E 49.3001 102,544.208,545.353,944.00
STEP F 50.5176 105,076.608,756.384,041.40
STEP G 51.7652 107,671.618,972.634,141.21
STEP H 53.0436 110,330.689,194.224,243.48
STEP I 54.3535 113,055.289,421.274,348.28
STEP J 55.6958 115,847.269,653.934,455.66
STEP K 57.0713 118,708.309,892.354,565.70
STEP L 58.4807 121,639.8510,136.654,678.45
STEP M 59.9250 124,644.0010,387.004,794.00
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IT PROGRAM MANAGERB781
STEP A 40.6545 84,561.367,046.783,252.36
STEP B 41.6585 86,649.687,220.803,332.68
STEP C 42.6873 88,789.587,399.133,414.98
STEP D 43.7415 90,982.327,581.863,499.32
STEP E 44.8217 93,229.137,769.093,585.73
STEP F 45.9286 95,531.487,960.953,674.28
STEP G 47.0629 97,890.838,157.563,765.03
STEP H 48.2252 100,308.418,359.033,858.01
STEP I 49.4161 102,785.488,565.453,953.28
STEP J 50.6365 105,323.928,776.994,050.92
STEP K 51.8870 107,924.968,993.744,150.96
STEP L 53.1684 110,590.279,215.854,253.47
STEP M 54.4815 113,321.529,443.464,358.52

KEY ACCOUNTS REPRESENTATIVEB782
STEP A 47.6233 99,056.468,254.703,809.86
STEP B 48.7987 101,501.298,458.443,903.89
STEP C 50.0039 104,008.118,667.344,000.31
STEP D 51.2388 106,576.708,881.394,099.10
STEP E 52.5042 109,208.739,100.724,200.33
STEP F 53.8008 111,905.669,325.474,304.06
STEP G 55.1295 114,669.369,555.784,410.36
STEP H 56.4909 117,501.079,791.754,519.27
STEP I 57.8860 120,402.8810,033.574,630.88
STEP J 59.3156 123,376.4410,281.374,745.24
STEP K 60.7805 126,423.4410,535.284,862.44
STEP L 62.2815 129,545.5210,795.464,982.52
STEP M 63.8196 132,744.7611,062.065,105.56

LIBRARY SUPERVISORB783
STEP A 32.1157 66,800.655,566.722,569.25
STEP B 32.9086 68,449.885,704.152,632.68
STEP C 33.7213 70,140.305,845.022,697.70
STEP D 34.5541 71,872.525,989.372,764.32
STEP E 35.4075 73,647.606,137.302,832.60
STEP F 36.2819 75,466.356,288.862,902.55
STEP G 37.1779 77,330.036,444.162,974.23
STEP H 38.0960 79,239.686,603.303,047.68
STEP I 39.0369 81,196.756,766.393,122.95
STEP J 40.0009 83,201.876,933.483,200.07
STEP K 40.9888 85,256.707,104.723,279.10
STEP L 42.0010 87,362.087,280.173,360.08
STEP M 43.0383 89,519.667,459.973,443.06
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MANAGEMENT ANALYSTB784
STEP A 38.4165 79,906.326,658.863,073.32
STEP B 39.3646 81,878.366,823.193,149.16
STEP C 40.3367 83,900.336,991.693,226.93
STEP D 41.3329 85,972.437,164.363,306.63
STEP E 42.3537 88,095.697,341.303,388.29
STEP F 43.3996 90,271.167,522.593,471.96
STEP G 44.4714 92,500.517,708.373,557.71
STEP H 45.5697 94,784.977,898.743,645.57
STEP I 46.6951 97,125.808,093.813,735.60
STEP J 47.8483 99,524.468,293.703,827.86
STEP K 49.0299 101,982.198,498.513,922.39
STEP L 50.2408 104,500.868,708.404,019.26
STEP M 51.4815 107,081.528,923.464,118.52

MAPPING SUPERVISORB785
STEP A 36.5871 76,101.166,341.762,926.96
STEP B 37.4902 77,979.616,498.302,999.21
STEP C 38.4160 79,905.286,658.773,073.28
STEP D 39.3647 81,878.576,823.213,149.17
STEP E 40.3369 83,900.756,991.723,226.95
STEP F 41.3331 85,972.847,164.403,306.64
STEP G 42.3538 88,095.907,341.323,388.30
STEP H 43.3998 90,271.587,522.633,471.98
STEP I 44.4716 92,500.927,708.413,557.72
STEP J 45.5699 94,785.397,898.783,645.59
STEP K 46.6952 97,126.018,093.833,735.61
STEP L 47.8484 99,524.678,293.723,827.87
STEP M 49.0301 101,982.608,498.553,922.40

OPEN SPACE SUPERINTENDENTB787
STEP A 37.0282 77,018.656,418.222,962.25
STEP B 37.9426 78,920.606,576.713,035.40
STEP C 38.8797 80,869.776,739.143,110.37
STEP D 39.8398 82,866.786,905.563,187.18
STEP E 40.8237 84,913.297,076.103,265.89
STEP F 41.8319 87,010.357,250.863,346.55
STEP G 42.8650 89,159.207,429.933,429.20
STEP H 43.9236 91,361.087,613.423,513.88
STEP I 45.0083 93,617.267,801.433,600.66
STEP J 46.1198 95,929.187,994.093,689.58
STEP K 47.2588 98,298.308,191.523,780.70
STEP L 48.4259 100,725.878,393.823,874.07
STEP M 49.6218 103,213.348,601.113,969.74
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PARK DEVELOPMENT ANALYST IB788
STEP A 33.2609 69,182.675,765.222,660.87
STEP B 34.0820 70,890.565,907.542,726.56
STEP C 34.9236 72,641.086,053.422,793.88
STEP D 35.7861 74,435.086,202.922,862.88
STEP E 36.6699 76,273.396,356.112,933.59
STEP F 37.5755 78,157.046,513.083,006.04
STEP G 38.5035 80,087.286,673.943,080.28
STEP H 39.4543 82,064.946,838.743,156.34
STEP I 40.4287 84,091.697,007.643,234.29
STEP J 41.4271 86,168.367,180.693,314.16
STEP K 42.4502 88,296.417,358.033,396.01
STEP L 43.4986 90,477.087,539.753,479.88
STEP M 44.5728 92,711.427,725.953,565.82

PARK DEVELOPMENT ANALYST IIB789
STEP A 36.5872 76,101.376,341.782,926.97
STEP B 37.4902 77,979.616,498.302,999.21
STEP C 38.4160 79,905.286,658.773,073.28
STEP D 39.3647 81,878.576,823.213,149.17
STEP E 40.3369 83,900.756,991.723,226.95
STEP F 41.3331 85,972.847,164.403,306.64
STEP G 42.3538 88,095.907,341.323,388.30
STEP H 43.3998 90,271.587,522.633,471.98
STEP I 44.4716 92,500.927,708.413,557.72
STEP J 45.5699 94,785.397,898.783,645.59
STEP K 46.6952 97,126.018,093.833,735.61
STEP L 47.8484 99,524.678,293.723,827.87
STEP M 49.0301 101,982.608,498.553,922.40

PARK PLANNING & DEVELOPMT SUPTB790
STEP A 37.0282 77,018.656,418.222,962.25
STEP B 37.9426 78,920.606,576.713,035.40
STEP C 38.8797 80,869.776,739.143,110.37
STEP D 39.8398 82,866.786,905.563,187.18
STEP E 40.8237 84,913.297,076.103,265.89
STEP F 41.8319 87,010.357,250.863,346.55
STEP G 42.8650 89,159.207,429.933,429.20
STEP H 43.9236 91,361.087,613.423,513.88
STEP I 45.0083 93,617.267,801.433,600.66
STEP J 46.1198 95,929.187,994.093,689.58
STEP K 47.2588 98,298.308,191.523,780.70
STEP L 48.4259 100,725.878,393.823,874.07
STEP M 49.6218 103,213.348,601.113,969.74
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PARKS MANAGERB855
STEP A 42.5828 88,572.227,381.013,406.62
STEP B 43.6340 90,758.727,563.223,490.72
STEP C 44.7116 93,000.127,750.013,576.92
STEP D 45.8158 95,296.867,941.403,665.26
STEP E 46.9472 97,650.178,137.513,755.77
STEP F 48.1066 100,061.728,338.473,848.52
STEP G 49.2947 102,532.978,544.413,943.57
STEP H 50.5121 105,065.168,755.434,040.96
STEP I 51.7595 107,659.768,971.644,140.76
STEP J 53.0378 110,318.629,193.214,243.02
STEP K 54.3476 113,043.009,420.254,347.80
STEP L 55.6898 115,834.789,652.894,455.18
STEP M 57.0651 118,695.409,891.284,565.20

PARKS SUPERINTENDENTB791
STEP A 37.0282 77,018.656,418.222,962.25
STEP B 37.9426 78,920.606,576.713,035.40
STEP C 38.8797 80,869.776,739.143,110.37
STEP D 39.8398 82,866.786,905.563,187.18
STEP E 40.8237 84,913.297,076.103,265.89
STEP F 41.8319 87,010.357,250.863,346.55
STEP G 42.8650 89,159.207,429.933,429.20
STEP H 43.9236 91,361.087,613.423,513.88
STEP I 45.0083 93,617.267,801.433,600.66
STEP J 46.1198 95,929.187,994.093,689.58
STEP K 47.2588 98,298.308,191.523,780.70
STEP L 48.4259 100,725.878,393.823,874.07
STEP M 49.6218 103,213.348,601.113,969.74

PARKS SUPERVISORB792
STEP A 29.9659 62,329.075,194.082,397.27
STEP B 30.7059 63,868.275,322.352,456.47
STEP C 31.4642 65,445.535,453.792,517.13
STEP D 32.2413 67,061.905,588.492,579.30
STEP E 33.0375 68,718.005,726.502,643.00
STEP F 33.8534 70,415.075,867.922,708.27
STEP G 34.6895 72,154.166,012.842,775.16
STEP H 35.5461 73,935.886,161.322,843.68
STEP I 36.4240 75,761.926,313.492,913.92
STEP J 37.3235 77,632.886,469.402,985.88
STEP K 38.2453 79,550.226,629.183,059.62
STEP L 39.1898 81,514.786,792.893,135.18
STEP M 40.1576 83,527.806,960.653,212.60
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PARKS,REC & LIBRARIES DIRECTORB794
STEP A 66.0802 137,446.8111,453.905,286.41
STEP B 67.7114 140,839.7111,736.645,416.91
STEP C 69.3836 144,317.8812,026.495,550.68
STEP D 71.0971 147,881.9612,323.495,687.76
STEP E 72.8529 151,534.0312,627.835,828.23
STEP F 74.6521 155,276.3612,939.695,972.16
STEP G 76.4957 159,111.0513,259.256,119.65
STEP H 78.3848 163,040.3813,586.696,270.78
STEP I 80.3206 167,066.8413,922.236,425.64
STEP J 82.3042 171,192.7314,266.066,584.33
STEP K 84.3368 175,420.5414,618.376,746.94
STEP L 86.4196 179,752.7614,979.396,913.56
STEP M 88.5538 184,191.9015,349.327,084.30

PARKS,REC & LIBRARY BUS ADMSTRB793
STEP A 37.0442 77,051.936,420.992,963.53
STEP B 37.9591 78,954.926,579.573,036.72
STEP C 38.8965 80,904.726,742.063,111.72
STEP D 39.8571 82,902.766,908.563,188.56
STEP E 40.8414 84,950.117,079.173,267.31
STEP F 41.8500 87,048.007,254.003,348.00
STEP G 42.8836 89,197.887,433.153,430.68
STEP H 43.9426 91,400.607,616.713,515.40
STEP I 45.0278 93,657.827,804.813,602.22
STEP J 46.1398 95,970.787,997.563,691.18
STEP K 47.2793 98,340.948,195.073,782.34
STEP L 48.4469 100,769.558,397.463,875.75
STEP M 49.6433 103,258.068,604.833,971.46

PAYROLL SUPERVISORB854
STEP A 39.2244 81,586.756,798.893,137.95
STEP B 40.1927 83,600.816,966.733,215.41
STEP C 41.1853 85,665.427,138.783,294.82
STEP D 42.2024 87,780.997,315.083,376.19
STEP E 43.2446 89,948.767,495.733,459.56
STEP F 44.3126 92,170.207,680.853,545.00
STEP G 45.4069 94,446.357,870.523,632.55
STEP H 46.5283 96,778.868,064.903,722.26
STEP I 47.6774 99,168.998,264.083,814.19
STEP J 48.8548 101,617.988,468.163,908.38
STEP K 50.0613 104,127.508,677.294,004.90
STEP L 51.2976 106,699.008,891.584,103.80
STEP M 52.5645 109,334.169,111.184,205.16
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PLANNING MANAGERB795
STEP A 55.5189 115,479.319,623.274,441.51
STEP B 56.8894 118,329.959,860.824,551.15
STEP C 58.2944 121,252.3510,104.364,663.55
STEP D 59.7340 124,246.7210,353.894,778.72
STEP E 61.2092 127,315.1310,609.594,896.73
STEP F 62.7208 130,459.2610,871.605,017.66
STEP G 64.2698 133,681.1811,140.095,141.58
STEP H 65.8570 136,982.5611,415.215,268.56
STEP I 67.4834 140,365.4711,697.125,398.67
STEP J 69.1500 143,832.0011,986.005,532.00
STEP K 70.8577 147,384.0112,282.005,668.61
STEP L 72.6076 151,023.8012,585.315,808.60
STEP M 74.4007 154,753.4512,896.125,952.05

POLICE CAPTAINB796
STEP A 58.5500 121,784.0010,148.664,684.00
STEP B 59.9953 124,790.2210,399.184,799.62
STEP C 61.4769 127,871.9510,656.004,918.15
STEP D 62.9952 131,030.0110,919.165,039.61
STEP E 64.5509 134,265.8711,188.825,164.07
STEP F 66.1451 137,581.8011,465.155,291.60
STEP G 67.7786 140,979.4811,748.295,422.28
STEP H 69.4524 144,460.9912,038.415,556.19
STEP I 71.1676 148,028.6012,335.715,693.40
STEP J 72.9252 151,684.4112,640.365,834.01
STEP K 74.7262 155,430.4912,952.545,978.09
STEP L 76.5716 159,268.9213,272.416,125.72
STEP M 78.4626 163,202.2013,600.186,277.00

POLICE CHIEFB797
STEP A 83.8045 174,313.3614,526.116,704.36
STEP B 85.8732 178,616.2514,884.686,869.85
STEP C 87.9939 183,027.3115,252.277,039.51
STEP D 90.1670 187,547.3615,628.947,213.36
STEP E 92.3938 192,179.1016,014.927,391.50
STEP F 94.6755 196,925.0416,410.427,574.04
STEP G 97.0136 201,788.2816,815.697,761.08
STEP H 99.4095 206,771.7617,230.987,952.76
STEP I 101.8645 211,878.1617,656.518,149.16
STEP J 104.3801 217,110.6018,092.558,350.40
STEP K 106.9579 222,472.4318,539.368,556.63
STEP L 109.5993 227,966.5418,997.218,767.94
STEP M 112.3060 233,596.4819,466.378,984.48
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POLICE LIEUTENANTB798
STEP A 53.1477 110,547.219,212.264,251.81
STEP B 54.4596 113,275.969,439.664,356.76
STEP C 55.8046 116,073.569,672.794,464.36
STEP D 57.1827 118,940.019,911.664,574.61
STEP E 58.5949 121,877.3910,156.444,687.59
STEP F 60.0420 124,887.3610,407.284,803.36
STEP G 61.5248 127,971.5810,664.294,921.98
STEP H 63.0442 131,131.9310,927.665,043.53
STEP I 64.6011 134,370.2811,197.525,168.08
STEP J 66.1965 137,688.7211,474.065,295.72
STEP K 67.8313 141,089.1011,757.425,426.50
STEP L 69.5065 144,573.5212,047.795,560.52
STEP M 71.2230 148,143.8412,345.325,697.84

POLICE SERVICES ADMINISTRATORB799
STEP A 41.4691 86,255.727,187.973,317.52
STEP B 42.4929 88,385.237,365.433,399.43
STEP C 43.5424 90,568.197,547.343,483.39
STEP D 44.6177 92,804.817,733.733,569.41
STEP E 45.7196 95,096.767,924.733,657.56
STEP F 46.8486 97,445.088,120.423,747.88
STEP G 48.0056 99,851.648,320.973,840.44
STEP H 49.1912 102,317.698,526.473,935.29
STEP I 50.4060 104,844.488,737.044,032.48
STEP J 51.6508 107,433.668,952.804,132.06
STEP K 52.9264 110,086.919,173.904,234.11
STEP L 54.2335 112,805.689,400.474,338.68
STEP M 55.5728 115,591.429,632.614,445.82

POLICE SOCIAL SVCS ADMINSTRB800
STEP A 43.9043 91,320.947,610.073,512.34
STEP B 44.9880 93,575.047,797.923,599.04
STEP C 46.0990 95,885.927,990.493,687.92
STEP D 47.2374 98,253.798,187.813,778.99
STEP E 48.4040 100,680.328,390.023,872.32
STEP F 49.5994 103,166.758,597.223,967.95
STEP G 50.8243 105,714.548,809.544,065.94
STEP H 52.0795 108,325.369,027.114,166.36
STEP I 53.3656 111,000.449,250.034,269.24
STEP J 54.6835 113,741.689,478.474,374.68
STEP K 56.0340 116,550.729,712.564,482.72
STEP L 57.4178 119,429.029,952.414,593.42
STEP M 58.8358 122,378.4610,198.204,706.86
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POWER ENGINEERING MANAGERB801
STEP A 67.5845 140,575.7611,714.645,406.76
STEP B 69.2528 144,045.8212,003.815,540.22
STEP C 70.9631 147,603.2412,300.275,677.04
STEP D 72.7156 151,248.4412,604.035,817.24
STEP E 74.5114 154,983.7112,915.305,960.91
STEP F 76.3515 158,811.1213,234.266,108.12
STEP G 78.2371 162,733.1613,561.096,258.96
STEP H 80.1692 166,751.9313,895.996,413.53
STEP I 82.1491 170,870.1214,239.176,571.92
STEP J 84.1778 175,089.8214,590.816,734.22
STEP K 86.2567 179,413.9314,951.166,900.53
STEP L 88.3869 183,844.7515,320.397,070.95
STEP M 90.5697 188,384.9715,698.747,245.57

POWER GENERATION SUPERTINDENTB802
STEP A 62.0272 129,016.5710,751.384,962.17
STEP B 63.5584 132,201.4711,016.785,084.67
STEP C 65.1281 135,466.4411,288.875,210.24
STEP D 66.7365 138,811.9211,567.665,338.92
STEP E 68.3846 142,239.9611,853.335,470.76
STEP F 70.0734 145,752.6712,146.055,605.87
STEP G 71.8040 149,352.3212,446.025,744.32
STEP H 73.5772 153,040.5712,753.385,886.17
STEP I 75.3943 156,820.1413,068.346,031.54
STEP J 77.2562 160,692.8913,391.076,180.49
STEP K 79.1641 164,661.3213,721.776,333.12
STEP L 81.1192 168,727.9314,060.666,489.53
STEP M 83.1225 172,894.8014,407.906,649.80

POWER PLANT OPS & MAINT SUPVB803
STEP A 59.0692 122,863.9310,238.664,725.53
STEP B 60.5273 125,896.7810,491.394,842.18
STEP C 62.0221 129,005.9610,750.494,961.76
STEP D 63.5538 132,191.9011,015.995,084.30
STEP E 65.1233 135,456.4611,288.035,209.86
STEP F 66.7316 138,801.7211,566.815,338.52
STEP G 68.3796 142,229.5611,852.465,470.36
STEP H 70.0683 145,742.0612,145.175,605.46
STEP I 71.7987 149,341.2912,445.105,743.89
STEP J 73.5719 153,029.5512,752.465,885.75
STEP K 75.3888 156,808.7013,067.396,031.10
STEP L 77.2506 160,681.2413,390.106,180.04
STEP M 79.1584 164,649.4713,720.786,332.67
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POWER SUPPLY & PORTFOLIO ADMSTB804
STEP A 64.1688 133,471.1011,122.595,133.50
STEP B 65.7529 136,766.0311,397.165,260.23
STEP C 67.3767 140,143.5311,678.625,390.13
STEP D 69.0406 143,604.4411,967.035,523.24
STEP E 70.7457 147,151.0512,262.585,659.65
STEP F 72.4928 150,785.0212,565.415,799.42
STEP G 74.2831 154,508.8412,875.735,942.64
STEP H 76.1176 158,324.6013,193.716,089.40
STEP I 77.9974 162,234.5913,519.546,239.79
STEP J 79.9236 166,241.0813,853.426,393.88
STEP K 81.8974 170,346.5914,195.546,551.79
STEP L 83.9199 174,553.3914,546.116,713.59
STEP M 85.9924 178,864.1914,905.346,879.39

PREVENTATIVE MAINT SUPERVISORB805
STEP A 42.7162 88,849.697,404.143,417.29
STEP B 43.7704 91,042.437,586.863,501.63
STEP C 44.8514 93,290.917,774.243,588.11
STEP D 45.9590 95,594.727,966.223,676.72
STEP E 47.0940 97,955.528,162.963,767.52
STEP F 48.2571 100,374.768,364.563,860.56
STEP G 49.4488 102,853.508,571.123,955.90
STEP H 50.6700 105,393.608,782.804,053.60
STEP I 51.9214 107,996.518,999.704,153.71
STEP J 53.2036 110,663.489,221.954,256.28
STEP K 54.5175 113,396.409,449.704,361.40
STEP L 55.8639 116,196.919,683.074,469.11
STEP M 57.2435 119,066.489,922.204,579.48

PRINCIPAL ENGINEERB806
STEP A 50.2219 104,461.558,705.124,017.75
STEP B 51.4615 107,039.928,919.994,116.92
STEP C 52.7324 109,683.399,140.284,218.59
STEP D 54.0347 112,392.179,366.014,322.77
STEP E 55.3691 115,167.729,597.314,429.52
STEP F 56.7365 118,011.929,834.324,538.92
STEP G 58.1377 120,926.4110,077.204,651.01
STEP H 59.5735 123,912.8810,326.074,765.88
STEP I 61.0447 126,972.9710,581.084,883.57
STEP J 62.5522 130,108.5710,842.385,004.17
STEP K 64.0970 133,321.7611,110.145,127.76
STEP L 65.6800 136,614.4011,384.535,254.40
STEP M 67.3020 139,988.1611,665.685,384.16
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PRINCIPAL PLANNERB807
STEP A 46.3792 96,468.738,039.063,710.33
STEP B 47.5241 98,850.128,237.513,801.92
STEP C 48.6977 101,291.218,440.933,895.81
STEP D 49.9004 103,792.838,649.403,992.03
STEP E 51.1327 106,356.018,863.004,090.61
STEP F 52.3955 108,982.649,081.884,191.64
STEP G 53.6895 111,674.169,306.184,295.16
STEP H 55.0154 114,432.039,536.004,401.23
STEP I 56.3740 117,257.929,771.494,509.92
STEP J 57.7663 120,153.9010,012.824,621.30
STEP K 59.1928 123,121.0210,260.084,735.42
STEP L 60.6547 126,161.7710,513.484,852.37
STEP M 62.1526 129,277.4010,773.114,972.20

PUB AFFAIRS&COMMUNICAT ADMNSTRB808
STEP A 43.9043 91,320.947,610.073,512.34
STEP B 44.9880 93,575.047,797.923,599.04
STEP C 46.0990 95,885.927,990.493,687.92
STEP D 47.2374 98,253.798,187.813,778.99
STEP E 48.4040 100,680.328,390.023,872.32
STEP F 49.5994 103,166.758,597.223,967.95
STEP G 50.8243 105,714.548,809.544,065.94
STEP H 52.0795 108,325.369,027.114,166.36
STEP I 53.3656 111,000.449,250.034,269.24
STEP J 54.6835 113,741.689,478.474,374.68
STEP K 56.0340 116,550.729,712.564,482.72
STEP L 57.4178 119,429.029,952.414,593.42
STEP M 58.8358 122,378.4610,198.204,706.86

PUBLIC AFFAIRS&COMMNCT DIRCTORB809
STEP A 55.5188 115,479.109,623.254,441.50
STEP B 56.8894 118,329.959,860.824,551.15
STEP C 58.2943 121,252.1410,104.344,663.54
STEP D 59.7339 124,246.5110,353.874,778.71
STEP E 61.2091 127,314.9210,609.574,896.72
STEP F 62.7207 130,459.0510,871.585,017.65
STEP G 64.2697 133,680.9711,140.085,141.57
STEP H 65.8569 136,982.3511,415.195,268.55
STEP I 67.4833 140,365.2611,697.105,398.66
STEP J 69.1499 143,831.7911,985.985,531.99
STEP K 70.8576 147,383.8012,281.985,668.60
STEP L 72.6075 151,023.6012,585.305,808.60
STEP M 74.4006 154,753.2412,896.105,952.04
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PUBLIC INFORMATION OFFICERB810
STEP A 40.2377 83,694.416,974.533,219.01
STEP B 41.2309 85,760.277,146.683,298.47
STEP C 42.2492 87,878.337,323.193,379.93
STEP D 43.2925 90,048.407,504.033,463.40
STEP E 44.3617 92,272.337,689.363,548.93
STEP F 45.4572 94,550.977,879.243,636.57
STEP G 46.5799 96,886.198,073.843,726.39
STEP H 47.7302 99,278.818,273.233,818.41
STEP I 48.9089 101,730.518,477.543,912.71
STEP J 50.1168 104,242.948,686.914,009.34
STEP K 51.3545 106,817.368,901.444,108.36
STEP L 52.6227 109,455.219,121.264,209.81
STEP M 53.9223 112,158.389,346.534,313.78

PUBLIC WORKS DIRECTORB811
STEP A 60.9892 126,857.5310,571.464,879.13
STEP B 62.4949 129,989.3910,832.444,999.59
STEP C 64.0383 133,199.6611,099.975,123.06
STEP D 65.6198 136,489.1811,374.095,249.58
STEP E 67.2403 139,859.8211,654.985,379.22
STEP F 68.9009 143,313.8711,942.825,512.07
STEP G 70.6024 146,852.9912,237.745,648.19
STEP H 72.3460 150,479.6812,539.975,787.68
STEP I 74.1327 154,196.0112,849.665,930.61
STEP J 75.9635 158,004.0813,167.006,077.08
STEP K 77.8395 161,906.1613,492.186,227.16
STEP L 79.7618 165,904.5413,825.376,380.94
STEP M 81.7316 170,001.7214,166.816,538.52

PURCHASING & WAREHOUSE MANAGERB812
STEP A 41.1306 85,551.647,129.303,290.44
STEP B 42.1459 87,663.477,305.283,371.67
STEP C 43.1867 89,828.337,485.693,454.93
STEP D 44.2533 92,046.867,670.573,540.26
STEP E 45.3461 94,319.887,859.993,627.68
STEP F 46.4660 96,649.288,054.103,717.28
STEP G 47.6135 99,036.088,253.003,809.08
STEP H 48.7894 101,481.958,456.823,903.15
STEP I 49.9943 103,988.148,665.673,999.54
STEP J 51.2289 106,556.118,879.674,098.31
STEP K 52.4941 109,187.729,098.974,199.52
STEP L 53.7905 111,884.249,323.684,303.24
STEP M 55.1189 114,647.319,553.944,409.51
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RECREATION MANAGERB813
STEP A 41.2998 85,903.587,158.633,303.98
STEP B 42.3197 88,024.977,335.413,385.57
STEP C 43.3649 90,198.997,516.583,469.19
STEP D 44.4358 92,426.467,702.203,554.86
STEP E 45.5332 94,709.057,892.423,642.65
STEP F 46.6577 97,048.018,087.333,732.61
STEP G 47.8099 99,444.598,287.043,824.79
STEP H 48.9907 101,900.658,491.723,919.25
STEP I 50.2005 104,417.048,701.424,016.04
STEP J 51.4403 106,995.828,916.314,115.22
STEP K 52.7106 109,638.049,136.504,216.84
STEP L 54.0124 112,345.799,362.144,320.99
STEP M 55.3463 115,120.309,593.354,427.70

RECREATION SUPERINTENDENTB814
STEP A 35.8423 74,551.986,212.662,867.38
STEP B 36.7275 76,393.206,366.102,938.20
STEP C 37.6345 78,279.766,523.313,010.76
STEP D 38.5639 80,212.916,684.403,085.11
STEP E 39.5163 82,193.906,849.493,161.30
STEP F 40.4922 84,223.777,018.643,239.37
STEP G 41.4922 86,303.777,191.983,319.37
STEP H 42.5169 88,435.157,369.593,401.35
STEP I 43.5669 90,619.157,551.593,485.35
STEP J 44.6428 92,857.027,738.083,571.42
STEP K 45.7453 95,150.227,929.183,659.62
STEP L 46.8750 97,500.008,125.003,750.00
STEP M 48.0326 99,907.808,325.653,842.60

RECREATION SUPERVISORB815
STEP A 31.2307 64,959.855,413.322,498.45
STEP B 32.0020 66,564.165,547.012,560.16
STEP C 32.7923 68,207.985,684.002,623.38
STEP D 33.6022 69,892.575,824.382,688.17
STEP E 34.4320 71,618.565,968.212,754.56
STEP F 35.2823 73,387.186,115.592,822.58
STEP G 36.1537 75,199.696,266.642,892.29
STEP H 37.0465 77,056.726,421.392,963.72
STEP I 37.9614 78,959.716,579.973,036.91
STEP J 38.8989 80,909.716,742.473,111.91
STEP K 39.8596 82,907.966,909.003,188.76
STEP L 40.8439 84,955.317,079.603,267.51
STEP M 41.8526 87,053.407,254.453,348.20
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REFUSE & STORMWATER MANAGERB846
STEP A 56.5013 117,522.709,793.554,520.10
STEP B 57.8958 120,423.2610,035.274,631.66
STEP C 59.3256 123,397.2410,283.104,746.04
STEP D 60.7907 126,444.6510,537.054,863.25
STEP E 62.2920 129,567.3610,797.284,983.36
STEP F 63.8304 132,767.2311,063.935,106.43
STEP G 65.4068 136,046.1411,337.175,232.54
STEP H 67.0220 139,405.7611,617.145,361.76
STEP I 68.6772 142,848.5711,904.045,494.17
STEP J 70.3733 146,376.4612,198.035,629.86
STEP K 72.1112 149,991.2912,499.275,768.89
STEP L 73.8921 153,695.5612,807.965,911.36
STEP M 75.7169 157,491.1513,124.266,057.35

REFUSE SUPERINTENDENTB816
STEP A 40.0712 83,348.096,945.673,205.69
STEP B 41.0602 85,405.217,117.103,284.81
STEP C 42.0743 87,514.547,292.873,365.94
STEP D 43.1133 89,675.667,472.973,449.06
STEP E 44.1781 91,890.447,657.533,534.24
STEP F 45.2691 94,159.727,846.643,621.52
STEP G 46.3871 96,485.168,040.433,710.96
STEP H 47.5326 98,867.808,238.983,802.60
STEP I 48.7065 101,309.528,442.463,896.52
STEP J 49.9093 103,811.348,650.943,992.74
STEP K 51.1419 106,375.158,864.594,091.35
STEP L 52.4049 109,002.199,083.514,192.39
STEP M 53.6991 111,694.129,307.844,295.92

REFUSE SUPERVISORB817
STEP A 33.7592 70,219.135,851.592,700.73
STEP B 34.5920 71,951.365,995.942,767.36
STEP C 35.4463 73,728.306,144.022,835.70
STEP D 36.3217 75,549.136,295.762,905.73
STEP E 37.2187 77,414.896,451.242,977.49
STEP F 38.1379 79,326.836,610.563,051.03
STEP G 39.0797 81,285.776,773.813,126.37
STEP H 40.0448 83,293.186,941.093,203.58
STEP I 41.0338 85,350.307,112.523,282.70
STEP J 42.0471 87,457.967,288.163,363.76
STEP K 43.0855 89,617.847,468.153,446.84
STEP L 44.1496 91,831.167,652.593,531.96
STEP M 45.2399 94,098.997,841.583,619.19
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RISK MANAGERB819
STEP A 50.2260 104,470.088,705.844,018.08
STEP B 51.4659 107,049.078,920.754,117.27
STEP C 52.7369 109,692.759,141.064,218.95
STEP D 54.0393 112,401.749,366.814,323.14
STEP E 55.3738 115,177.509,598.124,429.90
STEP F 56.7413 118,021.909,835.154,539.30
STEP G 58.1426 120,936.6010,078.054,651.40
STEP H 59.5785 123,923.2810,326.944,766.28
STEP I 61.0498 126,983.5810,581.964,883.98
STEP J 62.5575 130,119.6010,843.305,004.60
STEP K 64.1024 133,332.9911,111.085,128.19
STEP L 65.6855 136,625.8411,385.485,254.84
STEP M 67.3077 140,000.0111,666.665,384.61

SAFETY COORDINATORB820
STEP A 36.5871 76,101.166,341.762,926.96
STEP B 37.4902 77,979.616,498.302,999.21
STEP C 38.4160 79,905.286,658.773,073.28
STEP D 39.3647 81,878.576,823.213,149.17
STEP E 40.3369 83,900.756,991.723,226.95
STEP F 41.3331 85,972.847,164.403,306.64
STEP G 42.3538 88,095.907,341.323,388.30
STEP H 43.3998 90,271.587,522.633,471.98
STEP I 44.4716 92,500.927,708.413,557.72
STEP J 45.5699 94,785.397,898.783,645.59
STEP K 46.6952 97,126.018,093.833,735.61
STEP L 47.8484 99,524.678,293.723,827.87
STEP M 49.0301 101,982.608,498.553,922.40

SR BUSINESS SYSTEMS ANALYSTB821
STEP A 34.7663 72,313.906,026.152,781.30
STEP B 35.6244 74,098.756,174.892,849.95
STEP C 36.5042 75,928.736,327.392,920.33
STEP D 37.4057 77,803.856,483.652,992.45
STEP E 38.3294 79,725.156,643.763,066.35
STEP F 39.2760 81,694.086,807.843,142.08
STEP G 40.2460 83,711.686,975.973,219.68
STEP H 41.2399 85,778.997,148.243,299.19
STEP I 42.2584 87,897.477,324.783,380.67
STEP J 43.3020 90,068.167,505.683,464.16
STEP K 44.3713 92,292.307,691.023,549.70
STEP L 45.4671 94,571.567,880.963,637.36
STEP M 46.5900 96,907.208,075.603,727.20
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SR DATABASE ANALYSTB822
STEP A 35.3507 73,529.456,127.452,828.05
STEP B 36.2237 75,345.296,278.772,897.89
STEP C 37.1183 77,206.066,433.832,969.46
STEP D 38.0350 79,112.806,592.733,042.80
STEP E 38.9743 81,066.546,755.543,117.94
STEP F 39.9368 83,068.546,922.373,194.94
STEP G 40.9231 85,120.047,093.333,273.84
STEP H 41.9337 87,222.097,268.503,354.69
STEP I 42.9693 89,376.147,448.013,437.54
STEP J 44.0305 91,583.447,631.953,522.44
STEP K 45.1179 93,845.237,820.433,609.43
STEP L 46.2321 96,162.768,013.563,698.56
STEP M 47.3738 98,537.508,211.453,789.90

SR DEPUTY CITY ATTORNEYB823
STEP A 61.7590 128,458.7210,704.894,940.72
STEP B 63.2835 131,629.6810,969.145,062.68
STEP C 64.8464 134,880.5111,240.045,187.71
STEP D 66.4478 138,211.4211,517.615,315.82
STEP E 68.0888 141,624.7011,802.055,447.10
STEP F 69.7704 145,122.4312,093.535,581.63
STEP G 71.4934 148,706.2712,392.185,719.47
STEP H 73.2590 152,378.7212,698.225,860.72
STEP I 75.0682 156,141.8513,011.826,005.45
STEP J 76.9221 159,997.9613,333.166,153.76
STEP K 78.8218 163,949.3413,662.446,305.74
STEP L 80.7683 167,998.0613,999.836,461.46
STEP M 82.7630 172,147.0414,345.586,621.04

SR ELECTRIC BUSINESS ANALYSTB824
STEP A 47.5668 98,938.948,244.913,805.34
STEP B 48.7411 101,381.488,448.453,899.28
STEP C 49.9448 103,885.188,657.093,995.58
STEP D 51.1782 106,450.658,870.884,094.25
STEP E 52.4421 109,079.569,089.964,195.36
STEP F 53.7372 111,773.379,314.444,298.97
STEP G 55.0643 114,533.749,544.474,405.14
STEP H 56.4242 117,362.339,780.194,513.93
STEP I 57.8177 120,260.8110,021.734,625.41
STEP J 59.2455 123,230.6410,269.224,739.64
STEP K 60.7087 126,274.0910,522.844,856.69
STEP L 62.2079 129,392.4310,782.704,976.63
STEP M 63.7442 132,587.9311,048.995,099.53
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SR ENERGY SERVICES ACCOUNT REPB825
STEP A 47.6233 99,056.468,254.703,809.86
STEP B 48.7987 101,501.298,458.443,903.89
STEP C 50.0039 104,008.118,667.344,000.31
STEP D 51.2388 106,576.708,881.394,099.10
STEP E 52.5042 109,208.739,100.724,200.33
STEP F 53.8008 111,905.669,325.474,304.06
STEP G 55.1295 114,669.369,555.784,410.36
STEP H 56.4909 117,501.079,791.754,519.27
STEP I 57.8860 120,402.8810,033.574,630.88
STEP J 59.3156 123,376.4410,281.374,745.24
STEP K 60.7805 126,423.4410,535.284,862.44
STEP L 62.2815 129,545.5210,795.464,982.52
STEP M 63.8196 132,744.7611,062.065,105.56

SR ENGINEERB826
STEP A 42.7247 88,867.377,405.613,417.97
STEP B 43.7794 91,061.157,588.423,502.35
STEP C 44.8605 93,309.847,775.823,588.84
STEP D 45.9684 95,614.277,967.853,677.47
STEP E 47.1037 97,975.698,164.643,768.29
STEP F 48.2669 100,395.158,366.263,861.35
STEP G 49.4589 102,874.518,572.873,956.71
STEP H 50.6804 105,415.238,784.604,054.43
STEP I 51.9320 108,018.569,001.544,154.56
STEP J 53.2145 110,686.169,223.844,257.16
STEP K 54.5287 113,419.699,451.644,362.29
STEP L 55.8753 116,220.629,685.054,470.02
STEP M 57.2552 119,090.819,924.234,580.41

SR HUMAN RESOURCES ANALYSTB827
STEP A 38.4165 79,906.326,658.863,073.32
STEP B 39.3646 81,878.366,823.193,149.16
STEP C 40.3367 83,900.336,991.693,226.93
STEP D 41.3329 85,972.437,164.363,306.63
STEP E 42.3537 88,095.697,341.303,388.29
STEP F 43.3996 90,271.167,522.593,471.96
STEP G 44.4714 92,500.517,708.373,557.71
STEP H 45.5697 94,784.977,898.743,645.57
STEP I 46.6951 97,125.808,093.813,735.60
STEP J 47.8483 99,524.468,293.703,827.86
STEP K 49.0299 101,982.198,498.513,922.39
STEP L 50.2408 104,500.868,708.404,019.26
STEP M 51.4815 107,081.528,923.464,118.52
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SR IT ANALYSTB828
STEP A 34.8115 72,407.926,033.992,784.92
STEP B 35.6707 74,195.056,182.922,853.65
STEP C 36.5516 76,027.326,335.612,924.12
STEP D 37.4543 77,904.946,492.072,996.34
STEP E 38.3793 79,828.946,652.413,070.34
STEP F 39.3271 81,800.366,816.693,146.16
STEP G 40.2983 83,820.466,985.033,223.86
STEP H 41.2935 85,890.487,157.543,303.48
STEP I 42.3133 88,011.667,334.303,385.06
STEP J 43.3583 90,185.267,515.433,468.66
STEP K 44.4291 92,412.527,701.043,554.32
STEP L 45.5263 94,694.707,891.223,642.10
STEP M 46.6506 97,033.248,086.103,732.04

SR PLANNERB829
STEP A 40.3307 83,887.856,990.653,226.45
STEP B 41.3263 85,958.707,163.223,306.10
STEP C 42.3469 88,081.557,340.123,387.75
STEP D 43.3927 90,256.817,521.403,471.41
STEP E 44.4643 92,485.747,707.143,557.14
STEP F 45.5624 94,769.797,897.483,644.99
STEP G 46.6876 97,110.208,092.513,735.00
STEP H 47.8406 99,508.448,292.373,827.24
STEP I 49.0220 101,965.768,497.143,921.76
STEP J 50.2327 104,484.018,707.004,018.61
STEP K 51.4732 107,064.258,922.024,117.85
STEP L 52.7444 109,708.359,142.364,219.55
STEP M 54.0470 112,417.769,368.144,323.76

SR POWER ENGINEERB830
STEP A 59.8134 124,411.8710,367.654,785.07
STEP B 61.2900 127,483.2010,623.604,903.20
STEP C 62.8036 130,631.4810,885.955,024.28
STEP D 64.3546 133,857.5611,154.795,148.36
STEP E 65.9439 137,163.3111,430.275,275.51
STEP F 67.5725 140,550.8011,712.565,405.80
STEP G 69.2412 144,021.6912,001.805,539.29
STEP H 70.9512 147,578.4912,298.205,676.09
STEP I 72.7034 151,223.0712,601.925,816.27
STEP J 74.4989 154,957.7112,913.145,959.91
STEP K 76.3387 158,784.4913,232.046,107.09
STEP L 78.2240 162,705.9213,558.826,257.92
STEP M 80.1558 166,724.0613,893.676,412.46
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SR POWER PLANT ENGINEERB831
STEP A 59.8134 124,411.8710,367.654,785.07
STEP B 61.2900 127,483.2010,623.604,903.20
STEP C 62.8036 130,631.4810,885.955,024.28
STEP D 64.3546 133,857.5611,154.795,148.36
STEP E 65.9439 137,163.3111,430.275,275.51
STEP F 67.5725 140,550.8011,712.565,405.80
STEP G 69.2412 144,021.6912,001.805,539.29
STEP H 70.9512 147,578.4912,298.205,676.09
STEP I 72.7034 151,223.0712,601.925,816.27
STEP J 74.4989 154,957.7112,913.145,959.91
STEP K 76.3387 158,784.4913,232.046,107.09
STEP L 78.2240 162,705.9213,558.826,257.92
STEP M 80.1558 166,724.0613,893.676,412.46

STREET MAINT SUPERINTENDENTB833
STEP A 42.7162 88,849.697,404.143,417.29
STEP B 43.7704 91,042.437,586.863,501.63
STEP C 44.8514 93,290.917,774.243,588.11
STEP D 45.9590 95,594.727,966.223,676.72
STEP E 47.0940 97,955.528,162.963,767.52
STEP F 48.2571 100,374.768,364.563,860.56
STEP G 49.4488 102,853.508,571.123,955.90
STEP H 50.6700 105,393.608,782.804,053.60
STEP I 51.9214 107,996.518,999.704,153.71
STEP J 53.2036 110,663.489,221.954,256.28
STEP K 54.5175 113,396.409,449.704,361.40
STEP L 55.8639 116,196.919,683.074,469.11
STEP M 57.2435 119,066.489,922.204,579.48

STREET MAINT SUPERVISORB832
STEP A 32.5766 67,759.325,646.612,606.12
STEP B 33.3807 69,431.855,785.982,670.45
STEP C 34.2051 71,146.605,928.882,736.40
STEP D 35.0498 72,903.586,075.292,803.98
STEP E 35.9154 74,704.036,225.332,873.23
STEP F 36.8024 76,548.996,379.082,944.19
STEP G 37.7112 78,439.296,536.603,016.89
STEP H 38.6425 80,376.406,698.033,091.40
STEP I 39.5969 82,361.556,863.463,167.75
STEP J 40.5747 84,395.377,032.943,245.97
STEP K 41.5768 86,479.747,206.643,326.14
STEP L 42.6036 88,615.487,384.623,408.28
STEP M 43.6557 90,803.857,566.983,492.45
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URBAN FORESTERB834
STEP A 34.8445 72,476.566,039.712,787.56
STEP B 35.7046 74,265.566,188.792,856.36
STEP C 36.5863 76,099.506,341.622,926.90
STEP D 37.4899 77,978.996,498.242,999.19
STEP E 38.4157 79,904.656,658.723,073.25
STEP F 39.3644 81,877.956,823.163,149.15
STEP G 40.3366 83,900.126,991.673,226.92
STEP H 41.3327 85,972.017,164.333,306.61
STEP I 42.3535 88,095.287,341.273,388.28
STEP J 43.3995 90,270.967,522.583,471.96
STEP K 44.4713 92,500.307,708.353,557.70
STEP L 45.5695 94,784.567,898.713,645.56
STEP M 46.6949 97,125.398,093.783,735.59

WATER CONSERVATION ADMINSTRB835
STEP A 38.4381 79,951.246,662.603,075.04
STEP B 39.3871 81,925.166,827.093,150.96
STEP C 40.3598 83,948.386,995.693,228.78
STEP D 41.3565 86,021.527,168.463,308.52
STEP E 42.3778 88,145.827,345.483,390.22
STEP F 43.4244 90,322.757,526.893,473.95
STEP G 44.4968 92,553.347,712.773,559.74
STEP H 45.5957 94,839.057,903.253,647.65
STEP I 46.7217 97,181.138,098.423,737.73
STEP J 47.8756 99,581.248,298.433,830.04
STEP K 49.0579 102,040.438,503.363,924.63
STEP L 50.2694 104,560.358,713.364,021.55
STEP M 51.5109 107,142.678,928.554,120.87

WATER DISTRIBUTION SUPERVISORB836
STEP A 34.8445 72,476.566,039.712,787.56
STEP B 35.7046 74,265.566,188.792,856.36
STEP C 36.5863 76,099.506,341.622,926.90
STEP D 37.4899 77,978.996,498.242,999.19
STEP E 38.4157 79,904.656,658.723,073.25
STEP F 39.3644 81,877.956,823.163,149.15
STEP G 40.3366 83,900.126,991.673,226.92
STEP H 41.3327 85,972.017,164.333,306.61
STEP I 42.3535 88,095.287,341.273,388.28
STEP J 43.3995 90,270.967,522.583,471.96
STEP K 44.4713 92,500.307,708.353,557.70
STEP L 45.5695 94,784.567,898.713,645.56
STEP M 46.6949 97,125.398,093.783,735.59
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WATER DISTRIBUTION SUPTB850
STEP A 42.0794 87,525.157,293.763,366.35
STEP B 43.7636 91,028.287,585.693,501.08
STEP C 44.8444 93,276.357,773.023,587.55
STEP D 45.9519 95,579.957,965.003,676.15
STEP E 47.0867 97,940.338,161.693,766.93
STEP F 48.2495 100,358.968,363.243,859.96
STEP G 49.4411 102,837.488,569.793,955.28
STEP H 50.6621 105,377.168,781.434,052.96
STEP I 51.9133 107,979.668,998.304,153.06
STEP J 53.1953 110,646.229,220.514,255.62
STEP K 54.5090 113,378.729,448.224,360.72
STEP L 55.8552 116,178.819,681.564,468.41
STEP M 57.2346 119,047.969,920.664,578.76

WATER QUALITY LAB SUPERVISORB837
STEP A 36.5854 76,097.636,341.462,926.83
STEP B 37.4883 77,975.666,497.972,999.06
STEP C 38.4141 79,901.326,658.443,073.12
STEP D 39.3628 81,874.626,822.883,149.02
STEP E 40.3349 83,896.596,991.383,226.79
STEP F 41.3310 85,968.487,164.043,306.48
STEP G 42.3517 88,091.537,340.963,388.13
STEP H 43.3977 90,267.217,522.263,471.81
STEP I 44.4694 92,496.357,708.023,557.55
STEP J 45.5676 94,780.607,898.383,645.40
STEP K 46.6930 97,121.448,093.453,735.44
STEP L 47.8461 99,519.888,293.323,827.68
STEP M 49.0277 101,977.618,498.133,922.21

WATER TRMT PLT CHIEF OPERATORB838
STEP A 41.8116 86,968.127,247.343,344.92
STEP B 42.8437 89,114.897,426.243,427.49
STEP C 43.9018 91,315.747,609.643,512.14
STEP D 44.9859 93,570.677,797.553,598.87
STEP E 46.0969 95,881.557,990.123,687.75
STEP F 47.2353 98,249.428,187.453,778.82
STEP G 48.4019 100,675.958,389.663,872.15
STEP H 49.5972 103,162.178,596.843,967.77
STEP I 50.8220 105,709.768,809.144,065.76
STEP J 52.0771 108,320.369,026.694,166.16
STEP K 53.3632 110,995.459,249.624,269.05
STEP L 54.6811 113,736.689,478.054,374.48
STEP M 56.0315 116,545.529,712.124,482.52
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AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENT-BMGTB

07/22/2017Effective Date:

SALARY SCHEDULE - B
CITY OF ROSEVILLE

1.000Percentage:

MAppendix:

Job Code

WATER UTILITY MANAGERB839
STEP A 56.5013 117,522.709,793.554,520.10
STEP B 57.8958 120,423.2610,035.274,631.66
STEP C 59.3256 123,397.2410,283.104,746.04
STEP D 60.7907 126,444.6510,537.054,863.25
STEP E 62.2920 129,567.3610,797.284,983.36
STEP F 63.8304 132,767.2311,063.935,106.43
STEP G 65.4068 136,046.1411,337.175,232.54
STEP H 67.0220 139,405.7611,617.145,361.76
STEP I 68.6772 142,848.5711,904.045,494.17
STEP J 70.3733 146,376.4612,198.035,629.86
STEP K 72.1112 149,991.2912,499.275,768.89
STEP L 73.8921 153,695.5612,807.965,911.36
STEP M 75.7169 157,491.1513,124.266,057.35

WSTWTR COLLECTION SUPTB840
STEP A 42.7094 88,835.557,402.963,416.75
STEP B 43.7636 91,028.287,585.693,501.08
STEP C 44.8444 93,276.357,773.023,587.55
STEP D 45.9519 95,579.957,965.003,676.15
STEP E 47.0867 97,940.338,161.693,766.93
STEP F 48.2496 100,359.168,363.263,859.96
STEP G 49.4411 102,837.488,569.793,955.28
STEP H 50.6621 105,377.168,781.434,052.96
STEP I 51.9133 107,979.668,998.304,153.06
STEP J 53.1953 110,646.229,220.514,255.62
STEP K 54.5090 113,378.729,448.224,360.72
STEP L 55.8552 116,178.819,681.564,468.41
STEP M 57.2346 119,047.969,920.664,578.76

WSTWTR COLLECTION SUPVB841
STEP A 34.8446 72,476.766,039.732,787.56
STEP B 35.7046 74,265.566,188.792,856.36
STEP C 36.5863 76,099.506,341.622,926.90
STEP D 37.4899 77,978.996,498.242,999.19
STEP E 38.4157 79,904.656,658.723,073.25
STEP F 39.3644 81,877.956,823.163,149.15
STEP G 40.3366 83,900.126,991.673,226.92
STEP H 41.3327 85,972.017,164.333,306.61
STEP I 42.3535 88,095.287,341.273,388.28
STEP J 43.3995 90,270.967,522.583,471.96
STEP K 44.4713 92,500.307,708.353,557.70
STEP L 45.5695 94,784.567,898.713,645.56
STEP M 46.6949 97,125.398,093.783,735.59
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AnnualMonthlyBi-weeklyHourlyStepTitle

MANAGEMENT-BMGTB

07/22/2017Effective Date:

SALARY SCHEDULE - B
CITY OF ROSEVILLE

1.000Percentage:

MAppendix:

Job Code

WSTWTR TRMT PLT CHIEF OPERATORB842
STEP A 45.9928 95,665.027,972.083,679.42
STEP B 47.1280 98,026.248,168.853,770.24
STEP C 48.2919 100,447.158,370.593,863.35
STEP D 49.4845 102,927.768,577.313,958.76
STEP E 50.7066 105,469.728,789.144,056.52
STEP F 51.9588 108,074.309,006.194,156.70
STEP G 53.2420 110,743.369,228.614,259.36
STEP H 54.5569 113,478.359,456.524,364.55
STEP I 55.9042 116,280.739,690.064,472.33
STEP J 57.2848 119,152.389,929.364,582.78
STEP K 58.6995 122,094.9610,174.584,695.96
STEP L 60.1492 125,110.3310,425.864,811.93
STEP M 61.6346 128,199.9610,683.334,930.76

WSTWTR UTILITY MANAGERB843
STEP A 56.5013 117,522.709,793.554,520.10
STEP B 57.8958 120,423.2610,035.274,631.66
STEP C 59.3256 123,397.2410,283.104,746.04
STEP D 60.7907 126,444.6510,537.054,863.25
STEP E 62.2920 129,567.3610,797.284,983.36
STEP F 63.8304 132,767.2311,063.935,106.43
STEP G 65.4068 136,046.1411,337.175,232.54
STEP H 67.0220 139,405.7611,617.145,361.76
STEP I 68.6772 142,848.5711,904.045,494.17
STEP J 70.3733 146,376.4612,198.035,629.86
STEP K 72.1112 149,991.2912,499.275,768.89
STEP L 73.8921 153,695.5612,807.965,911.36
STEP M 75.7169 157,491.1513,124.266,057.35
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TOT Position Title VarianceStaffed FTE

Position Allocation/Staffing Report
by Department and Location ("Division")

Under Staffed
(Over)/

Allocated FTE

20Department: CITY ATTORNEY
02000 - CITY ATTORNEYDiv/Loc:

1.000 1.000ASSISTANT CITY ATTORNEY020000245
1.000 1.000CITY ATTORNEY020001200
3.000 3.000DEPUTY CITY ATTORNEY II020001658
0.000 0.750 ( .750)LEGAL CLERK I (C)020004094
2.000 1.000 1.000LEGAL CLERK II (C)020004096
1.000 1.000PARALEGAL (C)020005015
1.000 1.000SR DEPUTY CITY ATTORNEY020007123

8.750 .250TOTAL FOR LOC/DIV 02000 - CITY ATTORNEY: 9.000

TOTAL FOR DEPARTMENT 20 - CITY ATTORNEY: .2508.7509.000

30Department: CITY MANAGER
01500 - CITY MANAGER - ADMINISTRATIONDiv/Loc:

1.000 1.000CHIEF FINANCIAL OFFICER015001245
1.000 1.000CITY MANAGER015001240
1.000 1.000EXECUTIVE ASSISTANT015002551
1.000 1.000MANAGEMENT ASSISTANT II015004457

4.000TOTAL FOR LOC/DIV 01500 - CITY MANAGER - ADMINISTRATION: 4.000

01520 - PUBLIC AFFAIRS & COMMUNICATIONDiv/Loc:
1.000 1.000GOVERNMENT RELATIONS ADMISTRAT015203451
1.000 1.000PUB AFFAIRS&COMMUNICATN ADMNST015205615
1.000 1.000PUBLIC AFFAIRS-COMMUNIC DIRECT015205610
1.000 1.000PUBLIC INFORMATION OFFICER015205565

4.000TOTAL FOR LOC/DIV 01520 - PUBLIC AFFAIRS & COMMUNICATION: 4.000

08100 - DEVELOPMENT AND OPS-ADMINDiv/Loc:
1.000 1.000ASSISTANT CITY MANAGER081000325
1.000 1.000ENVIRONMENTAL COORDINATOR081002540
1.000 1.000EXECUTIVE ASSISTANT081002551

3.000TOTAL FOR LOC/DIV 08100 - DEVELOPMENT AND OPS-ADMIN: 3.000

TOTAL FOR DEPARTMENT 30 - CITY MANAGER: 11.00011.000

31Department: ECONOMIC DEVELOPMENT
08110 - HOUSING ADMINDiv/Loc:

1.000 1.000ADMIN ANALYST II081100050
3.000 2.000 1.000HOUSING ANALYST II081103402
1.000 0.000 1.000HOUSING MANAGER081103589
3.000 3.000HOUSING TECHNICIAN II081103592
1.000 0.000 1.000OFFICE ASSISTANT II081104957
1.000 1.000SR HOUSING TECHNICIAN081107148
0.000 1.000 (1.000)OFFICE ASSISTANT I            08110B489 
0.000 1.000 (1.000)HOUSING MANAGER               08110B844 

9.000 1.000TOTAL FOR LOC/DIV 08110 - HOUSING ADMIN: 10.000

08123 - ECONOMIC DEVELOPMENTDiv/Loc:
1.000 1.000DEVELOPMENT ANALYST II081231675
1.000 1.000ECONOMIC DEVELOPMENT DIRECTOR081231710
1.000 1.000ECONOMIC DEVELOPMENT MANAGER081231712
1.000 0.000 1.000EXECUTIVE ASSISTANT081232551
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PCN Position Title VarianceStaffed FTE

Position Allocation/Staffing Report
by Department and Location ("Division")

Under Staffed
(Over)/

Allocated FTE
3.000 1.000TOTAL FOR LOC/DIV 08123 - ECONOMIC DEVELOPMENT: 4.000

TOTAL FOR DEPARTMENT 31 - ECONOMIC DEVELOPMENT: 2.00012.00014.000

41Department: FINANCE
05000 - FINANCE ADMINSTRATIONDiv/Loc:

1.000 1.000ADMIN ANALYST II050000050
1.000 1.000ADMINISTRATIVE ASSISTANT (C)050000071
1.000 0.000 1.000ERP MANAGER050006520
1.000 0.000 1.000FINANCE DIRECTOR050003301
0.000 1.000 (1.000)ERP MANAGER                   05000B851 

3.000 1.000TOTAL FOR LOC/DIV 05000 - FINANCE ADMINSTRATION: 4.000

05010 - BUDGETDiv/Loc:
2.750 2.500 .250BUDGET ANALYST II050100915
1.000 1.000BUDGET MANAGER050100930

3.500 .250TOTAL FOR LOC/DIV 05010 - BUDGET: 3.750

05011 - PAYROLLDiv/Loc:
1.000 1.000FINANCE MANAGER050112900
1.600 0.600 1.000PAYROLL CLERK II (C)050115103
1.000 0.000 1.000PAYROLL SUPERVISOR050119428
2.000 0.000 2.000PAYROLL TECHNICIAN II050115101
1.000 1.000SR PAYROLL TECHNICIAN050117141
0.000 2.000 (2.000)PAYROLL CLERK I               05011B111 
0.000 1.000 (1.000)PAYROLL TECHNICIAN II         05011B114 

5.600 1.000TOTAL FOR LOC/DIV 05011 - PAYROLL: 6.600

05012 - ACCOUNTS PAYABLEDiv/Loc:
1.000 0.000 1.000ACCOUNTS PAYABLE SUPERVISOR050129427
2.000 3.000 (1.000)FINANCE CLERK II050123335
0.625 0.625OFFICE ASSISTANT II050124957
1.000 0.000 1.000SR FINANCE CLERK050127146
1.000 1.000SR FINANCE TECHNICIAN050127147

4.625 1.000TOTAL FOR LOC/DIV 05012 - ACCOUNTS PAYABLE: 5.625

05030 - CASH MANAGEMENTDiv/Loc:
0.500 0.000 .500FINANCE CLERK II050303335
1.000 1.000FINANCE TECHNICIAN II050303326
1.000 1.000FINANCIAL ANALYST II050303318

2.000 .500TOTAL FOR LOC/DIV 05030 - CASH MANAGEMENT: 2.500

05040 - UTIL BILLING & SERV - ADMINDiv/Loc:
1.000 1.000BILLING SERVICES MANAGER050400920
0.000 1.000 (1.000)FINANCIAL ANALYST I           050403316 

2.000 (1.000)TOTAL FOR LOC/DIV 05040 - UTIL BILLING & SERV - ADMIN: 1.000

05041 - UTIL BILLING & SRV-FIELD SRVDiv/Loc:
1.000 1.000FINANCE SUPERVISOR050413310
4.500 3.500 1.000METER READER050414540
2.000 1.000 1.000METER SERVICE WORKER050414534
1.000 1.000SR METER SERVICE WORKER050417200
0.000 0.750 ( .750)METER READER                  05041B484 

7.250 1.250TOTAL FOR LOC/DIV 05041 - UTIL BILLING & SRV-FIELD SRV: 8.500
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PCN Position Title VarianceStaffed FTE

Position Allocation/Staffing Report
by Department and Location ("Division")

Under Staffed
(Over)/
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05042 - UTIL BILLING & SRV - BILLINGDiv/Loc:

4.000 3.000 1.000FINANCE TECHNICIAN II050423326
1.000 0.000 1.000FINANCIAL ANALYST II050423318
2.000 2.000SR FINANCE TECHNICIAN050427147

5.000 2.000TOTAL FOR LOC/DIV 05042 - UTIL BILLING & SRV - BILLING: 7.000

05043 - UTIL BILLING & SRV-SERVICESDiv/Loc:
12.750 9.750 3.000FINANCE CLERK II050433335

1.000 1.000FINANCE SUPERVISOR050433310
1.000 1.000FINANCE TECHNICIAN II050433326
1.000 0.000 1.000SR FINANCE CLERK050437146
0.000 1.500 (1.500)FINANCE CLERK I               050433334 
0.000 2.500 (2.500)FINANCE CLERK II              05043B446 

15.750TOTAL FOR LOC/DIV 05043 - UTIL BILLING & SRV-SERVICES: 15.750

05050 - GEN ACCT - ADMINISTRATIONDiv/Loc:
2.000 1.000 1.000ACCOUNTANT II050500040
1.000 0.000 1.000ACCOUNTING SUPERVISOR050500043
1.000 1.000CONTROLLER050501370
2.000 0.000 2.000FINANCIAL ANALYST II050503318
0.000 1.000 (1.000)ACCOUNTING SUPERVISOR         05050B701 

3.000 3.000TOTAL FOR LOC/DIV 05050 - GEN ACCT - ADMINISTRATION: 6.000

TOTAL FOR DEPARTMENT 41 - FINANCE: 9.00051.72560.725

42Department: HUMAN RESOURCES
03100 - HUMAN RESOURCESDiv/Loc:

1.000 0.000 1.000ADMINISTRATIVE ASSISTANT (C)031000071
1.000 1.000ASST HUMAN RESOURCES DIRECTOR031000484
0.000 2.000 (2.000)HUMAN RESOURCES ANALYST I031003594
2.000 0.000 2.000HUMAN RESOURCES ANALYST II031003596
1.000 1.000HUMAN RESOURCES DIRECTOR031003598
1.000 1.000HUMAN RESOURCES MANAGER031003599
5.000 2.000 3.000HUMAN RESOURCES TECH (C)031005235
1.000 1.000SR HUMAN RESOURCES TECH (C)031007178
0.000 2.000 (2.000)HUMAN RESOURCES TECH (C)      03100B102 

10.000 2.000TOTAL FOR LOC/DIV 03100 - HUMAN RESOURCES: 12.000

03110 - RISK MGMT - ADMINISTRATIONDiv/Loc:
1.000 0.000 1.000HUMAN RESOURCES TECH (C)031105235
1.000 1.000RISK MANAGER031106450
1.000 1.000SR HUMAN RESOURCES TECH (C)031107178
0.000 1.000 (1.000)HUMAN RESOURCES TECH (C)      03110B102 

3.000TOTAL FOR LOC/DIV 03110 - RISK MGMT - ADMINISTRATION: 3.000

TOTAL FOR DEPARTMENT 42 - HUMAN RESOURCES: 2.00013.00015.000

43Department: INFORMATION TECHNOLOGY
03130 - IT-STRATEGIC PLAN/DIGITAL COMDiv/Loc:

2.000 0.000 2.000BUSINESS SYSTEMS ANALYST II031301362
1.000 0.000 1.000CHIEF INFORMATION OFFICER031301180
1.000 0.000 1.000INFO SECURITY ADMINISTRATOR031303625
1.000 0.000 1.000IT PLANNING & POLICY TECH031303616
1.000 0.000 1.000IT PROGRAM MANAGER031303602

Page: 3

HR_ALLOC_STAFF_DEPT_LOC_ROSEV - HR: Allocation by Department, DivLoc - No Names 16:34:53
Date: 07/22/2017

Time:Report:



PCN Position Title VarianceStaffed FTE
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1.000 0.000 1.000SR BUSINESS SYSTEMS ANALYST031307130

0.000 7.000TOTAL FOR LOC/DIV 03130 - IT-STRATEGIC PLAN/DIGITAL COM: 7.000

03131 - IT-DATABASE AND CLOUDDiv/Loc:
1.000 0.000 1.000IT ANALYST II031313794
1.000 0.000 1.000IT DIVISION MANAGER031313601
1.000 0.000 1.000SR DATABASE ANALYST031317145

0.000 3.000TOTAL FOR LOC/DIV 03131 - IT-DATABASE AND CLOUD: 3.000

03132 - IT-NETWORK INFRASTRUCTUREDiv/Loc:
6.000 0.000 6.000IT ANALYST II031323794
1.000 0.000 1.000IT PROGRAM MANAGER031323602
1.000 0.000 1.000SR IT TECHNICIAN031327149

0.000 8.000TOTAL FOR LOC/DIV 03132 - IT-NETWORK INFRASTRUCTURE: 8.000

03133 - IT-BUSINESS SOLUTIONSDiv/Loc:
4.000 0.000 4.000BUSINESS SYSTEMS ANALYST II031331362
1.000 0.000 1.000IT PROGRAM MANAGER031333602
1.000 0.000 1.000SR BUSINESS SYSTEMS ANALYST031337130

0.000 6.000TOTAL FOR LOC/DIV 03133 - IT-BUSINESS SOLUTIONS: 6.000

03134 - IT-GIS ANALYTICSDiv/Loc:
2.000 0.000 2.000IT ANALYST II031343794
1.000 0.000 1.000IT PROGRAM MANAGER031343602
1.000 0.000 1.000SR BUSINESS SYSTEMS ANALYST031347130

0.000 4.000TOTAL FOR LOC/DIV 03134 - IT-GIS ANALYTICS: 4.000

03135 - IT-CLIENT SERVICESDiv/Loc:
1.000 0.000 1.000IT DIVISION MANAGER031353601
3.000 0.000 3.000IT TECHNICIAN II031353618
1.000 0.000 1.000SR IT ANALYST031357194
2.000 0.000 2.000SR IT TECHNICIAN031357149

0.000 7.000TOTAL FOR LOC/DIV 03135 - IT-CLIENT SERVICES: 7.000

03136 - IT-ENTERPRISE SOLUTIONSDiv/Loc:
3.000 0.000 3.000BUSINESS SYSTEMS ANALYST II031361362
1.000 0.000 1.000IT PROGRAM MANAGER031363602
1.000 0.000 1.000SR BUSINESS SYSTEMS ANALYST031367130

0.000 5.000TOTAL FOR LOC/DIV 03136 - IT-ENTERPRISE SOLUTIONS: 5.000

TOTAL FOR DEPARTMENT 43 - INFORMATION TECHNOLOGY: 40.0000.00040.000

44Department: CITY CLERK
03200 - CITY CLERK - ADMINISTRATIONDiv/Loc:

1.000 1.000ASST CITY CLERK032000250
1.000 1.000CITY CLERK032001220
2.000 2.000CITY CLERK TECHNICIAN II032001227
3.500 1.000 2.500DEPUTY CITY CLERK II032001665
0.000 2.000 (2.000)DEPUTY CITY CLERK I           03200B432 

7.000 .500TOTAL FOR LOC/DIV 03200 - CITY CLERK - ADMINISTRATION: 7.500

TOTAL FOR DEPARTMENT 44 - CITY CLERK: .5007.0007.500

45Department: CENTRAL SERVICES
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Under Staffed
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03300 - CENTRAL SERV - ADMINISTRATIONDiv/Loc:

1.000 1.000ADMIN ANALYST II033000050
1.000 1.000ADMINISTRATIVE ASSISTANT (C)033000071
1.000 1.000CENTRAL SERVICES DIRECTOR033001125

3.000TOTAL FOR LOC/DIV 03300 - CENTRAL SERV - ADMINISTRATION: 3.000

03311 - PURCHASINGDiv/Loc:
1.000 1.000ADMIN TECHNICIAN033110084
3.000 1.000 2.000BUYER II033111060
1.000 1.000PURCHASING & WAREHOUSE MANAGER033115652
1.000 1.000SENIOR BUYER033117139
0.000 2.000 (2.000)BUYER I                       03311B416 

6.000TOTAL FOR LOC/DIV 03311 - PURCHASING: 6.000

03312 - CENTRAL STORESDiv/Loc:
1.000 1.000COURIER033121450
1.000 1.000SR WAREHOUSE WORKER033127203
1.000 1.000WAREHOUSE WORKER II033128952

3.000TOTAL FOR LOC/DIV 03312 - CENTRAL STORES: 3.000

03321 - AUTOMOTIVE SERVICESDiv/Loc:
1.000 1.000EQUIPMENT MAINT. SUPERVISOR033212565
4.000 3.000 1.000EQUIPMENT SERVICEWORKER033212560
1.000 1.000FLEET MANAGER033213392
8.000 7.000 1.000MECHANIC II033214501
1.000 1.000OFFICE ASSISTANT II033214957
2.000 2.000SR MECHANIC033217189
1.000 0.000 1.000VEHICLE MAINT PARTS BUYER033218938
1.000 1.000VEHICLE MAINT SERVICEWRITER033218940
1.000 1.000WAREHOUSE WORKER II033218952
0.000 1.000 (1.000)EQUIPMENT SERVICEWORKER       03321B444 
0.000 1.000 (1.000)MECHANIC I                    03321B482 
0.000 1.000 (1.000)VEHICLE MAINT PARTS BUYER     03321B530 

20.000TOTAL FOR LOC/DIV 03321 - AUTOMOTIVE SERVICES: 20.000

03322 - AUTO REPLACEMENTDiv/Loc:
1.000 1.000FLEET MANAGEMENT TECHNICIAN033223319

1.000TOTAL FOR LOC/DIV 03322 - AUTO REPLACEMENT: 1.000

03340 - BUILDING MAINTENANCEDiv/Loc:
1.000 0.000 1.000BLDG MAINTENANCE AIDE033409425
4.000 0.000 4.000BLDG MAINTENANCE WORKER II033401032
1.000 0.000 1.000FACILITIES MANAGER033403395
0.750 0.000 .750OFFICE ASSISTANT II033404957
2.000 0.000 2.000SR BUILDING MAINTENANCE WORKER033407119

0.000 8.750TOTAL FOR LOC/DIV 03340 - BUILDING MAINTENANCE: 8.750

03341 - CUSTODIAL SERVICESDiv/Loc:
5.000 0.000 5.000CUSTODIAN033411485
1.000 0.000 1.000SR CUSTODIAN033417144

0.000 6.000TOTAL FOR LOC/DIV 03341 - CUSTODIAL SERVICES: 6.000

03350 - FACILITY REHAB OPERATIONSDiv/Loc:
1.000 0.000 1.000PROJECT COORDINATOR033505560

0.000 1.000TOTAL FOR LOC/DIV 03350 - FACILITY REHAB OPERATIONS: 1.000
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TOTAL FOR DEPARTMENT 45 - CENTRAL SERVICES: 15.75033.00048.750

50Department: POLICE
05500 - POLICE - ADMINISTRATIONDiv/Loc:

1.000 1.000ADMIN ANALYST II055000050
1.000 1.000ADMINISTRATIVE ASSISTANT (C)055000071
1.000 1.000ASSISTANT POLICE CHIEF055000510
2.000 2.000POLICE CAPTAIN055005400
1.000 1.000POLICE CHIEF055005410
1.000 1.000POLICE LIEUTENANT055005420
1.000 1.000POLICE OFFICER055005430
1.000 1.000POLICE RECORDS CLERK II055005440
1.000 1.000POLICE SERGEANT055005470

10.000TOTAL FOR LOC/DIV 05500 - POLICE - ADMINISTRATION: 10.000

05511 - RECORDS-PROPERTYDiv/Loc:
3.000 2.000 1.000POLICE PROP & EVIDENCE CLRK II055115434
1.000 1.000POLICE PROPERTY & EVIDENCE SUP055115429
0.000 2.000 (2.000)POLICE RECORDS CLERK I055115435
8.000 5.000 3.000POLICE RECORDS CLERK II055115440
4.000 2.000 2.000POLICE SCENE TECHNICIAN II055115494
1.000 1.000POLICE SERVICES ADMINISTRATOR055115489
1.000 1.000RECORDS SUPERVISOR055115748
0.000 1.000 (1.000)POLICE SCENE TECHNICIAN I     055115492 
0.000 1.000 (1.000)POLICE PROP & EVIDENCE CLRK I 05511B926 
0.000 1.000 (1.000)POLICE RECORDS CLERK I        05511B929 

17.000 1.000TOTAL FOR LOC/DIV 05511 - RECORDS-PROPERTY: 18.000

05513 - POLICE COMMUNICATIONSDiv/Loc:
3.000 3.000COMMUNICATIONS SUPERVISOR055131430

19.500 15.500 4.000DISPATCHER II055131700
1.000 1.000POLICE SERVICES ADMINISTRATOR055135489
0.000 2.000 (2.000)DISPATCHER II                 05513B924 

21.500 2.000TOTAL FOR LOC/DIV 05513 - POLICE COMMUNICATIONS: 23.500

05514 - COMMUNITY SERVICESDiv/Loc:
1.000 1.000DEPT PUBLIC INFO OFFICER055141645
4.000 9.000 (5.000)POLICE OFFICER055145430
1.000 2.000 (1.000)POLICE SERGEANT055145470
1.000 1.000PUB SAFETY OUTREACH & COMM REL055145654
1.000 1.000PUBLIC SAFETY PROGRAM COORD055145657
0.000 1.000 (1.000)POLICE SOCIAL SVCS ADMINSTR   055145485 

15.000 (7.000)TOTAL FOR LOC/DIV 05514 - COMMUNITY SERVICES: 8.000

05515 - SOCIAL SERVICES UNITDiv/Loc:
6.000 0.000 6.000POLICE OFFICER055155430
1.000 0.000 1.000POLICE SERGEANT055155470
1.000 0.000 1.000POLICE SOCIAL SVCS ADMINSTR055155485

0.000 8.000TOTAL FOR LOC/DIV 05515 - SOCIAL SERVICES UNIT: 8.000

05531 - PATROLDiv/Loc:
6.000 2.000 4.000COMMUNITY SVCS OFFICER II055311380
4.000 4.000POLICE LIEUTENANT055315420

71.000 61.000 10.000POLICE OFFICER055315430
8.000 8.000POLICE SERGEANT055315470
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1.000 1.000RANGEMASTER055315710
0.000 2.000 (2.000)COMMUNITY SVCS OFFICER I      05531B917 
0.000 1.000 (1.000)COMMUNITY SVCS OFFICER II     05531B918 
0.000 4.000 (4.000)POLICE OFFICER TRAINEE        05531B925 
0.000 2.000 (2.000)POLICE OFFICER                05531B938 

85.000 5.000TOTAL FOR LOC/DIV 05531 - PATROL: 90.000

05532 - INVESTIGATIONSDiv/Loc:
2.000 2.000COMMUNITY SVCS OFFICER II055321380
2.000 2.000CRIME ANALYST055321475
1.000 1.000POLICE LIEUTENANT055325420

17.000 15.000 2.000POLICE OFFICER055325430
2.000 0.000 2.000POLICE RECORDS CLERK II055325440
2.000 2.000POLICE SERGEANT055325470
0.000 1.000 (1.000)POLICE RECORDS CLERK I        05532B929 

23.000 3.000TOTAL FOR LOC/DIV 05532 - INVESTIGATIONS: 26.000

05533 - ANIMAL CONTROLDiv/Loc:
2.000 2.000ANIMAL CONTROL OFFICER055330100
1.000 1.000ANIMAL CONTROL SUPERVISOR055330110

3.000TOTAL FOR LOC/DIV 05533 - ANIMAL CONTROL: 3.000

05535 - POLICE TRAFFICDiv/Loc:
2.000 2.000COMMUNITY SVCS OFFICER II055351380
1.000 1.000POLICE LIEUTENANT055355420
6.000 6.000POLICE OFFICER055355430
1.000 1.000POLICE SERGEANT055355470

10.000TOTAL FOR LOC/DIV 05535 - POLICE TRAFFIC: 10.000

TOTAL FOR DEPARTMENT 50 - POLICE: 12.000184.500196.500

60Department: FIRE
06000 - FIRE - ADMINISTRATIONDiv/Loc:

1.000 0.000 1.000ADMIN ANALYST II060000050
1.000 1.000ADMINISTRATIVE ASSISTANT (C)060000071
1.000 1.000FIRE CHIEF060003330
0.000 1.000 (1.000)ADMINISTRATIVE TECHNICIAN     060000084 
0.000 1.000 (1.000)OFFICE ASSISTANT II           06000B490 

4.000 (1.000)TOTAL FOR LOC/DIV 06000 - FIRE - ADMINISTRATION: 3.000

06011 - FIRE PREVENTIONDiv/Loc:
1.000 0.000 1.000ADMINISTRATIVE TECHNICIAN060110084
1.000 1.000DEPT PUBLIC INFO OFFICER060111645
2.000 2.000FIRE & ENVIR SAFETY INSPEC II060113377
1.000 1.000FIRE DIVISION CHIEF060113332
2.000 2.000FIRE INSPECTION SUPERVISOR060113382
1.000 1.000FIRE INSPECTOR II060113385
1.000 0.000 1.000HAZARDOUS MATERIALS INSPECTOR060113454
1.000 0.000 1.000OFFICE ASSISTANT II060114957

7.000 3.000TOTAL FOR LOC/DIV 06011 - FIRE PREVENTION: 10.000

06021 - FIRE OPERATIONSDiv/Loc:
1.000 1.000ASST FIRE CHIEF060210480
1.000 1.000FIRE BATALLION CHIEF (8HR)060213391
3.000 3.000FIRE BATTALION CHIEF060210905
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30.000 30.000FIRE CAPTAIN060213320
30.000 30.000FIRE ENGINEER060213340
36.000 22.000 14.000FIREFIGHTER PARAMEDIC II060213355

0.000 5.000 (5.000)FIREFIGHTER PARAMEDIC I       060213353 
92.000 9.000TOTAL FOR LOC/DIV 06021 - FIRE OPERATIONS: 101.000

06022 - FIRE TRAININGDiv/Loc:
1.000 0.000 1.000EMS QUAL ASSURANCE COORDINATOR060222415
1.000 1.000FIRE BATALLION CHIEF (8HR)060223391
1.000 0.000 1.000FIRE DIVISION CHIEF060223332
0.000 1.000 (1.000)EMS QUAL ASSURANCE COORDINATOR06022B755 

2.000 1.000TOTAL FOR LOC/DIV 06022 - FIRE TRAINING: 3.000

06025 - FIRE LOGISTICSDiv/Loc:
1.000 1.000ASST FIRE CHIEF060250480
1.000 1.000GIS ANALYST II060253412
0.000 1.000 (1.000)ADMINISTRATIVE ANALYST II     060250050 

3.000 (1.000)TOTAL FOR LOC/DIV 06025 - FIRE LOGISTICS: 2.000

TOTAL FOR DEPARTMENT 60 - FIRE: 11.000108.000119.000

71Department: PARKS AND RECREATION
08500 - PARKS & REC - ADMINISTRATIONDiv/Loc:

1.000 0.000 1.000ADMIN TECHNICIAN085000084
1.000 1.000ADMINISTRATIVE ANALYST II085000050
1.000 1.000ADMINISTRATIVE ASSISTANT (C)085000071
1.000 1.000MARKET & COMMUNICATIONS ANA II085004517
1.000 1.000PARKS,REC & LIB BUS ADMINISTR085005010
1.000 1.000PARKS,REC &LIBRARIES DIRECTOR085005082
0.000 1.000 (1.000)ADMINISTRATIVE TECHNICIAN     08500B402 

6.000TOTAL FOR LOC/DIV 08500 - PARKS & REC - ADMINISTRATION: 6.000

08501 - PARK DEVELOPMENTDiv/Loc:
2.000 1.000 1.000PARK DEVELOPMENT ANALYST II085015022
1.000 1.000PARK PLANNING & DEV SUPERINTEN085015024
1.000 1.000SR PARKS MAINTENANCE WORKER085017192

3.000 1.000TOTAL FOR LOC/DIV 08501 - PARK DEVELOPMENT: 4.000

08505 - RECREATION STAFFINGDiv/Loc:
1.000 1.000COMMUNITY RELATIONS ANALYST085051401
4.000 1.000 3.000OFFICE ASSISTANT II085054957
6.000 5.000 1.000RECREATION COORDINATOR II085056122
1.000 1.000RECREATION MANAGER085056125
3.000 3.000RECREATION SUPERINTENDENT085056145
3.000 3.000RECREATION SUPERVISOR085056147
0.000 1.000 (1.000)OFFICE ASSISTANT I            085054956 
0.000 2.000 (2.000)OFFICE ASSISTANT II           08505B490 
0.000 1.000 (1.000)RECREATION COORDINATOR II     08505B502 

18.000TOTAL FOR LOC/DIV 08505 - RECREATION STAFFING: 18.000

08521 - MAIDU MUSEUM & HISTORIC SITEDiv/Loc:
1.000 1.000INTERPRETIVE SRVCS SUPERVISOR085213740
1.000 0.000 1.000RECREATION LEADER085218304
0.000 1.000 (1.000)INTERPRETIVE SRVCS SPECIAL II 08521B462 
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2.000TOTAL FOR LOC/DIV 08521 - MAIDU MUSEUM & HISTORIC SITE: 2.000

08530 - AQUATICSDiv/Loc:
1.000 1.000PARKS MAINTENANCE WORKER II085305080
1.000 0.000 1.000RECREATION LEADER085308304
0.000 1.000 (1.000)RECREATION LEADER             08530B552 

2.000TOTAL FOR LOC/DIV 08530 - AQUATICS: 2.000

08541 - ADVENTURE CLUBSDiv/Loc:
1.000 1.000ADMIN TECHNICIAN085410084
2.000 2.000ASSISTANT CHILD CARE SITE COOR085410376

14.000 12.000 2.000CHILD CARE SITE COORDINATOR085411225
1.000 1.000OFFICE ASSISTANT II085414957
3.000 1.000 2.000RECREATION SUPERVISOR085416147
0.000 1.000 (1.000)CHILD CARE SITE COORDINATOR   08541B418 
0.000 2.000 (2.000)RECREATION SUPERVISOR         08541B815 

20.000 1.000TOTAL FOR LOC/DIV 08541 - ADVENTURE CLUBS: 21.000

08546 - CDE-CHILD DEVELOPMENTDiv/Loc:
4.000 2.000 2.000CHILD CARE SITE COORDINATOR085461225

2.000 2.000TOTAL FOR LOC/DIV 08546 - CDE-CHILD DEVELOPMENT: 4.000

08550 - PARK OPERATIONS - ADMINDiv/Loc:
1.000 1.000OFFICE ASSISTANT II085504957
1.000 0.000 1.000PARKS MANAGER085509429
1.000 1.000PARKS SUPERINTENDENT085505090
3.000 3.000PARKS SUPERVISOR085505069
1.000 1.000PARKS, REC, & LIBRARIES TECH085505045

6.000 1.000TOTAL FOR LOC/DIV 08550 - PARK OPERATIONS - ADMIN: 7.000

08551 - OPEN SPACE/TREE MAINTENANCEDiv/Loc:
1.000 0.000 1.000ARBORIST TECHNICIAN085518300
1.000 0.000 1.000NATURAL RESOURCES WORKER II085514872
1.000 1.000OPEN SPACE SUPERINTENDENT085514960
1.000 1.000SR NATURAL RESOURCES WORKER085517154
1.000 1.000TREE TRIMMER085518310
1.000 1.000URBAN FORESTER085518762

4.000 2.000TOTAL FOR LOC/DIV 08551 - OPEN SPACE/TREE MAINTENANCE: 6.000

08555 - PARKS - MAINTENANCEDiv/Loc:
1.000 1.000AQUATICS MAINTENANCE TECH085558302
1.000 1.000IRRIGATION TECHNICIAN085555075
0.000 1.000 (1.000)PARKS MAINTENANCE WORKER I085555070

17.000 15.000 2.000PARKS MAINTENANCE WORKER II085555080
9.000 9.000SR PARKS MAINTENANCE WORKER085557192
0.000 1.000 (1.000)PARKS MAINTENANCE WORKER I    08555B491 

28.000TOTAL FOR LOC/DIV 08555 - PARKS - MAINTENANCE: 28.000

TOTAL FOR DEPARTMENT 71 - PARKS AND RECREATION: 7.00091.00098.000

72Department: LIBRARY
06500 - LIBRARY - ADMIN/TECH SERVICESDiv/Loc:

1.000 0.000 1.000ADMINISTRATIVE TECHNICIAN065000084
1.000 1.000CITY LIBRARIAN065001224
6.500 5.500 1.000LIBRARIAN II065004152
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7.000 4.000 3.000LIBRARY ASSISTANT II065004210
4.000 4.000LIBRARY SUPERVISOR065004246
5.000 5.000LIBRARY TECHNICIAN065004250
0.000 1.000 (1.000)LIBRARIAN I                   065004151 
0.000 2.000 (2.000)LIBRARY ASSISTANT II          06500B478 

22.500 2.000TOTAL FOR LOC/DIV 06500 - LIBRARY - ADMIN/TECH SERVICES: 24.500

TOTAL FOR DEPARTMENT 72 - LIBRARY: 2.00022.50024.500

TOTAL FOR DEPARTMENT 80 - DEVELOPMENT AND OPERATIONS: 0.0000.000

TOTAL FOR DEPARTMENT 82 - PLANNING,REDEVELOPMENT,HOUSING: 0.0000.000

83Department: PUBLIC WORKS
08300 - PUBLIC WORKS - ADMINISTRATIONDiv/Loc:

1.000 1.000ADMINISTRATIVE ASSISTANT (C)083000071
1.000 1.000PUBLIC WORKS DIRECTOR083005635

2.000TOTAL FOR LOC/DIV 08300 - PUBLIC WORKS - ADMINISTRATION: 2.000

08320 - ENGINEERINGDiv/Loc:
1.000 1.000ADMIN TECHNICIAN083200084
3.000 3.000ASSOC ENGINEER083200820
7.000 8.000 (1.000)ASST ENGINEER083200338
1.000 1.000PRINCIPAL ENGINEER083205514
3.000 1.750 1.250SR ENGINEER083207142

14.750 .250TOTAL FOR LOC/DIV 08320 - ENGINEERING: 15.000

08335 - TRAFFIC SIGNALSDiv/Loc:
0.000 2.000 (2.000)ELECTRONICS TECHNICIAN I083352380
5.000 2.000 3.000ELECTRONICS TECHNICIAN II083352385
1.000 1.000PREVENTATIVE MAINT SUPERVISOR083355519
1.000 1.000SR ELECTRONIC TECH083357170
1.000 0.000 1.000TRAFFIC SIGNAL MAINT WKR II083352376
0.000 1.000 (1.000)TRAFFIC SIGNAL MAINT WKR I    083352375 

7.000 1.000TOTAL FOR LOC/DIV 08335 - TRAFFIC SIGNALS: 8.000

08340 - STREETS - ADMINISTRATIONDiv/Loc:
1.000 1.000ADMINISTRATIVE TECHNICIAN083400084
1.000 1.000OFFICE ASSISTANT II083404957
3.000 2.000 1.000STREET MAINTENANCE SUPERVISOR083407522
1.000 1.000STREET MAINTENANCE SUPT083407520

5.000 1.000TOTAL FOR LOC/DIV 08340 - STREETS - ADMINISTRATION: 6.000

08342 - STREET DRAINAGEDiv/Loc:
1.000 1.000SR STREET MAINTENANCE WORKER083427187
2.000 1.000 1.000STREET MAINTENANCE WORKER II083427530

2.000 1.000TOTAL FOR LOC/DIV 08342 - STREET DRAINAGE: 3.000

08343 - PAVINGDiv/Loc:
1.000 1.000ENGINEERING TECHNICIAN II083431350
2.000 2.000SR STREET MAINTENANCE WORKER083437187

11.000 9.000 2.000STREET MAINTENANCE WORKER II083437530
0.000 3.000 (3.000)STREET MAINTENANCE WORKER I   08343B526 

15.000 (1.000)TOTAL FOR LOC/DIV 08343 - PAVING: 14.000
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08344 - STREET SIGNSDiv/Loc:

1.000 1.000SR STREET MAINTENANCE WORKER083447187
1.000 1.000STREET MAINTENANCE WORKER II083447530
0.000 1.000 (1.000)STREET MAINTENANCE WORKER I   08344B526 

3.000 (1.000)TOTAL FOR LOC/DIV 08344 - STREET SIGNS: 2.000

08345 - STREET PAINTDiv/Loc:
1.000 1.000SR STREET MAINTENANCE WORKER083457187
1.000 0.000 1.000STREET MAINTENANCE WORKER II083457530

1.000 1.000TOTAL FOR LOC/DIV 08345 - STREET PAINT: 2.000

08348 - STREET SWEEPINGDiv/Loc:
1.000 0.000 1.000SR STREET MAINTENANCE WORKER083487187
2.000 0.000 2.000STREET MAINTENANCE WORKER II083487530
4.000 3.000 1.000STREET SWEEPER OPERATOR083487540
0.000 1.000 (1.000)STREET MAINTENANCE WORKER I   08348B526 

4.000 3.000TOTAL FOR LOC/DIV 08348 - STREET SWEEPING: 7.000

08350 - TRANSPORTATION-ADMINDiv/Loc:
1.000 1.000ADMIN TECHNICIAN083500084
1.000 1.000ALTERNATIVE TRANSP ANALYST II083500088
1.000 1.000ALTERNATIVE TRANSP MGR083500090
1.000 0.000 1.000FINANCIAL ANALYST II083503318
1.750 0.000 1.750OFFICE ASSISTANT II083504957
0.000 1.000 (1.000)FINANCIAL ANALYST I           083503316 
0.000 1.000 (1.000)OFFICE ASSISTANT I            083504956 

5.000 .750TOTAL FOR LOC/DIV 08350 - TRANSPORTATION-ADMIN: 5.750

08352 - TRANSPORTATIONDiv/Loc:
1.750 1.750ALTERNATIVE TRANSP ANALYST II083520088
1.000 0.000 1.000ASST ENGINEER083520338
1.000 1.000MARKET & COMMUNICATIONS ANA II083524517
0.750 0.750OFFICE ASSISTANT II083524957

3.500 1.000TOTAL FOR LOC/DIV 08352 - TRANSPORTATION: 4.500

08354 - CTSADiv/Loc:
0.500 0.000 .500COMMUNITY RELATIONS ANALYST083541401

0.000 .500TOTAL FOR LOC/DIV 08354 - CTSA: 0.500

TOTAL FOR DEPARTMENT 83 - PUBLIC WORKS: 7.50062.25069.750

84Department: ENVIRONMENTAL UTILITIES
08400 - ENV UTIL - ADMINISTRATIONDiv/Loc:

1.000 1.000ADMINISTRATIVE ASSISTANT (C)084000071
1.000 0.000 1.000DATA MANAGEMENT SPECIALIST II084001548
1.000 1.000DEPT PUBLIC INFO OFFICER084001645
1.000 1.000ENVIRONMENTAL UTIL. DIRECTOR084001684
1.000 0.000 1.000EU BUSINESS ADMINISTRATOR084002548
3.000 3.000EU RATE ANALYST II084002547
1.000 0.000 1.000MARKETING & COMMUNIC ANLYST II084004517
0.000 1.000 (1.000)DATA MANAGEMENT SPECIALIST I  08400B428 
0.000 1.000 (1.000)MARKETING & COMMUNIC ANLYST I 08400B481 

8.000 1.000TOTAL FOR LOC/DIV 08400 - ENV UTIL - ADMINISTRATION: 9.000

08402 - EU ASSET MANAGEMENTDiv/Loc:
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1.000 1.000ADMIN TECHNICIAN084020084
1.000 1.000PREVENTATIVE MAINTENANCE COORD084025533
1.000 0.000 1.000PRINCIPAL ENGINEER084025514

2.000 1.000TOTAL FOR LOC/DIV 08402 - EU ASSET MANAGEMENT: 3.000

08405 - ENV UTIL-ENGINEERINGDiv/Loc:
1.000 1.000ASSISTANT EU DIRECTOR084050411
2.000 2.000ASSOC ENGINEER084050820
2.000 2.000ASST ENGINEER084050338
2.000 1.000 1.000CONSTRUCTION INSPECTOR II084051434
1.000 1.000DEVELOPMENT TECHNICIAN II084051672
1.000 0.000 1.000ENGINEERING TECHNICIAN II084051350
3.000 1.000 2.000GIS ANALYST II084053412
1.000 1.000MAPPING SUPERVISOR084054509
1.000 0.000 1.000OFFICE ASSISTANT II084054957
1.000 1.000PRINCIPAL ENGINEER084055514
1.000 1.000SAFETY COORDINATOR084056500
1.000 1.000SR CONSTRUCTION INSPECTOR084057121
3.000 2.000 1.000SR ENGINEER084057142
0.000 1.000 (1.000)GIS ANALYST I                 084053410 
0.000 1.000 (1.000)CONSTRUCTION INSPECTOR II     08405B425 
0.000 1.000 (1.000)ENGINEERING TECHNICIAN I      08405B440 
0.000 1.000 (1.000)GIS ANALYST II                08405B455 

18.000 2.000TOTAL FOR LOC/DIV 08405 - ENV UTIL-ENGINEERING: 20.000

08410 - SOLID WASTE - ADMINISTRATIONDiv/Loc:
2.000 1.000 1.000FINANCE CLERK II084103335
1.000 0.000 1.000OFFICE ASSISTANT II084104957
1.000 1.000REFUSE & STORMWATER MANAGER084106244
1.000 1.000REFUSE SUPERINTENDENT084106231
1.000 1.000SOLID WASTE BILLING TECHNICIAN084107324
0.000 1.000 (1.000)FINANCE CLERK I               084103334 

5.000 1.000TOTAL FOR LOC/DIV 08410 - SOLID WASTE - ADMINISTRATION: 6.000

08411 - RESIDENTIAL SOLID WASTE PICKUPDiv/Loc:
1.000 1.000REFUSE SUPERVISOR084116235

12.000 10.000 2.000REFUSE TRUCK DRIVER II084116304
2.000 2.000SR REFUSE TRUCK DRIVER084117129
0.000 1.000 (1.000)REFUSE TRUCK DRIVER I         08411B505 

14.000 1.000TOTAL FOR LOC/DIV 08411 - RESIDENTIAL SOLID WASTE PICKUP: 15.000

08412 - COMMERCIAL SOLID WASTE PICKUPDiv/Loc:
1.000 1.000REFUSE SUPERVISOR084126235
0.000 1.000 (1.000)REFUSE TRUCK DRIVER I084126302

15.000 8.000 7.000REFUSE TRUCK DRIVER II084126304
2.000 2.000SR REFUSE TRUCK DRIVER084127129
0.000 1.000 (1.000)REFUSE TRUCK DRIVER I         08412B505 
0.000 1.000 (1.000)REFUSE TRUCK DRIVER II        08412B506 

14.000 4.000TOTAL FOR LOC/DIV 08412 - COMMERCIAL SOLID WASTE PICKUP: 18.000

08413 - SOLID WASTE MAINTENANCEDiv/Loc:
4.000 2.000 2.000REFUSE MAINT. WORKER II084136226
1.000 1.000SR REFUSE TRUCK DRIVER084137129
0.000 2.000 (2.000)REFUSE MAINT. WORKER I        08413B503 

5.000TOTAL FOR LOC/DIV 08413 - SOLID WASTE MAINTENANCE: 5.000
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08415 - RECYCLINGDiv/Loc:

3.000 3.000REFUSE TRUCK DRIVER II084156304
3.000TOTAL FOR LOC/DIV 08415 - RECYCLING: 3.000

08416 - GREEN WASTE PROGRAMDiv/Loc:
4.000 4.000REFUSE TRUCK DRIVER II084166304
1.000 1.000SR REFUSE TRUCK DRIVER084167129

5.000TOTAL FOR LOC/DIV 08416 - GREEN WASTE PROGRAM: 5.000

08419 - ORGANIC WASTE PROGRAMDiv/Loc:
1.000 1.000RECYCLING & ORGANICS COORDNTR084196150
1.000 1.000REFUSE TRUCK DRIVER II084196304

2.000TOTAL FOR LOC/DIV 08419 - ORGANIC WASTE PROGRAM: 2.000

08420 - WASTEWATER - ADMINISTRATIONDiv/Loc:
1.000 1.000PRINCIPAL ENGINEER084205514
1.000 1.000SR ENGINEER084207142
1.000 1.000WSTWTR UTILITY MANAGER084209045

3.000TOTAL FOR LOC/DIV 08420 - WASTEWATER - ADMINISTRATION: 3.000

08421 - WATER TREATMENT/STORAGEDiv/Loc:
1.000 1.000WATER TRMT PLT CHIEF OPERATOR084219175
1.000 0.000 1.000WATER TRMT PLT OPR GD I 8HR084219232
4.000 4.000WATER TRMT PLT OPR GRD III 24084219230
0.000 1.000 (1.000)WATER TRMT PLT OPR GD II 8HR  08421B537 

6.000TOTAL FOR LOC/DIV 08421 - WATER TREATMENT/STORAGE: 6.000

08422 - DRY CREEK WWTPDiv/Loc:
1.000 1.000OFFICE ASSISTANT II084224957
1.000 0.000 1.000WSTWTR TRMT PLT OPR GD I084229000
1.000 1.000WSTWTR TRMT PLT OPR GD II084229010
4.000 4.000WSTWTR TRMT PLT OPR GD III 24H084229020
1.000 1.000WSTWTR TRMT PLT OPR IV084229030
0.000 1.000 (1.000)WSTWTR TRMT PLT OPR GD II     08422B541 

8.000TOTAL FOR LOC/DIV 08422 - DRY CREEK WWTP: 8.000

08424 - ENVIRONMENTAL UTIL-MAINTENANCEDiv/Loc:
1.000 1.000ELECTRONIC MAINT COORDINATOR084242378
4.000 4.000ELECTRONICS TECHNICIAN II084242385
1.000 1.000MATERIALS TECHNICIAN084244520
2.000 1.000 1.000PLANT & EQUIPMENT MAINT WOR II084245319
5.000 4.000 1.000PLANT & EQUIPMENT MECHANIC II084245328
1.000 1.000PREDICTIVE MAINTENANCE TECH II084245402
1.000 1.000PREVENTATIVE MAINT SUPERVISOR084245519
4.000 3.000 1.000PREVENTATIVE MAINT TECH II084245502
2.000 2.000PREVENTATIVE MAINTENANCE COORD084245533
2.000 2.000SCADA SYSTEM TECHNICIAN084247020
1.000 1.000SR PLANT & EQUIPMENT MECHANIC084247205
2.000 2.000SR PREVENTATIVE MAINT TECH084247284
0.000 1.000 (1.000)PLANT & EQUIPMENT MECHANIC I  084245327 
0.000 1.000 (1.000)PLANT & EQUIPMENT MAINT WOR II08424B219 
0.000 1.000 (1.000)PREVENTATIVE MAINT TECH II    08424B226 

26.000TOTAL FOR LOC/DIV 08424 - ENVIRONMENTAL UTIL-MAINTENANCE: 26.000

08425 - INDUSTRIAL TREATMENTDiv/Loc:
1.000 0.000 1.000INDUSTRIAL WASTE SPECIALIST084253604
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1.000 1.000INDUSTRIAL WASTE TECHNICIAN084253610

1.000 1.000TOTAL FOR LOC/DIV 08425 - INDUSTRIAL TREATMENT: 2.000

08426 - ENVIRONMENTAL TREATMENT LABDiv/Loc:
1.000 1.000DATA MANAGEMENT SPECIALIST II084261548
1.000 1.000EU COMPLIANCE ADMINISTRATOR084262541
4.000 4.000LABORATORY TECHNICIAN II084264020
1.000 0.000 1.000WATER QUALITY LAB SUPERVISOR084269101
0.000 1.000 (1.000)WATER QUALITY LAB SUPERVISOR  08426B837 

7.000TOTAL FOR LOC/DIV 08426 - ENVIRONMENTAL TREATMENT LAB: 7.000

08427 - PLEASANT GROVE WWTPDiv/Loc:
1.000 1.000OFFICE ASSISTANT II084274957
1.000 1.000WSTWTR TRMT PLT CHIEF OPERATOR084279040
4.000 4.000WSTWTR TRMT PLT OPR GD III084279025

6.000TOTAL FOR LOC/DIV 08427 - PLEASANT GROVE WWTP: 6.000

08430 - WATER - ADMINISTRATIONDiv/Loc:
1.000 1.000WATER UTILITY MANAGER084309244

1.000TOTAL FOR LOC/DIV 08430 - WATER - ADMINISTRATION: 1.000

08431 - WATER DISTRIBUTIONDiv/Loc:
3.000 3.000OFFICE ASSISTANT II084314957
4.000 4.000SR WATER DISTRIBUTION WORKER084317204
2.000 2.000WATER DISTRIBUTION SUPERVISOR084319084
1.000 1.000WATER DISTRIBUTION SUPT084319085

22.000 16.000 6.000WATER DISTRIBUTION WORKER II084319248
0.000 2.000 (2.000)WATER DISTRIBUTION WORKER I   08431B252 
0.000 2.000 (2.000)WATER DISTRIBUTION WORKER II  08431B253 

30.000 2.000TOTAL FOR LOC/DIV 08431 - WATER DISTRIBUTION: 32.000

08432 - WASTEWATER COLLECTIONDiv/Loc:
1.000 1.000INDUSTRIAL WASTE TECHNICIAN084323610
1.000 0.000 1.000OFFICE ASSISTANT II084324957
4.000 4.000SR WSTWTR UTILITY MAINT WKR084327202
1.000 1.000WSTWTR COLLECTION SUPT084328980
1.000 1.000WSTWTR COLLECTION SUPV084328978
0.000 3.000 (3.000)WSTWTR UTILITY MAINT WKR I084329027

22.000 16.000 6.000WSTWTR UTILITY MAINT WKR II084329029
0.000 1.000 (1.000)OFFICE ASSISTANT I            084324956 
0.000 3.000 (3.000)WSTWTR UTILITY MAINT WKR I    08432B254 

30.000TOTAL FOR LOC/DIV 08432 - WASTEWATER COLLECTION: 30.000

08433 - WATER EFFICIENCYDiv/Loc:
1.000 0.775 .225ADMIN TECHNICIAN084330084
1.750 1.750OFFICE ASSISTANT II084334957
1.000 1.000WATER CONSERVATION ADMINSTR084339047
1.000 1.000WATER CONSERVATION SPECIALIST084339078
0.000 3.000 (3.000)WATER CONSERVATION WORKER I084339049
4.000 1.000 3.000WATER CONSERVATION WORKER II084339051

8.525 .225TOTAL FOR LOC/DIV 08433 - WATER EFFICIENCY: 8.750

08441 - RECYCLED WATERDiv/Loc:
1.000 0.000 1.000SR ENGINEERING TECHNICIAN084417162

0.000 1.000TOTAL FOR LOC/DIV 08441 - RECYCLED WATER: 1.000
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08450 - STORM WATER MANAGEMENT PROGRAMDiv/Loc:

1.000 1.000ENGINEERING TECHNICIAN II084501350
2.000 1.000 1.000ENVIRONMENTAL COMPL SPEC II084502544
1.000 1.000SR ENGINEER084507142

3.000 1.000TOTAL FOR LOC/DIV 08450 - STORM WATER MANAGEMENT PROGRAM: 4.000

08527 - UTILITY EXPLORATION CENTERDiv/Loc:
2.000 2.000INTERPRETIVE SRVCS SPECIAL II085273732
1.000 1.000INTERPRETIVE SRVCS SUPERVISOR085273740
1.000 1.000MARKET & COMMUNICATIONS ANA II085274517

4.000TOTAL FOR LOC/DIV 08527 - UTILITY EXPLORATION CENTER: 4.000

TOTAL FOR DEPARTMENT 84 - ENVIRONMENTAL UTILITIES: 15.225209.525224.750

86Department: ROSEVILLE ELECTRIC
08600 - ELECTRIC - ADMINISTRATIONDiv/Loc:

1.000 1.000ADMIN TECHNICIAN086000084
1.000 1.000ADMINISTRATIVE ASSISTANT (C)086000071
1.000 0.000 1.000ASST ELEC UTIL DIR-FIN & ADMIN086005605
1.000 1.000DATA MANAGEMENT SPECIALIST II086001548
1.000 1.000DEPT PUBLIC INFO OFFICER086001645
3.000 2.000 1.000ELECTRIC BUSINESS ANALYST II086001312
1.000 1.000ELECTRIC RATES & FINANCIAL ADM086002346
1.000 1.000ELECTRIC TECHNOLOGY SYST SUPV086002358
3.000 2.000 1.000ELECTRIC TECHNOLOGY SYSTS TECH086002359
1.000 1.000ELECTRIC UTILITY DIRECTOR086002320
1.000 1.000MARKET & COMMUNICATIONS ANA II086004517
2.000 2.000SR ELECTRIC BUSINESS ANALYST086007128
0.000 1.000 (1.000)ELECTRIC BUSINESS ANALYST II  08600B739 

15.000 2.000TOTAL FOR LOC/DIV 08600 - ELECTRIC - ADMINISTRATION: 17.000

08605 - ELEC REGULATORY-LEGISLATIVE SVDiv/Loc:
1.000 0.000 1.000ADMIN TECHNICIAN086050084
1.000 1.000ADMINISTRATIVE ANALYST II086050050
2.000 2.000ELECTRIC COMPLIANCE ANALYST086052335
1.000 0.000 1.000ELECTRIC REG COMPL ADMINSTR086052348

3.000 2.000TOTAL FOR LOC/DIV 08605 - ELEC REGULATORY-LEGISLATIVE SV: 5.000

08611 - ELECTRIC ENGINEERINGDiv/Loc:
2.000 1.000 1.000ADMIN TECHNICIAN086110084
1.000 1.000ASSISTANT ELECTRIC UTILITY DIR086110395
2.000 2.000ELECTRIC DRAFTING TECH II086112330
4.000 2.000 2.000ELECTRIC ENGINEERING TECH II086112345
1.000 1.000ELECTRIC ENGINEERING TECH SUPV086112284
1.000 0.000 1.000GIS ANALYST II086113412
1.000 1.000OFFICE ASSISTANT II086114957
4.000 3.000 1.000POWER ENGINEER II086115596
1.000 1.000POWER ENGINEERING MANAGER086115505
2.000 2.000SR POWER ENGINEER086117151
0.000 1.000 (1.000)ELECTRIC ENGINEERING TECH I   086112340 
0.000 1.000 (1.000)GIS ANALYST I                 08611B454 
0.000 1.000 (1.000)ASST ELEC UTIL DIR-RESOURCES  08611B940 

17.000 2.000TOTAL FOR LOC/DIV 08611 - ELECTRIC ENGINEERING: 19.000

08614 - ELECT CONST & MAINTENANCEDiv/Loc:
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2.000 0.000 2.000ELEC UTILITY INSPECTION TECH086149250
0.000 1.000 (1.000)ELECTRIC APPRENTICE LINE TECH086140150
2.000 0.000 2.000ELECTRIC LINE CONST SUPERVISOR086142280

15.000 9.000 6.000ELECTRIC LINE TECH086142285
3.000 3.000ELECTRIC LINE TROUBLESHOOTER086142286
3.000 3.000ELECTRIC MATERIALS TECH II086142212
1.000 1.000ELECTRIC OPERATIONS MANAGER086142338
2.000 1.000 1.000ELECTRIC OPERATIONS SUPERVISOR086142339
2.000 1.000 1.000ELECTRIC PREV DATA SYSTEM TECH086142254
1.000 1.000ELECTRIC SAFETY COORDINATOR086142352
1.000 1.000ELECTRIC SUBSTATION SUPERVISOR086142319
3.000 3.000ELECTRIC SYSTEM DISPATCHER086142350
0.000 2.000 (2.000)ELECTRIC UTILITY TECHNICIAN I086142360

17.000 12.000 5.000ELECTRIC UTILITY TECHNICIAN II086142362
1.000 1.000OFFICE ASSISTANT II086144957
5.000 5.000SR ELECTRIC LINE TECHNICIAN086147118
1.000 1.000SR ELECTRIC MATERIALS TECH086147169
1.000 1.000SR ELECTRIC METERING TECH086147124
3.000 3.000SR ELECTRIC SUBSTATION TECH086147126
1.000 1.000SR ELECTRIC SYSTEM DISPATCHER086147168
0.000 1.000 (1.000)ELECTRIC PRE-APPRENTICE       086142421 
0.000 2.000 (2.000)ELECTRIC APPRENTICE LINE TECH 08614B200 
0.000 1.000 (1.000)ELECTRIC UTILITY TECHNICIAN I 08614B213 
0.000 2.000 (2.000)ELECTRIC UTILITY TECHNICIAN II08614B214 

56.000 8.000TOTAL FOR LOC/DIV 08614 - ELECT CONST & MAINTENANCE: 64.000

08616 - ELECTRIC POWER PLANTDiv/Loc:
0.000 1.000 (1.000)ELECTRIC MATERIALS TECH I086162210
1.000 0.000 1.000ELECTRIC MATERIALS TECH II086162212
1.000 1.000ELECTRIC UTILITY TECHNICIAN II086162362
2.000 2.000INSTRUMENT & CONTROL TECH086163608
1.000 0.000 1.000OFFICE ASSISTANT II086164957
1.000 1.000POWER GENERATION SUPERINTENDEN086165600
1.000 1.000POWER PLANT ENGINEER II086165591
2.000 2.000POWER PLANT OPS & MAINT SUPVS086165530
3.000 1.000 2.000PWR PLNT MECHANIC086165526
8.000 8.000PWR PLNT OPERATOR/TECH II086165523
1.000 1.000SR POWER PLANT ENGINEER086165555
4.000 4.000SR POWER PLANT OPERATOR/TECH086167152
0.000 2.000 (2.000)POWER PLANT MECHANIC          08616B232 

24.000 1.000TOTAL FOR LOC/DIV 08616 - ELECTRIC POWER PLANT: 25.000

08621 - POWER SUPPLYDiv/Loc:
1.000 1.000ADMIN TECHNICIAN086210084
1.000 1.000ASST ELEC UTIL DIR-RESOURCES086218553
1.000 1.000ELECTRIC BUSINESS ANALYST II086211312
0.000 1.000 (1.000)ELECTRIC RESOURCES ANALYST I086212314
6.000 3.000 3.000ELECTRIC RESOURCES ANALYST II086212316
1.000 0.000 1.000ELECTRIC RISK MGMT ADMINISTRAT086212354
1.000 1.000POWER SUPPLY & PORTFOLIO ADMST086215535

8.000 3.000TOTAL FOR LOC/DIV 08621 - POWER SUPPLY: 11.000

08623 - RETAIL SRVCS-PUBLIC BENEFITSDiv/Loc:
1.000 1.000ELECTRIC BUSINESS ANALYST II086231312
1.000 1.000ELECTRIC CUSTOMR PROGRAMS SUPV086236285

Page: 16

HR_ALLOC_STAFF_DEPT_LOC_ROSEV - HR: Allocation by Department, DivLoc - No Names 16:34:53
Date: 07/22/2017

Time:Report:



PCN Position Title VarianceStaffed FTE

Position Allocation/Staffing Report
by Department and Location ("Division")

Under Staffed
(Over)/

Allocated FTE
4.000 4.000ENERGY PROGRAM TECHNICIAN086232466
2.000 1.000 1.000ENERGY SERVICES ACCOUNT REP II086232501
1.000 0.000 1.000KEY ACCOUNTS REPRESENTATIVE086233810
1.000 0.000 1.000OFFICE ASSISTANT II086234957
1.000 1.000SR ENERGY SERVICES ACCOUNT REP086237163

8.000 3.000TOTAL FOR LOC/DIV 08623 - RETAIL SRVCS-PUBLIC BENEFITS: 11.000

TOTAL FOR DEPARTMENT 86 - ROSEVILLE ELECTRIC: 21.000131.000152.000

88Department: DEVELOPMENT SERVICES
08200 - PLANNINGDiv/Loc:

5.000 3.800 1.200ASSOC PLANNER082000900
2.000 2.000OFFICE ASSISTANT II082004957
2.000 2.000PLANNING MANAGER082005309
1.000 0.000 1.000PRINCIPAL PLANNER082005513
1.000 1.875 ( .875)SR PLANNER082007180
0.000 1.000 (1.000)GIS ANALYST I                 082003410 
0.000 1.000 (1.000)ASST PLANNER                  08200B407 

11.675 ( .675)TOTAL FOR LOC/DIV 08200 - PLANNING: 11.000

08800 - DEV SVCS- ADMINISTRATIONDiv/Loc:
1.000 1.000ADMINISTRATIVE ANALYST II088000050
1.000 1.000ADMINISTRATIVE ASSISTANT (C)088000071
1.000 1.000DEVELOPMENT SERVICES DIRECTOR088001676
1.000 1.000DEVELOPMENT SERVICES MANAGER088001695

4.000TOTAL FOR LOC/DIV 08800 - DEV SVCS- ADMINISTRATION: 4.000

08801 - DEV SVCS- PERMIT CENTERDiv/Loc:
1.000 0.000 1.000GIS ANALYST II088013412
1.000 1.000MAPPING SUPERVISOR088014509
1.000 0.000 1.000PERMIT ANALYST088015245
4.000 3.000 1.000PERMIT TECHNICIAN II088015279
1.000 1.000PLANNING SYSTEMS ANALYST088015311
1.000 1.000PLANNING SYSTEMS TECHNICIAN II088015315
1.000 1.000PROJECT PLANNER088015562
0.000 1.000 (1.000)PERMIT TECHNICIAN I           088015277 

8.000 2.000TOTAL FOR LOC/DIV 08801 - DEV SVCS- PERMIT CENTER: 10.000

08810 - DEV SVCS- BUILDING INSPECTIONDiv/Loc:
1.000 1.000BLDG INSPECTION SUPERVISOR088101017
4.000 3.000 1.000BLDG INSPECTOR II088101019
1.000 1.000BLDG OFFICIAL088101043
4.000 2.000 2.000BLDG PLANS EXAMINER II088101047
2.000 2.000DEVELOPMENT TECHNICIAN II088101672
1.000 0.000 1.000OFFICE ASSISTANT II088104957
1.000 1.000SR BUILDING INSPECTOR088107117
1.000 1.000SR BUILDING PLANS EXAMINER088107195
0.000 1.000 (1.000)BLDG INSPECTOR I              088101018 
0.000 1.000 (1.000)PERMIT ANALYST                088105245 
0.000 1.000 (1.000)BLDG INSPECTOR I              08810B408 
0.000 2.000 (2.000)BLDG PLANS EXAMINER I         08810B412 
0.000 1.000 (1.000)OFFICE ASSISTANT II           08810B490 

17.000 (2.000)TOTAL FOR LOC/DIV 08810 - DEV SVCS- BUILDING INSPECTION: 15.000

08815 - DEV SVCS- CODE ENFORCEMENTDiv/Loc:
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2.000 0.000 2.000BLDG INSPECTOR II088151019
2.000 1.000 1.000CODE ENFORCEMENT INSPECTOR088151366
1.000 1.000SR CODE ENFORCEMENT INSPECTOR088157134
0.000 1.000 (1.000)BLDG INSPECTOR I              088151018 
0.000 1.000 (1.000)CODE ENFORCEMENT INSPECTOR    08815B421 

4.000 1.000TOTAL FOR LOC/DIV 08815 - DEV SVCS- CODE ENFORCEMENT: 5.000

08820 - DEV SVCS- ENGINEERINGDiv/Loc:
1.000 1.000ASSOC ENGINEER088200820
3.000 3.000ASST ENGINEER088200338
1.000 1.000CONSTRUCTION INSPECTION SUPV088201248
3.000 2.000 1.000CONSTRUCTION INSPECTOR II088201434
1.000 1.000ENGINEERING MANAGER088201277
1.000 0.000 1.000ENGINEERING TECHNICIAN II088201350
1.000 1.000FINANCE TECHNICIAN II088203326
1.000 1.000PRINCIPAL ENGINEER088205514
2.000 2.000SR CONSTRUCTION INSPECTOR088207121
2.000 2.000SR ENGINEER088207142
0.000 1.000 (1.000)ENGINEERING TECHNICIAN I      088201300 
0.000 1.000 (1.000)CONSTRUCTION INSPECTOR II     08820B425 

16.000TOTAL FOR LOC/DIV 08820 - DEV SVCS- ENGINEERING: 16.000

TOTAL FOR DEPARTMENT 88 - DEVELOPMENT SERVICES: .32560.67561.000

1,151.475 1,005.925 145.550Grand Totals:



 

 COUNCIL COMMUNICATION

CC #: 8596
File #: 0203-06

Title: Utility Billing Technical Upgrade - Professional Services Agreement Amendment and
Budget Adjustment

Contact:   Duke Arakaki 916-774-5212 darakaki@roseville.ca.us
 

Meeting Date: 7/19/2017
Item #: 7.16.

RECOMMENDATION TO COUNCIL

Staff recommends City Council approve the fourth amendment to Professional Services
Agreement with Milestone Utility Services, Inc. and adopt a resolution authorizing the City
Manager to execute it, to extend technical support for the Utility Billing Customer Information
System (CIS) in the amount of $55,000.00. Staff also recommends City Council adopt an
ordinance authorizing a budget adjustment in the amount of $15,650.00.
 
BACKGROUND

The Utility Billing CIS manages the utility services accounts, which are the major source of
revenue for the City. The current CIS, Ventyx Banner Advantage version 3.0, was implemented in
2003. The CIS application, database, and server operating system were updated in 2014 and
supported by a third party vendor. 

It is critical to keep the upgraded CIS environment operational until the CIS Focus project, the
new CIS application, is implemented. The amendment will provide for ongoing support until
switching over to the new CIS. 

 
FISCAL IMPACT

Cost for the fourth amendment is $55,000.00 and the total amount not to exceed $932,853.00.
Funding is included in Finance-Utilities’ 2017-18 fiscal year budget. 
Funds for this contract in the amount of $15,650.00 were also included in the Information
Technology Department's 2016-17 budget.

ECONOMIC DEVELOPMENT / JOBS CREATED

There is no economic development or job creation from this amendment.

mailto:darakaki@roseville.ca.us


ENVIRONMENTAL REVIEW

The services provided by Milestone Utility Services, Inc are not considered a “project” as defined
by the California Environmental Quality Act (CEQA) (CEQA Guidelines 15378). Consequently no
CEQA action is required.
 
Respectfully Submitted,

Duke Arakaki - IT Program Manager / Enterprise Solutions

Hong Sae, Chief Information Officer 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Resolution No. 17-328

Amendment

Ordinance No. 5855

Budget Adjustment



 RESOLUTION NO. 17-328 

 

APPROVING A FOURTH AMENDMENT TO PROFESSIONAL SERVICES AGREEMENT 

BETWEEN THE CITY OF ROSEVILLE AND MILESTONE UTILITY SERVICES, INC., 

AND AUTHORIZING THE CITY MANAGER TO EXECUTE IT ON BEHALF OF  

THE CITY OF ROSEVILLE 

 

 WHEREAS, a fourth amendment to professional services agreement for customer 

information system technical upgrade services, by and between the City of Roseville and 

Milestone Utility Services, Inc., has been reviewed by the City Council; and 

  

 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Roseville that 

said fourth amendment is hereby approved and that the City Manager is authorized to execute it 

on behalf of the City of Roseville. 

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

______________, 20__, by the following vote on roll call: 

 

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

       ______________________________ 

         MAYOR 

 

ATTEST: 

 

 

________________________ 

 City Clerk 

 

















 

ORDINANCE NO. 5855 
 
 ORDINANCE OF THE COUNCIL OF THE CITY OF ROSEVILLE 
 AUTHORIZING CERTAIN AMENDMENTS TO THE 2017-18 
 BUDGET AND DECLARING THIS ORDINANCE TO BE IMMEDIATELY 
 EFFECTIVE AS AN APPROPRIATION MEASURE 
 
THE CITY OF ROSEVILLE ORDAINS: 
 
 SECTION 1.  The City of Roseville Annual Budget, Fiscal Year 2017-18, is hereby 
amended by transferring appropriation to and from the activities indicated below: 
 

Appropriate funds for the utility billing integrated voice response system per request of 
the Information Technology Department, as listed on the attached Request for Budget 
Adjustment in the amount of $31,300.00. 

 
 SECTION 2.  This ordinance is hereby declared to be an appropriation measure, 
immediately effective pursuant to the provisions of Section 5.03 of the Charter. 
 
 SECTION 3.  The City Clerk is hereby authorized and directed to post a true copy of the 
foregoing ordinance in each of three (3) conspicuous locations in the City and she shall 
immediately after such posting enter in the ordinance book, under the record of the ordinance, a 
certificate under her hand stating the time and place of such publication by posting. 
 
 PASSED AND ADOPTED by the Council of the City of Roseville, this 
______________ day of _________________, 20__, by the following vote on roll call: 
 
AYES   COUNCILMEMBERS: 
 
NOES   COUNCILMEMBERS: 
 
ABSENT COUNCILMEMBERS: 
      _______________________________ 
        MAYOR 
ATTEST: 
 
__________________________ 
 City Clerk 
 

 





 

 COUNCIL COMMUNICATION

CC #: 8631
File #: 0600-02

Title: Out of State Travel Request - Environmental Utilities Department
Contact:   Terri Shirhall 916-774-5536 tshirhall@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.17.

RECOMMENDATION TO COUNCIL

Staff recommends Council approval of out-of-state travel for Data Management Specialist Ryley
Kelly to attend the iDashboards Conference 2017 in Austin Texas from November 6-9, 2017.
Attending the conference will provide the opportunity for practical expertise, and increased
knowledge and understanding of this business intelligence software.
 
BACKGROUND

The Environmental Utilities Department has invested in business intelligence software,
iDashboards, to implement tracking of the department key performance indicators, strategic plan
initiatives, and communication of metrics, to decision-makers, customers, residents and other
stakeholders. The software, while user-friendly, includes finer technical aspects. Attending the
conference will provide staff an opportunity to get actionable takeaways from iDashboards
experts, and personalized tutorials to strategically develop dashboard design solutions that meet
the City’s unique current challenges. The conference will also provide the ability to learn new
techniques to engage decision makers, customers and residents with data visualization, and to
more effectively communicate valuable metrics.
 
FISCAL IMPACT

All travel, per diem and lodging expenses for the conference and training are estimated at $2,000,
and within the adopted Administration budget for fiscal year 2018.

ECONOMIC DEVELOPMENT / JOBS CREATED

Not applicable.

ENVIRONMENTAL REVIEW

The out-of-state travel request related to the iDashboards Conference is not considered a
"project" as defined by the California Environmental Quality Act (CEQA). Consequently, no

mailto:tshirhall@roseville.ca.us


CEQA action is required.
 
Respectfully Submitted,

Terri Shirhall, EU Rates Analyst

Richard Plecker, Environmental Utilities Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
iDashboard Conference Agenda



 

LOCATIONLOCATIONLOCATIONLOCATION    

The Westin Austin Downtown    

HOTEL INFORMATIONHOTEL INFORMATIONHOTEL INFORMATIONHOTEL INFORMATION    

Group rate expires Oct 13 

$239/night 

Reservations -https://www.starwoodmeeting.com/events/start.action?id=1704113857&key=2B5D3319    

DATESDATESDATESDATES    
November 6-9 

• Conference Reception & VIP Dinner: Monday, November 6    
• Regular Conference Days: Tuesday, November 7 & Wednesday, November 8    
• Post-Conference Training Day: Thursday, November 9    

PRICINGPRICINGPRICINGPRICING    

• Early bird price: $1,095 – Expires 9/1 

• Regular price: $1,295 

• VIP registration: $1300 early bird | $1500 

regular 

• Group discount: First person pays full or 

early bird price, each additional registrant 

will receive $200 off 

•

CONFERENCE WEBPAGECONFERENCE WEBPAGECONFERENCE WEBPAGECONFERENCE WEBPAGE    

conference.idashboards.com    

 

• Partner discount: 25% off – PARTNER25 

• Post-conference training: $595 

• Guest of attendee: $200 

• Only 1 code can be used per person 



5:00pm - 7:00pm

8:00pm - 10:00pm

9:00am - 10:15am

10:15am - 11:00am

11:00am - 12:00pm Rethinking Dashboards: Design with the user in mind - MEDIUM (Sean Warren and Melissa Anderson)

From storyboard to dashboard: iDashboards 101 - MILD (Jerry Stowe and Matt Gentry)

12:00pm - 1:00pm

1:00pm - 3:00pm

3:00pm - 4:00pm Audience Engagement: If you build it, they will come - MEDIUM (Ben Clark and Jen Horne)

Get Embed with iDashboards: Down & dirty tips - MILD (Ken Rose and Matt Gentry)

4:00pm - 5:00pm STOP! Most common dashboard mistakes to avoid - MEDIUM (Alex Stark and Sean Warren)

Express yourself with iDashboards expression - HOT (Tom Meacham and Aaron Olson)

6:00pm - 9:00pm

9:30am - 10:30am

11:00am - 11:30am iDashboards' CEO - Shadan Malik Presentation

11:30am - 12:30pm And the OSKAR goes to: Top Tech Support Q&A's - MEDIUM (Jay Nelson and Jereme Marsh)

Data transformation: Prepping data for a dashboard - MILD (Jerry Stowe and Alex Stark)

12:30pm - 1:30pm

1:30pm 3:00pm

3:00pm - 4:00pm Brilliant ways to leverage Solution Services - MEDIUM (Tom Meacham and Jay Nelson)

Data Hub: Connecting for the common good - HOT (Matt Gentry and Ben Clark)

4:00pm - 5:00pm Get Embed with iDashboards: Down & dirty tips - MEDIUM (Ken Rose and Matt Gentry)

Advanced Integrations: SSO, LDAP & FOU - HOT (Jereme Marsh and Aaron Olson)

5:00pm - 6:00pm

7:00pm - 10:00pm

8:00

8:30am - 9:30am

9:30am - 10:15am

10:15

10:30am - 11:30am

11:30am - 12:30pm

12:30pm - 1:30pm

1:30pm - 2:30pm

2:30pm - 3:30pm

Lifecycle of a BI Dashboard Project

Lunch

Building Cascading Input Parameters

Advanced Administration in iDashboards

Breakfast

Advanced GeoPlot Chart Development

Taking Advantage of Expressions in Charts

Break

SQL Tips & Tricks for Data Preparation

Employee Dinner - Location Buffalo Billiards

Thursday 11/9 - Advanced Training Day (Additional $595)

Happy Hour

Monday 11/6

Breakout Session #1

Breakout Session #2

Breakout Session #3

Registration/Happy Hour

VIP/Speaker Dinner at Cooper's BBQ (vegetarian options available)

General Session: Keynote Speaker - Mike Rayburn

General Session: Sneakpeek: Unveiling of new iDashboards features

Tuesday 11/7

Breakout Session #4

Breakout Session #5

Breakout Session #6

Lunch

General Session: Customer Panel

Dinner Event at Iron Cactus

General Session: Keynote #2  - David Feinleib - Vision in a crowded BI Market Place

Lunch

General Session: Marquee Speaker

Wednesday 11/8



 

 COUNCIL COMMUNICATION

CC #: 8644
File #: 0600-02

Title: Out of State Travel Request - Police Department
Contact:   Dee Dee Gunther 916-774-5015 ddgunther@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 7.18.

RECOMMENDATION TO COUNCIL

Authorize two police detectives to travel to Georgetown, Texas for a three-day cellular
investigations course.
 
BACKGROUND

Roseville detectives frequently have the need to analyze cell phones and related cellular data to
investigate and solve crimes.  The United States Department of Justice funds the National White
Collar Crime Center (NW3C), which provides high-quality instruction to local law enforcement
agencies.  The training is provided free of charge, but local agencies must pay to travel to the
training location. Staff requests that the police department's lead forensic detective, Pat Ganguet,
attend the training with the backup forensic detective, Chris Uribe.  The three-day training course
provides an introduction to cellular investigations and data analysis.  As part of the course, the
detectives will be given free analytical software and training in its use. The course also covers the
best practices for seizing, preserving and acquiring evidence internal to cellular phones.
 
FISCAL IMPACT

NW3C is funded by the U.S. Department of Justice, and does not charge local agencies tuition.
 However, local agencies must pay travel expenses. The cost to send two detectives will be
approximately $1,813 for transportation, lodging, meals and other per diem expenses.  There are
sufficient funds in the police department's budget for the travel.

ECONOMIC DEVELOPMENT / JOBS CREATED

Not applicable to this out of state travel request.

ENVIRONMENTAL REVIEW

This request for out-of-state travel is not considered a “project” as defined by the California
Environmental Quality Act (CEQA) (CEQA Guidelines §15378).  Consequently no CEQA action
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is required.  
 
Respectfully Submitted,

Dee Dee Gunther, Department Public Information Officer

Daniel Hahn, Police Chief 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Training course information









 

 COUNCIL COMMUNICATION

CC #: 8608
File #: 0721-05 & 0201-01

Title: Downtown Bridges & Trail Improvement Project, Phase I - Award of Contract and
Budget Adjustment

Contact:   Hossein Naghibzadeh 916-746-1300 hnaghibzadeh@roseville.ca.us
 

Meeting Date: 7/19/2017
Item #: 8.1.

RECOMMENDATION TO COUNCIL

Staff recommends that City Council:
 

Award a contract to Swierstok Enterprise Inc. dba Pro Builders in the amount of
$148,520.00 for construction of the Phase I of the Downtown Bridges & Trail Improvement
Project;
Approve an ordinance for a budget adjustment in the amount of $240,000.00;
Approve a resolution authorizing the City Manager to execute the agreement with Swierstok
Enterprise Inc. dba Pro Builders and to authorize the Public works Director or his designee
change order authority up to 15% of the original contract price.

 
BACKGROUND

The Downtown Bridges and Trail Improvement project includes the rotation and refurbishment of
the Rube Nelson "Icehouse" bridge, the Taylor Street (Library) bridge replacement, continuation
of the Miners Ravine Class I Trail into Royer Park, modifications to the Oak Street parking lot, and
laying back the stream bank in Royer Park for hydraulic flood mitigation purposes.
 
On April 19, 2017 Council rejected the one bid received from McGuire and Hester for the
Downtown Bridges and Bike Trail Improvement Project, due to the bid being almost two million
dollars higher than the engineer's estimate. Council also directed staff to re-advertise the project
in order to maintain the federal funding appropriated for this project. Staff re-evaluated the project
and determined the best course of action was to separate the contract in two phases in order to
maintain the federal funding from lapsing on July 31, 2017. As a result, a smaller contract was put
out to bid (the smaller contract consist of: grading and laying back a portion of the creek bank in
Royer Park; minor planting of native willow stakes; removal and demolition of a small metal shed
and the relocation of a storage shed to the City's Corporation Yard.  The balance of the project will
be advertised and constructed in 2018).  Two bids were received on May 30, 2017.  Following are
the bid results and the engineer's estimate:
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Swierstok Enterprise, Inc., dba Pro Builders           $148,520.00
Western Engineering Contractors Inc.                     $163,102.00
Engineer's estimate                                                  $108,000.00
 
During the past year many construction bids have come in higher than the engineer's estimate.
Staff believes this is because many contractors are busy with storm damage repair caused by
winter storms. As a result, staff is recommending that we move forward with awarding this contract
even though the bids came in higher that the estimate. Since this project is in an infill area near Dry
Creek and includes earthwork we recommend a 15% contingency, and that is included in the
budget adjustment.
 
Please note that if we do not move forward with awarding this contract, the state will likely
rescind $1,236,000 in Active Transportation Program (ATP) Grant funds that were awarded to this
project. This is because the ATP grant requires that the City award a construction contract no later
than July 31, 2017, and there are no remaining extensions available for this grant. Loss of this
grant would significantly affect our ability to complete the project.
 
We expect construction to begin in early August of this year and be completed by mid September
of this year.
 
The larger second phase of this project, which includes Ice House bridge rotation, the Library
bridge and trail work, will be re-bid later this year, with construction planned to occur in early Spring
of 2018.

 
FISCAL IMPACT

A budget adjustment is requested to support the contract with Pro Builders. The budget
adjustment is $240,000.00 and includes funds for the base contract price, 15% contingency,
environmental monitoring, construction management and staff time. The budget adjustment will be
funded primarily with federal and state grants, with additional Transportation Development Act
matching funds. No general funds will be used for this project.

ECONOMIC DEVELOPMENT / JOBS CREATED

Based on Federal guidelines, there is one job created for every $92,000.00 in direct government
spending. Based on the contractor's bid, this project will create 1.6 jobs.

ENVIRONMENTAL REVIEW

The proposed project was previously evaluated in the Downtown Specific Plan Environmental
Impact Report (SCH#2007102090)) (Certified by City Council April 1, 2009) and Addendum
(March 20, 2013). The improvement plans included in the construction contract are consistent with
the project evaluated in the certified Final EIR and consequently no additional CEQA action is
required for construction contract approval.

 
Respectfully Submitted,



Hossein Naghibzadeh, Associate Engineer

Rhon Herndon, Public Works Director 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Resolution No. 17-332

contract agreement

Ordinance No. 5850

budget adjustment



 RESOLUTION NO. 17-332 

 

APPROVING AN AGREEMENT BETWEEN THE CITY OF ROSEVILLE AND 

SWIERSTOK ENTERPRISE INC. DBA PRO BUILDERS, AND AUTHORIZING THE CITY 

MANAGER TO EXECUTE IT ON BEHALF OF THE CITY OF ROSEVILLE 

 

 WHEREAS, an agreement between the City of Roseville and Swierstok Enterprise Inc. 

dba Pro Builders, for the Downtown Bridges & Bike Trail Project, Phase 1, has been reviewed 

by the City Council; and 

 

 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Roseville that 

said agreement is hereby approved and that the City Manager is authorized to execute it on 

behalf of the City of Roseville; and 

 

 BE IT FURTHER RESOLVED that the Public Works Director or his designee is 

authorized to approve change orders for the project, consistent with the contract terms, provided 

that the net cost of all change orders shall not exceed fifteen percent (15%) of the contract price. 

 

 PASSED AND ADOPTED by the Council of the City of Roseville this ___ day of 

______________, 20__, by the following vote on roll call: 

 

AYES   COUNCILMEMBERS: 

 

NOES   COUNCILMEMBERS: 

 

ABSENT COUNCILMEMBERS: 

 

       ______________________________ 

         MAYOR 

 

ATTEST: 

 

 

________________________ 

 City Clerk 
 











 

ORDINANCE NO. 5850 
 
 ORDINANCE OF THE COUNCIL OF THE CITY OF ROSEVILLE 
 AUTHORIZING CERTAIN AMENDMENTS TO THE 2017-18 
 BUDGET AND DECLARING THIS ORDINANCE TO BE IMMEDIATELY 
 EFFECTIVE AS AN APPROPRIATION MEASURE 
 
THE CITY OF ROSEVILLE ORDAINS: 
 
 SECTION 1.  The City of Roseville Annual Budget, Fiscal Year 2017-18, is hereby 
amended by transferring appropriation to and from the activities indicated below: 
 

Appropriate funds for the Downtown Bridges & Trail Improvement Project, Phase I, per 
request of the Public Works Department, as listed on the attached Request for Budget 
Adjustment totaling $240,000.00 

 
 SECTION 2.  This ordinance is hereby declared to be an appropriation measure, 
immediately effective pursuant to the provisions of Section 5.03 of the Charter. 
 
 SECTION 3.  The City Clerk is hereby authorized and directed to post a true copy of the 
foregoing ordinance in each of three (3) conspicuous locations in the City and she shall 
immediately after such posting enter in the ordinance book, under the record of the ordinance, a 
certificate under her hand stating the time and place of such publication by posting. 
 
 PASSED AND ADOPTED by the Council of the City of Roseville, this 
______________ day of _________________, 20__, by the following vote on roll call: 
 
AYES   COUNCILMEMBERS: 
 
NOES   COUNCILMEMBERS: 
 
ABSENT COUNCILMEMBERS: 
      _______________________________ 
        MAYOR 
ATTEST: 
 
__________________________ 
 City Clerk 
 

 





 

 COUNCIL COMMUNICATION

CC #: 8645
File #: 0102

Title: Request for Council Discretionary Funds - Health Education Council
Contact:   Amy Ruiz 916-746-1362 aruiz@roseville.ca.us

 
Meeting Date: 7/19/2017

Item #: 9.1.

RECOMMENDATION TO COUNCIL

The City Council is asked to discuss and consider by motion a request from The Health
Education Council for Council Discretionary Funds in the amount of $2,500.00 for printing and
mailing of a survey to approximately 2000 Roseville Residents in the Roseville Heights, Cherry
Glen, and Theiles Manor neighborhoods.

 
BACKGROUND

The Citizens' Benefit Fund was established in 1993 with the net proceeds from the sale of the
Roseville Hospital. The City Council may, after receiving the recommendation of the Roseville
Grants Advisory Commission, annually appropriate up to 90 percent of the annual earnings of the
Citizens' Benefit Fund for the purpose of improving the quality of life for the citizens of the City of
Roseville. In addition, the City Council, without the recommendation of the Roseville Grants
Advisory Commission, may annually appropriate a minor amount up to $15,000.00 of the annual
earnings for the purpose of improving the quality of life in Roseville.
 
The Health Education Council would like to conduct a survey of the residents in the Roseville
Heights, Cherry Glenn and Theiles Manor neighborhoods. The effort is focused on developing
projects that will result in positive health outcome for children and residents of the neighborhoods.
The projects being developed will address issues and concerns expressed by residents and
others during stakeholder meetings.

 
FISCAL IMPACT

There is no fiscal impact to the City's general fund. Annually the City Treasurer allocates $15,000
of the annual earnings on the Citizens' Benefit Fund per section 4.06.04 in the Municipal Code
and is included in the annual budget along with the Citizen's Benefit Funds available for
appropriation each year. These earnings are restricted for the purpose of improving the quality of
life for the citizens in Roseville and appropriated by the City Council. The current balance in the
Council's Discretionary Funds for FY 2017 is $16,909.62 
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ECONOMIC DEVELOPMENT / JOBS CREATED

Not applicable. 

ENVIRONMENTAL REVIEW

The Council discretionary funds is not considered a project as defined by the California
Environmental Quality Act (CEQA) (CEQA Guidelines §15378). Consequently, no CEQA action
is required.

 
Respectfully Submitted,

Amy Ruiz, Management Assistant

Sonia Orozco, City Clerk 
 

_____________________________
Rob Jensen, City Manager

ATTACHMENTS:
Description
Health Education Council



  

 

June 15, 2017 
 
Mayor Susan Rohan 
City of Roseville 
311 Vernon Street 
Roseville, CA 95678 
 
Dear Mayor Rohan and Roseville City Council: 
 
The Invest Health team is working to improve the quality of life and community well-being in 
the Roseville Heights, Cherry Glenn and Thieles Manor neighborhoods.  The effort is focused on 
developing projects that will result in positive health outcomes for children and residents of the 
neighborhoods.  The projects being developed will address issues and concerns expressed by 
residents and others during stakeholder meetings.   
 
The outcomes include increasing safety, walkability, reducing crime, improving connection to 
social services, health, and mental health services and increasing opportunities for physical 
activities for children and families in these three neighborhoods.   
 
To date, we’ve held stakeholder meetings; held community health forums at Woodbridge and 
Cirby Elementary Schools;  held a healthcare convening with our major healthcare providers; 
and are working with Roseville Electric to address lighting issues in the three target 
neighborhoods by replacing 5000 streetlight fixtures.   
 
In addition to the above projects, we are working to determine what type of projects we want 
to focus on. As we’ve conducted over 30 key informant interviews with residents and local 
agencies, Weber Park has consistently been high on the list of areas of concern.  We would like 
to focus on Weber Park and what can we do to repurpose it to better meet the needs of the 
residents.  
 
Although we have spoken with the RCONA Neighborhood Associations, it is vital we hear from 
the residents (including those who typically do not attend the neighborhood association 
meetings) to get their input on what they would like to see happen (or not happen) with Weber 
Park.  
 
We would like to conduct a survey of the residents in the Roseville Heights and Los Cerritos 

neighborhoods, who use (or don’t use) Weber Park. The process we tentatively outlined is that 

the Invest Health Roseville team will draft survey questions using NeighborWorks Success 

Measures technical assistance.  We will then share the draft with designated city 

representatives to finalize the questions to be included.  We wish to ensure that we will be 

asking questions that will lead to potential solutions and resident input that can be helpful in  



  

 

 

 

 

 

shaping decisions.  We also want to ensure that we do not set up expectations that are not the 

intention of the survey.  

We would like to request $2,500 from the Council’s discretionary funds for the survey. There 
are approximately 2000 residences in the two neighborhoods and we’d print and mail a survey 
to each household and provide a return envelope for the survey.  We will also make the survey 
available online.  The funds are for printing, postage, return postage, and for providing an 
online survey. 
 
We appreciate your consideration. Since addressing the needs of Roseville’s Core 
Neighborhoods is a Council priority, this work will help inform us as to what the residents 
would like to see happen with Weber Park.   
 
Thank you for your consideration and partnership in improving the downtown core 
neighborhoods.  Please let me know if you have any questions. 
 
Sincerely, 
 

 
Debra S. Oto-Kent, MPH 
Founder and Executive Director 
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